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industry-leading 
customer service

easy & efficient
migration of existing data

helping clients
increase productivity

Another 
powerful suite 

of tools from

geoSCOUT™ uses  a Windows-based platform that makes it easy for 
you to get the oil and gas data you need to make smarter decisions faster 
and to maximize the return on your oilfield investments. And, our solution
provides you with a complete package that all your departments can use.

Thousands of landmen, engineers & geologists use geoSCOUT oil and gas 
mapping and analysis software every day, to make more efficient, informed decisions.
Give us an hour for a demo – we know you’ll see the value. Call 403.262.1992
Email info@geoscout.com | Online www.geoscout.com

If you want easy to use decision-making tools
– there’s only one direction to go
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CAPLA 2011 Course outLine
Venues for the CAPLA courses are sponsored by an Adopt-a-Course program. We would like to thank our ongoing 

sponsors in this program. Without you we wouldn’t be able to offer these great courses.

If you or your company would like to be a part of, or obtain more information on the Adopt-a-Course program, please 

contact judy@caplacanada.org for program details.

Date Time Course Name Address
April 5 8:30am - 4:00pm Administration of Freehold Mineral Rights Talisman Energy Inc.

April 8 8:30am - 12:00pm Notice of Assignment - Advanced Devon Canada Corp.

April 15 9:00am - 4:30pm Contract & Business Law Devon Canada Corp.

April 19 8:30 - 12:00 Freehold Lessor Estates Pandell

April 20 8:30 - 4:30 Know What you Own: The ABC’s of DOI’s - 

Novice

Pandell

May 3 8:30am - 4:30pm Acquisitions & Divestments Pengrowth Corp.

May 4 8:30am - 4:30pm Administration of ERCB - Directive 56 Talisman Energy Inc.

May 5 7:45am - 9:00pm Oil & Gas Essentials Canmore/Calgary Field Trip leaves from Glenmore 

Park - WeasleHead 

parking lot

Sept 29 9:00 - 4:00 Alberta Crown: P&NG Agmt Validation & 

Continuation

BP Centre

October 3 8:30am - 4:30pm Know What you Own: The ABC’s of DOI’s - 

Advanced

Devon Canada Corp

2011 CAPLA SPRING EVENTS CALENDAR
For a full events list, please check the CAPLA webpage at www.caplacanada.org

MARCH 

15 .........A Taste of Europe

 ______________________________

APRIL

7 ...........Awards Luncheon/AGM

13&14 ...  P&NG Info Exchange 

MAY

18&19 ...Conference

12 .........  Lunch ‘n Learn – Gross Royalty 
Trusts

 ______________________________

JUNE

14 ......... Lunch ‘n Learn – TBA

23 ......... Pre-Stampede Party

industry-leading 
customer service

easy & efficient
migration of existing data

helping clients
increase productivity

Another 
powerful suite 

of tools from
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CAPLA Strategic Plan
By Linda Westbury and Cathy Miller

In the December issue of NEXUS magazine, we promised 

to provide you with information about the CAPLA five year 

strategic plan and details about our initiatives for this year.

Our Board of Directors is strongly committed to the prudent 

stewardship of CAPLA and recognizes the value of a thoughtful 

strategic planning process. Our current strategic process 

began in 2009. At that time, we recruited Bente Nelson, Team 

Lead, Surface Land Asset Management, Cenovus Energy Inc to 

the CAPLA board as our Director of Strategic Planning. Bente 

has a good depth of experience and demonstrated success 

with leading and developing strategic plans that achieve 

specific and measureable outcomes aligned to stakeholders/

organizational needs and direction.

Our planning process began with a SWOT (Strengths, 

Weaknesses, Opportunities/Threats) assessment based 

on a wide range of input from CAPLA members via our 

membership survey; review of our mission, vision and core 

operating values; full involvement and input of all CAPLA 

Board Members; feedback from key CAPLA committee chairs 

and input from the CAPLA Advisory Council. This information 

gathering set the stage for a number of work sessions during 

which CAPLA’s strategic direction was defined.

Our resulting plan has three strong pillars:

Financial Pillar, Membership Pillar, Engagement and Alignment 

Pillar with long term strategies developed under each.

OUR FINANCIAL PILLAR INCLUDES:

Education strategy – This strategy is key and identified as 

the most important deliverable by our membership. We will 

develop and deliver a responsive and timely educational 

and certification program aligned to members, industry 

and regulatory needs. Our new Education Development 

Committee (EDC) is already hard at work identifying 

gaps in our educational matrix and defining the learning 

outcomes in our existing courses line up. CAPLA members 

can look for delivery of current, concise and comprehensive 

educational opportunities in the future.

Budget/Reserves Strategy – Our strategy will include a plan 

that systematically builds CAPLA’s reserves fund to ensure 

stability and growth in the future. We will also establish 

an Education Development Fund that will give us the 

resources needed to build the new course offerings.

Events Strategy – This strategy is centered around the 

development of annual event plans that deliver educational 

and/or networking value to our members. In the upcoming 

year we will review all of our past events and develop 

and implement changes by the end of the second quarter. 

CAPLA will become more responsive to members requests 

and suggestions.  A button has already been provided on 

the CAPLA home page that will encourage CAPLA members 

to send in your “hot topic” ideas.

Board Development Strategy – This strategy will ensure that 

our organization remains strong for long term growth and 

success. The details in this area include detailed vigilance 

required by our governance board as well as more intense 

initiatives for board succession planning.

OUR MEMBERSHIP PILLAR INCLUDES:

Member Services Strategy – Our strategy in this area is all 

about engagement of CAPLA members and expanding 

benefits to CAPLA members. You will soon see more ways 

that you can become involved and provide more input to 

the activities and benefits that CAPLA is delivering to you.

Volunteer Strategy - Volunteers are the driving force 

behind CAPLA and this important strategy will ensure that 

we establish clear processes for recruitment, placement 

and retention of volunteers. We will also be developing 

clarity in our volunteer roles and responsibilities and will 

be creating a recognition program.

Cathy Miller,
CEO

Linda Westbury,
President

President & 
Ceo MessAge
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Leadership Strategy – Leadership within our industry and 

within our members is important to CAPLA. We will focus 

on developing multi-level and situational leadership models 

and knowledge sharing opportunities to support our existing 

members and to promote respect for our profession.

OUR ENGAGEMENT AND ALIGNMENT PILLAR  
INCLUDES:

Partners of Choice Strategy – This strategy will focus on 

partnerships within or outside of the industry that will 

deliver greater benefits to CAPLA members. We will also 

strengthen our current and established partnerships.

Government Relations Strategy – Our links to the 

government are important to make certain that CAPLA 

members are able to keep up with regulatory changes and 

best practices in land asset management. This initiative 

will span all of the western provincial governments and 

mineral and surface aspects.

Marketing/Communications Strategy – This strategy will 

help us to build better communications to our members 

and to industry. Improvements in this area are planned to 

increase our membership and sponsorship growth.

THE CANADIAN LANDSCAPE COLLECTION | fine photography by Steve Speer 
 [t] 403.263.1515      www.fourbyfive.com

Rhapsody in Blue, Big Hill Springs by Steve Speer
4x5 Ektachrome

At BrokerLink, we help find you insurance with real value 
and the most appropriate coverage possible.

Ask one of our brokers about:

 · Finding you auto coverage that protects your good driving record

 · Ensuring you have the ideal level of property coverage against a loss or damage

 ·  Getting you insurance with an excellent claims service guarantee

 · Tailored insurance packages to meet your business needs

As a CAPLA member, save up to an additional 15% on 
your home and auto insurance.  It’s easy to switch.  

AUTO • HOME • BUSINESS • GROUP • BOAT/RV/TRAILER

Better insurance starts with 
a conversation. 

To learn more or to get a free quote, visit us at 
brokerlink.ca or call your local office today.

*Products provided by Novex Insurance Company. Services available in Alberta by Canada Brokerlink Inc. All rights reserved. BrokerLink and the BrokerLink 
design are trademarks of Canada Brokerlink Inc.© Copyright 2010 Canada Brokerlink Inc.

This is an ambitious plan with clearly identified priorities 

and focus that will guide our budget and resource allocation 

decisions for the coming year and beyond. It is well thought 

out and built upon the input from CAPLA members and 

stakeholders. We will continue to update you and report on 

our success in upcoming issues of NEXUS magazine. n

We are very proud to announce that Cathy Miller has been 
chosen as the Calgary 2011 Consumer Choice Business Woman 
of the Year.
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For land acquisition done 
right, count on 

the experts.

providing you with professional, timely 

service and accurate paperwork.

landsolutions provides the highest quality 
of service and discretion in securing 
timely access to surface and mineral land. 
our depth of expertise, knowledge of 
current land issues, and our ability to 
develop a strong rapport with landowners 
routinely put us ahead of the pack. With 
unparalleled knowledge, expertise and 
attention to detail, we will ensure a 
successful land management program.

This Land,
was made for you and me.

land acquisition & ManageMent

WWW.landsolutions.ca

please call 1-866-834-0008 to learn more about 

our services.
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How Computers Can 
Affect Your Eyes and 
Vision
In today’s society, for many people, more and more time is 

being spent in front of a computer screen. Not surprisingly, 

this can lead to many vision- and eye-related issues. 

Symptoms include eyestrain, headaches, blurred vision, and 

dry eyes. It has been estimated that as little as two hours of 

continual computer use may lead to these issues. Here are a 

few tips to minimize computer-related symptoms.

Why do my eyes water or burn after viewing the computer 

screen for a prolonged time?

I know it sounds counterintuitive, but your eyes are watering 

because they’re actually dry. Tears are made up of different 

water and oil components, and if the proportion of these 

components is altered, the tear film becomes unstable. 

When this happens the tears quickly evaporate or slide 

off your eyes and down your cheeks, causing symptoms 

like watering, burning, foreign-body sensations, and even 

blurred vision. One reason for this is a decreased blink-rate, 

which is extremely common while on the computer. We all 

tend to stare and blink less when focusing on something 

such as a computer, the TV, etc. Being aware of this and 

trying to blink more often will help keep your tear film 

stable. Non-prescription artificial tears can also be used as 

needed to help re-moisten the surface of your eyes.

I am constantly getting eyestrain after working on the 

computer for a few hours. Is there anything I can do to 

make my eyes more comfortable?

Viewing a computer screen generally strains your eyes far 

more than reading a printed page. This is due to increased 

glare from the screen, less contrast between the letters and 

the background, and even the letters themselves are not 

as sharply defined, making viewing difficult. Therefore, 

it’s important to control the amount of glare on the screen 

by positioning lighting in your workspace, or by getting 

an antireflective coating on the lenses in your glasses. 

Adjusting the settings on your screen may also help to 

improve contrast.

I tend to get eyestrain and headaches by the end of the day after 

working on a computer, and sometimes I find it hard to focus.

When focusing on something up close, such as your 

computer or a book, the muscles in your eyes are working 

to change the shape of the natural lens within your eyes, 

allowing you to change your focus. Like any muscle, it 

can become fatigued if used for prolonged periods. It is 

also possible that the muscles start to spasm and lock up 

after prolonged continuous use, and have a difficult time 

relaxing by the end of the day. That’s why when you look 

up at something in the distance after focusing on your 

computer for a long time it may take longer than usual to 

change your focus. Taking rests from your work and How 

ArtiCLe

cont’d on page 21
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BCeID’s
by Carolyn Desjardins 
Manager, Revenue Collection, Reconciliation and Reporting-
Division Operations and Revenue Systems Branch Titles & 
Corporate Relations Division, Ministry of Energy

CORPORATE BCEID USERNAMES REQUIRED FOR 
EPAYMENTS

It has come to our attention that some clients are not using 

Corporate BCeID’s.  Individual BCeID’s are not acceptable, 

as they are not secure.  In addition, some clients are sharing 

the same BCeID Username and password.  This puts the 

company’s information at risk.

To find out if your company is registered:

1. Log on to BCeID www.bceid.ca

2. Click on “Is my Business Already Registered”

3.  Type in the company name and click on ‘Search’ to find 

out if your company is registered.

4.  If your company is not registered, please follow the 

steps on the website to register for a Corporate BCeID.

5.  The company name will appear if it is registered and 

you can click on the company name to find out who the 

Profile or Account Manager is.

6.  Contact the Profile Manager or Account Manager to add 

your BCeID username and password to the corporate 

profile or have one created.

7.  The company administrator in epayments can add the 

BCeID username to ePayments ‘User Authorization’ 

screen and assign a role.

8.  When an employee leaves the company, please ensure 

their name is deleted from epayments and BCeID, to 

protect your company’s information.

9.  If your Company Administrator changes, you must 

contact the Ministry to have ePayments updated.

If there are any employees using individual BCeID’s, please 

ensure that they are added to the Corporate BCeID profile 

and their usernames are updated in epayments.

For further information, please view our self-tutoring 

training modules.

http://www.empr.gov.bc.ca/Titles/OGTitles/ePayments/

Pages/ePaymentseTraining.aspx

CONFIRMING PAYMENT WITHIN BC EPAYMENTS

Creation and Approval of a Submission by a Land 

Administrator does NOT mean the Submission has been 

paid.  Nor does adding it to a Pending Payment for approval.  

The next step of actually making payment from the 

‘Submission Requests Statement’ needs to be made.  We 

have found on several occasions, the actual ‘make payment’ 

step has been missed.

This leaves the client’s titles in jeopardy of falling into 

default and possibly being cancelled.

Need help determining if your title(s) have been paid?

“Using ePayments 11a: Is my Submission Paid?” is on our self-

tutoring module web page:  http://www.empr.gov.bc.ca/

Titles/OGTitles/ePayments/Pages/ePaymentseTraining.aspx

You might also want to refer to “Using ePayments 9:  

Payment Acknowledgement vs. Receipts”

Still haven’t found the information you are looking for? The 

BC Ministry has an extensive training module on line. The 

Self-Tutoring module can be found at

 http://www.empr.gov.bc.ca/Titles/OGTitles/ePayments/

Pages/ePaymentseTraining.aspx.  n

Your Northern Land Specialists

Ph. (780) 831-0230
Cell. (780) 831-6653
Fax (780) 831-0231

#201 - 11205 - 98th Ave.
Grande Prairie, AB  T8V 5A5

www.peacecountryland.com
email: brent@peacecountryland.com

Brent Opdahl
General Manager

439307_Peace.indd   1 8/6/09   9:14:27 PM

ArtiCLe
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survivorship.  Joint title can apply to any asset or property 

where you have a registered title:

•  real property – like your home or freehold mineral 

interests

• personal property – like your car or bank account

WHAT OTHER KINDS OF TITLE ARE THERE?

Another way to hold title is as tenants in common, which 

allows two or more individuals to hold title in property 

without rights of survivorship.  This type of title may be 

useful if there is an upcoming divorce and an individual 

does not want her partner to have automatic rights of 

survivorship should she die.  Survivorship for this type of 

title would be governed by the terms of the Will of the 

individual.

Of course, don’t forget that an individual can always hold 

title by himself... sole title! (That is a technical term, by the 

way).

IS MY JOINT PROPERTY PART OF MY ESTATE... OR 

OUTSIDE OF MY ESTATE?

As joint title lets the property pass to the surviving joint 

tenant automatically upon death, this property does not 

form part of the estate and is not governed by the Will.  

For this reason, joint property does not have to go through 

probate.  When planning an estate, it is important to keep 

in mind that joint property flows outside of the Will.

WHAT ARE THE BENEFITS OF HOLDING MY PROP-

ERTY IN JOINT TITLE?

Why is joint title a good idea...

•		Spouses can hold matrimonial property with equal rights 

of survivorship

•		Spouses can avoid probate fees and the deceased’s estate 

can flow “seamlessly” to the surviving spouse – no delays

•		The joint property is not subject to potential claims 

available to estate assets.  Note, however, that in some 

circumstances claims against joint assets may be pursued 

through other means.

What’s Mine Is 
Yours, What’s 
Yours Is Mine... 
and What’s Ours is 
Theirs?
by Geraldine Hampton, BA LLB 
Estate Options

Joint title is one way to pass property to a surviving spouse, 

with very little administrative effort or cost. While holding 

assets in joint title offers some definite advantages for 

spouses in most circumstances, there may be situations 

where joint title creates detrimental consequences for 

spouses.

Joint title may also appear as a convenient way to hold 

property between parents and children.  Parents often 

want to make sure that their property is safely in the hands 

of their children before they die.  What better way to secure 

the family assets, than to put their children on title?  Well, 

there definitely needs to be some understanding about 

consequences before parents put their children on title 

as joint tenants to their property.  There are other options 

available to ensure a parent’s continued use and ownership 

of the property while allowing for the safe passage of the 

property to their children.

WHAT IS JOINT TITLE?

Joint title allows two or more individuals to hold title as 

joint tenants.  Joint tenants have equal ownership of the 

property, and an equal undivided right to dispose of the 

property.  Under this type of title ownership, if one joint 

tenant dies the property passes to the surviving joint 

tenant automatically.  This concept is known as right of 

ArtiCLe
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Why is joint title NOT a good idea...

•		If an individual transfers property into joint names 

there may be tax implications: it may trigger 

capital gains, recapture of depreciation, income 

attribution rules, or property transfer tax (BC). 

These implications may apply to transfers to spouses as well 

as transfers from parents to children.  Before making a transfer 

into joint names, check with a qualified chartered accountant.

• Loss of control over the property

•		The property is now subject to the creditors of the other 

joint tenant – be that the spouse or the children.  In 

other words, if the child subsequently divorces this joint 

property may be subject to a matrimonial property suit 

by a former daughter-in-law.

•		Joint title on bank accounts may sound convenient, but it 

can be contentious.  When the parent dies, the remaining 

children may argue about who has ownership of the 

account... only the child with joint tenancy? What was 

the parent’s intent?  This could be a litigious situation.

•		The child may pass away before the parent, negating the 

purpose of the joint tenancy.  If other children of the 

parent are also on joint title, the property would pass 

to those surviving children.  The family of the deceased 

child would receive nothing.

Keep in mind that spouses and common law partners have 

additional rights when it comes to the matrimonial home 

and other matrimonial property.

Also keep in mind that there is no estate tax for beneficiaries, 

per se, in Alberta.  While there may be probate fees, compared 

to other provinces the probate fees in Alberta are more 

cost effective – and they may be more cost effective than 

the potential tax costs of transferring title into joint names.  

However, this is not the case for recreational or other real 

estate holdings.  This is where planning becomes important.

Also keep in mind that an individual will probably want to 

avoid having to pay for taxes that result from transfers of 

property that occur outside of the estate, with funds that 

are part of the estate.  Again, it’s all about the planning.

WHAT DO THE COURTS SAY?

Two recent cases from the Supreme Court of Canada 

indicate that if there are joint assets with anyone except a 

spouse there is the potential for a challenge to see if those 

assets should be made part of the estate.  In both cases a 

father made investments joint with one of his daughters.  In 

one case $185,000 was put into joint title and in the other 

case $1 million was put into joint title.  For one case the 

court decided that the daughter could retain the money 

and the joint account was treated as a true joint account.  

In the other case, the court decided there was a resulting 

trust – an equitable remedy to reverse the funds from the 

joint account back into the estate to be divided according 

to the terms of the Will.

Lawyers have tried to distinguish one case from the other, 

but the issue comes down to proving the intent of the 

deceased.  The point is that joint title between parents 

and children may lead to a potential law suit by other 

beneficiaries under the estate.

WHAT OTHER OPTIONS ARE THERE?

OK, so an individual wants help managing their household 

affairs.  She also wants to make sure her property passes 

safely to her children.  First, a properly drafted and executed 

Will ensures that property passes to an individual’s heirs.  

Second, if an individual wants a child to have access to 

a bank account to manage her household expenses and 

so on, it is less invasive to have an Enduring Power of 

Attorney made effective than to give legal  ownership in 

the property to the child.  An Enduring Power of Attorney 

lets the designated Attorney, usually an adult child, do all 

the things the parent could do legally.  This way, the parent 

retains ownership of the property, the Attorney is bound 

by the legal obligations of the Enduring Power of Attorney 

document, and the ultimate beneficiary of the property is 

determined according to the terms of the Will.

In the right circumstances, joint tenancy is a great way 

to hold title in property.  It is always best to first consult 

with a professional and then put into place an estate plan 

that works best for an individual from both a tax and a 

succession perspective.  n
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What’s Your Rule 
for Meetings?
by Tom Stevens

At a retreat aimed at building relationships across research 

groups, the scientists got right to work. And work they did, 

creating action steps by the dozens. They were relentless. 

Everyone acknowledged it was far too many items to 

actually do and felt frustrated because of it. The group had 

made a rule for themselves: never meet without developing 

an action plan. They clearly had good intentions, but 

perhaps were overcompensating for too many meetings 

that never led to action.

Here’s a better rule: never have a meeting without a 

PURPOSE!

Action is one of the main reasons for bringing people 

together in meetings, but it’s not the only one. Bringing 

people together for what I call alignment or attunement 

are also worthwhile endeavors. If you are going to the 

expense, time, and trouble to bring people together, 

the meeting should focus on at least one of these three 

purposes – alignment, attunement, and action.

Alignment is using the group to cultivate thinking – to 

stimulate creative ideas, analyze and assess options, come 

to a common understanding, and get people heading in the 

same direction. Alignment is cultivated by discussion that 

uncovers and brings assumptions to the surface. Ultimately, 

alignment leads to the group sharing a common mental 

map and building a strategy of how to best understand and 

travel the landscape. Alignment includes group processes 

like brainstorming to bring out divergent ideas, sharing 

of information through quick check-ins and round table 

reports, and active analysis, synthesis, and summarization 

through dialogue.

Attunement is cultivating an emotional connection to what 

people care about. It includes discussion that clarifies and 

recognizes what is commonly valued, acknowledgment of 

what is going right, and celebration of wins. By connecting 

people to shared passions, attunement increases morale 

and motivation. By connecting people to important values, 

attunement guides people to wiser decisions.

Creating the right emotional environment is what 

attunement is all about, and its importance is often 

underestimated. Emotions give energy and focus to a group 

of people. Attunement sparks innovation. Attunement 

is most powerfully cultivated in a group setting, and the 

energy it builds can be reason enough to hold a meeting.

Action in meetings means coming to decisions, creating 

and documenting plans, and making 

commitments to implement what has been 

decided. Ultimately, action must be taken 

to get things done and to achieve goals. 

As noted in the opening example, too little 

attention to action is a chronic problem 

for some groups, however, action without 

strong alignment and attunement can scatter 

efforts.

I believe discussion, not reporting, is 

the principle tool that creates value in 

meetings. Discussion about facts, ideas, and 

perceptions cultivates alignment. Discussion 

that identifies common values, expresses 

personal meaning of work, and projects a 

CAPLA LeAdershiP
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desired emotional tone (especially by leaders) cultivates 

attunement. When your group has established common 

direction and has connected emotionally – alignment and 

attunement - your group has a sound basis for action.

QUESTIONS TO ASK ABOUT YOUR GROUP’S MEET-
ING PRACTICES:

Do people regularly use basic skills and 

best practices in meetings? (For example, 

agendas, respectful communication, engaging 

presentations, effective facilitation, written 

documentation.)

Is the majority of meeting time spent with a 

retrospective focus or a prospective focus?

Are your meetings rich with discussion, 

dialogue, and debate?

Is both the general and specific purpose of a 

meeting explicit?

What are unspoken norms about what happens 

in meetings? 

What happens when someone wants to change 

how meetings are conducted?

Can the group operate in ways other than 

problem-solving mode?

How often is meeting time used to acknowledge 

what is going right?

What is the emotional tone of meetings? 

(Such as: upbeat, boring, anxious, frivolous, 

serious…)

Do people see meetings as real work, or 

something that keeps them from getting work 

done?  n

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised of
highly knowledgeable professionals & support sta�. Since inception
in 1992, Boreal Land has provided comprehensive land services to
their clients & prides itself on an exceptional reputation. Visit
www.borealland.ca  for information on their full service specialties:

• Oil Sands Exploration
• Conventional Oil & Gas
• Freehold Acquisitions
• First Nation Consultation
• EFR’s (Environmental Field Reports)
• Crown Reclamation Inspections & Certi�cation
• AOA’s (Area Operating Agreements)
• CPP’s (Caribou Protection Plans)
• Acquisition of all 3rd party agreements
• Completed client, fi eld & audit land packages       

Boreal Land
Boreal Land Services Ltd. |  780 417.4678 |  www.borealland.ca  
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CAPLA
NEXUS ARTICLES AND THE 

CERTIFICATION EXAM 

(CONTRACTS & MINERALS)

By Glen Sveinson, Co-Chair, 
CAPLA Certification Committee

In the February, 2007 Nexus, 

there was an article listing Nexus 

articles which might be useful in 

preparing for the Land Contracts 

or Mineral Certification exam 

either by its coverage of a specific 

topic or by providing general 

background. Some years have 

passed and more articles have 

been written so the Certification 

Committee thought it was time 

for an update to cover the articles 

written since then.

Following the same format 

as that February, 2007 article, 

second column lists the article 

and the third and fourth columns 

lists which of the four sections 

of the Land Contracts or Mineral 

exams to which the article 

pertains. In turn, the sections of 

the relevant exam are more fully 

described in the corresponding 

Land Contracts or Minerals 

roadmap which can be found in 

the Certification tab on CAPLA 

website. Also on the website is 

a table combining the February, 

2007 listings with the following.

Nexus 
edition Date Article Title

Primary 
Exam 
Category 
(Contracts)

Primary 
Exam 
Category 
(Minerals)

Page 
#

February-07
CAPLA Certification Exam Summary of Nexus Articles (March, 1994 
to November, 2006) A/B/C/D A/B/C/D 10-12

April-07 2007 CAPL Operating Procedure C 2-8

April-07 Checklist For Negotiating An Oil And Gas Lease B 10-26

April-07
Did You Know… (Time Period to Respond to Alberta Energy 
Notices or Offers) C 33

August-07 CAPLA Corporate Fee Title Committee B 10-12

August-07 Holdings: What I know A A 15-17

August-07
You Wanted To Know, EUB well Spacing Initiative: Spacing 
Questions and Answers A A 17-19

August-07 Did You Know…  Common Reasons Land Titles Rejects Documents B,D 21

August-07 Leased Fee Guidelines B 23-24

November-07
2007 CAPL Operating Procedure, Operation Notices and the 
Precedent Operation Notice Project C 8-12

November-07 Da Judge, Canadian Superior V. Crozet C 13-15

November-07 NOA Task Force: New Learnings D B,D 27

November-07 NOA Task Force: Recommendations D B,D 28-32

February-08 Subsurface Agreements on Indian Reserve Lands B,D 2-6

February-08 2007 CAPL Operating Procedure, Rights of First Refusal C,D 16-22

February-08
Government of British Columbia, Title and Offshore Division, 
Information Letter Titles-07-09 Zone Specific Retention C 33-35

April-08 Zone Designations and Deeper Rights Reversion Zoned Designations C 23-27

August-08 2007 CAPL Operating Procedure, Cost Recovery Process – Clause 10.07 C 7-15

August-08 Trust Agreements and Trust Declarations B B 28-30

August-08 Shallow Rights Reversion C 31-32

November-08 Relations: Mineral Tenure – Alberta Shallow Rights Reversion C 2-3

November-08 Shallow Rights Reversion, Frequently Asked Questions C 3-5

November-08 2007 CAPL Operating Procedure, Independent Operations – Part 2 C 11-19

November-08 Relations: Mineral Tenure-Province of BC – e-Payments System C 28-29

February-09 Oil and Gas Companies Share Their Approaches to Offset Administration C 5-11

April-09 2007 CAPL Operating Procedure, Independent Operations – Part 3 C 4-11

April-09 Whose Job is it? Alberta Freehold Mineral Tax C 13-15

September-09 2007 CAPL Operating Procedure C
10-16, 
18

December-09 Parcel Pictures and Acreages A A 14

December-09
2007 CAPL Operating Procedure, The CAPL Operating Procedure 
and Unconventional Resource Projects – Part 1 C 15-22

March-10
CAPL Operating Procedure (2007), Clause 3.11 – Insurance and 
How It Affects You C 17-19

June-10
Royalty Trusts, Mineral Trust and Agencies (Reprint/update from 
October-05) C 16-19

September-10 Is Segregation of Land Interests Causing You Grief? D D 10-11

September-10
Acquisitions & Divestments Inter-Relationships: A Railway Tour 
into…The Twilight Zone D D 12-15

December-10 ROFRs D 19-20
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Driving the Future 
with Technology
by Al Kimmel , GeoHistory

Technological innovation/improvement has always been a 

main driving force in the oil and gas industry.  Everyone 

is familiar with the new trend plays such as the Bakken, 

Viking, Cardium and shale gas plays.  These plays have only 

become sought after exploration and development targets 

during the last few years.  Why?  The plays were always 

there, but we did not have the technology that would allow 

us to develop them until the advent of horizontal drilling 

and multistage frac technology.

From the beginning of the oil industry in the 1860’s, through 

to the mid 1930’s, the main piece of technology used by the 

industry was the cable tool drilling rig.  Cable tool rigs had 

two disadvantages.  First, they were slow.  The Dingman #1 

discovery well at Turner Valley took over fifteen months to 

drill to the 2700 foot deep discovery zone, which the well 

encountered on May 4, 1914. Some of the deep foothills 

wells drilled in Alberta with cable tool rigs took to over 3 

years to drill to their targets.

Second, cable tool rigs had no blowout protection, making 

the rigs inherently dangerous.  There was essentially 

nothing holding back the pressure from oil or natural gas 

reservoirs penetrated by cable tool wells.  The wells would 

frequently blow out when hydrocarbon reservoirs were 

drilled into.  Aside from flying cable-tools and rig parts, a 

spark or cigarette would commonly ignite the escaping oil 

and/or natural gas and the resulting inferno would burn the 

rig, and everything around it, to the ground.

In the mid 1920’s, a technological breakthrough led to the 

perfection of the rotary drilling rig, the same drilling rig 

that we still use today.  Rotary rigs are significantly faster 

than cable tool rigs.  A modern rotary rig could have drilled 

the Dingman #1 well in a matter of days.  Aside from their 

speed, rotary drilling rigs have mud systems and blow 

out preventers, which, when working and maintained 

properly, essentially eliminated the risk of a blowout.  

This technological innovation allowed the industry to drill 

quicker, safer and to much greater depths than ever before.   

By the mid 1930’s, the rotary drilling rig had become the 

industry standard and the cable tool rig became a thing of 

the past.  Combined with another technological innovation 

(seismic), rotary drilling technology opened the door to the 

cont’d on page 22

ArtiCLe
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My 15-Year 
Association with 
CAPLA
by Paul Batke

My retirement from Energy in June of last year is far enough 

in the past to give me perspective on my almost 40 years 

there, but recent enough for me to remember them well.  

I truly consider it a privilege and a blessing to have been 

able to work at something I really enjoy and at the same 

time interact with staff at the Alberta Department of Energy 

as well as staff in the oil industry.  Into the latter category 

comes CAPLA, of course, and the many volunteers that 

have worked with me on various projects.

My first encounter with CAPLA occurred in September 

1995 when the Department of Energy initiated a significant 

petroleum and natural gas tenure review. David Coombs 

was the department’s Project Leader.  Prior to this time, any 

proposed tenure changes were discussed with each individual 

association. David tried a new approach by 

having the associations sit at the table to be 

active participants at all discussions. This 

committee became the long-standing Tenure 

Industry Advisory Committee or TIAC that 

continues to review tenure changes to this day.

CAPLA was a fledgling organization that was 

interested in providing its perspective on any 

proposed changes. I will always remember 

our first meeting when Jim MacLean 

challenged the department to establish a 

philosophy and principles that would guide 

the entire review process. Jim’s approach 

was heartily received and endorsed by the 

department and all associations represented 

including CAPLA. This approach was very 

useful in evaluating potential options for how well they met 

the project philosophy and principles.

CAPLA was well represented by Gale Robins, Linda Westbury, 

Verna Moodie and George Green and not long after Lynn 

Gregory and Ted Weryshko also became active participants. 

The enthusiasm, expertise and integrity of these individuals 

certainly contributed in large part to the success of the TIAC.

I had the opportunity to be involved in several working teams 

that were created under the direction of TIAC. The first was the 

Monthly Statement Process Working Group that was tasked 

with eliminating blue annual rental invoices and streamlining 

the collecting of annual rentals. The Premier’s Award of 

Excellence reviewing team recognized the accomplishments 

of this working group with a Silver medal in1999.

The second team was the P & NG Tenure Review Process 

that was tasked with making significant changes to the 

tenure system. This team worked from fall of 1995 and 

completed its work in late fall of 1997 by amending the 

Mines and Minerals Act, eliminating five existing regulations 

and creating three new regulations.  This team was given a 

Bronze Premier’s Award of Excellence in 2000.

The third team was the e-Tenure initiative. I was involved 

with the initial scoping. We spent 18 months to determine 

The Jaguar Land Group specializes in the 
following land administration capacities:

•  Trust to Corp. Conversions

•  Acquisitions and Divestitures (pre-closing,  
 closing & post-closing)

• Data Integration & Land System 
 Conversions

• Due Diligence

• Contract, Mineral & Surface Land 
 Maintenance

• Project Management 

• Mentoring

Our goal is to assist your organization in 
meeting its objectives for completion of 
land administration work, on time and 
on budget.

Jaguar Land Group Ltd.

P: (403) 718-0525
F: (403) 264-0703

Website:
www.jaguarland.ca

435950_Jaguar2.indd   1 11/10/10   2:43:10 PM
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priorities and to set the three phases: e-Transfers, e-Postings 

and e-Bidding. In all it took over seven years to compete 

this project and we were rewarded with a Gold Premier’s 

Award in 2007.

The last significant team was the Shallow Rights Reversion 

Working group that was struck in spring 2008 and 

delivered amending legislation and a policy framework 

in approximately six months time. An incredible 

accomplishment! If there were a Platinum category that was 

granted by the Premier’s Award, this team would certainly 

have qualified.

In every case, the contribution of the CAPLA volunteers on 

our teams was much appreciated by the department and 

contributed in significant ways to the synergistic outcomes.

On a more personal note, I would like to thank CAPLA for 

co-hosting (with CAPL) a retirement party for me on April 

21, 2010. I was especially surprised and honored when 

CAPLA gave me the “You Made a Difference to CAPLA” 

award at this function. I was very glad to receive it from 

Linda Westbury who has been a stalwart supporter and 

active participant of TIAC and its various teams since TIAC 

was formed.

Bringing Industry and Stakeholders together for over 25 years

From Project Planning to Aquisition 
to Reclamation, Roy Northern is commited to 
providing exceptional service while meeting all 
your Land and Environmental needs.

Alberta
Box 847 10912 - 100 Ave.
Fairview, AB T0H 1L0
T: 780.835.2682
F: 780.835.2140
Toll Free: 888.835.6682

British Columbia
207 10139 - 100 St.
Fort St. John, B.C. V1J 3Y6
T: 250.261.6644
F: 250.261.6915

Visit us online at: www.roynorthern.com

Thanks again to all the volunteers from CAPLA whom I 

have had the pleasure to work with these past 15 years. 

You have enriched my life and many of you I am privileged 

to call my friend. These benefits far outweigh any Premier’s 

Award I have ever received over the years.  n
CAPLA MAKES HOUSE CALLS

In these economic times, it is important to get the 

most value out of your training dollars. Have you ever 

considered purchasing a specific CAPLA course and run 

it in-house? 

There are many benefits to in-house training:

•	 	Only	your	organization’s	employees	are	in	attendance	

•	 	Topics	relating	to	your	organization	can	be	discussed	

in detail 

•	 	Many	courses	can	be	tailored	to	suit	your	needs

•	 	Employees	 are	 in	 their	 own	 building	 --	 easier,	 

less downtime

If you would like more details or are interested in 

purchasing a course, please contact Judy by email at 

judy@caplacanada.org or by phone at 403-452-6591.
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Soldier Settlement 
Board Minerals in 
Alberta
by: Retha Purkis, Director, Unconventional Tenure 
Tenure Branch Alberta Department of Energy

You may be surprised to learn that the Government of 

Canada (Canada) provided land to war veterans after the 

First World War. You may also be surprised to learn that 

the Governments of Canada and Alberta both claimed 

ownership to the minerals on what became known as the 

Soldier Settlement Board (SSB) lands.  They then argued 

for eighty years over which government was the rightful 

owner of the minerals.

The story began in 1917. Canada created the SSB to re-

establish Canadian service men as farmers when they 

returned from Europe after the war. Since the veterans spent 

their youth dedicated to the war effort, they had neither the 

education nor experience for an easy re-integration into the 

economy. Veterans were given the opportunity to acquire 

both land and interest-free loans to purchase livestock and 

equipment.  The SSB acquired land and then set up district 

offices in the provinces. In Alberta, applicants were assessed 

through offices in Edmonton and Calgary. Veterans acquired 

title to the surface but the SSB retained the minerals.

The success of the program was contingent on whether or 

not the veteran was fit to farm. A farmer’s life was not an 

easy one; in addition to being physically fit, the applicant 

needed to be a good manager plus have practical farming 

experience. If applicants did not meet the standard, soldier 

settlers received agricultural training and were employed 

with an experienced and capable farmer. The SSB also 

provided assistance to the soldier’s family through the Home 

Branch. Instruction was provided in home economics, 

poultry and dairy farming to wives and family dependents.  

According to a report of SSB activities and operations from 

inception to March 31, 1921, 5,785 soldier settlers in Alberta 

were provided with land through the program.

The disagreement between Canada and Alberta over SSB 

mineral ownership started in 1930 when Alberta was given 

control of Crown lands and natural resources by virtue of 

the Natural Resources Transfer  Agreement (NRTA). Soon 

after the transfer of resources, Alberta investigated and 

questioned the ownership of minerals Canada continued 

to hold in the name of the SSB. Alberta was of the opinion 

that SSB minerals currently titled to Canada, or in the name 

of the SSB, vested to the province pursuant to Section 1 of 

the NRTA. Canada maintained that the transfer provisions 

of the NRTA did not apply to the SSB minerals.

Over the years, the issue was revisited a number of times. 

Canada transferred unpatented minerals to Alberta where 

the surface was never granted to veterans, yet chose to 

keep mineral title where the surface was transferred to a 

soldier settler. Saskatchewan also researched the ownership 

question. Their findings reflected Alberta’s.

A 1991 Supreme Court of Canada (Supreme Court) decision 

supported the provinces’ point of view. The case is referred 

to as the Snider decision. It deals with the ownership of mines 

and minerals in a quarter section of land near Thorsby, Alberta. 

The SSB purchased the quarter in 1919 from a homesteader, 

transferred it to a veteran in 1928 who sold it to a farmer 

named Charlie Snider.  Under the Soldier Settlement Board 

Act, the mines and minerals were supposed to be reserved 

to the federal Crown. But when the title was registered, the 

reservation text “excepting mines and minerals” was left out. 

Charlie and his wife Tillie lived on the land into the 1960s 

thinking they owned the land and the mineral rights.

When the SSB learned about the title registration error, 

they went to court in 1979 seeking an order to confirm the 

SSB owned the minerals.  The case took 21 years to make 

its way to the Supreme Court. In 1991, the Supreme Court 

had to decide two things:

1)  Was the registration for the minerals in Charles Snider’s 

name valid under Alberta’s Land Titles Act?

2)  Did the NRTA transfer the minerals from Canada to 

Alberta in 1930?

ArtiCLe
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After deliberating, the Supreme Court decided that mines 

and minerals were transferred to the province under the 

NRTA so it was unnecessary to address the first question of 

whether the federal Crown was bound by Alberta’s Land 

Titles Act.  The Supreme Court decided the SSB did not 

have a mandate to acquire or otherwise deal with mines 

and minerals; the Board’s mandate dealt with allocating 

agricultural lands.  The mines and minerals were simply 

kept as part of all public lands owned by the federal Crown.  

Natural resources kept for no specific purpose were exactly 

what the NRTA was intended to transfer to Alberta.

Alberta filed a statement of claim in February 2001 asserting 

a right to both the SSB minerals and the revenue that Canada 

received from the land since 1930.  Canada and Alberta 

then negotiated an out-of-court settlement resolving 

ownership of the minerals. A federal Privy Council Order 

issued March 25, 2010 provided Alberta Land Titles with 

the authority to transfer administration and control of 212 

SSB and 265 federally owned non-SSB mineral titles to 

Alberta. Ownership officially changed for 33,000 hectares 

in 477 titles on April 1, 2010.

To complicate the statement of claim and the negotiations, 

the titles were subject to 96 petroleum 

and natural gas (P&NG) lease agreements 

issued by Natural Resources Canada.  

Alberta agreed to honour the existing 

leases as a condition of the settlement.  The 

settlement also provided a cash payment to 

Alberta of approximately $31.5 million in 

consideration of the last few years’ revenues 

earned by Canada from the minerals.

After the leases were transferred, lessees 

received a letter from Canada advising 

them of the change in jurisdiction.

The Tenure Branch in Alberta Energy 

will administer the existing leases issued 

by Natural Resources Canada. Effective 

April 1, 2010, when administration and 

control changed from Canada to Alberta, 

rent on federally issued leases and royalty 

on production is paid to Alberta.  Rent 

and royalty are not collected in the same 

manner as if the P&NG rights are subject to 

an Alberta lease. Rent cannot be part of the 

monthly statement process because federal 

rent provisions are different to Alberta’s.

Alberta Energy will offer federal lessees the opportunity to 

replace their federal disposition with a standard Alberta P&NG 

lease agreement. Federal lessees can choose to retain their 

federal disposition, which Alberta will administer but according 

to federal terms and conditions.

Alberta and Canada are currently working on a process 

to accommodate the transfer of lease and royalty file 

information from Ottawa to Edmonton. Alberta Energy 

will approach lessees to discuss replacing their federal 

disposition with an Alberta P&NG lease once Alberta 

Energy receives the file information.

Saskatchewan failed to resolve the question of ownership 

of SSB minerals with Canada and launched legal action 

in 2003. An out-of-court settlement was announced in 

December 2009. The Saskatchewan – Canada settlement 

agreement provided for the transfer of title of 34,000 

hectares of federally owned minerals and a $32.9 million 

payment to the province.

More information about the Alberta SSB minerals and 

administration of the federal leases can be found on the 

Alberta Energy website: www.energy.alberta.ca. Select 

Our Business > Soldier Settlement Board > Learn More.  n
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The Saskatchewan 
Advantage
by Rae-Lynne Mills 
Crescent Point Energy Corp.

At Crescent Point Energy, we see major advantages in producing 

oil and gas in Saskatchewan.  Not only are the resource plays 

top-quality, but the regulatory system is extremely attractive to 

producers.  As such, the majority of lands we acquire develop 

and exploit are located in Saskatchewan.

The Saskatchewan government has made efforts to support 

and encourage oil and gas industry, those efforts have 

not gone unnoticed.  On March 1, 2004, the provincial 

government reduced regulatory requirements in order to 

encourage oil and gas development in the province.  Later 

that year, at the Saskatchewan Natural Gas Advantage 

Seminar held in Calgary, representatives from its government 

agencies had one message to share: “We are open for 

business.” And more recently, Bill Boyd Saskatchewan’s 

Minister of Energy and Resources announced a three-year 

break on royalty rates to encourage horizontal drilling.

The government’s efforts to make the province an 

inviting place for producers and the advances in cutting-

edge technologies, such as horizontal drilling and open-

hole multistage fracturing are making geological plays 

like the Bakken economical and have led to extensive 

developmental activity.

In Saskatchewan, 22 percent of all mineral rights are 

freehold, 75 percent are provincial Crown and the 

remaining 3 percent are dominion Crown.

There are 6,400,000 acres of Crown surface lands; 1,200,000 

acres of that amount is leased to Prairie Farm Rehabilitation 

Administration (federal) and the rest is leased out in grazing 

leases.

Operating in Saskatchewan is refreshing.  There is direct 

access to government representatives when we have 

questions and concerns.  The regulators personally answer 

phone calls and consider our proposals and requests 

objectively. All agencies are accommodating when it comes 

to enabling the oil and gas industry to receive approval to 

drill wells and execute development plans.

The following is a list of relevant Saskatchewan government 

agencies commonly dealt with in the oil and gas industry:

Sask Ag and Food  Holds Crown Surface Leases 
www.agriculture.gov.sk.ca

Sask Environment  Environmental Protection 
www.environment.gov.sk.ca

Sask Energy & Resources  Mineral Rights 
www.er.gov.sk.ca/oilgas

 Drilling Requirements
 Production
 Royalties

Heritage Branch  Cultural and Recreation 
www.tpcs.gov.sk.ca/heritage

Surface Right 
   Arbitration Board  Justice 

www.er.gov.sk.ca/surfacerights

Rural Municipalities  Local Services and Development 
Permits

One of our main interests in Saskatchewan is the Bakken, 

a fast-paced, exciting play developing in the southeast part 

of the province. Whether it’s in the Bakken or in the Lower 

Shaunavon, another area we aggressively consolidated in 

2009 – or any other part of the province– we hustle to secure 

both surface and minerals, to submit horizontal and well 

license applications, to build the leases and to drill the wells. 

In some cases, the entire process can be completed in just 

two weeks. The Saskatchewan government and regulators 

make this possible with their objective hands-on approach.

One of the biggest challenges faced in Saskatchewan is 

securing equipment and services. The issues range from 

being unable to rent a vehicle or a hotel room to not being 

able to purchase diesel fuel for the equipment.  But these 

are issues we’ve been able to overcome, thanks to the 

people of Saskatchewan. They are friendly, accommodating 

and do whatever they can to help us, including opening 

their homes, setting up portable camps on their lands and 

referring local contractors to help us get the job done.

ArtiCLe
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CAPLA

Did you know...
Alberta Energy’s Electronic Transfer System (ETS) generates 

thousands of documents each year.

Following a transaction, documents are posted on ETS.  

When a transfer of interest in a Crown mineral agreement 

has been approved by Alberta Energy, the Memorandum 

of Registration (MOR) is created and made available to 

the clients involved. When a company has successfully 

bid and acquired a petroleum and natural gas or oil sands 

Crown agreement, the agreement document is created and 

available for pick-up by the designated representative of 

each agreement.

The MOR and the Crown agreement document are available 

on ETS for up to 90 days. If you do not pick up your 

document in the required timeframe, you must request 

a certified copy of the document. Provision of a certified 

copy is subject to a fee of $30 for each document.

The MOR is generated and is accessible on the Work in 

Progress screen in the Transfers folder. After 90 days the MOR 

is archived by ETS and is no longer available for pick-up.

The Crown agreement document is generated 10 days after 

the sale and is accessible in the Request Status folder for a 

maximum of 90 days; however this can be modified by the 

account holder. Account preferences allow each account 

holder to set up defaults pertaining to the period of time 

ETS will provide access to documents. The agreement 

document will be archived when the time period ends and 

the document will no longer be available for pick-up.

If you have questions about access to documents on ETS, 

please call the Petroleum and Natural Gas Sales Help Desk 

of Alberta Energy: 780-644-2577.  n
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How Computers Affect Your Eyes … cont’d from page 8

closing your eyes is very important, however it’s also 

necessary to periodically focus on something in the 

distance. This will enable the muscles in your eyes to relax, 

lessening the strain felt by the end of the day. An easy way 

to remember this is to think ’20-20-20’ - every 20 minutes, 

take a 20 second break and look 20 feet away. This simple 

exercise can go a long way to decreasing your eyestrain 

and to make focusing easier 

at the end of the day. Feel 

free to quote this article if 

your boss gives you a hard 

time while you’re staring off 

into space.

Remember these suggestions 

next time you are spending a 

long time on your computer 

to decrease your symptoms of 

eyestrain, headaches, fatigue, 

dry eyes and/or blurred 

vision. Of course it is also a 

good idea to see your eye care 

provider for any concerns or 

questions you may have, and 

for routine eye exams.  n
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The Saskatchewan Advantage… cont’d from page 20
Crescent Point is surging ahead in Saskatchewan. But as we do, 

we’re also aware of the Ministry of Environment’s mandate to 

develop a results-based regulation overview. The goal is to create 

a system that protects public health, safety and environment, 

while continuing to facilitate and encourage economic growth.

As the new guidelines are developed, we have high 

hopes that the activity and money generated in the 

province do not hurt the regulatory system that’s allowed 

for such tremendous development. We know that prices 

for equipment and services are on the rise and land 

negotiations are becoming more difficult. Will the cost of 

doing business and the potential tighter regulations bring 

operating in Saskatchewan full circle? We hope not, because 

the Saskatchewan advantage is too great to lose.  n

Did You Know
Donna Crawford  
Manager, Continuations

In Alberta, the lessee of a Crown petroleum and natural 

gas (P&NG) agreement is required to provide proof of 

their right to drill for and recover from freehold rights.  

This proof is required at continuation, when a portion of a 

spacing unit is not Crown.

Proof may be in the form of a statutory declaration and 

is requested by the department when the agreement is 

reviewed at continuation.

This requirement is governed by Section 25 of the P&NG 

Tenure Regulation, as follows:

25  If the location of a licence or lease forms a part only of 

a spacing unit and the title to the petroleum or natural gas 

or both in the remainder of the spacing unit is not owned 

by the Crown in right of Alberta,

(a)   the Minister may give a notice to the licensee or lessee, 

as the case may be, requiring the licensee or lessee to 

provide to the Minister, within the period specified in 

the notice, proof that the licensee or lessee has the right 

to drill for and recover petroleum or natural gas or both 

with respect to that remainder of the spacing unit, and

(b)   the Minister may cancel the licence or lease if the 

notice under clause (a) is not complied with.

The statutory declaration is located on the Alberta Energy’s 

website at, http://www.energy.alberta.ca/Tenure/608.asp.  

Within the Tenure Forms page the document can be found 

in the Agreement Continuation, Validation and Grouping 

section.  n

Driving the Future … cont’d from page 16
exploration of deeper targets, including the foothills plays, 

and led to the start of the modern oil era in Western Canada 

with the discovery of Leduc in 1947.

The role of technological innovation in our industry is just 

one of the many topics discussed during CAPLA’s Oil and 

Gas Essentials Course.  Course participants are taken to the 

very spots where our industry began, such as the historic 

Turner Valley Gas Plant.  Here, they visit the gas seep, see 

the Turner Valley discovery well and partake in a tour of the 

plant facility - the first of it’s kind in Canada and the blueprint  

from which all other sour plants were built.  Participants 

gain an understanding of historical drilling and processing 

technologies and how changes in these technologies drove 

the direction of the industry to where it is today.   They also 

gain an understanding of why original industry practices 

resulted in the creation of governmental regulatory agencies.

CAPLA has been an integral part of The Oil and Gas Essentials 

since 2002 when CAPLA members attended the second 

course GeoHistory Inc. offered.  After that course, Oil and 

Gas Essentials became part of the CAPLA training program 

line up.  GeoHistory is proud of the partnership that has been 

forged with CAPLA over the years.  As a way to give back to the 

CAPLA membership, a discounted price is offered to CAPLA 

members who sign up for a GeoHistory course through the 

CAPLA course line-up.  The next CAPLA offering of the Oil 

and Gas Essentials Course is May 5, 2011.

For more information or to register for the Oil & Gas 

Essentials Course, click on the following link:  http://www.

caplacanada.org/calendar.aspx?id=137.  n
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For further information or a product demo; please contact:

John Pullar (403) 571-5250 or Ken Holmes (403) 571-5259

800, 734 – 7th Avenue S.W.    Calgary, AB T2P 3P8

www.explorersoftware.com

CS*EXPLORER
The most USED computerized Land 

System in the Oil & Gas Industry.

Add-Ons
CS*WellUtilities
CS*JointInterest
CS*LandSales

Services
Consulting
Product Support
Training
Client Support
CS*Exchange (for A&D)

Accounting Integration

www.scottland.ca

Here’s how we do it:
It comes down to trust, experience, and 
execution. Clients with projects of all sizes 
and complexity trust Scott Land & Lease 
because we offer:

• The largest, most experienced team 
 of land professionals in the industry
• Guaranteed quality work
• Competitive rates

Scott Land & Lease has acquired more 
freehold minerals, crown leases, wellsites 
and right of way in Western Canada than 
any other land company over the past two 
decades. Contact us to learn more about 
the value of Scott Land & Lease to you 
and your company.

Calgary  •  Edmonton  •  Lloydminster
Regina  •  Grande Prairie  •  Fort St. John 

Calgary (Head Office) 900, 202 – 6 Avenue S.W. 
Calgary, Alberta T2P 2R9 
 Phone: 403- 261-1000 

Toll free: 1-800-661-1618 

Scott Land & Lease  
is The Industry’s  
Top Land Company
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CAPLA would like to thank our Sponsors 

2010 Holiday Celebration

Christmas Around the World

Bronze Sponsor

Silver Sponsors

Other Sponsors

NEXEN INC.


