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industry-leading 
customer service

easy & efficient
migration of existing data

helping clients
increase productivity

Another 
powerful suite 

of tools from

geoSCOUT™ uses  a Windows-based platform that makes it easy for 
you to get the oil and gas data you need to make smarter decisions faster 
and to maximize the return on your oilfield investments. And, our solution
provides you with a complete package that all your departments can use.

Thousands of landmen, engineers & geologists use geoSCOUT oil and gas 
mapping and analysis software every day, to make more efficient, informed decisions.
Give us an hour for a demo – we know you’ll see the value. Call 403.262.1992
Email info@geoscout.com | Online www.geoscout.com

If you want easy to use decision-making tools
– there’s only one direction to go



3NEXUS – March 2011

CAPLA 2011 Course outLine
Venues for the CAPLA courses are sponsored by an Adopt-a-Course program. We would like to thank our ongoing 

sponsors in this program. Without you we wouldn’t be able to offer these great courses.

If you or your company would like to be a part of, or obtain more information on the Adopt-a-Course program, please 

contact judy@caplacanada.org for program details.

Date Time Course Name Address
September 15 8:30 am - 4:00 pm Analyzing Contracts Cenovus.

September 29 9:00 am- 4:00 pm Alberta Crown: P&NG Agmt Validation & 

Continuation

BP Centre

October 3 8:30 am - 4:30 pm Know What you Own: The ABC’s of DOI’s - 

Advanced

Devon Canada Corp

Fall 8:30 am- 12:00 pm Notice of Assignment - Novice TBA

Fall 8:30 am - 4:30 pm Acquisitions & Divestments TBA

Fall 8:30 am - 12:00 pm Introduction to Land TBA

Fall TBA Administration of BC Surface Rights Husky

2011 CAPLA SPring EvEntS CALEndAr
For a full events list, please check the CAPLA webpage at www.caplacanada.org

JunE 

23 ......... Pre Stampede Event

 ______________________________

SEPtEmbEr

13 ......... Lunch ‘n Learn - road use

 ______________________________

OCtObEr

18 ......... Lunch ‘n Learn - Oil Sands 
development

 ______________________________

nOvEmbEr

17 ......... Lunch ‘n Learn - Leadership Series

29 ......... Surface Summit

 ______________________________

dECEmbEr

1 ...........CAPLA Holiday Celebration
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By Melanie Storey and Cathy Miller

Leadership on a Board of Directors of any not for profit 
organization is always challenging.  The time requirement is 
often significant and certainly these days it is difficult for people 
to make that kind of promise with all of the other obligations and 
duties that they are juggling in their lives. 

It also takes commitment and dedication to the mission and the 
cause of the organization – it takes someone who truly believes 
that what the organization is doing is important and that it will 
make a difference. 

Yes, being a CAPLA Board Member is a challenge and it is also an 
exciting opportunity.  CAPLA Board members will put their mark 
on CAPLA to help to shape its future.  Throughout the year they 
will engage CAPLA members and transform those discussions 
into actions, benefits and programs for CAPLA members.  They 
will connect with other industry leaders and government 
representatives to ensure that CAPLA remains connected 
and involved in decisions that will affect our work today and 
tomorrow.

CAPLA is very fortunate to have a rich history of dedicated Board 
Members from day one – and that tradition continues today.  Every 
spring we must say farewell to some friends of CAPLA who have 
served their time as Board Members while we extend a welcome 
to new individuals who have stepped forward. 

With that, we are pleased to introduce: 

tHE CAPLA 2011/2012 bOArd Of dirECtOrS 

mELAniE StOrEY – PrESidEnt

Melanie began her career in land administration in 1979 in a small 
oil and gas company and soon after had the rare opportunity 
to work with a small group of people to start a new company 
and was responsible for all aspects of land contracts and mineral 
and surface administration.  The company was purchased by 
Poco Petroleums Ltd. in 1987 where she continued her career 
in contracts administration.  In 1995 she took on the role of 
Supervisor, Land Contracts & Administration.  In 1999 Poco was 
purchased by Burlington Resources where she took on the role 
of Manager, Land Contracts & Administration.  A few years later 
Burlington was acquired by ConocoPhillips Canada where she 
continued in her role as Manager, Land Contracts & Administration 
until October 2007.  Melanie’s long-time interest in the “system 
and data” side of the business lead her to take on a new challenge 

at Penn West Petroleum Ltd. where she is currently employed as 
a Sr. Business System Analyst supporting mineral & surface land.

Melanie joined CAPLA at its inaugural meeting and has volunteered 
on many committees including Education, Conference, and 
Mentoring.  She also served on the Board of Directors for six years 
prior to re-joining the Board of Directors in 2009.  She is a strong 
supporter of continuous learning and is a member of the CEAMS 
Education Committee who are currently developing an EAM 
Program with SAIT, as well as sitting on the Board of Directors 
of CEAMS from 2005 – 2010.  As a member of CAPL, she is also 
volunteering on the ISC/CAPLA/CAPL working group.  

bEntE nELSOn – viCE-PrESidEnt, dirECtOr  

 StrAtEgiC PLAnning

Bente is the Team Lead of Surface Land Asset Management 
with Cenovus.   Bente has over 35 years of progressive industry 
experience and brings to CAPLA a unique talent for creative and 
strategic planning. She is well recognized as a principle-based 
leader who has successfully lead high performing teams through 
significant and often complex company and industry changes. 
Bente has a successful track record in executing results based on 
a strong understanding of stakeholder and business requirements. 

Her focus, along with the other Board members, will be the 
development of a long term strategic plan that would continue to 
move the association forward and be aligned to our members and 
industry business requirements for the future as well as meeting 
the current needs of today.

LindA WEStburY- PASt PrESidEnt

Linda started her career in the oil & gas industry in 1985 and 
joined the Land Department at Canadian Hunter Exploration Ltd.  
25 years later and two company mergers, she is currently Manager 
of Land Administration at ConocoPhillips Canada. 

As a strong supporter of education in our industry, Linda has 
focused her career in the administration of B.C., Alberta and 
Saskatchewan properties. She spent 10 years as a SAIT Instructor 
supporting the Land Certificate Program. She joined CAPLA in 
1994, volunteered on various committees and has held portfolios 
on the Board of Directors as Standardization Director, Director of 
Government Relations, Vice President and President.   

miCHELLE SPOrtAK – trEASurEr

Michelle began working as a Mineral Land Administrator in 
the oil & gas industry in 2006. Michelle has worked as an 

Cathy Miller,
CEO

Melanie Storey,
President

President & 
Ceo MessAge
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administrator and contract analyst with teams in both Alberta and 
Saskatchewan. She continues to further her career by working at 
a private company where she is responsible for all aspects of land 
including surface land and joint venture. 

Michelle started volunteering with CAPLA in 2007 as the Board 
Development Committee chair. Most of her time in this position 
involved assisting the Board in its transition to a Board of 
Governance, and seeing the benefits this has created for the health 
and sustainability of the Board of Directors, and the benefits for 
CAPLA’s membership. Michelle joined the Board of Directors as 
the Treasurer in 2011.

mAriOn LEOnArdO – dirECtOr  

 gOvErnmEnt rELAtiOnS, ALbErtA 

In 2006, Marion moved from Edmonton to Calgary to join the Land 
Department at ConocoPhillips Canada. Prior to that, she worked 
for 22 years at the Alberta Department of Energy working in many 
areas within the Tenure Branch.  The highlight of her career at the 
Department of Energy was being part of the team who designed 
and implemented e-Postings and e-Bidding. Since 2007, Marion 
has been an Instructor at SAIT, teaching the Introduction to Land 
course which is part of the Petroleum Land Certificate Program.

Marion joined the CAPLA Education Committee in 2006 and 
served as a facilitator until 2008 when she became Chair of the 
Relations Committee.  At the CAPLA AGM she was elected as 
a Director-at-Large and has now been appointed as Relations 
Director - Alberta. 

CHriS mACLELLAn, dirECtOr  

  gOvErnmEnt rELAtiOnS, bC

Chris began working as a Mineral Land Administrator in the oil & 
gas industry in 2007 with Suncor Energy Inc. Since early 2008 Chris 
has been handling the day to day administration of properties 
in both Alberta and British Columbia. He is always looking to 
build on his land knowledge base and in 2010 he added the 
administration of Saskatchewan to his daily work load. In March 
2011, Chris moved over to Rife Resources Ltd. to concentrate on 
freehold administration.

Education is very important to Chris. In addition to earning a 

At BrokerLink, we help find you insurance with real value 
and the most appropriate coverage possible.

Ask one of our brokers about:

 · Finding you auto coverage that protects your good driving record

 · Ensuring you have the ideal level of property coverage against a loss or damage

 ·  Getting you insurance with an excellent claims service guarantee

 · Tailored insurance packages to meet your business needs

As a CAPLA member, save up to an additional 15% on 
your home and auto insurance.  It’s easy to switch.  

AUTO • HOME • BUSINESS • GROUP • BOAT/RV/TRAILER

Better insurance starts with 
a conversation. 

To learn more or to get a free quote, visit us at 
brokerlink.ca or call your local office today.

*Products provided by Novex Insurance Company. Services available in Alberta by Canada Brokerlink Inc. All rights reserved. BrokerLink and the BrokerLink 
design are trademarks of Canada Brokerlink Inc.© Copyright 2010 Canada Brokerlink Inc.

left to right, Cathy Miller, Michelle Sportak, Autumn Wilton, 
Bente Nelson, Cathy Lotwin, Chris MacLellan, Darlene Belland, 
Marion Leonardo, Linda Westbury, Melanie Storey

Bachelor of Science Degree from the University of Calgary he 
also completed the Petroleum Land, Contract & Administration 
Foundation Certificate from Mount Royal College in 2008. In 
December 2010 he completed the Petroleum Land, Contract & 
Administration Advanced Certificate

Chris has been a CAPLA member since his arrival to the industry 
in 2007. He enjoys the association and in 2009 he joined the 
Special Events Committee as a volunteer. That summer he 
chaired the sub committee responsible for organizing the CAPLA 
Golf Tournament. 2011 marks the second year of Chris’ term as 
Director of Government Relations for B.C.

dArLEnE bELLAnd, dirECtOr – EduCAtiOn

Darlene began her career in the oil and gas industry over 20 years 
ago and has been involved in all aspects of land in both large and 
small companies.

During this time she developed an expertise in Saskatchewan 
land and was a CAPLA volunteer for the committee developed 
by ISC when Saskatchewan Land Titles converted all paper titles 
to electronic (online) titles. She also volunteered for CAPLA 
on numerous occasions including the team developed for 
Alberta Crown transitioning to ETS and during the process of 
standardizing Continuation Packages. Throughout her career and 
different employment opportunities Darlene’s broad knowledge 

cont’d on page 22

Photo by Rhiannon Edlund 
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For land management done 
right, count on the experts.

Whether you are large or small, new or 
old, you have more important things to 
focus on than managing land.

LandSolutions can provide you with a 
complete solution to your land acquisition, 
management and divestiture needs, in 
effect running your Land Department 
for you. 

This saves you time and money, provides 
you with access to the right skills when 
you need them, and enables you to focus 
on your core business.

WWW.LanDSoLuTionS.ca

Please call 1-866-834-0008 to learn more about 

our services.

Mind your own Business.
and let the Experts take care of all your land needs.

LanD ManaGEMEnT by LandSolutions

ArtiCLe

Serving	SRR	Notices
Delay in Serving Shallow Rights Reversion Notices

Effective immediately, Alberta Energy has delayed serving 

shallow rights reversion notices for one year.  This 

decision was made after careful consideration as demands 

on department staff are fast-increasing with several 

initiatives gaining momentum. These initiatives include 

the Regulatory Enhancement Project and Tenure Branch’s 

Business Process Review, both of which should be helpful 

to industry to respond to a notice.  Next spring, we’ll revisit 

the decision to serve notices.

We recognize that not all of industry will be happy with 

this decision. However, shallow rights reversion as a 

policy decision still stands.  It continues to apply to new 

agreements issued subject to shallow rights reversion.  

These are the petroleum and natural gas agreements 

purchased after January 1, 2009 (refer to Information Letter 

2008-30).

The Information Letter (IL) that outlined the schedule for 

2011 and 2012 notices, IL 2010-14,  has been amended.  

The new IL number is 2011-18. 

Our website, www.energy.alberta.ca, will also be updated.  

If you have any questions, please contact Lori Enns (780-

427-3607, Director of PNG Tenure Operations), or either 

of the Continuations Managers (Angela St. Jean, 780-422-

9435; or Donna Crawford, 780-427-8933).
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SHUT	IN	WELLS	
ON	FREEHOLD	
LANDS	
rECEnt dirECtiOn frOm 
tHE ALbErtA COurt Of APPEAL

by Joan Dornian and John Gruber 

Bearspaw Petroleum Ltd. v. Encana Corporation 
(January 17, 2011)

The Bearspaw Petroleum Ltd. v. Encana Corporation case 

(“the Bearspaw decision”) marks the first time a Canadian 

court has ruled on the meaning of the word “producible”.  

In this landmark 2011 decision, the Alberta Court of Appeal 

held that “producible” has a future tense component to 

it, and that a lease had been continued successfully by 

wells that would be capable of producing natural gas in 

commercial quantities, once they are tied into a pipeline.

The subject 1960 Canadian Pacific Railway Company 

petroleum and natural gas lease (“the CP Lease”) had a 

primary term of 10 years and, according to the wording in 

its habendum, the lease would continue past the primary 

term “so long thereafter as the leased substances or any 

of them are producible from the leased area” (emphasis 

added).

The leased lands had historically produced for several 

years: one gas well produced briefly in early 1962, and an 

oil well produced from August 1962 through September 

1973, then resumed in September 1995.  The oil well was 

abandoned in December 2005.  

In order to prove the CP Lease continued, the lessee 

Bearspaw Petroleum needed to convince the Court that 

natural gas was “producible” from two subsequent wells 

(the 8-23 and the 10-23 wells), neither of which had been 

tied into Bearspaw’s nearby pipeline and therefore were 

obviously not capable of immediate production.

The 8-23 well tested for gas at 57 mcf per day in October 

1999, and flared gas at a rate of 79 mcf per day when 

Bearspaw opened the valve again for testing in November 

of 2007.  Encana Corporation (the mineral owner and 

corporate successor to CP), argued unsuccessfully that the 

inability of these two wells to produce had resulted in the 

termination of the CP Lease.

The two topics of significance ruled on by the Court of 

Appeal in the Bearspaw decision are:

Meaning of “producible” – According to the Alberta Court 

of Appeal, “producible” means something different than 

actual production.  In plain language, it has a future 

tense component that neither the words “produced” nor 

“production” have; and 

The existence of an implied or express covenant to market 

– Encana, the lessor, attempted to argue that “there is an 

implied covenant to market which Bearspaw failed to meet”.  

Although an American source was offered as authority for 

this position, the trial court observed that when “the express 

terms of the lease contemplate production and marketing”, 

a court need not imply a covenant to market.  The Court of 

Appeal also agreed that clause 4 of the CP Lease, contained 

an express obligation to market.  The relevant wording in 

clause 4 identified by the Court of Appeal states that:  

if and when production is found in commercial quantity…, 

the lessee will continue with reasonable diligence to…

develop the property so as to produce the leased substances 

in paying quantities...having regard at all times to existing 

geological and marketing conditions and with a view to the 

orderly development of the leased area and in the manner 

best suited to the recovery of the greatest quantity of the 

leased substances at the least cost...  

Encana did not provide any evidence that Bearspaw was 

in breach of its express obligation.  The Court found that 

the express marketing provision in clause 4 of the CP Lease 

provides a “reasonable diligence” standard that reflects 

“existing market conditions” and the orderly development 

of the lease.  The Court of Appeal stated that the marketing 

clause:

expressly provides a timeline for those activities which is 

ArtiCLe
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continued, industry and the courts must analyze the 

wording and terms of the lease in question.  As the Court of 

Appeal observed in the Kensington case, “previous [court] 

decisions are often of little assistance because, although 

the general terms of freehold leases are similar, there is 

considerable variation in their specific language”.

Interpretation of the lease terms must be reasonable – In 

order to create commercial certainty, the terms “are to be 

given effect according to their plain and ordinary meaning 

unless to do so would result in an absurdity”.  This Supreme 

Court of Canada principle of contractual interpretation was 

echoed by the Alberta Court of Appeal in the Freyberg 

decision and further embraced in the Bearspaw decision.  

Although opinions as to what is absurd may differ, it is 

clear that the interpretation of the lease terms cannot be 

commercially unreasonable.

Interpretation of the lease terms must reflect the intention 

of the parties at the time the lease was entered into – A 

court may not attribute future intentions to the contracting 

parties, or in other words, the intention of the parties at the 

time of trial is not relevant to the Court’s interpretation of 

the lease.  It is the intention of the lessor and lessee at the 

time the lease was entered into that is relevant.  

Has drainage occurred? – Although not expressly a 

significant factor in the Bearspaw, Kensington and Freyberg 

decision making processes, the Court of Appeal did note 

whether or not drainage of the leased lands was occurring 

in each of these three cases.  The Court commented in both 

Bearspaw and Kensington that no drainage had occurred, 

and noted in the Freyberg decision that the lessors’ land 

had in fact been drained from wells on adjoining land.

No implied terms – The Court of Appeal in both Freyberg 

Your Northern Land Specialists

Ph. (780) 831-0230
Cell. (780) 831-6653
Fax (780) 831-0231

#201 - 11205 - 98th Ave.
Grande Prairie, AB  T8V 5A5

www.peacecountryland.com
email: brent@peacecountryland.com

Brent Opdahl
General Manager

439307_Peace.indd   1 8/6/09   9:14:27 PM

cont’d on page 11

not immediate and has regard for the manner best suited to 

the recovery of the greatest quantity of leased substances 

at the least cost.

The Court also found that Bearspaw had demonstrated 

a plan to develop the leased lands.  It concluded, “if the 

market is not such that it would be economical to physically 

produce and sell the natural gas, [the lessee Bearspaw] is 

not required to do so”.

Current Trends of the Alberta Court of Appeal

A flurry of top-leasing activity commenced on non-

producing freehold lands following the February 2005 

Alberta Court of Appeal decision Freyberg v. Fletcher 

Challenge Oil and Gas Inc. (the “Freyberg decision”).  It 

was clear that some top leasing companies interpreted 

the Freyberg decision as a sign that Alberta courts would 

be quick to terminate freehold leases for non-production.  

That is, there was a sense among some in our industry 

that where only a shut-in well (or wells) existed on leased 

freehold lands, a court might be predisposed to conclude 

that the lease had died as a result of a failure to produce 

leased substances.

We saw this predisposition exhibited by the Alberta Court 

of Queen’s Bench 8 months later in the October 2005 trial 

decision of Kensington Energy Ltd. v. B & G Energy Ltd.  At 

the trial level in the Kensington case, the Court had little 

hesitation in concluding that the non-producing lease was 

dead.

With the Alberta Court of Appeal’s reversal of the 

Kensington trial decision in 2008 however, and the recent 

January 2011 Court of Appeal Bearspaw decision, it has 

become apparent that there is no judicial predisposition or 

movement in Alberta towards terminating leases for non-

production – whether or not the status of a non-producing 

freehold lease is in jeopardy depends on the specific terms 

of the lease and on the unique facts of each situation.

Despite the uniqueness of each underlying situation, there 

have been common aspects to all three of these recent 

Alberta Court of Appeal decisions.  In brief, the Freyberg, 

Kensington and Bearspaw appeal decisions show us that 

when interpreting a non-producing lease, the Court will 

apply the following principles:

Each dispute must be resolved by reference to the terms of 

its own lease – There are at least a few hundred different 

forms of freehold leases.  Therefore, when attempting to 

determine whether a freehold lease has been successfully 
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motivation and momentum to bring it to a first place finish 

was then unstoppable with Paul’s further assistance, along 

with Lynn Gregory and Jim McLean.

We’re not quite at the end of the road yet; but, from this 

vantage point, we’re now looking forward to the day when 

industry has fully embraced the Segregation Protocol.  We 

believe that it is no longer really a question of will it work, 

but how quickly will it take hold.  We have already seen 

a significant shift in industry opinion towards positive 

support and acceptance of the business practices and 

principles prescribed by the Segregation Protocol.  It is up to 

everyone in industry now to take ownership of this project 

and ensure its success by working in cooperation with your 

peer group to expedite and smooth the integration of the 

Segregation Protocol into our everyday business practices.

The final draft of the Segregation Protocol package will be 

available on the CAPLA and CAPL website as of June 1, 

2011.  Endorsement has been received from both the Board 

of Directors of CAPLA and CAPL, and everyone in industry 

is encouraged now to immediately start living by this code 

of conduct called the Segregation Protocol when serving 

and receiving Notices of Assignment.

Michelle Radomski

Chairman, CAPLA Segregation Committee

Segregation Protocol Committee

THE	SEGREGATION		
PROTOCOL	IS	
LAUNCHED	AND	ON	ITS	
WAY
By – Michelle Radomski, Vice-President Land, 
 Range Royalty Management Ltd.

It has been a long and winding road on this journey that 

started in 1995 for the CAPLA Segregation Committee, and 

we are very glad to have finally arrived with the Segregation 

Protocol in hand.  After all these years of consultation, 

drafts and edits, it may still not be perfect; but, we are 

confident this Segregation Protocol now provides industry 

with a practical and effective code of conduct, made up 

of set rules, suggested procedures and general guidelines, 

to be adopted and consistently followed and enforced 

when administering our land records and serving Notices 

of Assignment.

The Segregation Committee was actually first headed up 

by Lynn Gregory in 1995, along with myself, Shelly Wilson, 

Rebecca Nowell, Mari-Anna McCargar and George Green; 

amongst others that joined in from time to time to provide 

their invaluable expertise, such as Jim McLean, Jay Park, 

Jonathan Chapman and Ted Weryshko, just to name a few.  

Although this initial group was disbanded a few short years 

later, when the project fell into a hiatus awaiting the latest 

CAPL Operating Procedure, a huge debt of appreciation is 

also owed to these other individuals who were instrumental 

in the early development of the concepts for the segregation 

protocol as it pretty much still looks today.

I also have to thank Paul Negenman, who unwittingly got 

himself enthralled in this issue through an article he wrote 

for the Negotiator about a year ago, which re-ignited the 

ongoing debate in industry over “which third parties to an 

agreement should be named in a Notice of Assignment”.  

This article and the flurry of comments and contradictions 

that followed really helped give our segregation project the 

kick start needed to get it off the ground again, and the 

ArtiCLe
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and Bearspaw had to deal with the issue of implied 

contractual terms.  In Freyberg, the Court reversed the trial 

judge’s implication of a term which continued the lease 

on the basis that such implication defeated the policy 

objectives supporting a strict construction of habendum 

clauses in oil and gas leases.  In Bearspaw, the Court’s 

rejection of an implied term was on a more traditional legal 

basis, namely that the term sought to be implied was not 

consistent with an express term of the lease.

Onus – The onus to prove a lease has continued will 

generally rest with the lessee, as the lessee is the plaintiff 

(most actions of this type are in response to a lapse of 

caveat notice served under the Land Titles Act).  If a lessor 

were to commence an action (seeking a declaration that 

the lease had terminated), the lessor would be the plaintiff 

and have the onus of proving the lease had ended.

The Court of Appeal will be dealing with another lease 

Case Lease 
Form

Operative Wording  
In Lease

Approx. 
Produc-

tion Period 
(relevant 

well)

Approx. 
Shut in 
Period 

(relevant 
well)

Drainage? Verdict 
Regard-

ing Lease 
Status

Bearspaw Pe-
troleum Ltd. v. 
Encana Corpo-
ration (January 
17, 2011)

1960 CP continued “so long thereafter as the leased sub-
stances or any of them are producible”

(shut in clause)

None 

 
(wells not 

tied in)

5 years No Continued

Kensington 
Energy Ltd. v. 
B&G Energy 
Ltd. 
(April 24, 
2008)

L & G 7  “no cessation of more than 90 consecutive days”.  
Time of non-productivity not counted if “beyond 
Lessee’s reasonable control” or “is in accordance 
with good oilfield practice”

(habendum)

Shut in payments permitted for “a well which has 
not been abandoned by the lessee in accordance 
with applicable regulations”

(shut in clause)

6 years 2 years 
and 

8 months

No Continued

Freyberg v. 
Fletcher Chal-
lenge Oil and 
Gas Inc. 
(February 10, 
2005)

1975 “un-
less” form 
lease

“Lease shall remain in force so long as any drill-
ing or working operations are prosecuted with no 
cessation of more than 90 consecutive days...”  

non-production shall not be deemed a discontinu-
ance of production if it is: “the result of a lack of 
or an intermittent or uneconomical or unprofit-
able market, or any cause whatever beyond the 
Lessee’s reasonable control”

(habendum clause)

Shut in payments continue lease only if no leased 
substances are being produced as a result of “the 
lack of an economical or profitable market”

(shut in clause)

None 21 years Yes Dead

continuation issue in a case being heard this spring.  This 
decision should provide further guidance to industry with 
respect to the continuation of freehold leases.

Joan Dornian and John Gruber practice oil and gas law 
with McMillan LLP.

Shut In Wells OnFreehold Lands...cont’d from page 9
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Resist	Mediocrity	-	
Leadership	Strengths
by Tom Stevens

Do you truly want to rise above average? Do you want to 

accelerate achievement?

A strengths focus is critical to fostering excellence and 

avoiding mediocrity - for yourself and your organization.

Focus on strengths, not weaknesses. Most people have 

been introduced to the idea that they should emphasize 

building on their strengths rather than overcoming their 

weaknesses. A formula I share in coaching is, put 80 

percent of your effort towards developing strengths, and 

the remaining 20 percent on managing shortcomings 

(unless, of course, a particular weakness is making “the 

wheels come off”). However, what I observe is that most 

individuals and companies still approach development and 

performance management by identifying an individual’s 

relative weaknesses and then trying to shore them up.

If you have a problem that’s holding you back, by all means, 

attend to it, and make sure that you overcome it. But for 

the most part, use the majority of your energy to polish 

your strengths. This is how you overcome mediocrity - 

becoming exceptional at what you do well, rather than 

trying to be adequate in everything.

Begin, of course, with identifying strengths. Innumerable 

instruments exist (such as the Meyers Briggs Type Indicator 

or StrengthsFinder) and if used properly they can be 

helpful. However you can get a very good read of your 

strengths by listing all of the answers you can think of for 

each of following questions: What do you like to do? What 

do you feel compelled to do? What do you think you do 

well? What do other people say that you do well? Items that 

appear on all four lists will clearly be strengths.

Once strengths are identified, your development time 

and energy is best invested on those strengths in areas 

reflecting your passions and that have value to others in the 

marketplace. You develop high performance in your area 

of strengths the same way high performance is developed 

in any field or domain: practice, practice, practice. And that 

means practice with feedback. Practice with feedback is 

how Tiger Woods takes raw talent and turns it into world 

class performance. 

Beyond simple identification and development of strengths, 

here are five critical actions necessary for maximizing the 

value of your strengths...

Embed strengths in your life. The odds for success and 

satisfaction in work and life increase dramatically if you 

can use your strengths every day. Indeed, the Gallup 

Organization found that the answer to the question, “At 

work, I have the opportunity to do what I do best every 

day” (rated on a five-point scale) is one of 12 essential 

elements correlated with productivity, profitability, 

employee retention, and customer satisfaction.

It pays to seek a role in an organization, a lifestyle, or 

situation where you have the opportunity to use your 

strengths regularly. Likewise, effective organizations learn 

to recruit, hire, and deploy people in ways so their strengths 

can be used daily to advance the company’s goals.

Leverage your strengths. To gain influence and enhance 

leadership, leverage your strengths using consistency, 

congruence, and coherence. Consistency in using your 

strengths every day communicates dependability; people 

know exactly what to expect. Congruence is walking the 

talk - that the different parts of your life, the things that 

you communicate, and the way that you communicate 

them, all appear in agreement. Congruence communicates 

authenticity. Consistency and congruence become 

powerful with the addition of coherence - i.e. that the parts 

of your life hang together and create a story about who you 

are and what you are accomplishing.

Leveraging you strengths means using them consistently 

and congruently so your actions over time create a narrative 

of success - one that communicates meaning.

CAPLA LeAdershiP
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Know your shadow. The very strengths that propel 

you to success in one circumstance often get in the 

way when circumstances change. The brighter the 

light, the deeper the shadow - the more a particular 

strength makes you shine, the more it will have a 

“dark side” that will undermine your success (e.g., a 

professional who’s great strength is managing details, 

but who undermines his reports by micromanagement). 

Especially for mature leaders, it’s not weaknesses that 

cause problems, rather it’s overused strengths that create 

barriers to advancement or lead to tragic downfalls.  

Accurate self-assessment, good feedback, and a little bit 

of humility are essential ingredients to avoiding situations 

where your strengths get in the way.

Transcend your strengths. To lead with strengths without 

overusing them, and lead successfully in changing 

circumstances, requires learning to venture successfully 

outside of your comfort zone. It requires growth and 

maturity.

Your strength may be patience, but sometimes you need 

to act boldly. Perhaps your strength is quick analysis, but 

sometimes you just need to facilitate a process that brings 

others along and fosters buy-in. Savvy leaders play to 

their strengths, but they acquire a wide array of skills and 

qualities that are needed to do the right thing at the right 

time. 

Help others develop their strengths. Is there anything that 

will make more of a difference in your organization? ...or 

your family, or community? Exceptional leaders empower 

others to focus, to develop, to embed, to leverage 

and transcend their strengths. They use language that 

communicates strengths-based thinking. They help others 

find places to use their strengths every day. In return their 

organizations thrive, their own careers are advanced, and 

their own lives are enriched.

* * * 
by Tom Stevens (c)2009

Tom Stevens helps leaders create and sustain 
exceptional organizations. To contact him, visit www.
ThinkLeadershipIdeas.com or call 800 727-9788 
 
This article may be freely reprinted in your company, 
association, or commercial publication (or website) under 
the following terms: that the author attribution, copyright 
notice, contact information, and this reprint notice be 
included; and that you inform us that you are using the 
article (samples appreciated).

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:

• Oil Sands Exploration
• Conventional Oil & Gas
• Freehold Acquisitions
• First Nation Consultation
• EFR’s (Environmental Field Reports)
• Enhanced Approval Process Applications
• Crown Reclamation Inspections & Certification
• AOA’s (Area Operating Agreements)
• CPP’s (Caribou Protection Plans)
• Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. |  780 417.4678 |  www.borealland.ca
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CAPLA
2011	CAPLA	
Awards	Recipients	
rECOgnizing ExCELLEnCE

By – T. Cathy Miller, CEO CAPLA

CAPLA has so many amazing volunteers who are 

responsible for CAPLA’s outstanding success!

CAPLA’s second Annual Awards event was held on April 
7th to recognize volunteerism, both at the individual level 
and the corporate level, and to highlight the commitment 
to building and sustaining CAPLA as a key industry 
organization.  Excellence, enthusiasm, dedication and 
leadership are what set this year’s winners apart as key 
contributors to the ongoing success of CAPLA.

The work on each year’s awards begins in October of 
the previous year with a dedicated committee that this 
year included the following members:  Candace Bakay, 
Talisman Energy and former CAPLA Board President: 
Craig Johnstone, Enerplus and a member of the CAPLA 
Advisory Council, Brad Reynolds, ConocoPhillips and co-
chair of the Member Services Committee; Deb Degenstein, 
Pinnacle  Consulting Services Inc. and former CAPLA 
Award recipient; Audrey Atkins, Caltex Energy Inc. and 
former CAPLA President: Craig Stayura, ConocoPhillips, 
member at large and Cathy Miller, CEO.  

This committee has responsibility for promoting CAPLA 
Awards, making recommendations on the awards 
categories and definitions, selection of award recipients and 
organization of the Awards Luncheon.  The nominations 
have been established as a blind process – the committee 
reviews all of the applications in each category without 
knowing the names of the individuals who have been 
nominated.

As members of CAPLA, we are all familiar with the Myra 
Drumm Memorial Student Achievement Award.  This 
award is presented annually to students who are enrolled 
in a land program at an Alberta college or university.  The 
award honours Myra Drumm, one of the founding members 

of the CAPLA Mentor Program and an active volunteer 
both in land administration and in her community.  This 
year we were very proud to add a cash award of $500 
to the recognition for the successful recipients. Gregory 
Bennett from the Mount Royal University program was 
our successful recipient for 2010 and Adam Creech who 
completed the Land Agent diploma at Olds College 
program was chosen for the 2011 year.

This year we provided awards to two individuals in the 
President’s Award category, one Outstanding Volunteer of 
the Year, our Rising Star award and three CAPLA Champion 
Awards were presented to corporations.  The committee 
was also very pleased to recognize the efforts of the 
Segregation Committee with a special recognition award.

Selection criteria for the winners is determined by using 
some or all of the following:

• depth of commitment

• impact of contributions for the ongoing sustainability of CAPLA

• innovative ideas that support the CAPLA vision and strategic 
direction

• demonstrated leadership and ability to work with others 
effectively and professionally

• demonstrated values of respect, integrity, accountability and 
excellence

• degree of difficulty of achievements

• nature and length of activity or service

• achievements as an individual or as part of a group within 
CAPLA

• availability and commitment to promote CAPLA and 
participation by CAPLA members

In order to maintain a high standard and integrity around 
each of the Awards, the Awards Committee reserves the 
right not to present an award if there are no eligible 
recipients

The President’s Award is given to an active or inactive 
member who has been with CAPLA for a minimum of 10 
years and can be awarded to up to three volunteers each 
year.  Selection criteria include depth of commitment, 
contributions to the sustainability of CAPLA, innovative 
ideas that support CAPLA’s Vision and Strategic Direction, 
demonstrated leadership and integrity, and promotion of 
CAPLA as an organization.  Two recipients were selected 
this year:  Melanie Storey and Jonathan Chapman.

cont’d on page 23
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Business	Woman	
of	the	Year	Award
By Linda Bernier, CAPLA Advisory Council, 
CAPLA Leadership Forum

Cathy Miller, CAPLA’s CEO was recently honoured at the 

Calgary Consumers Choice Awards Gala held at the Hyatt 

Regency Calgary.

Before 750 other award recipients and their guests, Cathy 

was bestowed the honor of “Calgary’s Business Woman of 

the Year”.

The Masters of Ceremony for the Awards Gala were Global 

Television’s Paul Dunphy and Leslie Horton and they 

reflected on Cathy’s many achievements in over 30 years 

service in the not-for-profit sector.

As we all know Cathy accepted the position of CAPLA’s 

CEO in July 2008 in the midst of challenging times, and 

working with our Board of Directors instituted new policies 

and brought about financial stability and new member 

services to strengthen our organization.

She was also recognized for her previous contribution to 

other important not-for-profits including her tenures as 

Executive Director at the  Calgary Women’s Emergency 

Shelter and The Arthritis Society, Alberta and NWT Division.

Cathy is also a fundraising mentor/coach with Centre Point 

and is working with Inn From the Cold to assist homeless 

children and their families in Calgary.

Beyond her contribution to these not-for-profits Cathy 

challenges herself by leading a marathon speed walking 

team and also successfully climbed Mount Kilimanjaro in 

2007!

While accepting her award, Cathy proudly acknowledged 

CAPLA’s strong membership and it‘s high level of volunteer 

involvement as key to its success.

There was an article on the awards in the April 28th edition 

of the Calgary Sun and the Awards Gala was televised on 

Global TV at 10:00 pm on Saturday April 30th.

So congratulations Cathy!  CAPLA is fortunate to be able 

to draw on your expertise and commitment to continue to 

build our great association.

The symbol of the Consumer Choice Award is considered 

a seal of excellence and the coronation of local businesses’ 

efforts and achievements. Leger Marketing is retained to 

conduct consumer and business surveys throughout the 

year. The research methodology  ultimately selects the top 

ranked companies and individuals, in order to establish the 

winner within each industry and within each city. A winner 

in each category is declared according to the survey’s 

results, which reflect the choice of consumers.

To learn more about the Consumer’s Choice Awards 

and their rigorous selection process visit their website  

www.ccaward.com 

ArtiCLe

We are very proud to announce that Cathy Miller has been 
chosen as the Calgary 2011 Consumer Choice Business Woman 
of the Year.
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PNG	Tenure		
Information		
Exchange	
By Chris MacLellan, Rife Resources Ltd., 
Mineral Land Adminsitrator

Every spring, provincial regulatory bodies and industry 

delegates meet in Calgary to review and discuss potential 

changes that will affect the day to day business of Land 

professionals plying their trade throughout Western Canada. 

This event is known within the land community as the PNG 

Tenure Information Exchange. In the past, representatives 

from Alberta, British Columbia and the Saskatchewan Crowns 

have travelled to our fair city. This year was marked by 

several firsts. In addition to the usual Crown representatives, 

the attending delegates had the opportunity to listen to 

government  agents from Manitoba, Indian Oil and Gas 

Canada and the U.S.A. As a result of the increase in speakers, 

the organizing committee developed a pilot project in which 

the 2011 PNG Tenure Information Exchange was devoted to 

two days of presentations and discussion.

Going back to at least 2007, the PNG 

Info Exchange has been held at the Telus 

Conference Centre. This year the organizers 

decided to shake things up a bit and chose to 

stage day 1 at the ConocoPhillips Gulf Canada 

Square Auditorium and day 2 at the Hyatt 

Regency Calgary. Those in attendance for  day 

1 were treated to opening remarks from Laura 

Lochman, Counsel General of the United 

States of America for Alberta, Saskatchewan 

and the Northwest Territories. Ms. Lochman 

spoke of the importance of maintaining strong 

international relations between Canada and 

the U.S. In addition, she discussed the desire 

of the American public for cleaner fuel choices 

and the long term U.S. plan to bring this 

idea to fruition. According to Ms. Lochman, 

Canadians are not to worry as our relationship (and our oil 

sands) with the U.S will remain a key contributor to the overall 

health of the U.S. energy system. In keeping with the flavour 

of the morning, the next speaker was Lynnette Johnson of the 

National Association of Lease and Title Analysts (NALTA). Ms. 

Johnson spent the majority of the morning session discussing 

the intricacies of how our counterparts in the United States 

conduct their business. Topics such as how Lease provisions 

affect the perpetuation of the term life of an oil and gas lease 

and how severed rights affect surface and mineral owners 

differently were just a few of the issues she discussed.  One 

really got a sense of the complexity of the U.S. Tenure system 

through Ms. Johnson’s discussion detailing the differences 

in regulatory compliance when operating on federal, state 

or fee owned lands. After listening to the vast differences 

in regulatory procedures (often within the same state) I can 

gladly say that I am happy to work in the Canadian system! 

After the break for lunch, the afternoon session began with 

a spirited presentation by Keith Lowden, Director of the 

Manitoba Petroleum Branch. Mr. Lowden’s presentation was 

highlighted by a colourful history (including some personal 

photos) of the oil industry in Manitoba. A great deal of his 

presentation dealt with illuminating the crowd as too which 

areas of Manitoba are active for oil and providing production 

statistics to back up his assertions. Did you know that the 

Manitoba Drilling Incentive Program was extended until 

The Jaguar Land Group specializes in the 
following land administration capacities:

•  Acquisitions and Divestitures (pre-closing,  
 closing & post-closing)

• Data Integration & Land System 
 Conversions

• Due Diligence

• Contract, Mineral & Surface Land 
 Maintenance

• Project Management 

• Mentoring

Our goal is to assist your organization in 
meeting its objectives for completion of 
land administration work, on time and 
on budget.

Jaguar Land Group Ltd.

P: (403) 718-0525
F: (403) 264-0703

Website:
www.jaguarland.ca

435950_Jaguar.indd   1 8/7/09   5:17:03 PM

CAPLA
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January 1, 2014? This means that companies are still eligible to 

receive a Royalty Holiday on the first 10,000m³ of production 

from horizontal wells!

 Day 1 was brought to a close by the first ever PNG Exchange 

presentation by representatives of Indian Oil and Gas Canada 

(IOGC). David Blain (Negotiator/Treaty Land Entitlement 

Coordinator) spoke at length about the new regulations 

governing IOGC enforcement as it pertains to Treaty Land 

Entitlement. Sylvia Taylor was at the Exchange in her official 

capacity as Acting Environmental Manager for the IOGC. 

The surface folks in the crowd were surely pleased to hear 

about the guidelines covering the environmental reporting 

requirements when submitting a surface lease, right of way 

or seismic application. As a mineral administrator, I found Ms. 

Taylor’s presentation very informative.

Day 2 of the Exchange will likely be remembered for yet 

another wonderful Calgary spring blizzard. Even with the 

treacherous conditions caused by Mother Nature, the venue 

was packed! As is customary, the morning session was 

dominated by Alberta Energy. Once again Brenda Allbright 

(Branch Head, Tenure) took the stage and delivered a spirited 

discussion regarding issues that were of obvious importance 

to the Tenure Administration group. In particular, I found 

the examples she gave regarding the correct use of Section 

8(1)(h) applications to be both educational and entertaining. 

Who knew that the presence of Brad Pitt and a movie crew 

could get your lease extended?  The loudest ovation of the 

day was reserved for the news regarding the moratorium 

that Alberta Energy placed on the Shallow Rights Reversion 

decision. In case you haven’t heard, this hot topic issue will be 

reviewed in one year’s time. This announcement resulted in 

what Ms. Allbright described as the first ever ovation received 

by Alberta Energy at such an event. I know I wasn’t the only 

administrator in the crowd to breathe a sigh of relief when I 

heard the news.

After lunch the topic of discussion shifted to the business 

of Saskatchewan Oil and Gas Tenure. The Saskatchewan 

Government always sends eager representatives and 

this year was no exception. Doug MacKnight (Executive 

Director for Lands and Development Services) presented 

recent developments regarding Mineral Rights Regulation 

in Saskatchewan. His group is in the process of developing 

the Mineral Administration Registry Saskatchewan (MARS) 

online system. MARS is the first ever web-based system for 

issuing mineral permits, claims and leases in the history of 

Saskatchewan Tenure. Saskatchewan has obviously made 

e-business a priority and Mr. Macknight was very enthusiastic 

about the prospect for future success with this system. In 

addition to MARS, Peter Nokonechney (who is the Strategic 

Account Manager for ISC), presented the Saskatchewan 

Business Portal. This project was mandated by the provincial 

government in early 2010 with a focus of providing “a single 

online point of access to multiple ministries, municipalities 

and agencies at all levels of government to obtain required 

accounts, licences and permits.” I look forward to the release 

of this project as it is sure to help me become a more proficient 

administrator.

The final two presenters represented the Government 

of British Columbia and they were Laurel Nash (Acting 

Assistant Deputy Minister for the Ministry of Energy, Mines 

and Petroleum Resources) and James O’Hanley (Deputy 

Commissioner: BC Oil and Gas Commission). Ms. Nash took 

the podium first and began her presentation with a Ministry 

of Energy and Mines Organizational update. For me the most 

interesting aspect of her presentation dealt with the Tenure 

Policy updates. In particular, Information Letters TACRD-11-01 

(Posting Larger PNG Natural Gas Leases) and TACRD-11-02 

(Extension of Drilling Licences under Section 3(5.1) of the 

PNG Drilling Licence Regulations) were very informative. 

As an administrator, hearing these types of updates firsthand 

is what makes the Exchange such a worthwhile event. The 

final presenter of the 2011 Exchange was James O’Hanley 

and his discussion regarding the Oil and Gas Commission 

was extremely educational. The section of Mr. O’Hanley’s 

presentation dealing with Compliance and Enforcement was 

very worthwhile. Hopefully, by understanding this process 

land professionals can keep our companies compliant and 

out of serious trouble with the OGCA. Mr. O’Hanley certainly 

provided the framework to make this a reality.

Please note that CAPLA will be publishing a questionnaire 

regarding the Exchange and would love to hear any feedback 

you can offer. I hope to see you next year for more firsts at 

another exciting edition of the PNG Tenure Information 

Exchange!

left to right – Deborah Godfrey, CAPLA Chair Alberta 
Government Relations; Laura Lochman, US Consul General 
for Alberta, Saskatchewan and the North West Territories; 
Lynette Johnson, NALTA representative; Marion Leonardo, 
CAPLA Director of Government Relations, Alberta
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For further information or a product demo; please contact:

John Pullar (403) 571-5250 or Ken Holmes (403) 571-5259

800, 734 – 7th Avenue S.W.    Calgary, AB T2P 3P8

www.explorersoftware.com

CS*EXPLORER
The most USED computerized Land 

System in the Oil & Gas Industry.

Add-Ons
CS*WellUtilities
CS*JointInterest
CS*LandSales

Services
Consulting
Product Support
Training
Client Support
CS*Exchange (for A&D)

Accounting Integration

www.scottland.ca

Here’s how we do it:
It comes down to trust, experience, and 
execution. Clients with projects of all sizes 
and complexity trust Scott Land & Lease 
because we offer:

• The largest, most experienced team 
 of land professionals in the industry
• Guaranteed quality work
• Competitive rates

Scott Land & Lease has acquired more 
freehold minerals, crown leases, wellsites 
and right of way in Western Canada than 
any other land company over the past two 
decades. Contact us to learn more about 
the value of Scott Land & Lease to you 
and your company.

Calgary  •  Edmonton  •  Lloydminster
Regina  •  Grande Prairie  •  Fort St. John 

Calgary (Head Office) 900, 202 – 6 Avenue S.W. 
Calgary, Alberta T2P 2R9 
 Phone: 403- 261-1000 

Toll free: 1-800-661-1618 

Scott Land & Lease  
is The Industry’s  
Top Land Company



19NEXUS – March 2011

CAPLA
Director	of		
Government	Relations,	
Alberta
Marion Leonardo, Supervisor Land Analysts,  
ConocoPhillips

On the 2010 CAPLA Member Survey, significant interest was 

expressed by our membership regarding the role and current 

work of the Alberta Government Relations Committee.  As the 

Director of this committee, I was asked to give a little insight 

into what we do and what’s going on right now.

The mandate of the Government Relations (Alberta) portfolio is 

to ensure CAPLA is aware of important changes that affect our 

industry and those changes are circulated to our membership 

in a timely manner.  Maintaining a good working relationship 

between CAPLA and the Alberta Department of Energy is critical 

to our organization.

This portfolio is a busy one, therefore I have a few commitments 

to fulfill in this role.  The Alberta Department of Energy ensures 

that a representative from CAPLA is at the table when processes 

are changing or a change to a regulation is forthcoming.

On a quarterly basis the Tenure Industry Advisory Committee 

(TIAC) convenes, all associations related to the oil and gas 

industry are at the table where they are informed what is new or 

any upcoming changes. The Alberta Department of Energy also 

looks for input from the associations at the table.  These updates 

are either shared to our members through the CAPLA e-bulletin 

or the NEXUS magazine.

Myself and other volunteers from CAPLA are also meeting with 

the Alberta Department of Energy on a regular basis to discuss 

the proposed Tenure Re-Engineering. The primary purpose of 

Tenure Re-Engineering is to find efficiencies in Tenure processes 

by seeking input and discussing why Tenure does a particular 

process today. This project will take place in two phases-the 

first being a discovery phase (scoping phase) followed by the 

review phase. Last major change in Regulations occurred from 

1995 until 1998 with smaller reviews in 2000.

The Surface Land Administration Advisory Committee meet on 

a monthly basis to discuss any hot topics relating to surface 

issues. This committee has great representation at the table 

and we currently have 20 members who are enthusiastic 

and wanting to bring surface 

issues to the forefront. I am so 

impressed with the enthusiasm 

in this committee and I am 

looking forward to our Surface 

Land Summit later this year.  The 

chair of this committee is Tami 

Hennessy.

The PNG Taskforce committee 

meets when the Alberta 

Department of Energy is 

looking for input from the 

CAPLA membership, whether 

on upcoming changes or new 

forms, changes to existing 

forms etc. At present there are 

no issues to discuss. The chair 

of this committee is Deborah 

Godfrey.
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Land	Administration	
with	a	Southern	Twist	
By – Lynette Johnson 
CPLTA Liaison – DALTA Chapter 
Denver, Colorado 

When I was asked to prepare a presentation to the Canadian 

Association of Petroleum Land Administration (CAPLA) and 

the Canadian Association of Petroleum Landmen (CAPL) 

I was very flattered, but I wasn’t sure that I could provide 

this audience with anything that they were not already very 

familiar with.  Then I was given the requested topics and 

I was even more taken aback by the request, because the 

topics consisted of concepts that every Land Administrator 

utilizes everyday in their job responsibilities. I couldn’t 

imagine that my counterparts in the Canadian provinces 

were not familiar with these concepts and what more could 

I possibly offer.

So I began my journey, by pulling out my Certified 

Professional Land Title Analyst (CPLTA) Certification 

Manual and brushing up on the requested topics that CAPLA 

had requested. U.S. Legal Descriptions, Severed Mineral 

Ownership, Transferring Ownership in Real Property, 

and  examples of Lease Clauses that address Continuous 

Operations Provisions, were their main requests.  I then 

contacted several well known instructors in the industry, 

Terrill Williams, of  ‘Petroleum Education Workshops’ and 

Alyce Hoge of ‘Resource Legal Training’ and asked if I could 

use some of their material in my presentation. I then realized 

that I should become familiar with Land Administration in 

Canada in order to make some reasonable comparisons so I 

‘surfed’ the internet and gathered a plethora of information.  

 My paper was well on its way, when some administrative 

issues came up that required that I obtain approval from the 

NALTA Board to represent the organization at this event.   I 

want to thank Jo Hale, President of NALTA, for her support 

and providing several NALTA door prizes for the event. 

After many hours of study and rehearsing my presentation, 

I was ready,  and on April 13, 2011, I traveled to Calgary 

Alberta, Canada to speak at the 2011 PNG Tenure Information 

Exchange’, which was a two day affair that provided a 

networking opportunity for government personnel and 

industry representatives.  In the past the Information 

Exchange had only been a one day affair and this year was 

a pilot program to see if the proposed agenda would draw 

enough participation to warrant  scheduling two days.  

  When I landed in Calgary’s airport I was surprised at how 

similar the area was to Denver, Colorado, my home. As a 

resident of Colorado one has a habit of automatically looking 

for the Rocky Mountains and establishing one’s bearings 

from where the mountains are located in the west.  After 

a few minutes reflection, I was able to find the mountains, 

located in the West, and I felt right at home.    

I shared the stage with distinguished speakers such as Laura 

Lochman, Counsel General of the United States of America 

for Alberta, Saskatchewan and Northwest Territories, and 

Keith Lowden, Director of the Manitoba Mineral Resources 

Division. After my initial nervousness, I became comfortable 

with my audience and was able to share information 

regarding United States Oil & Gas Land Administration.   I 

soon found out that it wasn’t a matter of my counterparts 

not being familiar with certain concepts, but their desire to 

identify the differences and similarities of how we do things 

in the United States.  My presentation was well received and 

I was very pleased that there were many questions from the 

audience afterward.  I was even more pleased that I could 

answer the questions that were presented to me.  

After a friendly discussion over lunch, with the Officers and 

Board members of CAPLA, the afternoon sessions began and 

I gladly sat in the audience and it was my turn to be awed 

and learn. 

 I learned that that the Williston Basin, located in Montana, 

North Dakota and South Dakota also makes up a large part 

of the Saskatchewan and Manitoba Province plays.  In 2010 

Manitoba’s oil activity included drilling 513 wells with the 

primary drilling targets being the Bakken – (Three Forks) 

formations.

I discovered that in a 2009 and 2010 Global Petroleum 

ArtiCLe
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Survey, the petroleum industry ranked Manitoba as the best 

jurisdiction in Canada for investment of oil & gas exploration 

and production, and that during the last 5 years, the industry 

has spent $2.56 billion developing Manitoba oil fields.

Representatives from the Information Services Corporation 

of Saskatchewan (ISC) attended the event and provided an 

exchange of information for the province of Saskatchewan 

and other industry representatives.  ISC operates 

Saskatchewan’s land, survey, writ and personal property 

registries, and they maintain the vital statistics registry and 

the Corporate Registry, map and plat library, GIS datasets 

and government ministry information. ISC recognized the 

need to work with customers dealing with mineral titles and 

by doing so created its innovative, trendsetting IT initiative 

of the ‘Mineral Administration Registry of Saskatchewan’ 

(MARS), which is an internet-accessible central repository 

connecting more than 1,200 oil and gas companies, mid-

stream operators, pipeline companies and royalty holders. 

This information program provides a central source of timely 

information on land tenure, production accounting, land 

auctions, land sale changes,  transfers of ownership, and 

amalgamations - the merge or consolidation of companies, 

etc.  The Registry is a strategic tool in a highly competitive 

industry,   and provides a secure medium where petroleum 

companies can interact. This Registry also provides the 

Crown with an accurate forecasting of royalty related 

information for financial purposes and planning for long-

term resource development.

I was introduced to ‘Surface Right Legislation’ – ‘The Surface 

Rights Act’  introduced in 1987 and amended in 1996, which 

provides the legal framework to facilitate orderly acquisition 

and use of surface rights related to oil and gas exploration and 

development.   This is used as a mechanism 

for compensation for surface rights holders.  

This legislation established the ‘Surface 

Rights Board’ which acts as a quasi-judicial 

body for the resolution of disputes arising 

out of entry, use and restorations of lands.

I discovered that Canada is one of the 

world’s highly developed countries that 

has a diversified economy reliant upon 

its abundant natural resources and upon 

trade—particularly with the United States. 

Also, the majority of all lands in Canada 

is held by governments on behalf of the 

monarchy and is called Crown Lands, which 

is about 89%. 

And finally, one of the most entertaining lessons I learned, 

was about the IOGC – Indian Oil and Gas of Canada - which 

is a separate operating agency of Indian and Northern 

Affairs in Canada. The IOGC is responsible for assisting First 

Nations (a term used to describe Indian Tribes, Nations, 

Bands and Communities of Indians) to develop their oil and 

gas resources. They are responsible for New Regulations, 

Enforcement, and Treaty Land Entitlements.  IOGC is 

structured into three distinct divisions with production, land 

and corporate finance, which all work together to regulate 

exploration and development of oil and gas on First Nations 

Reserve Lands in Canada. Yes, Indian lands in Canada are 

referred to as ‘Reserve’(s) not ‘Reservation’(s).

The information that was shared in those two days was 

impressive.  I came away with an understanding that the 

Oil and Gas industry in Canada has a productive means 

of communicating and encourages a cooperative attitude 

towards sharing information that benefits those who are 

willing to share.  It was clearly evident throughout the 

two day experience that the United States Oil & Gas Land 

Administrators would benefit from these types of information 

exchanges.  I think we could go a long way by mirroring 

some of their industry related tools.  

The CAPLA Officers were very receptive to reciprocating 

in future exchanges of information with NALTA, and from 

my vantage point of having experienced the quality of 

information shared, I welcome such an exchange.  

And so in closing I can only say that I ‘received as well as I 

gave’.  And I look forward to establishing and participating 

in an ongoing educational situation with CAPLA.
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of land has allowed her to mentor numerous junior colleagues 
in developing their careers in industry. 

Darlene is currently developing an expertise in North Dakota 
while performing all aspects of land in a core area for the 
company she is presently employed by. 

Darlene joined CAPLA shortly after the organization got started 
and brings energy, commitment and determination to the 
education sector of our association.

CAtHY LOtWin, dirECtOr At LArgE

Cathy Lotwin is the Team Lead - Land Reporting, Integration 
and Metrics at Talisman Energy Inc. A land asset management 
specialist for over 20 years, Cathy’s experience includes 
positions in a number of oil and gas exploration companies, 
as well as an oil and gas software and service provider.  She 
has held responsibilities in multiple jurisdictions throughout 
Western Canada and the United States.  Her experience 
includes mineral lease administration; contracts analysis; land 
and interdepartmental business process design; land systems 
development, implementation, conversion, training and 
support; and special projects.

In addition to the positions she has held in industry, Cathy 
has shared her knowledge with hundreds of students as 
an instructor in SAIT’s Petroleum Land Administration 
program.  A strong supporter of the land discipline, she holds 
memberships in two US associations; the American Association 
of Professional Landmen and the National Association of 
Lease and Title Analysts.  Cathy is an inaugural member of the 
Canadian Association of Petroleum Land Administration who 
has held numerous volunteer positions, served on the board as 
Director of Information Systems for 3 ½ years and is currently 
the Chairperson of the CAPLA Leadership Forum. 

Complimenting her energy industry experience, Cathy has also 
been a facilitator of personal development workshops and a 
personal coach.

Autumn WiLtOn, dirECtOr At LArgE

After completing her Bachelor of Arts at University of 
Lethbridge in 2004, Autumn Wilton began her career as a 
Mineral Land Administrator with Cavalier Land.  While working, 
she completed her Land Administration Certificate at SAIT, and 
later the Advance Certificate at Mount Royal. In 2007 Autumn 
joined BP Canada, broadening her experience to include land 
contracts. In the summer of 2010 she began working on her 
MBA through Edinburgh Business School and broke out on her 
own as a consultant for Traxis Solutions Inc. 

Autumn began volunteering for CAPLA in 2005. She volunteered 
on various committees before chairing the events committee 
in 2009, and the 2011 CAPLA Conference.  She believes that 
volunteering has been the most rewarding experience of her 
career and encourages members to be more involved in the 
association. 

t. CAtHY miLLEr, CEO

T. Cathy Miller accepted the position of Chief Executive 
Officer of CAPLA starting on July 15, 2008.  Cathy works with 
the Board of Directors to implement the strategic plan and 
leads the staff team who manage the day to day operations 
including member services, as well as all programs and events. 
 
Cathy Miller, CAE (Certified Association Executive), is an innovative 
and progressive leader with more than 30 years of solid experience 
in the not-for-profit sector. Prior to her work with CAPLA she held 
the positions of Executive Director for the Calgary Emergency 
Women’s Shelter and The Arthritis Society, Alberta & NWT Division.  
 
Cathy has significant experience with voluntary boards of 
directors, guiding change, creating strategies for success, 
fundraising and building strong teams. 

Cathy leads a marathon speed walking team and she successfully 
climbed Mount Kilimanjaro with her daughter in 2007.

Cathy was presented with the 2011 Consumer Choice Business 
Woman of the Year Award (Calgary).

The Board is also saying a fond farewell to Sherry Batke who has 
served on the board from 2007 to 2011.  

Sherry’s first position on the board was Director of Government 
Relations. Her leadership skills were quickly evident and she was 
asked to take on greater and greater responsibilities such as her 
involvement in the CEO search, strategic and board development, 
culminating in the President’s role during the very challenging 
2009/2010 year.  Sherry brought energy, enthusiasm, big ideas 
and knowledge to our board and we are missing her already.

We are very grateful that Sherry will continue her involvement in 
other areas as a valuable CAPLA member.

CErtifiCAtiOn - SurfACE CHECKPOintS

Did you know…

There have already been 6 sittings for the Surface 

Certification exam since it made its debut with many 

successfully passing. 

The deadline to apply for the fall writings is September 1, 

2011. The fall sittings are on October 1 and November 19, 

2011. See the CAPLA Website for information regarding 

how to submit your application.
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CEAmS PrESEntAtiOn
On Wednesday May 10, 

2011 Melanie Storey, CAPLA 

President, attended the 

CEAMS Annual General 

Meeting where she accepted 

an award that was presented 

by Marilynne Manning, 

Chair of the CEAMS board.  

As Marilynne made the 

presentation she said “Lastly, 

and mostly importantly, we would like to recognise the 

Canadian Association of Petroleum Land Administration.  I 

say most importantly because without CAPLA, the vision 

of their Education Committee and all the pre-work they 

undertook; CEAMS and the EAM program at SAIT wouldnt 

even have become the dream it did.  This whole concept 

was their idea and they provided the seed funding that 

enabled the creation of CEAMS.  So it is a truly profound 

pleasure to invite the President of CAPLA, great friend and 

a Founding Director of CEAMS, Melanie Storey, to come 

up and receive their Plaque, as the Founding Partner 

Association.” 

President’s Award recipients,

Sherry Batke, Melanie Storey, Cathy Miller, Jonathan Chapman

Winner of the Outstanding Volunteer of the Year 

Award, Marion Leonardo, Supervisor Land Analysts at 

ConocoPhillips.

The Rising Star Award is awarded to a nominee who has 

been with CAPLA for less than five years and has made 

an outstanding contribution to the Association with 

innovative ideas, energy and enthusiasm and delivering 

for the association by working effectively with others -   

Garrett Laudel.

Rising Star Award recipient

Sherry Batke, Garrett Laudel, Cathy Miller

Finally, the CAPLA Champion Awards are awarded to 

corporations who have provided strong support to 

employees who participate in volunteer leadership 

roles with CAPLA. In addition, these corporations have 

provided support to CAPLA either through monetary or 

in-kind contributions.  The contribution from companies 

is prorated based on the number of CAPLA members to 

Awards...cont’d from page 14
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ensure that recognition is provided to companies of all 

sizes.  We were very pleased this year to recognize the 

support and we receive from Cenovus Energy, BP Canada 

and Pandell Corporation.

CAPLA Champion Award recipient

Pandell Team

The 2011 CAPLA Awards Luncheon was a positive and 

enjoyable experience for the recipients of the awards and 

for those who attended.  Thank you to the organizers of the 

event, especially the CAPLA Awards Committee, and we 

are all looking forward to next year’s event.

Photo by Rhiannon Edlund 

Photo by Rhiannon Edlund 

Photo by Rhiannon Edlund 
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SPOnSOrS

ARC Resources Ltd.
Scott Land & Lease Ltd.

Standard Lease

A tAStE Of EurOPE

Cenovus Energy is a Canadian oil company. We’re 

committed to applying fresh, progressive thinking to 

safely and responsibly unlock energy resources the 

world needs. Our operations include oil sands projects in 

northern Alberta, which use specialized methods to drill 

and pump oil to the surface, as well as natural gas and oil 

production across Alberta and southern Saskatchewan.  

Cenovus makes employee learning and development a 

priority as it leads to both individual and business growth 

and success. Partnering with the Canadian Association 

of Petroleum Land Administration (CAPLA) provides 

our employees with ongoing professional development, 

individual skills development and ensuring access to the 

latest information as industry issues grow more complex.

As a global energy provider, BP and its employees recognize 
the importance of education. BP believes that the best way 
to support education is to support teachers, as BP  does 
with its “A+ for Energy” program, as well as supporting 
industry associations who set and maintain standards 
of professionalism.  The A+ for Energy program was 
developed by BP to recognize teachers for innovation and 
excellence in teaching energy and/or energy conservation. 
BP awards up to $500,000 in grants, scholarships and 
educational materials to Alberta Kindergarten to Grade 12 
teachers for classroom, after-school and extra-curricular 
projects focused on energy and/or energy conservation.  
Visit www.aplusforenergy.ca for further details. BP is 
honoured to partner with CAPLA in the Adopt-a-Course 
program to support CAPLA’s unique role in providing 
timely and relevant training to land professionals.  BP is 
proud to be associated with CAPLA and CAPLA’s efforts 
to raise the standard of training to our land professionals, 
and to certify the practitioners in our land profession. 

diAmOnd SPOnSOr

SiLvEr SPOnSOr

mYrA drumm 
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2011 CAPLA/CAPL

P&ng tEnurE infOrmAtiOn ExCHAngE

Our SiLvEr PArtnEr SPEAKEr SPOnSOr


