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As many of you know, CAPLA has implemented an Adopt-A-Course program. This program allows companies within the 

industry to partner with us to provide classroom space.

If you or your company would like to be a part of Adopt-A-Course, please contact judy@caplacanada.org for recognition 

and program details. Course schedule is subject to change. For a complete course listing, please check the CAPLA web 

page at www.caplacanada.org

Date Time Course Name Address
June 1 7:45am - 9:00pm Calgary Canmore Field Trip North Glenmore Park

June 10 8:30am - 4:30pm Analyzing Contracts Bankers Hall Auditorium 

888 - 3rd St SW

June 17 9:00am - 4:00pm Reading Survey Plans Workshop 2000, 400 3rd Ave. SW

September 21 8:30am - 4:30pm Administration of Royalties 240 - 4th Ave. SW

September 22 8:30am - 4:30pm Acquisition & Divestments 2100, 222 Third Ave. SW

October 14 8:30am - 4:30pm Third Party Surface Agreements Suite 250, 736 6 Ave. SW

October 19 8:30am - 4:30pm ERCB D56 350 - 7th Avenue SW 

First Canadian Centre

November 5 8:30am - 4:30pm Know What You Own: ABC’s or DOI’s - Advanced 350 - 7th Avenue SW 

First Canadian Centre

November 9 8:30am - noon Right of First Refusal Suite 250, 736 6 Ave. SW

November 16 8:30am - 4:00pm Freehold Mineral Rights 240 - 4th Ave. SW

November 18 8:30am - 4:00pm RECLAM 350 - 7th Avenue SW 

First Canadian Centre

November 30 8:30am - noon Notice of Assignment - Advanced Suite 250, 736 6 Ave. SW

2010 CAPLA EVENTS CALENDAR 
For a full events list, please check the CAPLA web page at www.caplacanada.org

CAPLA 2010 Course outLine

JUNE
2 Golf Clinic (Driving Range & Putting)

3 Golf Clinic (Short Game & Putting)

8 Golf Clinic (Hooks, Slices & Sand Traps)

9 Golf Clinic (On Course – 4 holes)

10 Golf Clinic (Beginners)

14 Golf Tournament

21  Lunch ‘n Learn – Basics of Well Spacing  

in Alberta

24 Pre-Stampede Party – Flames Central

SEPTEMBER
20 Lunch ‘n Learn (TBA)

OCTOBER
TBA Leadership Round Table

18 Lunch ‘n Learn (TBA)

NOVEMBER
15 Lunch ‘n Learn (TBA)

DECEMBER
TBA Christmas Event
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New CAPLA Board 
2010/2011
By Linda Westbury and Cathy Miller

Leadership on a Board of Directors of any not for profit 

organization is always challenging. The time requirement 

is often significant and certainly these days it is difficult for 

people to make that kind of promise with all of the other 

obligations and duties that they are juggling in their lives.

It also takes commitment and dedication to the mission and 

the cause of the organization – it takes someone who truly 

believes that what the organization is doing is important and 

that it will make a difference.

Yes, being a CAPLA Board Member is a challenge and it is also 

an exciting opportunity. CAPLA Board members will put their 

mark on CAPLA to help to shape its future. Throughout the 

year they will engage CAPLA members and transform those 

discussions into actions, benefits and programs for CAPLA 

members. They will connect with other industry leaders and 

government representatives to ensure that CAPLA remains 

connected and involved in decisions that will enhance our 

work today and tomorrow.

CAPLA is very fortunate to have a rich history of dedicated Board 

Members from day one – and that tradition continues today. 

Every spring we must say farewell to some friends of CAPLA 

who have served their time as Board Members while we extend 

a welcome to new individuals who have stepped forward.

With that, we are pleased to introduce the CAPLA Board 

2010/2011:

LINDA WESTBURY- President

Linda started her career in the Oil & Gas Industry in 1985 and 

joined the Land Department at Canadian Hunter Exploration 

Ltd. 25 years later and two company mergers, she is currently 

Manager of Land Administration at ConocoPhillips Canada. 

As a strong supporter of education in our Industry, Linda 

has focused her career in the administration of B.C., Alberta 

and Saskatchewan properties. She spent 10 years as a SAIT 

Instructor supporting the Land Certificate Program. She 

joined CAPLA in 1994, volunteered on various committees 

and joined the Board of Directors as Standardization Director, 

Director of Relations and Vice President.

MELANIE STOREY – Vice-President &Treasurer

Melanie began her career in Land Administration in 1979 

in a small oil and gas company and soon after had the rare 

opportunity to work with a small group of people to start a new 

company and was responsible for all aspects of land contracts 

and mineral and surface administration. The company was 

purchased by Poco Petroleums Ltd. in 1987 where she continued 

her career in Contracts Administration. In 1995 she took on the 

role of Supervisor, Land Contracts & Administration. In 1999 

Poco was purchased by Burlington Resources where she took 

on the role of Manager, Land Contracts & Administration. A few 

years later Burlington was acquired by ConocoPhillips Canada 

where she continued in her role as Manager, Land Contracts & 

Administration until October 2007. Melanie’s long-time interest 

in the “system and data” side of the business lead her to take 

on a new challenge at Penn West Petroleum Ltd. where she is 

currently employed as a Sr. Business System Analyst supporting 

Mineral & Surface Land.

Melanie joined CAPLA at its inaugural meeting and has 

volunteered on many committees including Education, 

Conference, and Mentoring. She also served on the Board 

of Directors for six years prior to re-joining the Board of 

Directors in 2009. She is a strong supporter of continuous 

learning and is a member of the CEAMS Education Committee 

who are currently developing an EAM Program with SAIT, as 

well as sitting on the Board of Directors of CEAMS from 2005 

– 2010. As a member of CAPL, she is also volunteering on the 

ISC/CAPLA/CAPL working group.

SHERRY BATKE – Past-President

Sherry graduated from Land Administration at SAIT in 1998, 

and experienced practicum opportunities at Purcell Energy 

Cathy Miller,
CEO

Linda Westbury,
President

President & 
Ceo MessAge
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(Mineral SK/AB), Chevron (Road Use/Surface) and then to 

Tundra Oil & Gas Ltd. in Winnipeg from 1999 to 2003 (Joint 

Interest, Units, Minerals, Surface, Operations, A&D, Contracts 

Admin/Drafting). Proudly employed with EnCana since 

2003, she is currently Land Advisor for the Mineral Asset 

Management teams of the Canadian Division. Volunteering 

has always been important and has involved her in coaching 

girls volleyball, matching Big Brothers and Sisters, weekend 

relief support in teenage placement homes, swim club 

executive and community projects. Recruited to the CAPLA 

Board in 2007 in the role of External Director, she is currently 

serving the membership as Past President.

BENTE NELSON – Chair Strategic Planning

Bente is the Team Lead of Surface Land Asset Management 

with Cenovus. Bente has over 35 years of progressive industry 

experience and brings to CAPLA a unique talent for creative 

and strategic thinking. She is well recognized as a principle-

based leader who has successfully lead high performing teams 

through significant and often complex company and industry 

changes. Bente has a successful track record in executing 

results based on a strong understanding of stakeholder and 

business requirements.

Her focus, along with the other Board members, will be 

the development of a long term strategic plan that would 

continue to move the association forward and be aligned 

to our members and industry business requirements for the 

future as well as meeting the current needs of today.

MARION LEONARDO – Chair Relations, Alberta

In 2006, Marion moved from Edmonton to Calgary to join 

the Land Department at ConocoPhillips Canada. Prior to 

that, she worked for 22 years at the Alberta Department of 

Energy working in many areas within the Tenure Branch. The 

highlight of her career at the Department of Energy was being 

part of the team who designed and implemented e-Postings 

and e-Bidding. Since 2007, Marion has been an Instructor at 

SAIT, teaching the Introduction to Land course which is part 

of the Petroleum Land Certificate Program.

Marion joined the CAPLA Education Committee in 2006 and 

served as a facilitator until 2008 when she became Chair of the 

Relations Committee. At the CAPLA AGM she was elected as 

a Director-at-Large and has now been appointed as Relations 

Director - Alberta.

CHRIS MACLELLAN, Director – Relations, BC

Chris began working as a Mineral Land Administrator in the 

Oil & Gas Industry in 2007 with Suncor Energy Inc. Since early 

2008 Chris has been handling the day to day Administration of 

properties in both Alberta and British Columbia. He is always 

looking to build on his Land knowledge base and about to add 

the administration of Saskatchewan to his daily work load.

Education is very important to Chris. In addition to earning a 

Bachelor of Science Degree from the University of Calgary he 

also completed the Petroleum Land, Contract & Administration 

Foundation Certificate from Mount Royal College in 2008. 

Currently, he is working towards completing the Petroleum 

Land, Contract & Administration Advanced Certificate, with a 

completion date scheduled for December 2010.

Chris has been a CAPLA member since his arrival to the 

Industry in 2007. He enjoys the association and in 2009 he 

joined the Special Events Committee as a volunteer. Last 

summer he chaired the sub committee that was responsible 

for organizing the CAPLA Golf Tournament.

KERRIE ETSON, Director – Relations, Saskatchewan

Kerrie started her career in Oil & Gas at a drilling company in 

1991. She then moved to a small privately held E&P where she 

was told you will either “love land or hate it”. The rest is history. 

After obtaining her Petroleum Land Administration Certificate 

from SAIT in 1994, she held various land administration 
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positions in Mineral Administration, Contracts Administration, 

A&D and is currently the Supervisor, Contracts and Minerals 

for Hunt Oil Company of Canada, Inc. In addition, Kerrie 

has been an instructor of the Petroleum Land Administration 

Program at SAIT since 2000.

As a charter member of CAPLA, Kerrie volunteered for the 

Standardization Committee in 1994 and served until 1999. 

She has also been involved in the organization of the CAPLA 

Conference from 1996 – 2006.

As a new member of the Board of Directors of CAPLA, Kerrie 

hopes to learn from all of those whose previous experience 

makes CAPLA an excellent association and to help to make 

more positive contributions during her tenure.

MICHELLE SPORTAK – Chair Board Development 
Committee (Ex-officio)

Michelle began working as a Mineral Land Administrator in 

the Oil & Gas Industry in 2006. That same year she completed 

the Petroleum Land Administration Certificate at SAIT. 

The first two years Michelle worked with teams in Alberta 

at Canetic Resources Inc. Since the merger to Penn West 

Petroleum Ltd. in January 2008, she has been administering 

both Alberta and Saskatchewan properties. She continues to 

further her education in supervision, exploration contracts 

and contract law. Michelle has been volunteering on the 

Board Development Committee with CAPLA since 2007.

T. CATHY MILLER – CEO (Ex-officio)

T. Cathy Miller accepted the position of Chief Executive 

Officer of CAPLA starting on July 15, 2008. Cathy works with 

the Board of Directors to implement the strategic plan and 

leads the staff team who manage the day to day operations 

including member services and all programs and events.

Cathy Miller, CAE (Certified Association Executive), is an 

innovative and progressive leader with more than 30 years 

of solid experience in the not-for-profit sector. Prior to her 

work with CAPLA she held the positions of Executive Director 

for the Calgary Emergency Women’s Shelter and The Arthritis 

Society, Alberta & NWT Division.

Cathy has significant experience with voluntary boards of 

directors, guiding change, creating strategies for success, 

fund raising and building strong teams.

Cathy coaches a marathon speed walking team and she 

successfully climbed Mount Kilimanjaro with her daughter in 

2007. n
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Certification. What 
Do You Think?
By Glen Sveinson, Co-Chair Certification Committee

The Contracts and Mineral Certification exams are underway 

and the Surface Certification will be rolling soon. Some of 

you may have thought to write but were unsure what you 

would be getting into. Well, one way to find out is to ask 

those who have already taken the leap. Our own Deborah 

Godfrey has taken the initiative to quiz all of the past 

successful writers and has gathered their thoughts. The 

following are selected responses, some of which were 

edited for clarity and conciseness.

QUESTION #1

Why did you decide to write the CAPLA Certification 
Exam?

✜  Society sees the passing of a formal exam as one of 

the defining actions that determine the achievement of 

professional status. As one who believes this, I saw the 

CAPLA exam as a means to support our drive to be fully 

recognized as a professional. Those who write the exam, 

whether they succeed on the first try or not, strengthen 

the perception of professionalism and validate the 

increase in status that this gives. Hence, I decided to 

write as many of the exams as I have qualifications for.

✜  I thought it was a good idea to validate my contract 

knowledge. I supported the CAPLA initiative to move 

toward certification.

✜  To test my knowledge and to have something that 

management would recognize as a benchmark.

✜  It was important to me to show my peers that a ‘senior 

contract analyst’ should be certified. My boss encouraged 

me as well!

✜  I was encouraged to write it by my mentor; she had more 

confidence in my skills at the time than I did.

✜  To determine what I did not know or my level of 

understanding of land contract work.

✜  To challenge my knowledge, find out what else I 

needed to learn (identify gaps and direct my energy and 

experience towards those areas), give me confidence 

in my experience and knowledge, add to my school 

foundation of knowledge, experience and ensure I had 

checked in with my peers that I was learning and teaching 

accepted methods and practices, that my knowledge is 

sound.

✜  I wanted to find out what areas in which I should get 

additional training (courses) or experience to make me a 

more well rounded Analyst. I also like the idea of being 

able to have initials after my name that is meaningful 

to the career that I am in. I did not decide to write this 

exam in hope that it would give me a monetary benefit at 

work. Of course, that would be a nice bonus.

QUESTION #2

What were some of the challenges in preparing for 
the Exam?

✜  Had to overcome a brief bout of fear of failure, until I 

reminded myself it has nothing to do with failing and 

everything to do with finding out what I needed to still learn 

- then I was definitely OK with that. If I’m going to have 

confidence in my work, I need to check in and evaluate my 

knowledge, have some certainty that I am within accepted 

practices and expectations of my service role.

✜  No other challenges. I devoted a couple of hours to 

downloading the Road Map, which was excellent. I 

also downloaded all the Nexus articles and read them. 

For about three months before the exam, if there was 

something I was unsure of, I either took the course or 

called a colleague who was experienced in that area and 

learned more about it. I fine-tuned my area of business 

exposure by challenging my knowledge. The challenge 

was actually fun and rewarding.

✜  Simply finding the time to study the road map and 

prepare.

✜  There were no challenges in writing the exam. I passed 

it the first time. At the time, I was reviewing the newest 

CAPLA
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version of the CAPL Operating Procedure - before it 

became the 2007. That got me looking very closely at 

the 1990 Operating Procedure, which I believed helped 

me tremendously in answering the questions about the 

operating procedure on the exam.

✜  I’m not sure, it’s been 5 years ago that I wrote it….I did 

some reading before the exam but mostly I wanted to test 

my current knowledge without having to do a bunch of 

studying.

✜  I used flash cards because the exam had many details 

from the CAPL Operating Procedure and I wanted to be 

able to memorize them.

✜  Some of the challenges when preparing for the exam 

were finding old previous material from old previous 

courses taken, trying to remember and pull from areas/

provinces I haven’t worked for a long time, especially 

for the mineral certification exam which includes all 

provinces, FH, Federal, IOGD - memorizing information 

which I would normally have at my desk.

✜  Each part of each exam focuses on comprehensive 

knowledge in a specific area. Day to day work may use 

knowledge from each of these areas but tends to focus 

mostly on one area at a time. It is always easier to remember 

knowledge that one uses daily instead of knowledge that 

one uses occasionally. This is what presented the greatest 

challenge in preparing for the exam.

✜  The biggest challenge was not being sure of the kind of 

questions on the test. I did use the road map and read 

the articles that were suggested out of the Nexus, but 

there is really not a lot of preparing that you can do at 

least for the mineral certification exam.

QUESTION #3

How did you feel when you successfully passed 

the Exam?

✜  I was very excited. The exams were a way for me to test 

myself and validate my command of the knowledge that 

is critical in my profession. Success in the exam provided 

me with a sense of fulfillment and accomplishment.

✜  Confident. Assured that I had learned the concepts and 

content of my profession solidly and I could advise my 

employer on their assets and decisions in alignment with my 

peers and how they would advise or conduct the business. 

Those initials give me great pride because I know there 

are some very experienced people behind those question 

designs, and I have great respect for their knowledge and 

experience. It tells me I am sound in my knowledge and 

qualified in my experience to work with the best of the best 

and am okay with proving it.....I like knowing that.

✜  I was glad I had made the time to write the exam and was 

proud that I had passed.

✜ I felt really proud and it boosted my confidence.

✜  It was not easy. I had to take certain sections of the exam 

3 times! I found the multiple choices difficult but was 

relieved to pass.

✜ I was thrilled.

✜ Elated because I thought the exam was fairly difficult.

✜  I was so excited that I passed. It gave me a huge 

confidence boost. Passing the exam reinforced the fact 

that I knew my stuff!

✜  I was ecstatic when I passed. It really boosted my confidence 

and made me realize how far I had come in my career.

✜  Relieved that I actually knew as much as I hoped or 

thought I knew.

✜ Always love to pass exams!

✜ Much more confident in my knowledge.

✜  I was very happy. It was a great feeling to know that you 

have the knowledge base to be a well rounded Analyst.

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised of 
highly knowledgeable professionals & support sta�. Since inception 
in 1992, Boreal Land has provided comprehensive land services to 
their clients & prides itself on an exceptional reputation. Visit 
www.borealland.ca  for information on their full service specialties:

• Oil Sands Exploration
• Conventional Oil & Gas
• Freehold Acquisitions
• First Nation Consultation 
• EFR’s (Environmental Field Reports)

• AOA’s (Area Operating Agreements)
• Crown Reclamation Inspections & Certi�cation

• CPP’s (Caribou Protection Plans) 
• Acquisition of all 3rd party agreements 
• Completed client, fi eld & audit land packages

Boreal Land Services Ltd. | 780 417.4678 | www.borealland.ca

440726_Boreal.indd   1 8/18/09   3:17:23 PM



9NEXUS – June 2010

QUESTION #4

Has anything changed for you, personally or in your 
workplace, now that you have passed the Exam? 

✜  Yes, my confidence gave me courage to teach and mentor. 

It removed doubt about my knowledge and allowed me 

to take on new experiences that before the exam I didn’t 

know if I was ready for. It opened up opportunities in 

committees, with building relationships, volunteering, 

leadership, and moving me to different levels that I was 

holding myself back from or asking to be involved in 

because I thought I didn’t have enough knowledge or 

experience, when I actually did. It also opened my eyes 

to other opportunities while preparing for the exam and 

realized how exciting this career really is because of the 

variety in the business, those opportunities I pursued were 

as a result of re-awakening myself to challenge again and 

acting with confidence.

✜  As I see it, the examination process and the certification 

are still too young in the industry to have as great an 

impact as they should, in the work place. As more and 

more people are encouraged by CAPLA and industry to 

take the exam, the greater the significance of the exam 

will be. One day the exams may become compulsory 

for anyone who hopes to make this profession their life 

long career. This will continue to increase the value of the 

Certification.

✜  I wrote several years ago, but I think it gave me the 

confidence to take on more challenging positions.

✜  At a Manager/Supervisor level, it is probably a helpful 

benchmark for employers to know that the person they 

are hiring to run the day to day land administration 

actually has a solid knowledge base.

✜  Not in the workplace but personally it came at a great 

time for me. I was transitioning into a new position with 

a new company and passing the exam helped take away 

some of the nervousness of that transition by confirming 

my knowledge base.

✜  I think because of my increase in confidence, others 

respect me more. I glow!!!

✜  There were no immediate changes in my workplace. 

However, supervisors congratulated me on the success 

and promoted to others that I was certified. I was 

accepted and have since graduated from our Negotiator 

Training and Development Program. I am pursuing 

certification in contracts administration as well to ensure 

I have retained the information industry has chosen as 

important for each role and that I have the knowledge 

base that I need in order to advance my career. I would 

suggest to others that it is an excellent and meaningful 

item to add to their annual performance goals.

✜  Yes, my workplace has been very positive about my 

certification. It has assisted me with my success in my 

career.

These are the thoughts of some of our past writers. To all 

those yet to write, what do you think?

DATES TO REMEMBER:

Wednesday September 1, 2010 (deadline for applications 

for the fall writings)

Saturday October 2, 2010 (first fall exam writing)

Saturday November 20, 2010 (second fall exam writing). n

Farmouts. Sales.  
Opportunities.

PNG Exchange is a web-based service for landmen and 
oil and gas professionals looking to acquire or dispose of 
properties. PNG Exchange benefits companies by allowing 
users to customize their property postings, while reaching the  
maximum number of interested parties in the marketplace.

With over 200 properties already posted, it is the quickest 
and most cost-effective way for disposing and acquiring 
parties to connect. Check us out today.

Find out more by contacting Christian Lindved-Jensen at
403 462 8057 or christian.lindved@pngexchange.com.
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A Taste of Europe 
in Canada
By Rhiannon Edlund, BP Canada, participant at the event

On Tuesday March 23rd, CAPLA hosted “A Taste of Europe”, 

a wine/food pairing event at the Chamber of Commerce. 

The evening provided an opportunity for members to 

enjoy several different wines with food parings and learn 

a bit about the wine’s characteristics and the reason for the 

food pairing.

The sommelier for the event was Sharron Hobbs, catering 

manager for the Chamber of Commerce. After developing 

an appreciation and interest in wines, Sharon, formalized 

her wine education in November of 2008 by completing 

the Court of Master Sommeliers’ Introductory Sommelier 

course. She then moved on to the first of 3 levels with 

the International Sommelier Guild in January 2009; she is 

currently taking the 3rd level Diploma.

The menu started with a Mediterranean Scallop Salad 

which was paired with a wine from Greece - Hatzidakis, 

Assyrtiko, 2006. Assyrtiko is the grape varietal, or single 

grape variety of wine. This selection is noted for its “fresh 

acidity with lemon, lime and some tropical fruits” which 

lent itself winningly with the mild seafood and lemon of 

the salad. Throughout the evening Sharron explained her 

pairings, the details of the wines and directed her audience 

on the subtleties of the flavor compositions.

The entree was a Herb & Pepper Crusted Alberta Striplion 

and the wine pairing was from France - Chateau Pey de la 

Tour, 2006, Bordeaux Superior. This was a blended wine, 

Dominantly Merlot, 84%, with Cabernet Sauv 14% Cabernet 

Franc 3% and Petit Verdot 1% and was quite popular. This 

particular wine can be purchased in the price range of $20-

$23 locally.

Desert was a decedent Gorgonzola Orange Cheesecake. 

For a magnificent marriage of flavors Sharron took us to 

Italy with her selection of Donnafugata, Ben Rye, 2006. This 

desert wine is made from the Zibibbo grape. The island it 

hails from is covered with rich volcanic soil. The grapes 

are dried outside in the sun and wind. After about 20-30 

days the grapes are cooled and pressed which enables the 

wine to develop a sweet rich flavor. When paired with the 

cheesecake the orange truly resonated yet was balanced 

beautifully by the rich gorgonzola cheese.

As with all CAPLA events, the evening was an opportunity to 

enjoy the company of our colleagues and industry partners. 

The event committee even built in some networking 

opportunities and ensured everyone had a wine journal to 

take notes. The atmosphere was pleasant, the food top quality 

and the wine presentation enlightening as well as delicious!

Many thanks to the Events Committee for coordinating the 

evening, Sharron Hobbs for her wine expertise and Monty 

Chawla, Executive Chef at the Chamber for his brilliant 

menu. This event was a first time event, but this member 

knows it won’t be a last time event. Be sure to watch the 

CAPLA website and ebulletins for other networking events 

like “A Taste of Europe” hosted in the future. n

CAPLA

Deb Degenstein, Christine Ball and Rory McGuire networking 

at the Taste of Europe.
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Paul Batke
Marion Leonardo 
Director of Relations - Alberta

Paul Batke, Department of Energy, is retiring after 38 years 

of service on June 30th, 2010.

Paul was an influential member of the Alberta Tenure 

Industry Advisory Committee (TIAC) from it’s inception. 

This committee worked successfully with industry to deliver 

many keys changes to the Alberta Regulations and processes. 

One of the highlights of the success of this committee was 

being awarded the 2007 Premier’s Award of Excellence for 

e-Business.

On Wednesday April 21st, 2010 CAPLA and CAPL celebrated 

Paul’s upcoming retirement and his outstanding contribution 

to the oil and gas industry.

This event was attended by many of Paul’s long time 

industry colleagues and government representatives. On 

behalf of CAPLA , Linda Westbury presented Paul with the 

first distinguished award “You made a difference to CAPLA”. 

We wish to extend our sincere thanks to Paul for his 

contribution to CAPLA and wish him and his wife, Dorothy, 

the very best for the future. n

CAPLA

Linda Westbury, President of CAPLA, presents Paul Batke with his award.
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Save up to 15%* 
on your Home and 
Auto Insurance 
from CAPLA!
By Darrin Nicholas, Personal Insurance Group Sales  
Manager Brokerlink

Canada Brokerlink is pleased to be the preferred 

administrator for the CAPLA home and auto insurance 

program. In addition to finding you quality home and auto 

insurance products, Canada Brokerlink is committed to 

providing CAPLA members an additional savings of up to 

15%* when you purchase your home and auto insurance 

through our preferred program.

“Our affiliation with CAPLA is something Canada Brokerlink 

is particularly proud of” said Ryan Saelens, Canada 

Brokerlink’s Regional Sales Manager in Southern Alberta. 

“When we work with organizations such as CAPLA, we 

really make an effort to get to know their membership 

and make our relationship a true partnership. We’ve 

supported CAPLA in a number of different ways – whether 

through preferred insurance rates, advertising in Nexus or 

sponsoring the 15th Anniversary Gala last year.”

As a result of this visibility, and the special service and 

savings received by CAPLA members, more and more 

CAPLA members are participating in the program. As 

participation increases, so does Brokerlink’s ability to 

support CAPLA. “It’s a win-win in the truest sense of the 

phrase” added Saelens.

“The best reward for me is to know that CAPLA’s members 

are protected with some of the finest insurance policies 

available” said Dianna Suttie, a Personal Insurance 

Manager for Canada Brokerlink. “We will work with you to 

find insurance coverage that offers you value and the ideal 

level to meet your insurance needs.”

 For members insured through Novex Group Insurance, 

every policy is backed by a ‘24/7 Claims Service Guarantee’. 

“While there are some restrictions, when a claim is reported, 

CAPLA members will be talking to a Novex representative 

within 30 minutes, or they will receive a cheque for the 

annual premium of their policy, up to $1,000.00 limit” said 

Suttie.

Additionally, a CAPLA property insurance policy 

underwritten by Novex Group Insurance contains the 

Novex Assistance suite of coverages. This includes legal 

information assistance, family care assistance, babysitting 

service, homemaking / nursing service and housecleaning 

service. These, and more, are included at no additional 

cost. There is no deductible to use any of these services, 

nor will use be considered a claim under your policy.

“Quite a few of our members tell me they are really happy 

with the variety of payment options available” adds Suttie. 

“From monthly pay, to one-pay and everything in-between. 

Even credit card payment is available, and all are offered 

with no extra finance charge.”

Canada Brokerlink offers guidance in selecting the 

right insurance package for your specific needs with 

personalized service, expert advice and competitive rates. 

Canada Brokerlink is your one-stop resource for all your 

insurance needs. CAPLA members enjoy friendly advice 

from a licensed Insurance Broker from any one of their 25 

offices throughout Alberta.

For a free, no obligation review of your home and auto 

insurance needs, call a Brokerlink insurance professional at 

1-866-432-8555, or visit brokerlink.ca for an office location 

near you. Be sure to ask for the CAPLA rate! n
 * Premium savings calculated on Novex Group Insurance 

base premiums.

ArtiCLe
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CAPLA Awards - 
Recognizing  
Success
by Wendy Walker, Land Business System Analyst,  
BP Canada

CAPLA’s first Awards event was held on April 12th to recognize 

volunteerism, both at the individual level and the corporate 

level, and highlighted commitment to building and sustaining 

CAPLA as a key industry organization. Enthusiasm, dedication 

and leadership are what set this year’s winners apart as key 

contributors to the ongoing success of CAPLA.

As members of CAPLA, we are all familiar with the Myra Drumm 

Memorial Student Achievement Award. This award is presented 

annually to students who are enrolled in a Land program at an 

Alberta college or university. The Award honours Myra Drumm, 

one of the founding members of the CAPLA Mentor Program 

and an active volunteer both in Land Administration and in 

her community. Leslie Gurba from the Mount Royal University 

program noted that “To have been selected for an award 

that is dedicated to a person whose talents, knowledge and 

experience were so highly regarded and respected through the 

petroleum land industry is an incredible honour and privilege. 

I am truly grateful for this recognition.”

Linda Kopitosky, from the SAIT program was also presented 

with an Achievement Award for her commitment to her 

studies in Land and significant contributions to volunteerism 

within her community. “I really want to thank CAPLA for the 

award that I received. I am very proud of my accomplishment 

in winning this award, it truly means a lot to me. I look 

forward to another year of being a member of CAPLA.”

In 2008 CAPLA’s new CEO, Cathy Miller, observed that there 

was no formal recognition of CAPLA’s fantastic volunteers. 

After many years in the not-for-profit sector, Cathy 

recognized the importance of celebrating the achievements 

of volunteers and in 2009 approached several of CAPLA’s 

Past Presidents, the Advisory Council and Member Services 

to put together an Awards Committee. The committee was 

formed and worked diligently from mid-2009 to early 2010 

to define each Award, advertise for nominees and select 

the recipients. Current committee members are: Candace 

Bakay, Audrey Atkins, Verna Moodie, Brad Reynolds, Craig 

Johnstone and Cathy Miller.

Five Award categories were defined: Lifetime Member 

Award, President’s Award (up to 3), Outstanding Volunteer 

of the Year, Rising Star and CAPLA Champion Awards. 

Selection criteria for the winners is determined by using 

some or all of the following:

✜ depth of commitment

✜  impact of contributions for the ongoing sustainability of 

CAPLA

✜  innovative ideas that support the CAPLA vision and 

strategic direction

✜  demonstrated leadership and ability to work with others 

effectively and professionally

Sherry Batke, Past-President of CAPLA with Lynn Gregory, 

President’s Award Winner.

FeAture
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✜  demonstrated values of respect, integrity, accountability 

and excellence

✜ degree of difficulty of achievements

✜ nature and length of activity or service

✜  achievements as an individual or as part of a group 

within CAPLA

✜  availability and commitment to promote CAPLA and 

participation by CAPLA members

In order to maintain a high standard and integrity around 

each of the Awards, the Awards Committee reserves the right 

not to present an award if there are no eligible recipients. In 

addition, review of nominations is done through a “blind” 

selection process. Cathy Miller is excluded from this process 

as she codes each application that is forwarded on to the 

Awards Committee for review and selection.

The Awards Luncheon was held at the Calgary Chamber of 

Commerce. Jonathan Chapman, a member of the CAPLA 

Advisory Council, moderated the presentations and provided 

an engaging and positive dialogue that truly made this a special 

day for each of the Award recipients. Thank you Jonathan for 

your contributions to the success of our first Awards event.

The Lifetime Membership Award went to Verna Moodie 

who was selected by the CAPLA Board of Directors for her 

exemplary contributions that have resulted in significant 

long-term benefits to CAPLA. Verna is a founding member 

of CAPLA, was recently the Chair of the CAPLA Leadership 

Network and is passionate about CAPLA. “I was very 

surprised and thrilled when I was informed by Sherry Batke 

that I would be receiving a Lifetime Membership Award. I 

know that this Award is not given frivolously and I consider 

it quite an honour. It was an honour and pleasure to have 

served the membership as CAPLA President for four years 

and then in many other volunteer positions through time. I 

always felt that I received so much more from volunteering 

than I ever gave. New knowledge, experiences, leadership 

skills and new friends in our profession are just a few of the 

benefits I received from volunteering. It was great to be a 

part of making a difference in the growth of CAPLA from its 

beginnings in 1994 and I know that CAPLA has a bright and 

long future with the help of many dedicated volunteers.”

The President’s Award is given to an active or inactive 

member who has been with CAPLA for a minimum of 10 

years and can be awarded to up to three volunteers each 

year. Selection criteria include depth of commitment, 

contributions to the sustainability of CAPLA, innovative 

ideas that support CAPLA’s Vision and Strategic Direction, 

demonstrated leadership and integrity, and promotion of 

CAPLA as an organization. Two recipients were selected 

this year: Linda Westbury and Lynn Gregory.

Linda’s accomplishments include positions as 

Vice-President and External Relations on the 

CAPLA Board of Directors, and working on 

several initiatives with both the Alberta and 

BC Governments, including the e-Transfer 

and e-Payments projects. She has also 

been a Coordinator of the PNG Information 

Exchange since its inception. Linda values 

talent and encourages volunteering as a step 

to future leadership opportunities. “I have 

volunteered on many committees and in 

many capacities in CAPLA and I could not 

have done this without the support of my 

company ... ConocoPhillips Canada and my 

boss, Jim Ruud. Linda also commented on 

the Awards Luncheon and added that “My 

feedback from this experience was amazing. 

Verna Moodie, CAPLA Lifetime Membership Award recipient.
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From the time Sherry Batke called me to inform me of the 

Award … to working with the Awards Committee as they 

put the information and luncheon together was a “CAPLA 

experience” I will never forget.”

Lynn Gregory has been an active member of CAPLA for 

many years including participating on the Alberta Tenure 

Industry Advisory Group and e-Business initiative, CAPLA 

Liaison for the 2007 CAPL Operating Procedure Committee 

and the update to the 1997 CAPL Farmout & Royalty 

Procedure and, being available as a positive role model 

and resource for Land Administration. Lynn pointed out 

that “This Association and its members have successfully 

accomplished a great number of initiatives and I’m 

grateful to have had the opportunity to participate. I am 

very honoured to receive this award, thankful for my 

experiences in this business, humbled to be remembered, 

nominated, and considered by others…thank you. To all 

our members, I wish you every success in whatever part 

you play to help your companies succeed because even if 

your role is difficult to measure, it does make a difference.”

Winner of the Outstanding Volunteer of the Year Award, 

Deborah Godfrey, has been a part of the Certification 

Committee since 2003 and is now Co-Chair. Deborah has 

been a teacher of Land Administration at Mount Royal 

College and is a part of their Continuing Education Advisory 

Board.  Deborah has participated in many behind-the-

scenes initiatives with CAPLA and is a valued volunteer. 

Deborah provided the following encouraging comments 

with regard to how volunteering has impacted her career. “I 

am extremely honoured to have been nominated, let alone 

received this Award. My good friend, mentor and former 

CAPLA President, Audrey Atkins, got me started in the 

Land business and suggested I volunteer on the Education 

Committee. I haven’t strayed far from that to this day. To 

me, education is the key to success. I volunteer on as many 

committees/task forces as I can. I have met and volunteered 

with the most wonderful people and the entire volunteer 

experience has enriched my career as a Land Administrator.”

The Rising Star Award is awarded to a nominee who has 

been with CAPLA for less than five years and has made 

an outstanding contribution to the Association with 

innovative ideas, energy and enthusiasm and delivering for 

the Association by working effectively with others. Autumn 

Wilton (Bartlett) is that person! Autumn has volunteered 

in many capacities in her short time with CAPLA. She has 

served on the Member Services Committee, Chaired the 

Mentor Committee and is currently the Co-Chair of the 

Events Committee. In addition, Autumn has been involved 

with many of the CAPLA events, including the CAPLA 

Conference. Autumn is an enthusiastic and dedicated 

volunteer and is looking forward to many more years of 

helping with CAPLA initiatives. Autumn commented that 

“I was very surprised to find out I had won, since I did 

not even know that Don (Bartier) had nominated me. I 

love volunteering with CAPLA - I’ve met and worked with 

fantastic people and get to contribute to an organization I 

think is doing great things for our profession. I’m grateful 

that BP supports all my work with CAPLA and that Don 

would honor me by nominating me for the Rising Star 

Award. Winning was pretty great too!”

Finally, the CAPLA Champion Awards are awarded to 

corporations who have provided strong support to 

employees who participate in volunteer leadership 

roles with CAPLA. In addition, these corporations have 

provided support to CAPLA either through monetary or 

in-kind contributions. The contribution from companies 

is prorated based on the number of CAPLA members to 

ensure that recognition is provided to companies of all 

sizes. This year’s recipients were Encana Corporation 

accepted by Linda Bernier, Explorer Software Solutions Ltd. 

accepted by John Pullar, Andy Clennett and Glenn Jones 

and Pinnacle Consulting Services Inc. accepted by Deb 

Degenstein. Congratulations to each of these companies 

for their commitment to the ongoing success of both their 

employees, and CAPLA. Look for a more in-depth article on 

our Corporate Award Winners and their great contribution 

to CAPLA in the September edition of NEXUS

The 2010 CAPLA Awards Luncheon was a positive and 

enjoyable experience for the recipients of the Awards and 

for those who attended. Thank you to the organizers of the 

event, especially the CAPLA Office, and we are all looking 

forward to next year’s event. n
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Royalty Trusts, 
Mineral Trusts and 
Agencies
By - Mary Hammer Manager, Oil Royalties Computershare 
Trust Company of Canada

INTRODUCTION

Throughout the 1940s and 1950s, thousands of mineral title 

owners set up trusts of various types conveying their royalty 

and/or mineral interests to these trusts for administration 

by a trustee. Although decades have passed, thousands of 

these trusts continue to be valid, binding interests; the lands 

may or may not be in production, but the trusts continue to 

be reflected through caveat registration or title ownership 

by the trustee. This article reviews three types of royalty 

administration accounts:

1. ROYALTY TRUSTS | 2. MINERAL TRUSTS | 3. AGENCIES
The characteristics of each type of account, the reasons for 

setting up an account, and the responsibilities of the trustee, 

the beneficiaries and the oil companies with respect to the 

various forms of account are explained below.

1. ROYALTY TRUSTS (FREEHOLD)
In the late 1940s and early 1950s, the oil business had become 

very active following large discoveries in Leduc and Turner 

Valley, Alberta. Oil company agents traveled the countryside 

entering into leases with freehold owners of mineral titles. 

At that time, the standard lease royalty rate was 12 ½% of 

production and most leases were for a term of 10 years. An 

owner of a freehold mineral title would often set up some 

form of royalty trust to administer the lessor royalty resulting 

form his lease. Royalty trusts became common on lands in 

Alberta, Saskatchewan and Manitoba – however, there are 

significant differences in each province.

ALBERTA GROSS ROYALTY TRUSTS

The true gross royalty trust is primarily an Alberta form 

from the 1950s. There were a number of trust companies 

involved in the business of setting up gross royalty trusts 

in that period. The main companies were Montreal Trust 

Company, Prudential Trust Company, Toronto General 

Trust Company, Canada Permanent Trust Company and 

Security Trust Company. Each of these had its own generic 

form or forms, some of which were far superior to others. 

All of these companies have gone through amalgamations, 

liquidations name changes purchases and sales with the result 

that the trusts that originated at these five trustees are now 

administered by Computershare Trust Company of Canada.

The two main competitors for gross royalty trust business 

in Alberta in the 1950s were Montreal Trust Company and 

Prudential Trust Company, with Montreal Trust Company 

operating primarily in northern Alberta and Prudential 

Trust Company operating mostly in southern Alberta.

Setting up a royalty trust in Alberta in the 1950s was 

a straightforward process. The freehold owner, either 

themselves or through a lawyer, contacted a trust company 

and asked that a gross royalty trust be set up. The freehold 

owner signed an agreement with the trustee conveying 

the interest to the trust. The trustee filed a caveat against 

the freehold mineral title to protect the right of the trust to 

royalty from production according to the terms of the trust 

agreement – most often 12 ½%.

After the caveat was filed, the trustee issued unit certificates 

in the trust upon the direction of the freehold owner (“trust 

settlor”). The most common arrangements in respect of the 

issuance of certificates were:

✜  Trusts with 12 ½ units. The leases at that time almost 

exclusively provided for a royalty of 12 ½ % - one unit would 

therefore equal 1% of royalty. The smallest interest issued 

under these agreements is generally 1/40th of one unit.

✜  Trusts with 500 units. In this case, 1 unit represents 1/40% 

royalty and the smallest interest issued was one full unit.

FeAture
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CAVEATS
If a trust company’s caveat appears on a mineral title, any 

prospective purchaser or lessee should contact the appropriate 

trustee to determine the nature of the interest claimed. It is 

highly probable that, if production occurs on a land on which 

there is a trust company caveat registered, particularly if the 

caveat dates to the 1950s, a 12 ½% royalty is payable to a 

trust. Gross royalty trusts can be confusing to those who are 

not familiar with them. These trusts can be overlooked or 

ignored because they are believed to be antiquated and no 

longer valid. However, it is important to note that if there is 

a trustee caveat on the title it must be investigated to ensure 

that royalty payments are made properly.

ADVANTAGES TO GROSS ROYALTY TRUSTS
In the case of an Alberta gross royalty trust, the freehold 

owner retains the ownership of the mineral title and assigns 

the royalty to a trustee. There are a number of benefits to 

establishing a gross royalty trust:

✜  the freehold owner can sell units to raise funds or gift 

them to family members;

✜  units can be easily traded with others to share the chance 

of a discovery;

✜  the collection, accounting and distribution of royalties and 

the filing of the tax return is handled by professionals; and 

✜  because the freehold owner retains the mineral title he 

continues to be responsible for, and retain the benefits 

from, leasing of the mineral title including bonus 

consideration and annual rental payments.

It is important to note that neither the responsibility for 

leasing of the lands, nor any of the bonus or rental payments 

associated with leasing are vested in the unit holders of 

gross royalty trusts. These benefits and 

responsibilities remain with the mineral 

title owner(s). The only time a gross 

royalty trust unit holder receives any 

money is if the land goes into production 

and royalty is paid. Further, in recent 

years the royalty rate for a lease is usually 

much more than 12 ½% only, with any 

royalty over and above that being paid to 

the mineral owner directly.

Most gross royalty trusts date back to 

the 1950s. There are not many being 

established today because:

✜  freehold-owned mineral titles are not 

all that common in Albera, making up 

only 5% of the mineral property in the province. Other 

provinces do not deal with royalty trusts in the same way.

✜  the gross royalty trust vehicle has been involved in 

long-running legal challenges as to its validity. The 

legal situation has been resolved for the most part, and 

this may result in a resurgence of this type of trust, but 

this has certainly been a contributing factor to people’s 

discomfort with this type of form.

✜  these trusts do not address fragmentation of the mineral 

title through time and inheritance through estates. This 

type of fragmentation is becoming a definite issue for 

many families as the original settlors, and perhaps the 

next one or two generations, have passed away, leaving 

the mineral title to their beneficiaries – who may be 

numerous and widespread. This fragmentation can be 

more easily dealt with through a mineral trust (see the 

following Mineral Trust section).

SASKATCHEWAN AND MANITOBA ROYALTY TRUSTS
In Saskatchewan and Manitoba, the interests of the unit 

holder in the royalty was ensured by actual or promised 

transfer of the mineral title to the trustee.

There are two major types of accounts administered in 

these provinces:

✜  The mineral trust or the mineral and royalty trust 

(combination) which will be discussed in the Mineral 

Trusts Section below; and

✜  The royalty trust in which the trust interest is in the royalty 

only, usually 12 ½%. This type of trust is the same as an 

Alberta gross royalty trust. However, the trustee of the 

royalty trust is the registered owner of the land, and acts 
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as agent for the beneficial owner of the mineral property. 

This will be dealt with further in the section on Agencies.

2. MINERAL TRUSTS
This form of trust is most often set up as a result of an estate 

settlement in which a mineral title forms an asset of the estate 

and would become fragmented due to multiple beneficiaries 

claiming small interests. There are a number of disadvantages 

to having a large number of mineral title owners:

✜  A single owner can delay or prevent the leasing of the 

property even if all of the other owners agree to a proposal;

✜  Land Titles in Alberta will not issue a mineral title for less 

than 1/20 interest and some other provinces are even 

more restrictive;

✜  Lease offers may be discounted if extreme effort is 

required to locate title owners, particularly if one or 

more resides outside of Canada;

✜  Land Titles transfer fees can become excessive and the 

requirements rigorous. Probates are absolutely required 

in order to transfer ownership of a title at Land Titles. 

This is not required for transfer of beneficial interest 

under a mineral trust;

✜  Individual leases must be prepared for each beneficiary, 

increasing the paperwork involved for the lessee; and

✜  Lessees may be reluctant to issue numerous small 

cheques and tax forms to title owners. Issuing one 

cheque to a trustee reduces this administration greatly.

The establishment of a mineral trust can alleviate many of 

these disadvantages in the following ways:

✜  The title remains intact in the name of the trustee – a single 

registered owner easily contacted by prospective lessees;

✜  The beneficial interest in the title can continue to be 

divided through succeeding generations, or can be sold 

or traded easily and inexpensively;

✜  A majority of unit holders can lease the title without 

being hindered by missing or uncooperative parties; and 

✜  A freehold mineral owner can establish a mineral 

trust during his lifetime, retaining a life interest in the 

proceeds, with the interest almost automatically being 

transferred to beneficiaries upon his death.

In the case of an estate, the mineral trust agreement is 

executed by the executors of the estate, with consent in 

writing from all of the beneficiaries. If a living freehold 

owner sets up the trust, he is the sole person who must 

execute the agreement itself although a Dower is necessary 

if the settlor is married.

The mineral title is then transferred to the trustee, and mineral 

trust certificates are issued to the beneficiaries based on their 

share in the estate, or as directed by the freehold owner.

Mineral trusts are very flexible and can be easily modified 

to suit the diverse needs of a variety of clients.

For example:

✜  The number of units is entirely flexible, and can be set 

in each case as required to ensure ease of transfer and 

splitting as time goes by;

✜  There are mineral trusts in which the holders are 

concerned that the units stay within the family and 

clauses in the agreement are added to try to ensure that 

this is done. If anyone wishes to sell his units, he must 

offer them to the rest of the family (i.e. the family has the 

right of first refusal on any sale); and 

✜  In some instances, two initial sets of certificates are 

issued when the trust is set up with specific notation 

made on the certificates to indicate a life interest to a 

parent or parents, with the beneficial ownership going 

to the children upon the death of the parent(s). A 

separate life interest agreement is entered into between 

the parent(s), the children and the trustee, and during 

the lifetime of the parents all benefits are paid to them. 

Upon death of the parent(s) all of the certificates are 

sent in for cancellation and the units are reissued to the 

children according to their shares.

GROSS ROYALTY TRUST AND MINERAL TRUST ON 
THE SAME LAND
It is possible to have both a gross royalty trust and a 

mineral trust set up on the same land. In these cases, the 

trust royalty (most usually 12 ½%) is paid to the gross 

royalty trust unit holders, and any additional royalty over 

and above the trust royalty and any and all lease benefits 

are paid to the mineral trust beneficiaries.

DIFFERENCES IN ADMINISTRATION BETWEEN 
GROSS ROYALTY TRUSTS AND MINERAL TRUSTS
For the trustee, administratively, the difference between a 

producing mineral trust and a producing gross royalty trust is 

negligible. Royalty payments are received, fees withheld and 

the remainder is distributed to the unit holders. For both types 

of accounts, the same tax return is filed, a T3 Trust return.

However, if the lands are not producing, the difference 

between the trusts is substantial. As indicated above, the 

trustee does not become involved in the leasing of lands 

of gross royalty trusts; the benefits and responsibilities 

associated with this activity are retained by and belong 

solely to the mineral owner(s).
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However, in the case of a mineral trust the involvement of 

trustee is substantial. Because the registered owner of the 

mineral title is the trustee, it will be approached by prospective 

lessees, and must proceed to negotiate the lease through the 

beneficiaries. Extensive follow up is often required which 

further slows the process. However, once the terms of the 

proposed lease are acceptable to both the lessee and the 

trust holders, bonus consideration and annual delay rental 

payments are the sent to the trustee for distribution to the 

beneficiaries, and a payment schedule is diarized.

3. AGENCIES
These types of accounts most often arise from two different 

circumstances:

✜  An “Administrative” Agency set up for the purpose of having 

the accounting and administration of the royalty and other 

payments handled by a professional company; and

✜  An Agency arising from the creation of a royalty trust 

account on Saskatchewan or Manitoba lands.

“ADMINISTRATIVE” AGENCY ACCOUNTS
The Agent representing the assignor of an “Administrative” 

Agency has no registered interest on the mineral title; 

neither caveat nor title ownership is vested in the name of 

the trust company acting as Agent. Rather, the Agent, acts 

under appointment through a simple agency agreement. 

Notice of the Agent’s appointment is served on all lessees 

and operators to ensure that payments are directed to the 

Agent for handling. There are no certificates issued as there 

are in gross royalty and mineral trusts. The Agent receives 

royalty for distribution in accordance with the instructions 

of the assignor of the interest.

In the 1950s this type of account was set up 

primarily because under the terms of a lease, 

a lessee was not obligated to recognize the 

transfer of any less than the full interest of the 

minerals. As a result, the lessee would issue only 

one cheque per lease, and if a property was 

subsequently broken up and sold and assigned 

to a number of different owners, an agent was 

required to receive the funds and distribute 

them to the owners according to their shares.

Today, agencies continue to be set up 

to ease the administrative burden of the 

collection and distribution of royalty 

payments on a single party, to assist 

operators in the payment of royalties to 

large number of minerals owners , and to 

provide assistance to royalty interest holders who do not 

wish to do the accounting and follow up required with 

royalty distribution.

SASKATCHEWAN/MANITOBA AGENCY ACCOUNTS
As mentioned in the Gross Royalty Trust section, agency 

accounts can also arise as a result of the setting up of a 

royalty trust. This primarily occurred when the lands 

were located in Manitoba or Saskatchewan. Historically, 

when a mineral owner wished to set up a royalty trust on 

lands in these provinces, conveying a royalty interest only 

to the trust, the trustee required that the mineral title be 

transferred into the name of the trustee to ensure that the 

royalty would be paid to the trust unit holders.

As a result, the trust company became not only the trustee 

for the unit holders of the royalty trust, which interest was 

most often a 12 ½% royalty, but also Agent for the beneficial 

owners of the mineral title with respect to lease proposals 

and overriding royalty payments.

CONCLUSION
In conclusion, there are various forms of trust agreements 

and other royalty payment arrangement for which trust 

companies act on behalf of groups of holders. These 

arrangements can be complex and can appear confusing. 

If any questions arise upon review of title ownership, the 

trustee should be contacted to ensure that royalty payments 

are being made appropriately.  n
This article first appeared in NEXUS in October 2005 and 

has been updated for this reprint.
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PNG Information 
Exchange  
April 22, 2010
Juliet Faraj 
ConocoPhillips Canada, (previous Myra Drumm recipient)

An enthusiastic group of more than 300 Land professionals 

gathered at the Telus Convention Centre for the annual 

PNG Information Exchange hosted by CAPLA and CAPL.

As we enjoyed our morning coffee and got settled, we 

listened intently to the Keynote Speaker Diana McQueen, 

the MLA for Drayton Valley-Calmar and the Parliamentary 

Assistant to the Minister of Energy, Ron Liepert.

Diana outlined the issues that Alberta is facing because of 

population growth and increased activity levels. She emphasized 

that being good stewards of the environment is important to 

Albertans as much being a leading supplier of energy.

Diana also reiterated the government commitment to ‘cut 

clutter’ from the regulatory system and to move to outcome 

based results from prescriptive rules while maintaining a 

world class regulatory system that is modern, efficient as 

well as maintaining our commitment to the environment. 

Diana is heading up the Regulatory Enhancement Task 

Force. One of the goals is to make the move to an outcome 

based approach based on performance-based standards 

that specify the regulatory outcome, but not prescribe 

the ‘how. The Task Force is hoping that this will allow for 

more innovation and cost effective approaches, without 

watering down the regulatory system.

In addition, she spoke about the Competitiveness Review 

and how it will affect our business. Not only changes in 

regard to the royalty system, the competitiveness review 

will alter our approach to natural gas and conventional oil 

exploration and development. In part, this recognizes that 

there has been a fundamental change to the North American 

supply and demand balance and acknowledges that there 

is increasing competition from other jurisdictions as it 

relates to natural gas (shale gas and other unconventional 

reservoirs for instance). The review is due to be finalized 

by May 31st 2010, in time for investors to make decisions 

for the fall drilling season.

Diana advised that the Provincial Energy Strategy along 

with the Land Use Framework is ensuring that future 

development balances environmental factors with 

economic and social considerations. She concluded by 

reiterating the importance of communication and clarity in 

all of our work – through reporting, information sharing 

and exchanging knowledge – the PNG is a great forum for 

all the parties to collaborate and participate.

 In opening for the Alberta Department of Energy, Brenda 

Albright, the Branch Head for Tenure, spoke about 

the Tenure Business Process Review. As the last major 

review of the legislation was in 1998 and over time it has 

become apparent that some of the processes in place are 

not working as well as they could, it was decided that it 

was prudent to look at improving certain areas within 

the Department. So far, an Advisory Committee has been 

identifying areas of concern to both industry and the 

Department. Some items under consideration for review 

and possible improvement are: investigating the possibility 

of eContinuation, improving turn around times, introducing 

an electronic tracking system, reducing the complexity of 

licensing and investigating whether they can be eliminated 

altogether. Working groups are being formed now for a 

start during the summer of this year. The Department is 

looking for people to volunteer on this Committee, so 

that all stakeholders are represented and their viewpoints 

heard during the review process.

Next, Retha Purkis gave a most interesting presentation 

about the Soldier Settlement Board (SSB) Mineral Issue 

and Agreement. I think it would be fair to say that a good 

majority of the audience hadn’t heard about or knew very 

little about this little piece of Canadian history up until 

CAPLA
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hearing Retha’s talk. Firstly, she gave a background to the 

history of the program and how it was set up in 1917 to 

assist the soldiers returning from the War in Europe. The 

Soldiers were issued with quarter sections of land to work, 

however, the Federal Government kept the Mineral Rights. 

In 1930, under the Natural Resources Transfer Act, the 

Federal Government transferred the control of the Mineral 

Rights to the Provinces, except for the SSB minerals! 

Eventually, legal proceedings began to try and determine 

who in fact the rightful owner of the SSB minerals is. 

Alberta took the Federal Government to court to decide 

the answer to that question and a settlement was finally 

reached in April this year with an out of court negotiated 

settlement. As the settlement has only just happened, it is 

still very early in the process of setting up, administering 

and being in a position to offer these Lands to the Land Sale. 

Most of the records for these parcels are still in Ottawa. 

An Information Letter was published in regard to the SSB 

Lands April 12, 2010. Eventually there will be a SSB section 

on the Department of Energy website.

After a short break, was the anticipated presentation on 

Shallow Rights Reversion, which is a concept that we have 

heard so much about. SRR currently affects agreements 

issued since January of last year and will continue to 

impact Land Administrators as their lands/rights come 

up for expiry expire. Donna Crawford reviewed with us 

the concept of shallow rights reversion and some of the 

scenarios of what SRR may look like for us and how leases 

may change upon expiry and subsequent continuation. 

For agreements under a Section 15 Continuation, Shallow 

Rights Reversion Notices will be issued, starting in 2011 

from next year. These notices are being issued based on 

the age of the Agreements with the older agreements 

being served notices first. In conjunction with SRR, the 

Department is offering to Consolidate Agreements to assist 

Lessees to retain maximum rights at expiry. Donna outlined 

the guidelines with examples during her presentation. An 

Information Letter outlining Consolidation Guidelines was 

issued by the Department in March.

On the final stretch of the Alberta DOE portion of the 

PNG Information Exchange, Susan Haselgruber and 

Diane Johnston spoke about the changes and planned 

improvements to the ETS and LSAS systems. Agnes 

Kilmarnock then addressed us about Amalgamations and 

how they are processed by the Department of Energy 

and she described the various scenarios, what the steps 

are for processing and what documents and processes 

are required by Clients conducting business with the 

Department. Agnes presented us with a simple example to 

unbelievably complex ones.

After the Lunch break, the BC Ministry of Energy, Mines 

and Petroleum Resources addressed a slightly smaller 

gathering on topics such as Surface Access Initiatives, the 

Oil and Gas activities Act update and initiatives for Tenure 

Issuance and Management.

The Saskatchewan Ministry of Energy and Resources 

concluded the day with a presentation in regard to Orphan 

wells and what the Government is doing to take care of 

those wells. Orphan Wells or Facilities are those sites 

where the owner responsible for the well no longer exists 

or cannot be located. There was great interest in the in 

the new proposed PNG Regulation changes to Lease 

Continuance which will accommodate an electronic, web-

based mineral land tenure system (e-Tenure). Speakers 

also outlined the Cadastral project, where ISC will be 

linked into the Government and create the proposed One 

Stop Business Centre.

All in all, an informative day was enjoyed by all. Thanks 

to CAPLA and CAPL for hosting the event and to our very 

generous sponsors Scott Land and Lease Ltd., EnCana, 

ConocoPhillips, Devon, Standard Land Company Inc, 

TAQA North and Talisman Energy for their support.  n
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2010 CAPLA  
Conference  
Summary
Chantal Duval and Kelly Bruce 
2010 CAPLA Conference Co-Chairs

It’s hard to believe that another Conference has come 

and gone! All the months of planning flew by and on May 

5th and 6th over 400 delegates attended the “Unlocking 

the Value of Land Administration” Conference held at the 

Downtown Ramada Inn.

We would like to thank all of the Delegates, Exhibitors, 

Sponsors, Instructors, Keynote Speakers, and Volunteers for 

their continued support of CAPLA. This was a unique year 

of change for the Conference and we found encouragement 

and support from all our CAPLA friends. Without all of you, 

the CAPLA Conferences would not be possible. Thank you 

for standing by the Association!

We would also like to extend a huge thank you to our 

Conference Committee volunteers. Their hours of planning 

and preparation were essential in successfully executing 

two full and busy days. These fabulous volunteers are: Jillian 

Bollinger, Yvonne Lang, Janet Jager, Cindy Ganong, Autumn 

Wilton and Kelly Edwards-Challenger. Also, on “loan” to us 

from the office was Judy Uwiera, who helped to oversee a 

lot of critical elements in the planning process. Thank you to 

all of you! It was our pleasure working with you.

Modifications to the Conference were made to the venue, 

daily schedule, Delegate capacity and education sessions. 

We were very conscientious to always keep the needs 

of the Delegate in mind and tried to offer the best value 

for dollars spent. We have already received some great 

suggestions/critiques and feedback back through the 

confidential on-line survey, and if you haven’t already 

done so, we encourage you to fill it out. With your input is 

how we continue to grow 

and make changes for the 

better in the future.

2011 will bring a new 

and exciting Conference 

and there will be new 

Volunteer opportunities 

and chances to get 

involved. Be sure to watch 

for special e-bulletins and 

notices in the NEXUS for 

these opportunities.

Until then, thanks for 

another great Conference!    

n
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sPonsor ProFiLes

www.encana.com

We build confidence in our industry.

One professional at a time.

Encana is a leading North American natural gas producer that 
is focused on growing its strong portfolio of prolific shale and 
other unconventional natural gas developments, called resource 
plays, in key basins from northeast British Columbia to east Texas 
and Louisiana. A pure-play natural gas company, Encana applies 
advanced technology and operational innovation to reduce costs 
and maximize margins. The company believes North American 
natural gas is an abundant, affordable and reliable energy supply 
that can play a significantly expanded role in serving the continent’s 
growing energy needs while enhancing environmental performance 
and generating economic growth. By partnering with employees, 
community organizations and other businesses, Encana contributes to 
the strength and sustainability of the communities where it operates. 

Encana also strives to make a difference for our colleagues in the 
natural gas industry by supporting organizations such as the Canadian 
Association of Petroleum Land Administration (CAPLA). We know 
personal success translates to business success and we support:

• Enhancing individual skill development and technical expertise
• Access to the latest industry information, and
• Developing educational resources and tools 

Cenovus Energy is a leading integrated oil company headquartered 
in Calgary, Alberta. Our operations include our growing enhanced 
oil projects and established natural gas and crude oil production in 
Alberta and Saskatchewan. We also have ownership interest in two 
high-quality refineries in Illinois and Texas. The people at Cenovus 
are respectful of the environment and communities where we 
work and committed to applying fresh, progressive thinking to the 
development of energy resources the world needs.

Working with CAPLA allows Cenovus to facilitate the ongoing 
professional development of people in administration, contract 
analyst and asset management roles in the upstream oil and gas 
industry, as well as enhancing individual skills development and 
ensuring people have access to the latest information as industry 
issues grow more complex.

One of the “Best Workplaces in Canada”

Through strong values and hard work, our employees are our most 
powerful resource.

Devon Canada Corporation is one of the founding partner companies 
of the CEAMS program, promoting lifelong learning.

One of Devon’s core values is to support the communities in which 
we operate. These are the areas where we live and work, and where 
we do our best to be a good neighbour.

As a Corporation, we are very proud of the value added partnerships 
we have created through our community investment initiatives. 
As good neighbours, we encourage our employees to be active in 
civic and social causes and to give back to our communities though 
volunteer opportunities.

By supporting the CAPLA Adopt-a-Course program, Devon continues 
to focus on the people side of business with a more focused approach 
to career development in the energy sector. 

CAPLA MAKES HOUSE CALLS

In these economic times, it is important to get the 

most value out of your training dollars. Have you ever 

considered purchasing a specific CAPLA course and run 

it in-house? 

There are many benefits to in-house training:

•  Only your organization’s employees are in 
attendance 

•  Topics relating to your organization can be discussed 
in detail 

•  Many courses can be tailored to suit your needs

•  Employees are in their own building -- easier,  
less downtime

If you would like more details or are interested in 

purchasing a course, please contact Judy by email at 

judy@caplacanada.org or by phone at 403-452-6591.


