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CAPLA Calendar
Venues for the CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like
to thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. If you or
your company would like to be a part of or obtain more information on the Adopt-a-Course program, please contact
matt@caplacanada.org for program details.

CAPLA 2013 Course Calendar
Please continue to watch the website and ebulletins for updates.

Date

Time

Course Name

Jan 29

8:30am - 4:30pm

Manitoba Regulations

Feb 2013

8:30am - 4:30pm

Analysing Contracts

Feb 21

8:30am - 4:30pm

Aboriginal Awareness

Mar 12

8:30am - 12:00pm

Notice of Assignment - Novice

Mar 14

8:30am - 4:30pm

Directive - 56

Mar 21

8:30am - 4:30pm

Administration of Freehold Mineral Rights

Apr 2013

8:30am - 4:30pm

Reading Survey Plans

Apr 2013

8:30am - 4:30pm

Third Party Agreements

Apr 16

8:30am - 12:00pm

Notice of Assignment - Advance

May 2013

8:30am - 4:30pm

Reclamation

June 7

8:30am - 4:30pm

Business and Contract Law

June 11

8:30am - 4:30pm

A&D

June 18

8:30am - 12:00pm

Intro to Land

CAPLA 2013 Events Calendar
For a full events list, please check the CAPLA web page.
Wednesdays

Our Toastmasters Club meets every Wednesday at Eighth Avenue Place

Jan 29

Lunch ‘n Learn - One Regulator

Feb 6

Networking Lunch

Feb 27

Lunch ‘n Learn - Coal bed Methane Update

Mar 6

Networking Lunch

Mar 12

Leadership Breakfast - Lori-Ann Demers Part 2

Mar 19

Lunch ‘n Learn - Electronic Files

Mar 21

A Taste of Europe

Apr 3

Networking Lunch

Apr 16

P&NG Tenure Information Exchange

May 1

Networking Lunch

May 2

CAPLA AGM and Awards Luncheon

May 9

Leadership Breakfast

May 15-16

CAPLA Conference

May 22

Lunch ‘n Learn - Don Thompson, Executive Advisor, Sustainability and Oil Sands Outreach

Jun 5

Networking Lunch

Jun 18

Lunch ‘n Learn

Jun 20

Pre–Stampede
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Bente Nelson
President

Cathy Miller,
CEO

President &
CEO Message
Reflecting on 2012
and What’s New in 2013
The year-end December edition of the NEXUS magazine
always presents a good opportunity to reflect on CAPLA’s
year, taking the opportunity to thank all those great people
who provide their time and talents to create success within
our organization. The December edition is also a good
time to inform our membership of where we will focus our
energies in the upcoming year.
REFLECTING ON 2012
Last year at this time, we reported on our strategic plan and
our success improving our financial stability; skyrocketing
certification numbers; increased memberships and
strengthening volunteer involvement. All good news! In
fact, if you go back over the past few years, you will see
a series of CAPLA’s successes and this year is no different.
We have much to celebrate! What has caused this terrific
run of success for CAPLA? As with so many things in life, it
is the people who make the difference. Without a doubt,
our success in every facet of our business can be attributed
to our amazing volunteers and our dedicated staff team.
We are very pleased that we were able to recognize and
honour our dedicated volunteers this year in a number
of ways. We started early in the year with our third
annual CAPLA Awards Luncheon – acknowledging the
outstanding individuals who exemplify our industry. This
year we recognized: Angela Martin, Myra Drumm Student
Achievement Award; Amber Marple, Rising Star Award;
Nicky Cook, Outstanding Volunteer Award; Linda Bernier
and Sherry Batke, President’s Awards and Paul Batke,
CAPLA Honorary Lifetime Membership Award. We also
recognized three corporations who received our CAPLA
Champion Awards: ConocoPhillips Canada; Talisman
Energy Inc.; and Jaguar Land Group Ltd for their support of
CAPLA and their dedication to our profession.
4
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by Bente Nelson and Cathy Miller

In addition to the CAPLA Awards, we selected numerous
volunteers throughout the year to profile in the new Volunteer
Spotlight segment of the NEXUS magazine. And finally,
we also introduced a new Volunteer Appreciation Event in
October that was held at West Restaurant and Bar. It was a
terrific success with more than 76 volunteers attending.
Greater recognition of CAPLA’s volunteers is one of a
number of key objectives in our strategic plan and we are
pleased that we can clearly demonstrate the steps we have
taken to provide greater acknowledgment of the value
that CAPLA volunteers provide to our membership. If you
are not currently volunteering for CAPLA, the new year is
always a good time to get involved. Check out the current
listings under the volunteer tab on our website.
We would also like to extend a special thank you to our major
annual sponsors – Cenovus Energy Inc.; Encana Corporation;
ConocoPhillips Canada Resources; Talisman Energy Inc.,
Penn West Exploration; Devon Canada Corporation. These
are the corporations that are always there for CAPLA; often
going well beyond our expectations by providing support
and encouraging their employees to volunteer for CAPLA.
WHAT’S COMING IN 2013
Throughout the summer and fall, the CAPLA Board of
Directors completed a comprehensive review of the
progress on all of our key objectives as well as developing
new objectives that will continue to move our strategic
plan forward – building on CAPLA’s successes.
As part of the lookback process; the Board of Directors
also reviewed the existing CAPLA vision. During our
review, it became evident that CAPLA and its members
have outgrown our current vision statement and that it no
longer represents the diverse range of responsibilities of

our membership group. Therefore, the Board of Director’s
unanimously agreed upon a new vision during our
October 2012 meeting, that more accurately reflects our
membership today and into the future.
Our new vision is sharpened/redefined and it is our hope
that the new vision statement will be an inspiration to our
members and CAPLA’s staff; and articulates the dreams
and hopes we have for CAPLA. We are excited then to
announce CAPLA’s new vision:
We are recognized as the leading Canadian
professional association for land administration,
analysis, and land asset management in the
energy sector.
In support of our new vision, one of our key strategies for
the upcoming year will be to focus our efforts on continuing
to enhance the profile of land administration, analysis, and
asset management and the value and professionalism our
members bring to their organizations.

Other objectives/focus areas for 2013 will continue to build
on the pillars and strategies in our strategic plan:
FINANCIAL PILLAR:
	
Events; Education; Budget/Reserves; Board
Development Strategies
MEMBERSHIP PILLAR:
	Member Services; Leadership; Professional
Development and Volunteer Strategies
ENGAGEMENT & ALIGNMENT PILLAR:
	Partners of Choice; Government Relations; Marketing/
Communication Strategies
In closing, we would again like to thank everyone for all of
your contributions and support towards CAPLA’s continued
success! And finally, along with the Board of Directors we
wish everyone a great holiday season and a healthy and
prosperous new year!

n

COMPREHENSIVE LAND SERVICES

This
conversation
will open
doors.

ACCESS MADE EASY.
LandSolutions offers world-class expertise, local knowledge, and the full range of land acquisition and management, public consultation,
and environmental planning services to meet all of your land needs. Whether large or small, surface or mineral, complex or simple, our
network of field offices staffed with experienced landmen and land administrators bring in-depth knowledge and established landowner
relationships to your project. Land access isn’t easy, but that is why our clients choose us. Let us show you the way.

Call 1-866-834-0008 to learn more about our services.

WWW.LANDSOLUTIONS.CA
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Article
CAPLA Launches New Mentorship Program
Mentors — An Urgent Need

by Gary K. Montgomery, P. Land, CAPLA Advisory Committee

In today’s dynamic and changing work environment, those lessexperienced individuals are now, more than ever, in need of
individuals who can provide advice, support and guidance. These
more experienced individuals (“mentors”) can assist in developing
specific skills and sharing knowledge that would enhance the
other individual’s (“mentee”) professional and personal growth.
Unfortunately, with the economy and aging of senior staff, the
number of folks who can share their experience and knowledge is
noticeably disproportionate to the needs of those who can benefit
from it. Accordingly, the intent of this article is to encourage those
of you who have the ability and desire to share your knowledge,
to consider this an ideal time and opportunity.
Throughout history, mankind has always had individuals
who could be turned to for advice or guidance. Although the
word ‘mentor’ can be traced back to Greek mythology, it was
subsequently adopted as a term meaning someone who shares

his or her knowledge with a less-knowledgeable colleague.
This knowledge was born over time through a combination of
experience and education. Although the term mentor wasn’t
as widely used a number of years ago as it is today, each of
us can recall an individual or individuals who helped us with
our careers. We may not have referred to these individuals as
mentors, but more likely thought of them as trusted friends,
fellow employees or even employers. What each of these
individuals provided was a degree of mentorship.
In the oil and gas industry, good career mentors are those who
are respected in their field of expertise. They are individuals
who desire to see others succeed and who motivate by
example. They are known for their integrity and have
reputation as individuals who can be trusted to give honest
and constructive advice. Their industry knowledge is current,
and they have positive experiences to share. Good mentors
provide sound technical advice based on knowledge and
experience. They also can offer practical advice or provide
options with regard to current work-related situations.
An important part of the mentor’s task is to gain an
appreciation of his or her mentee’s strengths and weaknesses.
With this knowledge, a plan to enhance the knowledge and
skill sets of the mentee can be put in place. The purpose
of the mentor is not to dictate actions related to current
opportunities or challenges, but rather to pose options for
consideration. The mentee then makes a decision on what
option best suits his or her needs. The point here is that by
making the decision and taking the action, the mentee is
responsible for the result.
As mentors, there is an investment of time with a defined
goal. The goal is by sharing knowledge, the mentees
will have an opportunity to accelerate their learning and
improve their skill sets. The ideal goal will be the mentor’s
ability to listen carefully and share knowledge, which has
been seasoned by experience so that the mentee can benefit
from it. Although there are many rewards to being a mentor,
the one that is the most rewarding is when the person with
whom you have shared your knowledge and experience
excels, and you feel you have been a part of it. The ultimate
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example of mentoring success is when the mentee surpasses
the mentor’s knowledge and accomplishments.
There are two basic approaches to career mentoring. The
more common is the informal approach and this is more
relationship-based. In this situation, there is normally a
personal connection (good friend, respected associate or
fellow employee). In this case, both the mentor and mentee
have agreed informally to the relationship. In the informal
approach, meeting dates and times are more responsive to
the need of the day than to a date on the calendar. Often,
meetings or discussions are event or situation driven. The
informal approach focuses on developing the mentee
professionally and personally in a non-reporting structure
where there isn’t a negative consequence to the current job
or task. This approach normally involves setting a career
development plan over a number of years. Often a five-year
plan will be adopted with the mentee expressing where
he or she wants to be in his or her career at that point. The
mentor will assist in identifying options that will allow the
mentee to decide which to choose and take the appropriate
actions. While goals or targets may be stated, accountability
for results is not the objective. Here the election for action
and the resulting responsibility for outcome lie solely with the
mentee. Informal mentoring is about relationship and those
relationships will often last for years.

The formal mentoring approach is much more structured
and is often utilized by companies or organizations. In
this situation, there may not be an existing relationship
between the mentee and mentor. The structure is originally
at the direction of the organization or company. The
organization aids both the mentor and mentee with the
process and will be a part of it throughout a given time
frame. In the formal approach, goals are established, the
process is defined, meeting dates and times are scheduled.
Also, in the formal mentoring approach, feedback is not
exclusive between the mentor and mentee. To be effective,
feedback will be three-way and include the organization.
The intent of the formal approach is directed at achieving
goals with measurable results. As a result, there are defined
expectations of both the mentee and mentor, and these may
be documented in an agreement. Another major difference
in the formal structure is that the completion time of the
formal phase is established at the beginning. Accordingly,
while a lasting relationship may be established, there is a
start and an end period for the organization to be involved
in the mentoring process.
Ideally, like the informal approach, the mentee and mentor are
not in a job reporting role. This enables a safe environment for
learning where both parties can discuss issues openly and honestly
without worrying about negative consequences to the job.

From Project Planning to Aquisition
to Reclamation, Roy Northern is commited to
providing exceptional service while meeting all
your Land and Environmental needs.

Visit us online at: www.roynorthern.com
Alberta

British Columbia

Box 847 10912 - 100 Ave.
Fairview, AB T0H 1L0
T: 780.835.2682
F: 780.835.2140
Toll Free: 888.835.6682

207 10139 - 100 St.
Fort St. John, B.C. V1J 3Y6
T: 250.261.6644
F: 250.261.6915

Bringing Industry and Stakeholders together for over 25 years
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As mentioned earlier, there is a real need for mentors in
today’s industry. CAPLA will soon undertake a new mentoring
program and will be in need of individuals in both roles. This
is a real opportunity for both potential mentors and mentees
to participate in something that will have lasting benefits.
On a personal note, my career has benefitted greatly from a
number of individuals who took the time to provide advice
and show options to different situations. A pearl of advice
I received from one of my mentors is a lasting motivator
for me. That individual had provided his time, shared his
expertise and demonstrated a real interest in my career. When
asked how I could repay him, the response was “I expect you
to pass it on to others”. For those of you who are willing to
share your knowledge and experience and be part of another
person’s success story, the time is now!

n

A Mentee’s Point of View
by Amber Marple, Talisman Energy Inc.

The Government of British Columbia (the Government) has
amended the Petroleum and Natural Gas Act’s Drilling Licence
Regulation to increase operational flexibility for industry, reduce
land impacts and contribute to British Columbia’s Natural Gas
Strategy commitment to improve and update the administration

of Crown-owned natural gas subsurface resources. While a
broader review of British Columbia’s oil and gas tenure provisions
is still underway, the Government believes it is important to take
early action where possible to maximize benefits.
Tenure holders can now apply to group any number of
drilling licences within a 4 kilometre radius, regardless
of the size of the tenures. It is expected that this change
will have positive impacts for industry and the land base
by increasing flexibility for how drilling licence holders
explore their tenure.
Additionally, tenure holders can now choose which well
they wish to use as the earning well for each gas spacing
area. With this change, tenure holders have the flexibility
to drill wells in the order that best suits their operations.
When a tenure holder applies to have a well designated
as an earning well, the Ministry of Energy and Mines
(the Ministry) will evaluate the application based on the
value of the geological information provided by the well
as opposed to when the well was drilled. This change is
intended to support orderly development at well sites.
Finally, the lease area entitlement validation table has
been extended to acknowledge the additional geological

CONTINUING EDUCATION

information provided by some longer wells, which have
become common with recent technological advancements
and industry practices. Tenure holders will see an increase
in the gas spacing areas earned for wells longer than 4,800
metres in areas two and three of the province.
These amendments were made after much analysis and
consultation. Collectively, the changes put tenure holders
in a better position to effectively manage their exploration
and development activities.
The Ministry looks forward to continuing the development of

Reveal a new you
Advance your oil and gas career with Mount Royal University’s
new Petroleum Land Business certificate or a specialized
Petroleum Land Administration certificate in Land Contracts.

legislation and regulations that better respond to the realities of
oil and gas development in British Columbia. Further changes
to the tenure provisions in the Petroleum and Natural Gas Act
and regulations are under consideration for spring 2013.

Visit the website for all the details.

For more details regarding the recent amendments to the

Information: 403.440.6278 or cescience@mtroyal.ca
Registration: 403.440.3833 or toll-free 1.877.287.8001

Drilling Licence Regulation, please refer to information

conted.mtroyal.ca/oil

letter TACRD-12-04, which is available on the Ministry
website

at

www.empr.gov.bc.ca/Titles/OGTitles/

InfoLetters/IssueDate/Pages/TACRD-12-04.aspx.
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Article
Who Owns an Abandoned Wellbore?
By Lisa James, Team Lead, Wells, Offsets & Undisposed Crown, Alberta Energy
Normally the well licensee owns an abandoned wellbore
unless the well has vested to the Crown. If the agreement
that the well was drilled on, or the section of the land the
well was drilled on, remains in an active agreement, then
the well has not vested to the Crown, and you own the
wellbore. If the agreement is cancelled or the section of
land has been deleted from the active agreement, then the
wellbore vests to the Crown pursuant to Section 32 of the
Mines and Minerals Act.
Can a company request to drill additional depth beyond the
allowable 15 metre over hole into undisposed Crown rights?
A company is allowed to drill a maximum of 15 metres
beyond their leased rights, in accordance with the Energy
Resources Conservation Board (ERCB) Guide 56. This
is only to set logging tools, so that information can be
obtained down to the base of the leased zones, although
you cannot produce from the over hole portion of the
wellbore.

ERCB would then advise you of your options. One of them
is to abandon the wellbore.
My lease is nearing expiry and I will be allowing it to expire.
I have a water disposal well on the lease. Should I retain my
P&NG lease in order to keep my well?
When a lease is cancelled and it contains either an
injection or a disposal well, you are automatically given
authorization to use the wellbore for that purpose. You
retain the rights to the wellbore as long as you continue to
use it for those purposes. You will only need to abandon
the well when you cease to use it for injection or disposal.
Neither purpose requires you to retain your P&NG lease.
How do I get approval to re-enter an abandoned well?
ceamsAdJune2012.pdf

1

12-06-04

11:41 AM

Who you should apply to for approval to re-enter an

ENERGY ASSET MANAGEMENT
FIVE DISCIPLINES. ONE GREAT ASSET

Applications for additional over hole must be supported by
geological data with substantive (non-economic) reasons
for the additional depth required. Logging tools were
developed to fit into the 15 metre allowable over hole and
with these tools the geological contacts can be imaged.
C

Do I keep the rights to my wellbore even though my lease is
cancelled and the well is not abandoned?
M

Y

As soon as your agreement was cancelled the well vested
to the Crown. If the wellbore is classified at the time of
cancellation as an injection or disposal well, the well still
vests, but you are automatically given authorization to use
the wellbore for that purpose.
CM

MY

CY

CMY

K

Why did I get a notice from the ERCB to abandon my well?
When tenure cancels an agreement or deletes a section of
land from an agreement that contains a well, the lessee
would be advised that the wellbore can no longer be used.
The well licensee is also advised. At the same time, tenure
advises the ERCB of this fact. Since you no longer hold an
active agreement, the wellbore vests to the Crown and the

Hire a SAIT EAM Diploma graduate and get one great asset;
trained in Land (mineral, surface & contract), Joint Ventures, Ops Accounting,
Production Accounting and Wells/Facilities Asset Management.
To find out more, go to www.ceams.org

Post your positions at
http://www.ceams.org/employment_submit.html

411, 1500 – 14th St SW,
Calgary, AB T3C 1C9
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abandoned well depends on whether the well has vested
to the Crown. If the P&NG Agreement has been cancelled,
or the section that the well was drilled on has been deleted
from the Agreement, then the well has vested to the Crown.
You would need to contact the Department of Energy,
Crown Equity [Fax: 780-422-0382] for permission to use
the well. Information Letter 97-26 outlines the process, and
there is a Re-entry Application Form to assist you in making
this application. You must tell us what you wish to use the
well for and you must indemnify the Crown. There is no
cost to acquire the use of a well that has been vested. If the
well has not vested to the Crown, you would then need to
contact the well licensee.

I have received an abandonment request but I own the
shallow right and want to use the well to produce from the
rights. Is there anything I have to do or can I just proceed
to use the well?

Do we need approval from the department to inject or dispose
into undisposed Crown rights?

If you cannot meet the conditions set out in your approval
letter you need to advise us of this prior to expiry, letting us
know the circumstances. As there is no extension section
in the Mines and Minerals Act for these types of approvals,
you will need to re-apply and then we will grant you a new
approval.

Any use of Crown undisposed land requires prior approval
from the department. You would be required to submit
technical data, such as submit geological or engineering
data, to the Crown to demonstrate that the proposed zone
for disposal/injection is non-hydrocarbon bearing. If you
intend to use a vested well, permission is also required
to use the wellbore. You would also need to follow the
regulations of the ERCB.

THE KEY TO HAPPINESS IS
DISCOUNTS OF UP TO

25

%

ON YOUR AUTO

INSURANCE

As a member of CAPLA you could save on your insurance with BrokerLink. For starters,
you could get a 15% discount just for being a CAPLA member and an additional 10% off
if you bundle your home and auto policies together. To learn more, or to see if you qualify
for preferred discounts, call, meet us in person or visit Brokerlink.ca.

Call us today for a quote: 1.(855).771.9438

Subject to policy conditions and exclusions. Insurance products provided by Novex Group Insurance. Services available in Alberta through Canada Brokerlink Inc. ™ BrokerLink is a trademark of Canada Brokerlink Inc. ©
Copyright 2012 Canada Brokerlink Inc. All rights reserved. Certain conditions apply to all discounts.
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One option on the abandonment form is to allow you to
use the wellbore for another agreement other than that
which it was drilled on. You must fill out the form and fax
it to the department. The department will then ensure that
the well is linked to your existing document.
You granted me authorization to use a vested well and within
the approval letter I was given two months to obtain a well
licence. I am not going to make this deadline. What should
I do?

If you receive two competing applications for use of a vested
wellbore, how do you decide which one to authorize?
If we received two applications almost at the same time,
then both companies would be contacted to determine
who holds the surface lease. The approval would then be
granted to the holder of the surface lease, for without that
lease, the wellbore can’t be accessed. If neither holds the
surface lease, we would not grant authorization to either
party until the situation was resolved.
We are planning to drill a water well less - than 150m in Crown
undisposed mineral rights. We will not encounter or intend to
produce any hydrocarbons. Do we need to make application to
the department for use of undisposed rights?
You do not need to apply, if you are drilling a water source
or observation/monitoring well that is less than 150m in
depth and the well is not intended to encounter or produce
hydrocarbons.
Do I require prior approval to drill a well and conduct operations
(such as disposal/injection, water source, observation) in a
zone where only one of the substances is lease, either the Crown
P&NG or oil sands rights?
No prior approval is required if the zone is leased as to one
of the substances in which you wish to conduct operations.
Note: Prior approval is required if the Crown rights are
entirely undisposed. To request approval, please complete
and submit the form found in Tenure Forms.

n

Article
What is Pore Space?
By Lisa James, Team Lead, Wells, Offsets & Undisposed Crown, Alberta Energy
The space between the mineral or sand grains is called the
pore space. Pore space can also be the space in fractures
and voids in a rock body.
To explain this further, one can relate to a jar of sand.
Although each individual sand grain touches many others,
there is still enough space in between the grains – this is
referred to as pore space. See illustration below.

the indemnification declaration is already part of the
application form.
Do we require authorization to conduct operations within the
pore space in freehold mineral rights?
The authorization to conduct activities in freehold mineral
rights is by private agreement with the freehold mineral
rights owner. The Crown only requires indemnification for
use of Crown pore space for the purpose of injecting or
disposing into freehold mineral rights.
At the time of the well licence application, the licensee
will need to include proof of indemnification together with
their well licence to the Energy Resources Conservation
Board (ERCB). Send the original letter of indemnification
to Alberta Energy and a copy will go to the ERCB with the
well licence application.

n

The Sponge Analogy
The space where the water resides in a wet sponge is the
pore space.
Who owns the pore space?
On December 2, 2010, Bill 24 was passed which stated
that all pore space within the subsurface reservoir rocks in
Alberta is owned by the Crown. Regardless of who owns
the minerals, the Crown owns the pore space except for
lands contained in the original grant for the purposes of
Section 61(1) of the Land Titles Act.
If the Crown lands are leased, is the pore space included?
Yes. Operations can be conducted within the pore space if
the Crown lands are leased.

• Same great company,
• Same great service,
• Brand new look!

Since 1986, Pinnacle Consulting Services has supported the
Oil & Gas industry with the placement of over 400
professional consultants in:
• Contract Analysis
• Acquisitions and Divestiture
• Mineral Land
• Land Negotioations
• Surface Land
• Data / System Entry
• Joint Venture Agreements • Administrative Assistance
Pinnacle Consulting is dedicated to helping you find the right
people, at the right time, for the right roles in your Land
Department.
If you are considering on becoming a consultant, or you are
in search of consultants for your upcoming project or land
department, please contact Pinnacle Consulting today!

If I receive authorization for injecting or disposing into
undisposed Crown mineral rights, is the pore space included?
Yes. The pore space is included in the authorization
to conduct activities in undisposed Crown rights and

www.pinnacleconsulting.ca
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Article
The Segregation Protocol – 5 Simple Rules
By Michelle Radomski, Vice President-Land, Range Royalty Management Ltd. and
Lynn Gregory, Manager, Contracts and Land Administration, Velvet Energy Ltd.
Since the release of the Segregation Protocol in June 2010
and after holding numerous communication sessions with
industry members to introduce and explain the protocol, I
am very surprised to hear that the issue of segregation, and
now the proper applicable of the protocol, continues to be
such a misunderstood concept.

Although you are encouraged to read all the Segregation
Protocol documentation available on the CAPLA website,
there are just 5 SIMPLE RULES that need to be remembered
and followed in order to ensure greater certainty and
efficiency for everyone, every time that a NOA is served
based on the protocol.

The protocol was developed as a common-sense
approach to reduce the excessive amount of “non-value
add” administrative effort that was being expended on
identifying, debating and amending the third parties to
a notice of assignment (NOA). The protocol conforms
to the fundamental legal principles of novation, where
contractual rights and obligations exist only among parties
having a concern in the same matter. It has never been a
practical exercise to track third parties to lands in which you
have no common interest for the sole purpose of serving a
NOA, or for any such third party to then receive and have
to process that NOA. Nor has it been an effective use of
our companies’ staffing resources to shuffle paper back
and forth because no one can agree on the third parties.

RULE #1 –	
YES, you can serve a NOA to only parties
having an interest in the Segregated Blocks of
land being assigned!
RULE #2 –	YES, you can serve a single NOA to all parties
having differing interests in multiple Segregated
Blocks of land!
RULE #3 –	NO, you cannot reject a NOA served pursuant
to RULE #2 above!
RULE #4 –	YES, you can sell or retain only your interests
in a wellbore; but be very clear about it!
RULE #5 –	
Follow the Segregation Protocol precisely
and refer to the related guidelines and
procedures for assistance with the
proper preparation and service of a NOA
in accordance with the protocol!

NOTE:
This printing is only a small excerpt
of the full article that has been
written and is now available for
your viewing on the Resources
Centre of the CAPLA website. This
article goes on to provide you with
an in depth insight into the reasons
why these rules exist and detailed
examples of how the rules work in
every possible scenario for serving a
NOA where interests are segregated.

n
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Nourish
Homemade Cheese is a Short
30 Minutes a-‘Whey’

By Brenda Robinson, NEXUS Editorial Committee Member

As we bid farewell to
the warm, lazy days
of summer, we begin
seeking activities that
can be enjoyed within
the warmth and comfort
of our homes. If you are
looking for a fun way to
spend time with family
or friends… Just say
“Cheese”! Yes – you can
make your own cheese! And it’s easy, fun and delicious.
With global attention to organic farming, sustainable
agriculture practices and the slow food movement, more and
more consumers are focusing on the quality and cost of food
purchased from the local grocery stores and are seeking “homegrown” options when it comes to stocking their pantries.
Companies such as Make Cheese and the New England
Cheesemaking Supply Company have added to our repertoire
of food DIY opportunities by launching on-line businesses that
offer a variety of cheesemaking kits delivered to your home.

All I had to add to the kit was milk and distilled water and in
less than an hour we had delicious, fresh mozzarella cheese
to top our homemade pizza. As a novice cheesemaker, I
found the experience to be both fun and easy. However,
if the thought of taking this on without past experience
seems daunting, fear not, Ella offers the ‘Host a Cheese
Night’ party where she provides expert guidance for you
and your guests. The Home Cheese party includes a ‘Lotsa
Motsa’ Kit for everyone, the necessary cooking equipment
and a personalized cheese - making lesson.
If cheesemaking sounds like a fun way to spend an evening,
take a few minutes to peruse the large selection of items
available for purchase online and you’ll be likely to find a
kit (or two) to suit your tastes.
Happy Fromage!

n

The Calgary-based company Make Cheese began when
Ella, a junior-high school teacher, made the choice to put
down her chalk in order to pursue her passion for cheese.
She embarked on a cheesemaking internship which led
to a journey for cheese knowledge that included stops at
25 different cheesemakers in Vermont. Ella’s explorations
resulted in her business Make Cheese, which offers all-inone cheese kits that include the ingredients, directions and
recipe suggestions. Currently available for purchase on the
www.makecheese.ca website are the ‘Lotsa Motsa’ Kit, the
‘Mini Motsa’ Kit, the ‘Brie’ Kit (makes a whopping 180 wheels
of Brie) and the ‘Proud Poutine’ Kit (oh so Canadian!). If you
are a cheese enthusiast and would like a little more variety
on your cheese plate, fear not - the blue cheese and gouda
kits will soon to be available for purchase also.
Recently, I received the Make Cheese ‘Lotsa Motsa’ Kit as a
gift – I was initially excited, and then a little intimidated at
the thought of trying my hand at the art of cheesemaking.
NEXUS – December 2012 13

CAPLA
The Value in the Knowledge Bank
by Lisa Mendonsa, Chair, Knowledge Bank Committee
Education: it is the primary tool land administrators have in
our field to understand the complex interaction between the
five areas in oil and gas administration. Formal education
allows one to quickly learn 60% of their area within a couple
of months. Another 10% can be obtained through on-going
courses, conferences and resource materials (which also
helps keep you current). The remainder is learned by having
someone, a seasoned expert in your area of oil and gas, who
will spend a couple of hours with you every week for the
rest of your career (and well into their retirement) to give
you all the answers to ever situation one could come across.
Don’t have someone like this? Do people at your company
seem too busy to answer a question you have? Worried
about the perception of asking someone at your company
a question? Need an answer now instead of when the
next CAPLA course is being provided? Then check out the
Knowledge Bank.
The Knowledge Bank is a partial solution in our industry
to disseminating ones years of experience. Volunteers
provide specific answers to questions in your area of work.
The Knowledge Bank started back in the summer of 2004
as part of the CAPLA Mentorship Program.
For Knowledge Bank volunteers, it offers a chance to
provide some insight and wisdom into those tricky aspects
of their focus on a case-by-case basis.

one of the volunteers in the spring [2012] to ask about a
specific matter I’d never come across and how it would
affect an application to the government. The volunteer
returned my call quickly, helped me understand both the
issue my company faced and the government form. It only
took about 15 minutes to completely help me out.” This
was the typical story.
The Knowledge Bank Committee also followed up with the
volunteers and found that most calls only took about 15-20
minutes. They were often able to completely resolve the issue
related to the call. Of those that weren’t, it took a little more
time and, in each case, were resolved within that week. The
average volunteer gets three calls every four months.
So if you have a lot of experience in a specific area of oil
and gas, consider volunteering for the Knowledge Bank to
help those with less experience.
If you are relatively new to the industry, have some
education, have taken some seminars and attended some
conferences, but have a specific pressing issue that needs
to be addressed, realize that you still have to learn 3040% of all aspects of what you do and look for help to
your issue. Consider the Knowledge Bank as a resource
available to you for that help.

n

For Knowledge Bank seekers, it offers a chance to obtain
an answer to a specific question, quickly and confidentially,
while allowing another opportunity to network and get
known for specific accomplishments and skills.
There are a number of concerns that the Knowledge Bank
Committee has become aware of — like the time it takes
to volunteer or the perception by callers their information
will be negatively perceived by volunteers. Neither are
accurate reflections of what truly happens.
Our committee followed up with some of the people who
called the Knowledge Bank volunteers recently. One of the
seekers, someone with 6 years of experience, said “I called
14
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(L-R) Cody McLean, Katherine Bailey, Rhiannon Tarrant,
Alyssa Bruce, Lisa Mendonsa

Volunteer Spotlight
Terry Wray
by Mandi Zatyko, NEXUS Editorial Committee Member
Terry
Wray
believes
that CAPLA is what one
makes of it and that
volunteering for CAPLA
offers its own rewards
— both personally and
professionally.
“CAPLA gives me the
opportunity to give back
to my clients through
volunteering,”
says
Wray.
“Volunteering
with CAPLA continues to
offer me challenges and
opportunities that I can’t get anywhere else.”

Currently the GeoNexus Product Manager with Pandell
Technology, Wray has been in the land asset management
industry for 11 years and a member of CAPLA for
six. He joined his first CAPLA committee, the NEXUS
Editorial Committee, almost three years ago. “Being an
IT professional, I knew my land knowledge was not as
deep as it could be, but I felt that I could add value to this
committee in other areas,” he says.
Cathy Miller, CAPLA’s Chief Executive Officer, believes that
Wray’s contributions are valuable. She says that Wray is a
highly-valued member of the NEXUS Editorial Committee
and that he joined the committee at a time when all aspects
of the NEXUS magazine were being updated.
“Terry has great skills and abilities, including his technical
knowledge that has been very beneficial to the NEXUS

Here’s how we do it:

Scott Land & Lease
is The Industry’s
Top Land Company

It comes down to trust, experience, and
execution. Clients with projects of all sizes
and complexity trust Scott Land & Lease
because we offer:
• The largest, most experienced team
of land professionals in the industry
• Guaranteed quality work
• Competitive rates
Scott Land & Lease has acquired more
freehold minerals, crown leases, wellsites
and right of way in Western Canada than
any other land company over the past two
decades. Contact us to learn more about
the value of Scott Land & Lease to you
and your company.

www.scottland.ca
Calgary • Edmonton • Lloydminster
Regina • Grande Prairie • Fort St. John
Calgary (Head Office) 900, 202 – 6 Avenue S.W.
Calgary, Alberta T2P 2R9
Phone: 403- 261-1000
Toll free: 1-800-661-1618
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editorial team,” says Miller. “We wanted the magazine to
be both informative and enjoyable for CAPLA members.
We wanted the magazine to reflect the demographics and
dynamic personalities of CAPLA members. We also needed
to move the magazine into a friendlier and more appealing
electronic publication. Terry was an important member of the
team that made those changes happen.”
In addition to the NEXUS Editorial Committee, Wray is a
member of CAPLA’s Social Media Committee and Systems and
Data Sub-Committee. Both Amy Terry and Darren Venne, who
sit on those respective committees, share Miller’s viewpoint.
“I consider him a strong team player on our committee,”
says Terry, adding that she can count on him to help others
in any way he can. “Terry is a very hard worker and is
always willing to help out. He is very knowledgeable and
is always willing to share his knowledge and offer advice.”
Venne started the System and Data Sub-Committee in July
2011 and says Wray was one of the first people to sign up.
“He’s very knowledgeable and has a very high fluency in
technology. He brings a lot of insight for ideas to utilize
technology in order to help promote our committee. This
pairs well with what we’re trying to do, as well as promoting
ourselves to CAPLA membership. You can tell Terry has a
passion for both which I know has helped us along the way.”
“Terry is one of those people who is often quiet in a
meeting,” adds Miller. “Then, when the team is wrestling
with a problem or having difficulty making a decision, he
will come out with an idea that demonstrates his ability to

think outside the box and zero in on a great solution.”
While it is Wray’s technical knowledge and expertise
and his willingness to become involved that make his
contributions special to the committees that he is on,
Wray says that volunteering for CAPLA and its committees
provides him with considerably more.
“Each committee has different challenges and opportunities,
but they all keep me connected to great people and allow
me to give something back,” he says. “I’ve met people with
considerable depth in their knowledge and experience of land.
This has allowed me to gain a better understanding of the
industry I serve. Volunteering has led to personal growth which
has allowed me to better serve my company and my clients.”
Wray recalls with pleasure a time he attended a CAPLA
Awards Ceremony where he was asked to speak to the
room. “This was a great opportunity for me personally, but
something that I feel was even more valuable happened. I
was able to invite a guest who was trying to get a foothold
in the industry. That guest ended up meeting someone at
the event and developing that contact into a position at
their company. Although I just helped that person be in the
right place, this is something I’m really proud of.”
He is also happy that volunteering has enabled him to
strengthen his ties to the industry.
“I keep meeting the most interesting people and I’m inspired
by their vision and work ethic. I’ve met a lot of great people
and draw tremendous value from those connections,”
he says. “For instance, being part of the
CAPLA group on LinkedIn has given me
a channel to make connections that I’ve
already begun using to add value to my
company and my clients.”
Wray is happy to volunteer for CAPLA.
“CAPLA flourishes because of its
volunteers. For the two or three lunch
hours a month that I give up, I receive
immeasurable value in return. I’d
encourage everyone to find a CAPLA
event or committee that they can be a
part of.”

n
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Volunteer Spotlight
Jennifer Potter

great energy to the room. She is friendly and approachable,
and acknowledges others’ hard work,” says Culley.

by Mandi Zatyko, NEXUS Editorial Committee Member

In addition to her work on Member Services Committee,
Potter also hosts a study group for those preparing for
certification in surface land. The group has been meeting
at the CAPLA office prior to the writing of every exam this
year. Potter is into her second term of helping others with
the certification program and says that she really enjoys
the study group. “It has been a great way to expand my
network, and get people together with varying experience
and expertise. Everyone is able to contribute, and it benefits
the entire group,” she says.

Jennifer Potter credits
enjoyment from meeting
new people and being
involved with CAPLA as
one of the reasons that
she volunteers.
“I have so many things I
like about CAPLA,” she
says. “I like the networking
opportunities, the preStampede events, and the
conference and education
courses they offer.”
While Potter has been working in surface land for eight
years and joined CAPLA within three months of being in the
land asset management industry, she acknowledges that a
key factor in volunteering for CAPLA was SYNERGY Land
Services Ltd., where she is employed as Manager, Land
Administration. “They (SYNERGY) are very supportive and
encouraging, they allow me the time to attend meetings
and study groups,” she says.
Potter first volunteered for the Member Services Committee
after seeing a posting on the CAPLA website for committee
volunteers. “I was looking for a way to get more involved
with CAPLA, and I’m so glad that I decided to join the
Member Services Committee. I’ve met a lot of great people
and we have accomplished so much,” she says.
She cites the committee’s recent participation in the CIBC
Run for the Cure. Other CAPLA members were encouraged
to join them and, by September 30 the day of the run, they
had a team of 25 people and ended up raising $9,000.
“This committee not only allows me to be involved with
CAPLA, but with the community as well,” she says.
“Potter’s positive attitude and her willingness to help out
where ever possible are among the things that makes her
an outstanding CAPLA volunteer”, says Sharon Culley,
chair of the Member Services Committee. “Jennifer brings

Culley sat through two of the study meetings and came
away impressed.
“I found that she was very knowledgeable, very keen on
answering questions. If she didn’t know the answer, she
would soon get it and inform all of us via e-mail,” says
Culley. “Her goal is to prepare the individual for the exam
with ease and, at the same token, increase their knowledge
and confidence at the same time.”
Cathy Miller, CAPLA’s Chief Executive Officer, calls Potter
a great CAPLA volunteer. “We wanted to start up some
informal study groups for each of our certification areas,
so we put a request for volunteers on our website and in
the e-bulletin. Surface Certification is the newest area for
us and yet Jennifer Potter was the first to step forward,”
says Miller.
Potter successfully completed her own certification with the
surface exam in spring 2011. Miller says that CAPLA is pleased
to have Potter as the facilitator for the surface study group and
would like to thank her for her valuable contribution.
“She is a great role model and facilitator,” says Miller. “It
is clear to see that she is energized and enthusiastic when
she can help other CAPLA members who are interested in
obtaining their Surface Certification (CSPA).”
Culley agrees. “Despite Jennifer’s busy schedule at home
and at work, she always finds the time to help others. She
makes time for everyone. If, for any reason she couldn’t
make a meeting — which is rare — she would make the
time through phone or e-mail. She always looks at what
‘good’ is in someone and yet is modest of her own.”
continued on page 19
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Committee Reports & Updates
The CAPLA Awards Committee
Who, What, Where, When, Why

by Lynn Gregory, Velvet Energy

In response to your feedback from our awards event last
year, W5 investigates the CAPLA Awards Committee:
WHO: Participants on the committee consist of previous
CAPLA presidents, prior CAPLA Award recipients, members
of the CAPLA Advisory Council and both members who are
new to CAPLA and some of our longer - term associates.
We are pleased to announce that for the 2012 – 2013 term
the following individuals have volunteered their time to
this valuable component of our vibrant association:
Audrey Atkins, Owner/Land Consultant at Aqua Slug
Services Inc.
	A former president of CAPLA, a volunteer on the Board
of Directors since 1998 and on the Education Committee
since 1996, Audrey initiated the transformation of the
CAPLA Board from an operational to policy governance
model, thereby prompting the hiring of a full-time
Executive Director. Audrey has also been involved in the
CEAMS initiative since 2006 and was webmaster for both
CEAMS and IRWA.
Sherry Batke, Mineral Land Advisor, at Encana Corporation
	A member of CAPLA since 1998, Sherry has volunteered
on the Leadership Committee, CAPLA Liaison for both
the BC and AB Government Tenure Committees, was a
member of the Board of Directors from 2007 to 2010, is a
former president of CAPLA, a recipient of the President’s
Award and in her first term on the Awards Committee.
Sherry is also a member of CAPL.
Deb Degenstein, President at Pinnacle Consulting Services Inc.
	Deb is a strong supporter of CAPLA and other associations
as evidenced by her continued volunteer work on
numerous committees including Awards, Mentorship,
Surface Stakeholder Engagement, Communication,
CAPL Prospect Exchange and CSEG/CAPL Prospect
Exchange Volunteer Coordinator, Junior Achievement,
Olds College, the Calgary Military Family Resource
Centre, and the list goes on. Deb embarked on her land
career in 1976. Pinnacle received the CAPLA Champion
Award in 2010.
18
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Lynn Gregory, Manager, Contracts & Land Administration at
Velvet Energy Ltd.
	
Lynn began her career in Land in 1979; has been a
member and supporter of CAPLA since its inception.
She has received the President’s Award twice and has
volunteered on our Board of Directors for two different
terms. Lynn is also currently a member of CAPL and is in
her second year term on our Awards Committee
Craig Johnstone, Senior Legal Counsel at Enerplus Corporation
	Craig has been an oil and gas lawyer for 22 years and
has been involved with CAPLA since its inception. He
has provided many years of volunteer legal services to
CAPLA and is a member of the Advisory Council.
Jim MacLean, Manager Mineral Land Asset Management at
Talisman Energy Inc.
	
Jim is a long standing member of CAPLA and CAPL
and has worked on a number of significant agreement
standardization and industry work process improvement
projects including standardization of the 1990 and
2007 CAPL Operating Procedures and the 1997 CAPL
Farmout & Royalty Procedures. Jim also contributes to
the industry by teaching a number of courses offered
by CAPLA, CAPL and PJVA that address the subject of
document standardization and is a long standing member
of CAPLA’s Advisory Council. As a member of CAPL,
Jim was a recipient of the Herb Hughes Award and has
received several Merit Awards.
Angela Martin, Mineral Land Administrator at Husky Energy Inc.
	
Angela (Angie) was the CAPLA 2012 Myra Drumm
Memorial Student Achievement Award recipient.
She graduated from the S.A.I.T. full-time accelerated
Petroleum Land Administration Program in December,
2011. Angie has 5 years of previous land administration
experience in a small petroleum company and since
June, 2012, has been working with the Centralized Land
Administration Group at Husky. She is in her first term
with the committee.

Cathy Miller, CEO at CAPLA
	Cathy accepted the position of Chief Executive Officer
of CAPLA starting on July 15, 2008. Cathy works with
the Board of Directors to implement the strategic plan
and leads the staff team who manage the day to day
operations, including member services and all programs
and events. Cathy has significant experience with
voluntary boards of directors, guiding change, creating
strategies for success, fundraising and building strong
teams. Cathy was presented with the 2011 Consumer
Choice Business Woman of the Year Award (Calgary).
Brad Reynolds, Landman at ConocoPhillips Canada
	Brad is a graduate of the PLMA program at the University
of Calgary and has been working in land since 2006. He
is a former co-chair of the Member Services Committee,
was an active volunteer with CAPLA’s Adopt-a-Course
Program, and has been on the Awards Committee since
its inception. Brad is an enthusiastic volunteer with
CAPL as well, currently serving on its Professionalism
Committee and Spring Ball Committee. He is the holder
of a P.Land designation through CAPL and was awarded
CAPL’s Bright Lights Award in 2010.
Craig Stayura, Landman at ConocoPhillips Canada
	Craig started his career in 2007 and has been a CAPLA
member and supporter ever since. He started volunteering
for CAPLA on the Membership Services Committee, and is
now on his third term on the CAPLA Awards Committee.
Craig is also a member and supporter of CAPL and is
currently the co-chair of the CAPL Golf Tournament.
Ron Vermeulen, Vice-President Corporate Development, at
LandSolutions LP
	Ron is a member of CAPLA’s Advisory Council and has
provided speaking and educational seminars to CAPLA
in the past. Ron is also a member of Olds College Land
Administration Advisory Board, CAPL Scholarship
Committee and is a recipient of CAPL Volunteer and
Merit Awards as well as the Herb Hughes Memorial
Award. In addition to CAPLA, Ron is a member of CAPL,
IRWA, CANWEA (Canadian Wind Energy Association)
and provides seminar instruction to U of C PLM Program
and Olds College.
WHAT: The committee is responsible for choosing award
recipients from the numerous nominations received from
the membership identifying the Rising Star, Outstanding
Volunteer of the Year, President’s Award, the CAPLA
Champion Award and acknowledging the Myra Drumm

recipient. CAPLA members nominate candidates by
completing an award nomination form which requires the
nominator(s) to provide a description of the significant
contributions the nominee has made to CAPLA. Awards
Committee members are not eligible to submit a nomination.
WHERE: The awards are presented annually. The CAPLA
office provides available space for our committee meetings
unless Awards Committee members companies have an
alternate boardroom that can meet our needs.
WHEN: The committee began the annual awards cycle
with monthly meetings starting at the end of September
in order to have sufficient time to review our processes,
encourage nominations and begin the challenging task of
organizing the actual awards event. Meetings will be held
as needed until the event which is followed by a wrap up
session to review the feedback from the participants and
make adjustments as necessary for the following year.
WHY: The committee was initiated by the Board of
Directors in 2010 to ensure that outstanding contributions
to our association and profession that strengthen our
profession and contribute to our community are recognized
and celebrated. And the awards event also offers our
association the opportunity to celebrate volunteerism on a
broader basis through recognition of these examples of the
much broader volunteer effort that is at the foundation of
CAPLA’s success and influence on our industry.

and don’t forget…
HOW: With YOU the members of CAPLA who will take
the time to participate by nominating potential award
recipients! Without your submissions, encouraging your
personal contacts in their volunteer initiatives, there
would be no awards. Please check out the website
at http://www.caplacanada.org/awards.aspx, locate the
appropriate form and take some time to celebrate our
organization as a whole by recognizing someone you
know that truly makes a difference. A list of the prior award
recipients can also be located on the CAPLA website.

n

Jennfier Potter – continued from page 17

Potter says that being a CAPLA volunteer can be inspiring.
“I recently attended the CAPLA Volunteer Appreciation
Night,” she says. “I was inspired when I saw how many
people it takes to keep all of the aspects of our organisation
running. It made me feel like I am making a difference.”

n
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Committee Reports & Updates
NEXUS Editorial Committee Report
By: Connie Cooper, Co-Chair NEXUS Editorial Committee

The NEXUS magazine has been around for nearly as long
as CAPLA although there have been many variations of
both NEXUS and its editorial committee. CAPLA recently
revamped the NEXUS and, as such, have currently got a
fairly new group of committee members.

20
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The NEXUS Editorial Committee chair is Cathy Miller, CEO
of CAPLA. The committee co-chair is myself, Connie Cooper.
I have worked with Cathy on this committee for nearly four
years. Terry Wray has been a member for 3 years. Terry is
the GeoNexus Product Manager with Pandell. Terry brings
his vast technical background to the committee. Rhiannon
Edlund is a Mineral Analyst with TAQA North. Rhiannon is the
NEXUS photographer and has been taking fabulous photos
for us for nearly four years. Brenda Robinson, Land-Pipeline
Maintenance at TransCanada and Mandi Zatyko, Independent
joined the NEXUS Editorial Committee in early 2012. They
both bring a fresh perspective and great energy to the NEXUS
magazine. Courtney Beveridge – Surface, Contracts and Mineral
Project Administrator at Shell, Janice Redmond – Operations
Coordinator at Cavalier Land and Wendy Sells – Mineral Land at
Husky Energy are new members to the editorial group.

The NEXUS Editorial Committee is responsible for scouting,
assisting writers where required, developing reoccurring
submissions and editing the entire magazine prior to print. We
are usually working on at least two issues at once, trying to
balance content and relevancy. Our meetings are scheduled
around submission deadlines so often we meet more than
once in the month prior to an issue being published. Articles
are distributed through the committee for editing that focuses
on grammar, readability and clarity of content.
Over the past four years we’ve made significant changes
to NEXUS – some cosmetic and some substantial to the
content - culminating in a review that was conducted on the
mandate of the publication last year. At that time we made
decisions that in addition to informing the membership
on industry and regulatory changes the magazine should
1) report back to the membership on the activities of
the various CAPLA committees; and 2) that we should
acknowledge and celebrate CAPLA members’ success and
accomplishments whenever possible.
Since that time we’ve began including two or three
committee reports in each edition. This helps to keep
the membership informed and also gives recognition to
the great work that’s being done on our committees and
sub-committees. This is the NEXUS Editorial Committee’s
report to the membership.
To acknowledge CAPLA members’ success and
accomplishments, we started a regular feature called
the “Volunteer Spotlight” that gives us an opportunity
to recognize the great work that is being done by CAPLA
volunteers. This section has been such a success that we are
expanding it to include two spotlights per edition. We also
are actively pursuing stories that celebrate our members’
success, achievements and milestones. We have included
several stories of our CAPLA members and specific success’
they have had in the community and in their own companies.
We have also created a new reoccurring feature called
‘Nourish’. This regular feature is intended to provide our
readers with some insight, encourage you to embrace a
new activity or simply inspire you to rethink your everyday.
We are currently recruiting new committee members. We
would like to ensure that our committee membership gives
full representation of the CAPLA membership including
- mineral, surface, contracts, A&D, JV/JI and systems
support. If you have experience writing, editing, graphic
design; or if you are interested in publishing with an eye
for detail; please contact Cathy Miller or Connie Cooper.
continued on page 26
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CAPLA
Meet Our New Manager of Programs
and Events
By Matt Worthy

It gives me great pleasure to introduce
myself as the new Manager of Programs
and Events of CAPLA. I hit the ground
running at the end of May with three
courses and our Pre-Stampede event
being my first call to duty. Since that
time I have maintained a high level of
energy with CAPLA, getting out and
introducing myself to as many of you
as possible. The last six months have flown by and I hope
the next few months continue with as much enthusiasm and
excitement as I continue to settle into the role.
My professional background includes extensive experience
working with non-profit organizations in both Canada as
well as Australia, in addition to volunteering my time and
expertise on several committees and boards. In my short
time in this position so far, I have been amazed by the quality
and performance of those who sit on CAPLA’s committees
and with those who volunteer with the association. Thank
you all for your dedication to our organization.
My priorities over the last six months have included meeting
with our committees, instructors and facilitators. These

people an important role in CAPLA’s ongoing success and
provide key insights as to the role CALA plays in the land
administration landscape. My other priorities have been
to work with committees to develop new and exciting
opportunities for CAPLA members. So far we have begun a
Toastmasters Club which meets on Wednesdays at lunch, and
we are also looking into starting the following activities: a
social club, more events for members, etc. Please contact me
if you have ideas of new opportunities for us to participate
in, we are always looking to expand the programs CAPLA
offers and provide new opportunities for our members to get
involved and get more out of being a part of CAPLA.
I would like to extend a special invitation to get involved with
all of CAPLA’s programs and events in 2013. Being involved
creates a great opportunity for you to meet others who are
involved in CAPLA, build skills and enhance your network.
Over the next few months I look forward to meeting you
and hearing your thoughts on the programs and events that
CAPLA offers both now and ideas of what CAPLA could
be offering in the future. You can contact me via email at
matt@caplacanada.org

n

Saskatchewan-Industry Petroleum Tenure
Advisory Committee

by Linda Kriff, Husky Energy, CAPLA Board of Directors

Alberta and British Columbia already have tenure
groups in place, Saskatchewan is now following suit.
The Saskatchewan-Industry Petroleum Tenure Advisory
Committee (Sk-IPTAC) has been created to provide a forum
where industry can provide input into various tenure related
issues and to identify opportunities and advise on policy and
potential changes to regulations. Sk-IPTAC has been formed
with representation from CAPP, CAPL, CAPLA and SEPAC.
The first meeting with Petroleum Tenure Branch of the
Saskatchewan Ministry of Economy was held in Regina on
22
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November 1, 2012. This meeting was a Get-to-Know-You
session which included reviewing the Petroleum Tenure
Branch Mission Statement & Guiding Principles and the
Participant Terms of Reference. We also discussed possible
issues and opportunities that may require input from this
committee. Our next meeting is scheduled for the April
2013 timeframe.

n

CAPLA
Did you Know?
The Saskatchewan Ministry of Economy (the “Crown”) has
posted an excel spreadsheet containing a listing of Crownacquired lands, the link is http://www.er.gov.sk.ca/CrownAcquired/RightsList/. Also included on the site is an Information
Circular explaining Crown-acquired and strata titles.
On January 1, 1974, the Government of Saskatchewan
expropriated approximately 180,000 acres of oil and gas rights
under the provisions of The Oil and Gas Stabilization and
Development Act 1973 (Bill 42). Under Bill 42, the Crown,
through a legislative vesting order, acquired the oil and gas
rights in producing spacing units or lands allocated production,
(i.e. a tract in a unit, even if there was no producing well on
the lands). The acquired rights were petroleum and natural gas
from the surface to the base of the producing horizon for the
spacing unit or unit tract. The expropriation was limited to:
•	Wells that were on production or lands within active
units as of January 1, 1974; and
•	Titles where the beneficial owner held more than
1,280 net producing acres of oil and gas rights; and
• Oil and gas rights
With exemptions to expropriation as noted above, it is
common for the Crown to have fractional ownership of
the oil and gas rights from the surface to the base of the
producing horizon. In this case, the freeholder will also

have a strata title for their fractional interest.
Over the years errors were discovered with the original
Order-in-Council that was used to raise the strata titles. One
of the errors was the depth reference of below mean sea
level rather than above mean sea level. The information on
the spreadsheet reflects the corrected information.
The spreadsheet is searchable by location and shows the
Crown’s ownership interest in the acquired rights as well
as the horizon name and code.
1.	The Acquired Rights column contains the acquired
horizon description as shown in the original
legislative vesting order under Bill 42.
2.	The Reference Depth column indicates the
approximate depth of the referenced well shown on
the Crown strata titles.
3.	The Horizon Code column is the code for the current
horizon.
4.	The Horizon Name column is the horizon name
currently in use.
Questions concerning Crown-acquired lands can be
directed to the Mineral Rights Services Unit at (306)-7982133 or mineralrights@gov.sk.ca

n

2012 NALTA Conference –
The Harbor for Energy Education

By Marion Leonardo, Director

In September, 2012 CAPLA, delegates attended the NALTA
Conference in Baltimore, Maryland. Attending were Marion
Leonardo, Director of Government Relations (AB), Darlene
Belland, Director of Education and Linda Westbury. NALTA
represents the National Association of Lease and Title
Analysts in the United States.

After two exciting days of meeting delegates and attending
interesting education sessions, we participated in the field
trip, organized by NALTA, to Washington, D.C. This included
a one - hour bus trip to Washington where delegates had the
opportunity to tour historical sites. A highlight of the day was
getting as close to the White House as security would allow.

Again, this year the CAPLA booth was a popular stop for the
conference attendees and we had the opportunity to highlight
CAPLA’s role in our industry. We were asked many questions
on how we administer our resources in Canada. We did see
some familiar faces and lots of delegates were happy to see
“The Canadians” had returned for their 27th annual conference.

The NALTA Board of Directors continues to support the
attendance of CAPLA members and we reciprocate the
invitation to them for our annual CAPLA Conference.
Our thanks to ConocoPhillips Canada for supporting
Marion, Darlene and Linda to attend the conference.

n
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Committee Reports & Updates
CAPLA Education Facilitation Committee
By Patricia Montsion-Dubrule, Deanna Selent and Curt Hamrell, members of the Educaiton Facilitation Committee
has evolved, where today there are several education subcommittees focusing on different aspects in order to support the
needs of our growing membership. Currently, EFC members
have a combined total of 75 years oil & gas experience in all facets
of land. We believe it is very important to have a wide range of
skill levels in order to properly represent our membership. In
2012, our committee facilitated 22 CAPLA courses.

Back left: Matt Worthy, Curt Hamrell, Katherine Bailey, Judy Forseth,
Deanna Selent, Leo Vargas , Front left. Lilian Monsalve, Kim Lu,
Patricia Montsion-Dubrule

The Education Facilitation Committee (EFC) provides education
seminars, workshops and courses. CAPLA offered its first
education courses in 1994. Over the years, education at CAPLA

With every CAPLA course offered, a minimum of one
facilitator is required and for larger classes up to 3 or 4
facilitators are necessary. A facilitator’s role is to ensure that
everything runs efficiently at the venue; assist the instructor
before and during the course; and aid participants with their
needs/requests on the day of the course. Upon completion
of the course, the facilitator communicates with the CAPLA
office and the Education Facilitation Committee to hear any
concerns, suggestions and feedback.

Jaguar Land Group Ltd. and Cavalier Land Ltd. announce a strategic
alliance to provide access to business opportunities and personnel,
including but not limited to the oil & gas, telecommunications, wind
power and waste management industries.
This alliance will leverage the companies’ respective strengths
to provide a comprehensive set of services to their clients while
providing land professionals with rewarding employment
opportunities thus enhancing their skill set.
For further information please contact either Mary Zbrodoff
at Jaguar Land Group Ltd. or Troy Vader at Cavalier Land Ltd.

Jaguar Land Group Ltd.
Mary T. Zbrodoff
President
Phone: 403.718.0525
maryz@jaguarland.ca
www.jaguarland.ca
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Cavalier Land Ltd.
Troy Vader
Director, Land Services
Phone: 587.952.8281
troy.vader@cavalierland.ca
www.cavalierland.ca

EFC meetings are held at various oil and gas companies
every third Thursday of the month and is co-chaired by
Deanna Selent, independent and Patricia MontsionDubrûle, ConocoPhillips Canada; past chair Candace Lenz
of CNRL.
Our other committee members are Bobbi McElgunn,
Crew Energy; Christa Pearson, Encana; Judy Forseth,
ConocoPhillips Canada; Maria Kim, Encana; Jane LaSha,
CNRL; Katherine Bailey, Independent; Leo Vargas,
ConocoPhillips Canada; Lora Malowany, Twin Butte Energy;
Kim Lu, Encana; Carolina McCausland, Encana; Lilian
Monsalve, Student; Mano Angers, NuVista Energy; and Curt
Hamrell, Pengrowth.

We are currently looking for new committee members.
As a volunteer you will have numerous opportunities
which include personal growth, skill development and
networking. The only prerequisites to being a member
of the Education Facilitation Committee is that you are a
CAPLA member and committed to our monthly meetings,
as well as a minimum of 2 courses per calendar year.
If you are interested in joining this committee, please
contact Matt Worthy at matt@caplacanada.org
At this time, we would like to extend a huge thank you to
all our past and current facilitators who provide their talent,
ideas, experience, energy and commitment. Without their
generosity, volunteers would not exist. Thank You!

n

CAPLA Leadership Forum Report
By Lori Roberston, Co-chair Leadership Forum
The primary deliverable for the Forum in 2012 was to
provide a series of sessions focusing on Leadership skills and
issues. We chose an early morning format which allowed
us an extended presentation period and an opportunity for
networking, which resulted in the “Leadership Breakfast
Series 2012”. The response was tremendous – each session
was filled to capacity and 37 members chose to attend all 4
sessions thereby receiving a “Certificate of Completion” at
the final session held in November.

We would like to extend our appreciation and a big thank
you to all of our presenters - each of whom did a fantastic
job providing informative and entertaining seminars. Based
on the feedback received from participants on the surveys

The series began in March, ended in November and was
made up of the following sessions:
•	March - “Getting the Best from your Staff – it’s a new
day / new age” presented by Bente Nelson of sfe
Consulting.
•	May - “Avoiding the Seven Deadly Sins of Succession
Planning” presented by Lisa Holden Rovers from
Workplace Matters and Verna Moodie from VRM
Consulting.
•	“Core Alignment Coaching - Conversations that
Inspire” - presented by Lori-anne Demers, Master
Certified Coach, Facilitator and Trainer.
•	“Agreeable Disagreement” presented by Dr. Gary
Lepine of Concord Professional Development Inc.
The presentations for all 4 of these sessions are posted on
the CAPLA website.

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:
•
•
•
•
•
•
•
•
•
•

Oil Sands Exploration
Conventional Oil & Gas
Freehold Acquisitions
First Nation Consultation
EFR’s (Environmental Field Reports)
Enhanced Approval Process Applications
Crown Reclamation Inspections & Certification
AOA’s (Area Operating Agreements)
CPP’s (Caribou Protection Plans)
Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. | 780 417.4678 | www.borealland.ca

NEXUS – December 2012 25

we conducted following each session, the 2012 Leadership
Breakfast Series was a resounding success. Here are a few
of the comments we received from participants:
“Really enjoyed the speakers and all of the info they provided
as well as the info discussed at our table. Will definitely try to
incorporate some of the suggestions into our team environment
as soon as possible. Thanks for putting this series on.”

with support, knowledge and leadership skill development.
If you have an interest in joining the Leadership Forum
committee, or would like to volunteer on a shorter term basis,
please contact the CAPLA office for further information.
List of Leadership Forum Committee Members
Ann Dyck

Devon Canada Corporation

Cathy Lotwin

Talisman Energy Inc.

“Fantastic speaker!!!! I would have loved an all-day
session - I feel I could have learned even more.”

Dayna Morgan

Britt Land Services

Jeff Bryksa

Crescent Point Energy Corp.

“I had some great take aways. It was good to spend
time thinking about this.”

Linda Bernier

Independent

Lori Robertson

Penn West Petroleum Ltd.

“Fascinating to hear how other companies are addressing
this topic and the similarities we are all facing”.

T. Cathy Miller

CAPLA

Yvette Miller

Cenovus Energy

In 2012 we continued to showcase leadership articles in
the NEXUS magazine. This year’s articles again provided
valuable information and insight into a cross section of
leadership topics and strategies. The articles have been well
received by CAPLA’s entire membership and the Forum will
continue to seek out ideas and writers who can help us in
our professional and personal leadership roles. If you have
any ideas on topics you would like to see addressed, please
contact a member of the Forum or the CAPLA office.
Throughout the year, the Forum continued to challenge one
another, and our target audience, with the ongoing focus
on the value that land asset management provides to our
corporations. Our hope is that the template - “Value of Land
Asset Management” - provided to the membership last year is
being utilized to help promote our profession. As part of our
annual strategy session to set goals and targets for 2013, we will
be re-visiting this template. If you have used this resource and
have any issues or ideas for amending or updating the template,
please contact a member of the Forum to discuss further.

NEXUS Editorial Committee – continued from page 21

Our committee would appreciate representation from all
aspects of Land Asset Management. At the moment we do
not feel we have adequate representation from contracts,
A&D or joint venture.
Should you have a topic that you would like to submit an
article on or an article you’d like to see, please contact Cathy
Miller or any other member of the Editorial Committee. We
are here to put your ideas to print.

n

The Leadership Forum said farewell to a couple of its hardworking
members this year: Sherry Batke and Angela Van Unen, thank
you for your time and effort on the forum. We have also recently
welcomed a new member onto the forum – Ann Dyck, whom
we all look forward to working with in the future.
At this time we would like to reiterate that our ultimate goal
is to support you, the leaders of Land Asset Management.
We want to provide you with tools that allow you to optimize
your leadership skills, bring you new perspectives and
ultimately increase the value you bring to your company.
We always welcome your input and suggestions.
Presently, the forum is composed of eight individuals who
anticipate another stellar year providing our target leaders
26
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Abandoned Ford, Hoar Frost

The Canadian LandsCape CoLLeCTion

403.870.2020 www.fourbyfive.com

Sponsor Profiles
We build confidence
in our industry —
one professional
at a time.
By supporting the Canadian
Association of Petroleum Land
Administration we can make
a difference. Together.

Certification - Checkpoints
Is it time for the annual review? Wondering
what to put in for your goals in the
upcoming year? Have you considered

Cenovus Energy is a Canadian oil company. We are committed to
applying fresh, progressive thinking to safely and responsibly unlock
energy resources the world needs. Our operations include oil sands
projects in northern Alberta, which use specialized methods to drill
and pump the oil to the surface, and established natural gas and oil
production in Alberta and Saskatchewan. We also have 50 percent
ownership in two U.S. refineries.
Working with CAPLA allows us to facilitate and support the ongoing
professional development of employees working in administration,
contract analysis and asset management roles in the upstream oil and
gas industry. Cenovus is also pleased to work with CAPLA to provide
members with opportunities for networking, education and access to
the most current industry information.

We would like to thank our sponsors for the
Adopt-a-Course Program
ConocoPhillips Canada Resources Corporation
Direct Energy
ISC
Pandell Technology Ltd
Pengrowth Energy Corporation
Penn West Exploration

certification?
The deadline to apply for the spring exam
writings will be March 15, 2013. The 2013
sitting dates are April 13, May 25, October

Thank you to our Volunteer Appreciation Event Sponsors
Crescent Point Energy Corporation
Devon Canada Corporation.

19 and November 30. See the CAPLA
website for more information regarding
how you may submit an application for
approval to write the Certification Exams.

Thank you to our Holiday Celebration Sponsors
BrokerLink.
Jaguar Land Group Ltd.
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They can copy us. They just can’t be us.
If imitation is the sincerest form of flattery, we’re one flattered group.
Drawing on a quarter century of oil and gas experience, geoLOGIC continues
to be the market leader in data, software solutions and support. And while
we lead the way, our competitors desperately create parity products,
sometimes years after us. For details on how geoLOGIC leads the way, visit
www.geoLOGIC.com/leader

Leading the way with customer-driven data, integrated software
and services for your upstream decision-making needs.
geoSCOUT | gDC | petroCUBE at www.geoLOGIC.com

