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industry-leading 
customer service

easy & efficient
migration of existing data

helping clients
increase productivity

Another 
powerful suite 

of tools from

geoSCOUT™ uses  a Windows-based platform that makes it easy for 
you to get the oil and gas data you need to make smarter decisions faster 
and to maximize the return on your oilfield investments. And, our solution
provides you with a complete package that all your departments can use.

Thousands of landmen, engineers & geologists use geoSCOUT oil and gas 
mapping and analysis software every day, to make more efficient, informed decisions.
Give us an hour for a demo – we know you’ll see the value. Call 403.262.1992
Email info@geoscout.com | Online www.geoscout.com

If you want easy to use decision-making tools
– there’s only one direction to go
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CAPLA 2011 Courses And events
Venues for the CAPLA courses are sponsored by our Adopt-a-Course program. We would like to thank our ongoing 

sponsors in this program. Without you we wouldn’t be able to offer these great courses.

If you or your company would like to be a part of, or obtain more information on the Adopt-a-Course program, please 

contact judy@caplacanada.org for program details.

Date Time Course Name Address
September 15 8:30 am - 4:30 pm Analyzing Contracts Cenovus.

September 28 9:00 am - 4:30 pm Reading SurveyPlans Workshop CNRL

September 29 9:00 am- 4:00 pm Alberta Crown: P&NG Agmt Validation & 

Continuation

Divestco

October 3 8:30 am - 4:30 pm Know What you Own: The ABC’s of DOI’s - 

Advanced

Devon Canada Corp.

October 13 8:00 am - 4:30 pm Rocks, Records, and Contracts ERCB Core La

October 17 7:30 am- 10:00 am Trust Agreements (Breakfast Series) Chamber of Commerce

October 19 8:30 am - 4:30 pm Acquisitions & Divestments Pengrowth

October 20 8:00 am - noon Introduction to Land Cenovus

November 8 8:30 am - 4:00 pm Administration of BC Surface Rights Husky

November 9 8:30 am - 12:00 pm Rights of First Refusal BP Centre

November 17 8:30 am - 4:30 pm Administration of ERCB - D56 Pandell Technology

November 23 8:30 am - 12:00 pm Notice of Assignment - Novice Pandell Technology

2011 CAPLA FALL EvEnts CALEndAr
For a full events list, please check the CAPLA webpage at www.caplacanada.org

sEPtEmbEr

13 ......... Lunch ‘n Learn - road Use

14  ........  networking Lunch

21 .........  CAPLA Open House

 ______________________________

OCtObEr

4  ..........  Open Forum - IOGC

5  ..........  networking Lunch

18 ......... Lunch ‘n Learn -  Oil sands: 
Canada’s Energy Advantage - Chris Fordham

19  ........ CAPLA/IrWA Wine/beer tasting
27  ........  Leadership round table 

 ______________________________

nOvEmbEr

2  ..........  networking Lunch

23 ......... Lunch ‘n Learn - Leadership series

29 ......... surface Land summit

 ______________________________

dECEmbEr

1 ...........CAPLA Holiday Celebration
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By Melanie Storey and Cathy Miller

nEXUs, nALtA And OUr 2011 mEmbEr sUrvEY

September is a great time for looking back to the beginning 

of the year and planning forward to ensure that we reach 

our targets by the end of the year.  With that in mind, we 

wanted to give you an update on a variety of topics – 

NEXUS, a success story that is going strong; our NALTA 

connection that will take another big step forward this 

fall and what you had to say about CAPLA programs and 

services. 

nEXUs – It’s YOUr mAGAzInE!

The NEXUS magazine has a very solid history of delivering 

good value to CAPLA members.  Starting with the first 

edition that was published in January of 1994, there have 

been many great editors over the years that have each put 

their special brand and style on the magazine. A big thank 

you to all of them!  

More recently NEXUS has undergone a tremendous 

transformation beginning with the December 2009 edition.  

At that time we were struggling with the costs of publishing 

the NEXUS magazine.  We also wanted to update the look 

of the magazine and take it to a higher quality standard.

In less than two years we have managed to do both.  We 

began by offering advertising at reasonable rates in the 

NEXUS magazine. Advertising in NEXUS is attractive to 

many corporations and we feel we have found a good 

balance between our editorial component and advertising.   

The advertising dollars have enabled us to continue to 

deliver good value to our members and also to create a 

higher quality magazine.  We teamed up with Steve Speers 

– well known Calgary photographer, and our layout wizard; 

and Laurie Venance, with McAra Printing who ensures that 

the magazine is high quality print and available to members 

within our deadlines – always!

Volunteers are always the key at CAPLA so it should come 

as no surprise that our recent success with the NEXUS 

magazine is due to our great Editorial Committee.  

That committee is made up of the following individuals: 

Michele Bowland, Advisor Customer Solutions – Land, 

  IHS  

Connie Cooper, Land Administrator,  

 Northern Business Unit, NAL 

Rhiannon Edlund, Mineral Analyst, 

  TAQA North Ltd. 

Christine McCaig, Land Systems Analyst, 

  Talisman Energy 

Cathy Miller, CEO, 

  CAPLA 

Mellissa Tremblay, Mineral Lease Administrator, 

  Talismans Energy 

Terry Wray, GeoNexus Product Manager, 

  Pandell Corporation

NEXUS is your magazine!  The NEXUS Editorial Committee 

thinks it would be great if more CAPLA members would 

consider writing articles for NEXUS….after all you are the 

experts! We are also interested in hearing what articles you 

would be interested in seeing in NEXUS magazine….give 

us a topic and we will do our best to locate someone with 

the right credentials and get an article prepared.

nALtA – OUr FrIEnds In tHE Us

CAPLA has always maintained a good relationship with 

NALTA (National Association of Lease and Title Analysts) 

our sister organization in the United States of America 

who deliver similar programs and benefits to their 1526 

members.  Recently the relationship has become stronger 

leading to NALTA sending a representative to our P&NG 

Tenure Information Exchange this year.  Some of you had 

the good fortune to attend the session presented by Lynette 

Johnson from Denver, Colorado, or you may have read her 

follow up article in the June 2011 issue of NEXUS magazine.

Both organizations are pleased that education exchanges 

between NALTA and CAPLA are increasing in demand and 

popularity as we respond to member requests to not just 

have reps attend conferences as they have in the past, 

but participate as presenters. We were very excited when 

NALTA responded to our CAPLA/CAPL request to provide an 

Cathy Miller,
CEO

Melanie Storey,
President

President & 
Ceo MessAge
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American representative as a presenter for our PNG Tenure 

Information Exchange. Lynette was well received with very 

positive feedback. 

Our American counterparts doing business in Canada have 

recognized a need to better understand our tenure, business 

and administrative environment and have extended an 

invitation and a request for CAPLA to send representatives to 

the 2011 NALTA Conference – “The New Era of Knowledge 

in the Energy Industry” which will be held September 

28 through to October 1 in Dallas, Texas.  CAPLA is very 

excited to be presenting an education session this year 

entitled Administration of Mineral Rights in Canada. The 

presentation will focus on British Columbia, Alberta and 

Saskatchewan mineral rights and tenure regulations. 

Linda Westbury, Marion Leonardo, Sherry Batke, Deborah 

Godfrey and Lynn Martin will be presenting this two-part 

education session.

Melanie Storey and Darlene Belland will represent the 

CAPLA membership and our Board of Directors and will 

attend as guests of NALTA.  Brenda Allbright and Brenda 

Ponde from the Alberta Department of Energy will also be 

attending to network with the members of companies that 

do business in Alberta and answer the variety of questions 

asked by conference attendees at the CAPLA Booth. 

CAPLA would like to acknowledge the following companies 

that are sponsoring the attendance of the above CAPLA 

members:

Melanie Storey - Penn West Petroleum Ltd. 

Linda Westbury - ConocoPhillips Canada 

Marion Leonardo - ConocoPhillips Canada 

Sherry Batke - EnCana Corporation 

Deborah Godfrey - Taqa North Ltd. 

Lynn Martin - ConocoPhillips Canada 

Darlene Belland - Arsenal Energy Inc. 

Zenwill Sequiera, Devon Canada Corporation

2011 CAPLA mEmbEr sUrvEY

In 2010, we conducted our first annual member survey and 

we reported on the results in the September 2010 issue of 

NEXUS magazine.  We very purposely left the questions 

unchanged this year in the 2011 CAPLA Member Survey 

so that we could not only gather the opinions of CAPLA 

members but also identify any shifts in areas of importance 

to our members and to help us gauge whether we have 

improved the satisfaction level of our members.

We had a 34% increase in the number of members who 

participated in this year’s survey.  And as we have come to 

expect with our membership, people were very happy to 

provide lots of additional comments letting us know their 

thoughts.

There is plenty of good news with this year’s survey and 

good information that will help us to make decisions in the 

upcoming months.  Here are some of the highlights:

Course offerings is still the most important benefit that 

CAPLA provides to the membership, followed closely by 

the roster and the job board. 

Members also gave us a lot of feedback regarding what 

kind of courses would provide the most benefit.  These 

comments will be passed along to the Education 

Development committees this fall.

There were quite a few requests for CAPLA to improve 

the Roster. We also heard this following the 2010 Member 

Survey and we have been working behind the scenes on a 

number of improvements to the roster.  We expect that we 

will launch the new roster around the end of September.

88.4% of CAPLA members indicate that the service they 

receive from the CAPLA office is good to excellent with just 

more than 40% indicating very good.  Thank you!

Our thanks to everyone who took the time to complete our 

2011 Member Survey – your comments are important to us 

and we will always do our best to respond to the needs of 

CAPLA members.  n

Your Northern Land Specialists

Ph. (780) 831-0230
Cell. (780) 831-6653
Fax (780) 831-0231

#201 - 11205 - 98th Ave.
Grande Prairie, AB  T8V 5A5

www.peacecountryland.com
email: brent@peacecountryland.com

Brent Opdahl
General Manager

439307_Peace.indd   1 8/6/09   9:14:27 PM
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ArtiCLe

Think	Outside	the	
Cubicle
By Audrey Atkins, 

Last year I had the opportunity to 
relocate to another province and 
continue to work remotely for my 
employer back in Calgary. It was 
the grand experiment for both me 
and for my employer. I had never 
worked full-time from a home 
office before and aside from field staff, they had never had 
a full-time employee work from home before.

Sure, I had some experience with telecommuting. Working 
from home occasionally or logging into the network while 
out of town, but this was going to be a lot different. The 
system was already set up for remote access since we 
have field staff that remote into the network on a regular 
basis. The biggest hurdle was figuring out workflow and 
processes with the team back in Calgary.

As we all know, Land involves a lot of paper. We have 
agreements, files, invoices, etc. to contend with on a daily 
basis. Fortunately for me, we  already had all of our files 
digitized in the system and saved in electronic folders. 
The vast majority of this scanning work was done up 
front. Survey plans are all sent electronically these days 
and our land brokers and various other vendors also have 
the technology to scan and email documents. If the files 
were too large, we had an FTP server that vendors could 
attach files to that we could then download on our end. 
Everything could be saved electronically. This is how our 
field staff and construction supervisors like to get files as 
well so this part was easy.

But what about the ‘paper’ back in the head office? This 
is where you need support. Without the support of land 
administration staff it would not have been possible for 
me to work remotely 100% of my time. The administrator 
that I worked with would create the physical land files and 
maintain these as well as physically distribute documents/
surveys as needed. She would also manage things like 

cheque requests, rentals, documents requiring execution 
under corporate seal, etc. If there were items that came 
into the office that were not already scanned into the 
system, she would also scan these items and advise where 
the digital copies would be located. The system worked so 
well, that many people didn’t know that I was no longer 
physically in the Calgary office.

For communications, my work telephone and emails were 
forwarded to my home. We also had tools such as Skype 
so that I could teleconference in for weekly meetings. 
Skype IM (instant messaging) would be open in the 
background on my computer here during the work-day so 
communications were quick and simple when mentoring 
or responding to questions from administrative staff or 
the operations team. This worked both ways if I needed 
something from head office as well. It was  like being 
virtually down the hall.

So what are the benefits of working remotely? For me the 
benefits are things like living in a place where I want to 
live providing the life-balance that we so often talk about. 
Some side benefits are things like not having to commute 
to work every day saving both my time, gas, vehicle 
expenses, not having to spend money on a work wardrobe 
or lunches out, etc. 

For the employer, there are also benefits like no employee 
overhead. They don’t have to provide office space, 
computer equipment, etc. for the home employee. Other 
benefits are: being recognized as an employer of choice;  
being able to hire the best/brightest no matter where 
they may wish to live (something that may become more 
evident as boomers wish to relocate and reduce work 
hours but not yet retire); employee retention (again those 
boomers with experience leaving the industry); less sick/
stress leave and increased productivity; etc.

I find that I can get a lot more done when I don’t have 
the typical distractions found in an office environment 
and I may ‘shift’ my day to suit my circadian rhythm or 
optimal cognitive periods. Feeling tired in the middle of 
the afternoon? Have a short nap and back to work with 
more energy afterwards. That’s difficult to do in an office 
in downtown Calgary.

Of course, this work style is not for everyone. There are 

cont’d on page 9



8 CAPLA – Canadian Association of Petroleum Land Administration

Road	Use	–	
Maintenance	Rates	
on	Freehold	Lands
By Jennifer Gerace

“But all I want is some gravel”, pleads the field operator.  
Any administrator is bound to hear this when they send 
a request to the field for approval.  Many go through the 
perpetual do’s and don’ts of granting the Road Use to a 
third party, whether it’s the maximum speed of the traffic 
on the road, or the confirmation from the landowner. But 
does the Grantor really know the costs associated with the 
maintenance of their own roads?

It is important to remember that the costs associated 
with granting and administering Road Use are for the 
maintenance of the road and the safety of those who use it.  
In the fall of 1999, the Alberta Operations Executive Policy 
Group of CAPP formed and reviewed industry Road Use 
practices and recommended “Road Use operating principals 
to insure safety, reduce costs, simplify administration and 
define reasonable fees.” For more information on this see 
the Road Use Agreement Guide January 2001. This Road 
Use Agreement Guide is available for viewing on the CAPP 
website.  It may not have been ‘industry approved’, but it 
does set out some standards for Road Use Administrators 
to follow as a reference guide and a further annex tool for 
road use.

All road owners can be sure to have fees associated with 
the up-keep of their roads.  This will include things like 
a truck load of gravel, running a grader over the road 
surface, clearing of brush and tree limbs which hang 
over or interfere with access to the road, as well as snow 
removal.   

The Road Use Administrator at a Grantor Oil and Gas 
company follows an approved fees and maintenance rates 
schedule for any individual operation.  More and more, Oil 
and Gas companies are starting to charge an administration 
and/or cancellation fee for the work associated to the 

preparation, time and manpower it takes to approve a 
Road Use addendum, however not all companies charge 
this fee.  Many Road Use Administrators keep track of these 
fee and maintenance rate schedules to confirm that the 
operations for which they’re being charged match what is 
being invoiced to them.  Such items include a flat monthly 
rate for a producing well per month versus a calculated 
dollar amount based upon the amount of kilometres used 
per month.  

Here’s a question which may need further discussion: Should 
a Grantor request that the Grantee pay a proportionate 
share of the annual Surface rental in a freehold lease?  

This was raised when a replacement addendum had 
stated within the maintenance rates:  “Grantee to pay 
proportionate share of freehold annual Surface rentals.”  The 
Grantor’s Road Use Administrator had a clearly formulated 
calculation for determining the Grantee’s proportionate 
share based upon the length of the road by the total leased 
premises on the Grantor’s original leased premises to the 
freehold landowner.  However, would these Surface rentals 
be in addition to the other fees?  This would certainly be an 
interesting approach to request road use, when especially 
the Grantee may not even have an interest in this well, 
nor would they partake in a rental review.  The Grantee 
would likely argue this point, stating that they would not 
be paying any proportionate share of the freehold annual 
rental, not to mention the other liabilities associated with 
such freehold lease.

There is a widely accepted rate for loss of use and adverse 
effect to calculate an annual rental, and many land agents 
acting on a company’s behalf will try to stick closely to 
those industry standards.  However, Oil and Gas companies 
in the industry should also determine a standard rate to 
calculate maintenance costs.  

Road Use is for the maintenance and safety of those who 
use the road.  The costs associated with an annual rental to 
a freehold landowner are indirectly associated.

As an example Farmer Sally the freehold landowner in the 
NW Quarter agreed to the terms of the lease and signed 
easily and Farmer Bob the freehold landowner in the SW 
Quarter brought in a lawyer and after negotiating was paid 
$500 more an acre than Farmer Sally.  They both had the 
same crop and both relatively had the same sized leased 

ArtiCLe
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premises.  Did the cost of the access road cost more to 
build in SW Quarter?  Simple Answer:  No.  The costs of 
the roads were the same; it was the acquisition of the lease 
in the SW Quarter that cost more.  The costs involved in 
constructing the road: gravel, labour, crop loss; was all the 
same.

Or as another example, the wellsite has a spill and, as a 
result, a larger annual rental fee is paid to the landowner.  Is 
it acceptable to have the Grantee pay for the proportionate 
share of this annual rental?  No.  The Grantee is not present 
when the payment of an annual rental is negotiated, nor are 
they present when a rental review happens.  Also, this is 
not directly associated with the costs to maintain the road. 

Remember, the “All I Want Is Some Gravel” Request from 
your field operator is for the maintenance and safety of 
the road.  These costs can be billed to those Grantees 
using that same road.   Road Use should not be a money 
making operation, but the balance of the costs associated 
to maintain its safety.

Jennifer Gerace is an Independent Senior Land Administrator 
working in all areas, including Surface, Minerals, Contracts and 
A&D.  n

At BrokerLink, we help find you insurance with real value 
and the most appropriate coverage possible.

Ask one of our brokers about:

 · Finding you auto coverage that protects your good driving record

 · Ensuring you have the ideal level of property coverage against a loss or damage

 ·  Getting you insurance with an excellent claims service guarantee

 · Tailored insurance packages to meet your business needs

As a CAPLA member, save up to an additional 15% on 
your home and auto insurance.  It’s easy to switch.  

AUTO • HOME • BUSINESS • GROUP • BOAT/RV/TRAILER

Better insurance starts with 
a conversation. 

To learn more or to get a free quote, visit us at 
brokerlink.ca or call your local office today.

*Products provided by Novex Insurance Company. Services available in Alberta by Canada Brokerlink Inc. All rights reserved. BrokerLink and the BrokerLink 
design are trademarks of Canada Brokerlink Inc.© Copyright 2010 Canada Brokerlink Inc.

CErtIFICAtIOn - CHECKPOInts

Attention: Land Management.

It is never too soon to consider the goals and objectives 

for your team members. Have you considered joining the 

growing number of companies using Certification as part 

of the discussion? 

The deadline to apply for the spring exam writings will 

be March 15, 2012. There will be two dates for the spring 

exams -- one in April and one in May, 2012. See the 

CAPLA website for more information regarding how you 

and/or your team members may submit an application for 

approval to write the Certification Exams. 

drawbacks to remote office but these vary depending on the 
individual. Some people may need more social interaction 
in their days or find they don’t have the self-discipline to 
stay on task while at home – but for me working appeals to 
me more than housework.

It is my opinion that progressive-minded companies will 
have a competitive advantage when they trust and empower 
their employees. Productivity should be measured by the 
amount of work done and in whether timelines are being 
met.  However, work is often traditionally measured on 
how many hours a day someone ‘sits’ in an office. Just 
because someone shows up at 7:30 a.m. and leaves at 4:30 
p.m. with an hour for lunch, doesn’t mean they have been 
productive for that eight-hour window.

Overall I would say that my experience with telecommuting 
has been a positive one although it is still in its first year of 
the ‘experiment’ phase and getting some people used to the 
concept may  present a challenge. Perhaps I will be able to 
collaborate with others in similar work arrangements and 
share our experiences with you in a follow-up article in a 
year from now. Until then, keep thinking outside of the 
cubicle.

Additional Reading/Resources:

http://www.workshiftcalgary.com/ 
http://workshifting.com/ 
http://www.teleworkresearchnetwork.com/bottom-line-  
 on-telework-in-canada/5972 
http://www.skype.com/intl/en-us/features/allfeatures/
instant-messaging/ 
http://www.hostedftp.com/

Audrey Atkins is an independent consultant specializing in Surface 
Land Acquisition, Project Management & Maintenance.  n

Think... cont’d from page 7
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When the human factor has taken a back seat to business 

processes it is usually not a choice that has been made 

consciously by leaders.

Humans are a very complex species, and for the most 

part we fail miserably when it comes to dealing with, and 

interacting to the emotional side of life compared to the 

logical side. Logic makes sense. People, emotion, and their 

situations don’t. This explains why the human factor is the 

more likely, of the two components, to take a back seat 

within a business, and maybe even in our personal lives 

as well.

As humans, we are diverse and complex because of our 

individual differences, values and beliefs. We are difficult 

to figure out; yet we are not so complex when it comes to 

our overall wants and needs, they’re really quite basic.

John Izzo, author and advisor to companies in Canada on 

how to create vital corporate cultures states through his 

findings, that in successful companies, people are mainly 

focused on three basic needs. As a result of achieving 

these needs, employees enjoy coming to work, and these 

workplaces retain employees and are sought after by those 

seeking employment.

What is the secret behind becoming a successful company? 

Simple, basically ensure that your people feel:

a) cared about
b) that their work matters
c) a deep sense of pride in the organization 

When you concentrate on these three basic wants and 

needs of people  the human factor doesn’t seem so 

complex and daunting after all. Sounds easy and it is. As 

leaders we sometimes have a tendency  to over analyze 

and over complicate things. My message to you is “Your 

people have the very same wants and needs as you have in 

their business and personal lives”.

Each and every one of us is transformed into a leader as 
soon as we are in view of the public eye. Your success 
and the impact you have on others is directly related to 
whether people accept or reject your actions, behaviors 
and ideologies.   

Are	We	Losing	
Sight	of	our	Most	
Precious	Asset	–	
People?
By Glenn Chomiak

Each and every day I am fortunate enough to work with 

many enterprise sized companies and organizations.  Each 

one is different with respect to the industry sector, who they 

service and what they provide, yet the two components 

which they all have in common are  - people and business 

processes. 

Even though these components are very different -- they 

overlap. I believe they overlap because interpersonal 

relationships and intrapersonal skills are central to any 

business enterprise. The question is, “Are we as leaders 

instilling a healthy mix of both components within our 

organizations, as well as properly and actively maintaining 

each respectively?” 

In my experience, I’ve come to realize that companies tend 

to fall short on the component of people resulting in a 

heightened concentration on business processes. 

Perry Zeus & Suzanne Skiffington, authors of “Coaching at 

Work”, substantiates my realization through their research 

when they state:

“People are the business and people, not processes, contribute the most to the 

success or failure of an organization. The potential of any business is a func-

tion of the people in the business. Yet, many organizations and businesses 

emphasize learning in relation to process or systems change and give limited 

attention to the emotional states of those surviving the changes. The “human 

factor” in many companies is frequently ignored, resulting in insecure, 

demoralized staff lacking in VISION and enthusiasm. Many companies put a 

great deal of effort into financial deals but neglect communication, compat-

ibility and trust; and all of these factors affect productivity.”

CAPLA LeAdershiP
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and confidence in their work, by letting them do it. Lead 

through guidance. Try to be more patient with mistakes as 

they are not made on purpose. 

Question instead of telling – Work with your people to help 

engage them. Allow them the opportunity to feel that their 

work and opinions matter. Asking questions allows them 

to think for themselves and in turn be part of a positive 

outcome of their work.. As a leader try to ask questions 

75% of the time, and instruct and guide 25%.

Random Acts of Kindness – Ask someone if you can get a 

coffee or water for them, or better yet do it without asking, 

do it or some other act out of kindness, and because you 

can.

Lead without Title – We are all people. Everyone wants 

to know that what they do matters, and that they can be 

proud of their accomplishments.. Don’t let titles create 

unnecessary negative boundaries.

Knee Cap to Knee Cap – Make the time to interact on a regular 

basis, and in making time, interact as often as possible in 

person. Don’t hide behind technological devices; show 

you are making the effort. 

Nothing Changes, if nothing Changes – As a leader awareness 

and realization are key components to future success.. 

Realize your shortfalls, then act on them.

Glenn Chomiak is a Personal Development/Executive Coach 
with Lifecraft Coaching. www.lifecraft.ca  n

My experience shows that great corporate cultures grow 

from within through leadership and best practices. 

Cultivating an incredible team of people starts with you. 

We need to realize that nurturing, guidance, interaction and 

communication shouldn’t stop just because we are now 

adults. Every one of us wants to feel cared about; that what 

we do matters, and that we have a sense of belonging to 

something. All of this can be achieved by simply stepping 

up appreciation, gratitude and human interaction, in its 

simplest form…words and communication. 

To make an immediate impact and create change within 

the human component, start with what you already know  

works then maintain it. We have all recieved appreciation 

and gratitude at one time from another person. This simple 

gesture and acknowledgement probably elevated you, 

made you feel on top of the world, and accomplished. 

Basically, if you want to have an everlasting impact as a 

leader, make those around you feel appreciated as often 

as possible, because people who make a difference are the 

one’s that simply care and show honest interest.

As a leader, you need to know what to do to elevate your 

people, but more importantly, to understand and have 

full awareness of the effects of encouragement on people. 

When you engage in another person and show appreciation 

the impact is immense. Hopefully that person will find 

themselves focusing on what they have received not on 

what they have not received, and in relation to this their 

appreciation and gratitude to what they received from you, 

reinforces what you’ve given to them. The saying, “What 

goes around comes around”, stands true and will create a 

very positive snow ball effect on the people you encounter 

in your life.

Remember that acknowledgment and appreciation does 

not have to always come in the form of a company retreat, 

team building, company bonus or a lunch. Quite possibly 

the biggest impact you could have on someone is basic and 

simple positive interaction, appreciation, gratitude, honest 

interest, all maintained on a regular and consistent basis 

through positive communication and action.

Here are a few suggestions. Put these into action, then 

watch the outcome, you’ll be amazed.

Positive Accentuation – Instead of communication that 

consists of what is wrong and what is not done right, shift 

to acknowledging what is going right, and the successes.

Lead more, Do less – Allow your people to gain experience 

 

We would like to thank our 

sponsors of the 

Adopt-a-Course Program

bP Canada Energy Company

Canadian natural resources Ltd.

Cenovus Energy Inc.

devon Canada Corporation

divestco Inc.

Husky Energy Inc.

Pandell technology Ltd.

Pengrowth Energy Corporation

talisman Energy Inc.
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A SPECIAL THANK YOU TO  
OUR 2011 CONFERENCE INSTRUCTORS

Al Kimmel 

The Geology of Shale Gas

brenda routledge 

Road Use…Road Rage?

Gary Lepine 

Constructive Conflict

Ian Clark

Didn’t I Tell You?  Mineral & Surface Communication

Kevin miller

Introduction to Units

Linda Goode

Leadership Readiness

michael Wilton

The Core of the Matter – 

Drilling & Completions

michelle radomski & Paul 

negenman

The New Segregation 

Protocol

sarah macLeod 

Freehold Petroleum and NG 

Leases – ERCB Rulings

shamee Hoosein 

Oil Sands Tenure in an 

Evolving Industry

sheena myers

Speak Up…Your Future is 

Listening - Toastmasters

A SPECIAL THANK YOU TO  
OUR 2011 CONFERENCE KEYNOTE SPEAKERS

david Collyer 

Oil & Gas Industry in Canada

Linda Goode 

Know Your Brain, Up Your Gain

rhonda Aiello 

CEAMS – Career Paths in Land Administration

ron vermuleun 

Out of Your Comfort Zone

CAPLA

Thank you to all our 2011  

CAPLA Conference Exhibitors 

CGI; Canada BrokerLink Ltd.; Divestco; ISC; Jaguar 

Land Group Ltd.; LandSolutions LP; NALTA; P2 Energy 

Solutions; Pandell Technology Corporation
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ArtiCLe

Oil	and	Gas		
Activities	Act		
Improves	Process	for	
Asset	Transfers	
By Hardy Friedrich, Manager,  
Communications of the BC Oil & Gas Commission

The introduction of the Oil and Gas Activities Act in 

British Columbia last year has streamlined the process and 

shortened timelines for asset transfers for the BC Oil and 

Gas Commission (Commission) and industry.

All assets, including wellsites, pipelines and facilities, are 

now transferrable without the immediate submission of an 

as-built survey plan, which now must be submitted within 

90 days of an approved asset transfer. 

This improves on the previous process wherein the as-

built plan had to be submitted by the transferor before an 

asset transfer could be processed. This created backlogs 

and resulted in the issue that the correct operator was 

potentially not on record, which could result 

in incorrect information on file in regard to 

billing, compliance and inspections and 

emergency response plans. 

Ensuring the Commission has correct, up-

to-date ownership information on assets, 

pipelines, facilities and wellsites is integral 

to being a strong regulator, and the addition 

of Section 29 of the Oil and Gas Activities 

Act, which was brought into effect on Oct. 

4 2011, has streamlined this process. More 

information can be found in the recently 

updated Corporate Land Management 

Manual (http://www.bcogc.ca/document.

aspx?documentID=942&type=.pdf). 

Companies are encouraged to revisit older British Columbia 

deals where asset transfers were not completed; however, 

new documents may not have to be submitted. Please 

contact the Commission’s Corporate Land Management 

group to find out what information is needed in these 

situations.

Transfers are managed by the Commission’s Corporate Land 

Management group. The necessary forms and manuals 

can be found on our website here: http://www.bcogc.ca/

industryzone/forms/corporatelandman.aspx. 

More information on the Oil and Gas Activities Act, including 

full legislation, is available at http://www.bcogc.ca/OGAA/. 

The Commission is an independent, single-window 

regulatory agency with responsibilities for overseeing oil and 

gas operations in British Columbia, including exploration, 

development, pipeline transportation and reclamation.

The Commission’s core roles include reviewing and 

assessing applications for industry activity, consulting with 

First Nations, ensuring industry complies with provincial 

legislation and cooperating with partner agencies. The 

public interest is protected through the objectives of 

ensuring public safety, protecting the environment, 

conserving petroleum resources and ensuring equitable 

participation in production.  n



14 CAPLA – Canadian Association of Petroleum Land Administration

CAPLA voLunter sPotLight
CAPLA is pleased to introduce a new and continuing 

feature in the NEXUS Magazine; The Volunteer Spotlight. 

This feature is intended to highlight and recognize one 

individual per issue, who exemplifies superb volunteer 

commitments and dedication to CAPLA. While the Awards 

Luncheon is intended to bestow the highest honours, 

it is important for CAPLA to recognize the efforts and 

devotion of numerous other hard working volunteers. The 

Volunteer Spotlight is a fantastic way to acknowledge those 

outstanding CAPLA members.

vOLUntEEr sPOtLIGHt:  sAbrInA rAmCHArAn

During her time spent on the Member 

Services Committee, Sabrina worked 

along side many other CAPLA 

volunteers on various initiatives. 

Sabrina’s passion and dedication 

to the many projects which she has 

been involved with is commendable. 

Enthusiasm and commitment to her 

volunteer work are two of Sabrina’s 

biggest assets. These qualities are ones that CAPLA values 

in all of its volunteers, making Sabrina an ideal candidate 

for the first Volunteer Spotlight. 

Sabrina worked tirelessly on various endeavors within 

the Member Services Committee; most notably of which 

were her efforts with respect to increasing both member 

recognition and the profile of the Myra Drumm Award.  

Sabrina is truly an advocate for each CAPLA member and 

has demonstrated her dedication by diligently promoting 

and developing the Myra Drumm Award.  Thanks to 

Sabrina’s efforts, she helped make Management Night a 

truly memorable occasion.  Prior to the Awards Luncheon 

being introduced, Sabrina achieved a positive experience 

for all award winners, while honoring our association’s 

heritage, by including Myra Drumm’s family in the award’s 

presentation at Management Night.  

Most recently, Sabrina has been an integral part of what has 

become the Annual CAPLA Conference. Her ungrudging 

support and commitment to the 2011 Conference Committee 

helped the committee field a diverse and talented 

group of instructors and speakers.  Sabrina is a natural 

spokesperson, ensuring presenters and attendees alike 

received a valuable experience and positive impression of 

CAPLA’s commitment to the oil and gas industry.  

The contributions made by outstanding volunteers like 

Sabrina are an essential part of CAPLA’s continued growth 

and success.  We believe that Sabrina truly exemplifies the 

spirit of our volunteers through her enthusiasm, dedication 

and hard work. Sabrina’s leadership and continued 

volunteer efforts are valued by CAPLA and we would like to 

thank her for her continuing support of the association.  n
We would like to thank our

2011 Lunch ‘n Learn sponsors

Cenovus Energy Inc.

Encana Corporation

talisman Energy Inc.
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Retha	Purkis	–		
Retiree
Marion Leonardo – Director of Government Relations (AB)

Retha Purkis, 

Director of 

Unconventional 

Tenure retired 

from the Alberta 

Department of 

Energy on July 1, 

2011 after 30 

years of service.

Retha moved 

to Edmonton from Saskatoon in 1974 and joined the 

Department in 1981. She started in the mapping area as a 

Draftsman and was part of the team that filed the Soldier 

Settlement Board claim in 2001 and was involved in Treaty 

Land Entitlement and Specfic claims relating to First 

Nations interests.  Retha moved to the Tenure Branch in 

April 2003 as Manager of Sales and became the Director of 

Unconventional Tenure in 2009.

It is impossible to measure what Retha has done for CAPLA.  

We will be forever grateful for her involvement with 

e-postings and e-bidding. She delivered training to industry 

which assisted in the overall success in the implementation 

of these two modules in the Electronic Transfer System. 

Retha also delivered interesting topics at many of the yearly 

PNG Tenure Information Exchange’s. She brought humour 

to her presentations and of course reminding us how she is 

a loyal “Roughriders fan”.  

She will be missed at many Government committees and 

CAPLA thanks her for her service to the oil and gas industry.

CAPLA wishes Retha the best as she embarks on her new 

life. She intends to spend more time with her husband and 

her beautiful grandchildren.

WOrKInG tOGEtHEr

Retha Purkis

This new occupation – retired – is alright. It gives a person the 
opportunity to sit and reminisce. Not all go, go, go anymore. I’m 
in the backyard reflecting on the 30 years I worked at Alberta 
Department of Energy.  Prior to retiring I was honoured to receive 
a “You made a difference to CAPLA” plaque.  Yet if truth be told, 
it was CAPLA who provided support and encouragement to me.

CAPLA was with us every step of the way when new initiatives 
were on the go. I particularly remember how the representatives 
from CAPLA were there to provide input into the e-tenure initiative. 
The project rolled out in three phases; e-transfers, e-postings 
and e-bidding. CAPLA were members of each working group 
formed at the beginning of the respective phase. Not only were 
participants there to plan and work on the business requirements 
along with other industry and government representatives but 
they also volunteered to take part in the testing as the phase 
neared completion. The working groups were an outstanding 
example of what can be accomplished when participants are 
able to work closely together and trust each other. Everyone was 
aware of how important it was and how the system would meet 
the requirements of everyone.

Once the project was fully implemented, CAPLA also became 
a welcome participant at the Electronic Transfer System (ETS) 
Best Practices Committee meetings. The objective of this ETS 
user group was to establish best practices, solve problems and 
plan further enhancements to ETS.  Candid interaction between 
members often took place, however the importance of developing 
a better system while keeping in mind operational requirements, 
was always a priority.

One thing is certain - CAPLA members are glowing examples of 
teamwork. Thank you CAPLA for making a difference.  n

CAPLA
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Acronyms/Abbreviations

A/P Accounts Payable

A/R Accounts Receivable

A&D Acquisition and Divestiture

A&N Assignment & Novation Agreement

AA
Administrative Assistant or Assignment 
Agreement

AAG Ancillary Agreement - Grazing Lease

AB Alberta

ac Acre(s)

AENV Alberta Environment also ENV

AEP Alberta Environmental Protection

AEUB
Alberta Energy and Utilities Board; see also 
EUB and ERCB

AFE(s) Authorization(s) for Expenditure

AGC Automatic Generation Control

ALA Alberta Limitation’s Act

AMI
Area of Mutual Interest; Alberta Mineral 
Information (Alberta Government)

AMT Asset Management

amt. Amount

AOA Area Operating Agreement

AOE Area of Exclusion Agreement

APEGGA
Association of Professional Engineers, 
Geologists, and Geophysicists of Alberta

APO After Payout

ASGA Alberta Sand and Gravel Association

ASRD Alberta Sustainable Resource Development

ATS Alberta Township Survey

B Billion(s)

BANANA
Build Absolutely Nothing Anywhere Near 
Anybody

bbls barrels

bbls/d barrels per day

BCH
BC Hydro (British Columbia Utility 
Company)

boe
barrels of oil equivalent converting 6 mcf of 
natural gas to 1 barrel of oil

boe/d barrels of oil equivalent per day

BPO Before Payout

BU Business Unit

CAPL
Canadian Association of Petroleum 
Landmen

CAPLA
Canadian Association of Petroleum Land 
Administration

CAPP
Canadian Association of Petroleum 
Producers

CAV Caveat

CBM Coalbed Methane

CFB Canadian Forces Base

CLS Conditional Surrender

CNC Consultative Notation Company

CNT Consultative Notation

CO2 Carbon Dioxide

C0&0
Construction, Ownership & Operating 
Agreement

COLA Cost of Living Adjustment

COP Community of Practice

COS Cost of Service

CR Crown

CRP Conservation and Reclamation Plan

CTL Coniferous Timber License

CTP Coniferous Timber Permit

CUP Cultivation Permit

D&A Dry and Abandoned

D&C Drilling and Completions

D56 Directive 56

DCT Duplicate Certificate of Title

DFO Department of Fisheries and Oceans

DHR Designated Historic Resource

CAPLA

Acronyms	and	
Abbreviations
Special thanks to everyone who contributed to update this 

list.  The list will also be posted on the CAPLA website – 

Resource Centre.

We welcome your additions/updates/corrections to this 

list at anytime by contacting the CAPLA office at office@

caplacanada.org or (403) 452-6497
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DIR Directional Well

DLS Dominion Land Survey

DND Department of National Defense

DOI Division of Interest

DOT Department of Transportation

DRR
Document Registration Request - Land 
Titles Form

DRRZD Deeper Rights Reversion Zone Designation

DRS Disposition Reservation

DST Drill Stem Test

DSU Drill Spacing Unit

DTL Deciduous Timber License

DTP Deciduous Timber Permit

DWD Drilling Waste Disposal

E-SRP Electronic Surface Release Package

E&P Exploration & Production

EAM Energy Asset Management

EASE Easement

EHS Environment, Health & Safety

EIA Environmental Impact Assessment (Sask)

EID Eastern Irrigation District

ENC Encumbrance

EOR Enhanced Oil Recovery

EPEA
Environmental Protection and 
Enhancement Act

EPP Environmental Protection Plan (Sask)

EPZ Emergency Planning Zone

ERCB

Energy Resources Conservation Board - 
New name of EUB/AEUB as at January 1, 
2008

ERR Ecological Reserve

ESP Electrical Submersible Pump

ETS Electronic Transfer System

EUB Energy and Utilities Board

EZE Easement

FAO Farmers Advocate Office

FAQ(S) Frequently Asked Question(s)

FDL Farm Development Lease

FDS Farm Development Sale

FGL Forest Grazing Lease

FH Freehold

FI Farmin

FLCR Facility Land Clearance Report

FMA Forest Management Agreement

FMT Freehold Mineral Tax

FNC First Nations Consultation

FO Farmout

FRD Forestry Road

G&A General and Administrative

gj gigajoule

GOR or GORR Gross Overriding Royalty

GPS Global Positioning System

GRL Grazing Lease

GRP Grazing Permit

GRR Provincial Grazing Reserve

Ha Hectare(s)

HAP Hay Permit

HR Human Resources

HRG Heritage Rangeland

HRS Holding Reservation

HRV Historical Resource Value

HST Harmonized Sales Tax

HTML Hypertext Markup Language

HVP Vapor Pressure Products

HZ Horizontal Well

INAC
Indian and Northern Affairs Canada (now 
known as AANDC)

IOGC Indian Oil and Gas Canada

ION Independent Operations Notice

IOP Individual Ownership Plan

IOS Industry Operation Standard

IRS Indian Reserve

IRWA International Right-of-Way Association

ISC
Information Services Corporation (Sask 
Land Titles)

ISP Industrial Sample Plot

JDE or JD Edwards Accounting system

JOA Joint Operating Agreement

JV Joint Ventures

JVA Joint Venture Admin

JVA Join Venture Agreement

km Kilometre(s)

LALA Land Agents Licensing Act

LAT Latitude

LDR Land Disposition Request

LEN Lien

Lets

Third Party Agreements (eg crossing 
consent) that are granted to another 
company; see Takes also

LF Loss Factor

LIP Landowner Information Package

LLR Licensee Liability Rating

LNG
Liquefied Natural Gas (refrigerated for 
shipping)

LOA Leave of Absence

LOA Letter of Authority
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LOC License of Occupation

LOI Letter of Intent

LONG Longitude

LOR Lessor Royalty

LPG
Liquefied Petroleum Gas (propane and 
butane)

LSAS Land Status Automated System

LSD Legal Subdivision

LTO Land Titles Office

LWD Land Spraying While Drilling

M
thousand, thousands ($M - thousands of 
dollars)

M Meridian (i.e. W4M)

m metre(s)

M&A Mergers and Acquisitions

m3 cubic metres

m3/d cubic metres per day

mbbls thousands of barrels

mboe thousands of barrels of oil equivalent

mcf thousand cubic feet

mcf/d thousand cubic feet per day

mcfe

thousand cubic feet gas equivalent 
converting 1 barrel of oil to 6 mcf of natural 
gas

mcfe/d
thousand cubic feet of natural gas 
equivalent per day

MLL Miscellaneous Lease

MLP Miscellaneous Permit

mm millimetre

mmbtu million british thermal units

mmcf million cubic feet

mmcf/d million cubic feet per day

MOA Memorandum of Agreement

MSL Mineral Surface Lease

MTG Mortgage

NAA Natural Areas

NEB National Energy Board

NG Natural Gas

NGL
Natural Gas Liquids (ethane, propane, 
butane, isobutane and natural gas)

NGLs natural gas liquids

NIMBY Not In My Back Yard

NOA Notice of Assignment

NTS National Topographic System

O&G Oil & Gas

OFM Oilfield Manager

OS Oilsands

OSE Oilsands Exploration

P/L Pipeline

P&NG Petroleum and Natural Gas

P&S Purchase & Sale

pa per Annum

PA Production Accountant

PASC Petroleum Accounts Society of Canada

PBL Plan Block Lot

PDL Project Description Letter

PET Petroleum

PIL Pipeline Installation Lease

PITS Petroleum Industry Training Service

PLA Pipeline Agreement

PLCR Pipeline Land Clearance Report

PLS Private Land Sale

PMO Project Management Office

PMS Parks Mineral Surface Lease

PNG Petroleum and Natural Gas

PNT Protective Notation

POA Power of Attorney

PPIS Pipeline Participant Involvement Summary

PROD Producing

PSAC Petroleum Services Association of Canada

PTAC Petroleum Technology Alliance Canada

Q&A Question and Answer

QA Quality Assurance

QC Quality Control

QD Quadrant

QQ Quarter Quadrant (approx 2.5 acres)

QTR Quarter Section (approx 160 acres)

R&D Research and Development

RACI
Responsible, Accountable, Consulted, 
Informed

RDS Roadway

REA Rural Electrification Association

REC Recreational Lease

RFP
Request for Purchase or Request for 
Proposal

RGE Range

RI Royalty Interest

ROE Right of Entry

ROFR Right of First Refusal

ROW Right of Way

RRD Registered Roadway

RTA Request to Abandon

RTD Request to Drill

RTR Request to Re-enter

RTTI Request to Tie In
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SAF Saskatchewan Agriculture and Food

SAGD Steam Assisted Gravity Drainage

SAP Solvent Aided Process

SBU Sub Business Unit

SCADA Supervisory Control and Data Acquisition

SE Saskatchewan Environment

SEC Section (1 square mile)

SEPAC
Small Explorers and Producers Association 
of Canada

SGL Sand and Gravel Lease

SGR Sour Gas Release

SLCR Surface Land Clearance Report

SLQ Surface Lease Questionnaire

SMC Surface Material License

SME Surface Material Exploration

SML Surface Material Lease

SOR Steam to Oil Ratio

SOX Sarbanes-Oxley

SRA Surface Rights Act

SRB Surface Rights Board

SRD
Sustainable Resources Development; see 
also ASRD

SRR Shallow Rights Reversion

SRS Study Area Reservation

SUSP Suspended

SWD Salt Water Disposal

Takes

Third Party Agreements (eg crossing 
consent) that are granted by another 
company; also see Lets 

TFA Temporary Field Authorization

TIK Take in Kind

TPA Trapping Area

TVD True Vertical Depth

TWP Township

TWS
Temporary Workspace (TWSA - Temporary 
Workspace Agreement)

U.S. United States

USA
When referring to USA Region - no periods 
in the abbreviation

VAT Value-Add Tax

VCE Vegetation Control Easement

WDL Water Development License

WI Working Interest

WID Western Irrigation District

WPIS Wellsite Participant Involvement Summary

WRO Wild Rice Operation

YTD Year to Date

For land management done 
right, count on the experts.

Whether you are large or small, new or 
old, you have more important things to 
focus on than managing land.

LandSolutions can provide you with a 
complete solution to your land acquisition, 
management and divestiture needs, in 
effect running your Land Department 
for you. 

This saves you time and money, provides 
you with access to the right skills when 
you need them, and enables you to focus 
on your core business.

WWW.LanDSoLuTionS.ca

Please call 1-866-834-0008 to learn more about 

our services.

Mind your own Business.
and let the Experts take care of all your land needs.

LanD ManaGEMEnT by LandSolutions
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CAPLA
Did	you	know?
EnHAnCEd APPrOvAL PrOCEss (EAP)

Online training is available for the Enhanced Approval Process 

(EAP).  The training module identifies changes for disposition 

applications and the steps to be taken through operations for the 

upstream oil and gas industry. You can access the training at the 

following address:

http://srd.alberta.ca/LandsForests/EnhancedApprovalProcess/

EAPTrainingSupport.aspx 

ErCb d-56 nOtIFICAtIOns

Here are the ERCB’s participant involvement requirements for 

well, facility, and pipeline developments on public lands that 

Sustainable Resource Development (SRD) administers:

• For developments proposed on Crown lands, applicants must 

obtain a letter of authorization (or disposition) from SRD before 

submitting an application to the ERCB. This letter is issued by SRD 

and confirms its nonobjection and demonstrates that the applicant 

has met Directive 056 requirements on personal consultation and 

confirmation of nonobjection. 

• For developments proposed beside Crown land or where 

Crown land is within either the setback distance or 

the notification radius prescribed in Directive 056 

applicants are no longer required to consult with 

or notify SRD about the proposed development. 

• For developments proposed on Crown land 

with an existing disposition, the ERCB requires 

that applicants acquire an amended letter of 

authorization (or disposition) from SRD if the 

development needs land added to the existing 

disposition. 

• Unless requested, applicants aren’t required 

to provide SRD with the information packages 

described in Section 2.2.2 of Directive 056. 

Please refer to the ERCB’s website - Directive -056 

for more information.

sAsKAtCHEWAn CrOWn PEtrOLEUm And  
nAtUrAL GAs LEAsE rEvIEW

AUGUst 31, 2011 rEvIEW dAtE EXtEnsIOn tO 
dECEmbEr 31, 2011

On May 25, 2011 the annual Saskatchewan Crown Petroleum 

and Natural Gas Lease Continuance Review provided a 90-

day extension to those leases with a valid licence issued prior 

to April 1, 2011.  Due to extremely unusual weather conditions 

this spring, the Ministry of Energy and Resources had granted all 

licences issued prior to April 1, 2011 receive an automatic two-

month extension on May 25, 2011 to those leases continued for 

the Licence Continuance reason, extending the review date from 

June 30, 2011 to August 31, 2011.

This August 31, 2011 review date has now been further extended 

to December 31, 2011 because of the severity of impact the 

weather has had on field operations.

Any further extensions beyond December 31, 2011 will be 

reviewed on a case-by-case basis.

If you have any questions, please contact:  

Paul Mahnic, Director Petroleum Tenure Branch

Ministry of Energy and Resources

Petroleum and Natural Gas Division

200  2101 Scarth Street, REGINA  SK   S4P 2H9

Phone:  (306) 787-5385; Fax:  (306) 787-0620

Email: paul.mahnic@gov.sk.ca  n
The Jaguar Land Group specializes in the 
following land administration capacities:

•  Acquisitions and Divestitures (pre-closing,  
 closing & post-closing)

• Data Integration & Land System 
 Conversions

• Due Diligence

• Contract, Mineral & Surface Land 
 Maintenance

• Project Management 

• Mentoring

Our goal is to assist your organization in 
meeting its objectives for completion of 
land administration work, on time and 
on budget.

Jaguar Land Group Ltd.

P: (403) 718-0525
F: (403) 264-0703

Website:
www.jaguarland.ca

435950_Jaguar.indd   1 8/7/09   5:17:03 PM
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For further information or a product demo; please contact:

John Pullar (403) 571-5250 or Ken Holmes (403) 571-5259

800, 734 – 7th Avenue S.W.    Calgary, AB T2P 3P8

www.explorersoftware.com

CS*EXPLORER
The most USED computerized Land 

System in the Oil & Gas Industry.

Add-Ons
CS*WellUtilities
CS*JointInterest
CS*LandSales

Services
Consulting
Product Support
Training
Client Support
CS*Exchange (for A&D)

Accounting Integration

www.scottland.ca

Here’s how we do it:
It comes down to trust, experience, and 
execution. Clients with projects of all sizes 
and complexity trust Scott Land & Lease 
because we offer:

• The largest, most experienced team 
 of land professionals in the industry
• Guaranteed quality work
• Competitive rates

Scott Land & Lease has acquired more 
freehold minerals, crown leases, wellsites 
and right of way in Western Canada than 
any other land company over the past two 
decades. Contact us to learn more about 
the value of Scott Land & Lease to you 
and your company.

Calgary  •  Edmonton  •  Lloydminster
Regina  •  Grande Prairie  •  Fort St. John 

Calgary (Head Office) 900, 202 – 6 Avenue S.W. 
Calgary, Alberta T2P 2R9 
 Phone: 403- 261-1000 

Toll free: 1-800-661-1618 

Scott Land & Lease  
is The Industry’s  
Top Land Company
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Working	For	You!
By: The Member Services Committee

The CAPLA Member Services Committee has begun the 

2011 year following up on the successes and initiatives 

of 2010. The focus of this Committee continues to be the 

recruitment, recognition and retention of CAPLA members. 

In that regard, the Committee has made significant strides 

over the past twelve months. Some of the recent highlights 

have been the introduction of the Social Club Discount 

Listing (SCDL) cards for members, engagement of over 150 

post secondary land students, the return of name badges 

for CAPLA members, and the continued success of the 

Awards Luncheon.

Continually improving the benefits and value of being 

a CAPLA member is of primary concern for the CAPLA 

Member Services Committee. To that end, the Committee 

worked diligently over the past months to increase the 

member benefits portfolio. One of the most significant 

achievements for this Committee was the introduction 

of the Social Club Discount Listing (SCDL) cards. At no 

additional cost, CAPLA members are now provided with 

an SCDL card each time they renew their membership. The 

SCDL card allows members to capitalize on the partnerships 

which the SCDL group has formed with various companies 

across Canada. As a result, members can utilize this card 

to receive discounts at establishments such as restaurants, 

clothing stores, and fitness facilities (for a full listing please 

visit www.scdl.com). Another important initiative which 

the Committee undertook was to provide CAPLA name 

badges for all members. While this concept is simplistic 

in nature, the importance should not be overlooked. 

Networking is a key component of the land profession and 

the utilization of name badges is a small way to aid our 

membership network and enhance relationships.

In line with previous years, CAPLA continues to maintain 

relationships with the various post secondary institutions 

offering land programs. The engagement of students 

at these institutions was a focus of the Member Services 

Committee throughout the beginning of 2011. Over a three 

week period, representatives from the Committee visited 

SAIT, Mount Royal University, and Olds College and 

gave presentations on CAPLA and its importance to the 

students future careers in the oil and gas industry. While 

speaking to future Surface Land Agents, Contracts Analysts, 

Lease Analysts, Contracts Landmen, and Negotiators, the 

representatives of the Committee conveyed CAPLA’s focus 

on Education/Certification, Professional Development and 

Networking; outlining how vital these elements are to a 

successful career. Particularly relevant to the students in 

these classes was the information pertaining to the Myra 

Drumm Memorial Student Achievement Award, which is 

presented annually at the CAPLA Awards Luncheon.

April 7, 2011 marked the second annual CAPLA Awards 

Luncheon, held at the Calgary Chamber of Commerce. 

The Luncheon built off the success of last year and was 

once again a spirited event in which many outstanding 

students, CAPLA volunteers, and supportive corporations 

were recognized. Presentations given to the various post 

secondary students, combined with the generous support 

of ConocoPhillips Canada in the form of a $500 cash award 

resulted in the number of applications for the Myra Drumm 

Memorial Student Achievement Award being significantly 

higher than in previous years. While all applicants were 

deserving of this Award, only one winner from each 

graduating year could be chosen. To recognize the 2010 

recipient, while aligning and recognizing the 2011 recipient 

at this year’s CAPLA Awards Banquet, both individuals 

were presented with their award.  Gregory Bennett 

(2010 Award Recipient) and Adam Creech (2011 Award 

Recipient) possessed excellent grades, maintained a high 

level of industry volunteer involvement   and illustrated a 

genuine enthusiasm for the land profession. CAPLA would 

like to extend a sincere congratulations to both Adam 

and Gregory, as well as the other various CAPLA Award 

Recipients for 2011. 

The Member Services Committee will continue to stay 

focused on the recruitment, retention, and recognition 

of all CAPLA Members; as these three fundamentals will 

ensure the stability and growth of CAPLA in the years to 
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come.  We encourage all CAPLA members to volunteer and 

get involved with the many activities and opportunities that 

CAPLA continues to offer.  Should you have any suggestions 

for enhancing or adding to any of the current CAPLA 

initiatives, or have innovative ideas to discuss, please feel 

free to contact CAPLA, where questions, concerns, and 

comments can be forwarded appropriately.

Garrett Laudel, ConocoPhillips Canada; Brad Reynolds, 

ConocoPhillips Canada; and Jason Peacock, Zargon Oil & 

Gas currently share the Chair duties of the CAPLA Member 

Services Committee.  n

WE WOULd LIKE tO tHAnK OUr 

CAPLA/IrWA PrE stAmPEdE EvEnt sPOnsOrs

tIEr 2 sPOnsOrs

Caltech Surveys
Evolve Surface Strategies Inc.

HMA Land Services Ltd.
Horseshoe Land
LandSoutions LP

McElhanney Land Surveys Ltd.
Precision Geomatics

Synergy Land Services Ltd.
Taylor Land Services

tIEr 3 sPOnsOrs

Altus Group
Britt Land Services

Core Geomatics Group Inc.
DR Hurl & Associates

Edwards Land Services Ltd.
Focus Corporation

Harvest Energy Trust
Midwest Surveys Inc.

Millennium Geomatics Ltd.
Pioneer Land Services Ltd.

Progress Land Services
Roy Northern

Scott Land & Lease Ltd.
Standard Land Company Inc.

TITLE SPONSOR 

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:

• Oil Sands Exploration
• Conventional Oil & Gas
• Freehold Acquisitions
• First Nation Consultation
• EFR’s (Environmental Field Reports)
• Enhanced Approval Process Applications
• Crown Reclamation Inspections & Certification
• AOA’s (Area Operating Agreements)
• CPP’s (Caribou Protection Plans)
• Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. |  780 417.4678 |  www.borealland.ca

Thank you To our
2011 CaPLa ConferenCe

SPonSorS

DiamonD SPonSor

Silver Sponsors

Platinum Sponsor

education 
Sponsor
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Cenovus Energy is a Canadian oil company. We’re 

committed to applying fresh, progressive thinking to safely 

and responsibly unlock energy resources the world needs. 

Our operations include oil sands projects in northern 

Alberta, which use specialized methods to drill and pump 

oil to the surface, as well as natural gas and oil production 

across Alberta and southern Saskatchewan.  

Cenovus makes employee learning and development a 

priority as it leads to both individual and business growth 

and success. Partnering with the Canadian Association 

of Petroleum Land Administration (CAPLA) provides 

our employees with ongoing professional development, 

individual skills development and ensuring access to the 

latest information as industry issues grow more complex.

We build confidence in our industry. - One professional at a time.

Encana is a leading North American natural gas producer that 
is focused on growing its strong portfolio of prolific shale and 
other unconventional natural gas developments, called resource 
plays, in key basins from northeast British Columbia to east Texas 
and Louisiana. A pure-play natural gas company, Encana applies 
advanced technology and operational innovation to reduce costs 
and maximize margins. The company believes North American 
natural gas is an abundant, affordable and reliable energy supply 
that can play a significantly expanded role in serving the continent’s 
growing energy needs while enhancing environmental performance 
and generating economic growth. By partnering with employees, 
community organizations and other businesses, Encana contributes 
to the strength and sustainability of the communities where it 
operates. Encana also strives to make a difference for our colleagues 
in the natural gas industry by supporting organizations such as the 
Canadian Association of Petroleum Land Administration (CAPLA). We 
know personal success translates to business success and we support:

- enhancing individual skill development and technical expertise

- access to the latest industry information

- developing educational resources and tools

Talisman Energy Inc. is a global, diversified, upstream oil 

and gas company, headquartered in Calgary. Talisman’s 

three main operating areas are North America, the North 

Sea and Southeast Asia. Talisman also has a portfolio 

of international exploration opportunities. Talisman is 

committed to conducting business safely, in a socially and 

environmentally responsible manner.

 

Talisman is a sponsor of CAPLA because of our belief 

in the importance of the Land Asset Management role 

and CAPLA’s emphasis on such matters as education, 

professional development and working collaboratively to 

enhance regulations and work processes. We also value the 

benefits received by both Talisman and our employees as 

a result of employee participation in CAPLA’s volunteering 

opportunities

ConocoPhillips is very excited to be a Sponsor of the 2011 CAPLA 
Conference. 

Education, communication and networking opportunities are 
important and we encourage and support our employees to 
volunteer on CAPLA committees, register for CAPLA Education 
courses and most of all attend the CAPLA Conference. 

ConocoPhillips Canada (CPC) is one of the country’s largest oil 
and natural gas production and exploration companies.

Headquartered in Calgary, Alberta, we are a leading natural gas 
producer, with a world-class portfolio that includes assets in 
Western Canada, the Arctic, Atlantic Canada and the oil sands 
near Fort McMurray, Alberta.

Our story in Canada began over 100 years ago and continues today 
with our team of over 2,100 full-time employees and contractors. 
Together we are working towards becoming the leading gas and 
bitumen producer in Canada.

Our parent company, ConocoPhillips, is an integrated energy 
company with interests around the world. Headquartered in 
Houston, the company had approximately 29,700 employees, 
$156 billion of assets, and $189 billion of revenues as of December 
31, 2010. 


