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CAPLA Calendar
Venues for the CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like to
thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. If you or your
company would like to be a part of, or obtain more information on the Adopt-a-Course program, please contact matt@
caplacanada.org for program details.

CAPLA 2012 Course Calendar
Please continue to watch the website and ebulletins for updates.

Date
June 19

Time
8:00am - 12:00pm

Course Name
Introduction to Land

Location
Pandell Technology

Sept 20

9:00am - 3:30pm

BC e-Payments

Divestco

Sept 26

8:30am - 12:00pm

Notice of Assignment – Novice

Pengrowth

Oct 18

8:30am - 4:30pm

Professionalism & 7 Habits

Pandell Technology

Oct 24

8:30am - 12:00pm

Notice of Assignment – Advanced

Pengrowth

Nov 1

8:30am - 4:30pm

ERCB D56

Pandell Technology

Fall 2012

TBA

Manitoba Regulations

TBA

CAPLA 2012 Events Calendar
For a full events list, please check the CAPLA web page.
Wednesdays

Our Toastmasters Club meets every Wednesday at Eighth Avenue Place

June 21

CAPLA/IRWA Pre Stampede Party at Flames Central

Sept 12

Networking Lunch at Pandell Technologies

Sept 13

Lunch ‘n Learn, Memory Techniques & Tips, Bruce Lee

Sept 18

Leadership Breakfast Series, ,Lori-anne Demers, Core Alignment Coaching

Oct 3

Networking Lunch at Pandell Technologies

Oct 11

Lunch ‘n Learn, Dissolutions, Receiverships, and Missing Lessors, Tracey Stock

Nov 7

Networking Lunch at Pandell Technologies

Nov 8

Lunch ‘n Learn, TBA

Nov 20

Leadership Breakfast Series, Conflict Management, Gary MacDougall

Dec 5

Networking Lunch at Pandell Technologies

TBA

Holiday Celebration
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President &
CEO Message
CAPLA 2012/2013
Board of Directors
by Bente Nelson and Cathy Miller
Being a CAPLA Board Member is a challenge and an
exciting opportunity. CAPLA Board members will put their
mark on CAPLA to help to shape its future. Throughout
the year they will engage CAPLA members and transform
those discussions into a long term strategy for CAPLA
members. They will connect with other industry leaders and
government representatives to ensure that CAPLA remains
connected and involved in decisions that will affect our
work today and tomorrow.
CAPLA is very fortunate to have a rich history of dedicated
Board Members from day one – and that tradition continues
today. Every spring we must say farewell to some friends
of CAPLA who have served their time as Board Members
while we extend a welcome to new individuals who have
stepped forward.
With that, we are pleased to introduce:

The CAPLA 2012/2013 Board of Directors
BENTE NELSON
– President, Strategic Planning
Bente Nelson was a Manager of
Surface Land Asset Management in
a large oil company where she had
significant success in creating cultures
of high performance aligned to
operational and strategic business drivers, gained over 30
years in various surface land leadership roles always with
an approach of full engagement and collaboration with
staff and internal/external stakeholders. She is a Licensed
Land Agent, a Certified Coach with over 1300 hours, and a
Licensed Facilitator of 7 Habits of Highly Effective People
and is currently owner/president of SFE Consulting Inc.
4
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Bente is known for her vision, strategic planning and strong
execution abilities; along with her creative, authentic and
motivational approach with a focus on the importance of
making the connections to self and others to achieve better
results both personally and professionally; while also raising
awareness and trust in our profession.
CATHY LOTWIN – Vice President
Cathy Lotwin is the Team Lead - Land
Reporting,

Integration

and

Metrics

at Talisman Energy Inc. A land asset
management specialist for over 20
years,

Cathy’s

experience

includes

positions in a number of oil and gas
exploration companies, as well as an oil and gas software
and service provider. She has held responsibilities in multiple
jurisdictions throughout Western Canada and the United
States. Her experience includes mineral lease administration;
contracts analysis; land and interdepartmental business
process design; land systems development, implementation,
conversion, training and support; and special projects.
In addition to the positions she has held in industry, Cathy
has shared her knowledge with hundreds of students as
an instructor in SAIT’s Petroleum Land Administration
program. A strong supporter of the land discipline, she
holds memberships in two US associations; the American
Association of Professional Landmen and the National
Association of Lease and Title Analysts. Cathy is an inaugural
member of the Canadian Association of Petroleum Land
Administration who has held numerous volunteer positions,
served on the board as Director of Information Systems for
3 ½ years and is currently the Chairperson of the CAPLA
Leadership Forum.
Complimenting her energy industry experience, Cathy has
also been a facilitator of personal development workshops
and a personal coach.

MICHELLE SPORTAK – Treasurer
Michelle began working as a mineral
land administrator in the oil and gas
industry in 2006. Michelle has worked
as an administrator and contract
analyst with teams in both Alberta and
Saskatchewan. She continues to further
her career by working at a private company where she is
responsible for all aspects of land including surface land and
joint venture.
Michelle started volunteering with CAPLA in 2007 as the
Board Development Committee Chair. Most of her time in
this position involved assisting the board in its transition
to a board of governance, and seeing the benefits this
has created for the health and sustainability of the Board
of Directors, and the benefits for CAPLA’s membership.
Michelle joined the Board of Directors as the Treasurer
in 2011.
MELANIE STOREY – Past President
Melanie began her career in Land
Administration in 1979 in a small oil and
gas company and soon after had the
rare opportunity to work with a small
group of people to start a new company
and was responsible for all aspects of
land contracts and mineral and surface administration. The
company was purchased by Poco Petroleums Ltd. in 1987
where she continued her career in contracts administration.
In 1995 she took on the role of Supervisor, Land Contracts
and Administration. In 1999 Poco was purchased by
Burlington Resources where she took on the role of
Manager, Land Contracts and Administration. A few years
later Burlington was acquired by ConocoPhillips Canada
where she continued in her role as Manager, Land Contracts
and Administration until October 2007. Melanie’s long-time
interest in the “system and data” side of the business lead
her to take on a new challenge at Penn West Petroleum Ltd.
where she is currently employed as a Sr. Business System
Analyst supporting mineral and surface land.
Melanie joined CAPLA at its inaugural meeting and has
volunteered on many committees including Education,
Conference, and Mentoring. She also served on the Board
of Directors for six years prior to re-joining the Board of
Directors in 2009. She is a strong supporter of continuous
learning and is a member of the CEAMS Education Committee
who are currently developing an EAM Program with SAIT, as

well as sitting on the Board of Directors of CEAMS from 2005
– 2010. As a member of CAPL, she is also volunteering on
the ISC/CAPLA/CAPL working group.
MARION LEONARDO
– Government Relations, Alberta
In 2006, Marion moved from Edmonton
to Calgary to pursue a career in the oil
and gas industry with ConocoPhillips
Canada, her current position is
a Supervisor in the Mineral Land
Department. Prior to that, she worked for 22 years at the
Alberta Department of Energy working in many areas
within the Tenure Branch. The highlight of her career at
the Department of Energy was being part of the team who
designed and implemented e-Postings and e-Bidding. Since
2007, Marion has been an instructor at SAIT, teaching the
Introduction to Land course which is part of the Petroleum
Land Certificate Program.
Marion joined the CAPLA Education Committee in 2006 and
served as a facilitator until 2008 when she became Chair of
the Relations Committee. She joined the Board in 2009 and
was appointed the role of Director of Relations. She is now
serving her second term on the board, she currently holds
the portfolio of Director of Government Relations - Alberta.
BARB NEILSEN
– Government Relations, BC
In 1980 Barb began her career in land
at Petro-Canada as an Administrative
Assistant to the Land Manager. A
few years later, she was given the
opportunity to accept a position as a
land administrator in the B.C. area. In the past 27 years Barb
has worked as land analyst in BC, Alberta, Saskatchewan,
Manitoba, Ontario, Quebec, N.W.T.’s and Alaska. In 2010
Barb was “retired” and after a couple of months of being at
home, enough was enough and re-entered the work force as
a land analyst at Husky Oil Operations Limited.
Barb had been involved as CAPLA’s Chair for the BC Tenure
Review Committee (predecessor to Government Relations,
BC) for approximately 10 years and was a member of the
2000 Premier’s Award of Excellence bronze medal recipient
for the Alberta P&NG Tenure Review Project.
Barb is very excited to accept the position as Director Government Relations, B.C. and as a new member of
NEXUS – June 2012

5

the CAPLA Board of Directors, is looking forward to the
opportunity to be working with the B.C. government and
industry.
DARLENE BELLAND – Education
Darlene began her career in the oil and
gas industry over 20 years ago and has
been involved in all aspects of land in
both large and small companies.
During this time she developed an
expertise in Saskatchewan land and
was a CAPLA volunteer for the committee developed by ISC
when Saskatchewan Land Titles converted all paper files to
electronic (online) titles. She also volunteered for CAPLA
on numerous occasions including the team developed for
Alberta Crown transitioning to ETS and during the process of
standardizing Continuation Packages. Throughout her career
and different employment opportunities Darlene’s broad
knowledge of land has allowed her to mentor numerous
junior colleagues in developing their careers in industry.
Darlene joined CAPLA shortly after the organization got
started and brings energy, commitment and determination
to the education aspect of our association.

CHRIS MACLELLAN – Director at Large
Chris began working as a Mineral Land
Administrator in the oil and gas industry
in 2007 with Suncor Energy Inc. Since
early 2008 Chris has been handling the
day to day administration of properties
in both Alberta and British Columbia.
He is always looking to build on his land knowledge base
and in 2010 he added the administration of Saskatchewan to
his daily work load. In March 2011, Chris moved over to Rife
Resources Ltd. to concentrate on freehold administration.
Education is very important to Chris. In addition to earning a
Bachelor of Science Degree from the University of Calgary he
also completed the Petroleum Land, Contract and Administration
Foundation Certificate from Mount Royal College in 2008. In
December 2010 he completed the Petroleum Land, Contract
and Administration Advanced Certificate
Chris has been a CAPLA member since his arrival to the
Industry in 2007. He enjoys the association and in 2009 he
joined the Special Events Committee as a volunteer. That
summer he chaired the sub committee responsible for
organizing the CAPLA Golf Tournament.
Here’s how we do it:

Scott Land & Lease
is The Industry’s
Top Land Company

It comes down to trust, experience, and
execution. Clients with projects of all sizes
and complexity trust Scott Land & Lease
because we offer:
• The largest, most experienced team
of land professionals in the industry
• Guaranteed quality work
• Competitive rates
Scott Land & Lease has acquired more
freehold minerals, crown leases, wellsites
and right of way in Western Canada than
any other land company over the past two
decades. Contact us to learn more about
the value of Scott Land & Lease to you
and your company.

www.scottland.ca
Calgary • Edmonton • Lloydminster
Regina • Grande Prairie • Fort St. John
Calgary (Head Office) 900, 202 – 6 Avenue S.W.
Calgary, Alberta T2P 2R9
Phone: 403- 261-1000
Toll free: 1-800-661-1618
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TRACEY STOCK – Director at Large
Tracey has more than 30 years of
experience in the energy sector and has
been a CAPLA member since 1997. He
is a lawyer and professional engineer
actively consulting in oil and gas. His
background includes leadership in
land administration, A&D, corporate and commercial law,
land systems, conversions, negotiations, GIS, reservoir
engineering, and economic evaluations. Evenings often find
Tracey teaching business law and land administration at
Mount Royal University and SAIT, and intellectual property
law and information systems management in the MBA
program at the University of Calgary. He also teaches surface
and mineral A&D administration for CAPL and business law
for APEGA.
Tracey helped develop questions for the CAPLA credential
exams and has been a member of the Surface Land
Administration Advisory Committee. He chaired the A&D
Subcommittee of the Education Development Committee.
He has also been a guest speaker with the CAPLA Lunch’n-Learn program; the CAPLA Breakfast Series; was a panel
member at the 2011 Surface Land Summit; and was a speaker
at the 2012 CAPLA Conference.

CATHY MILLER – CEO
T. Cathy Miller accepted the position of
Chief Executive Officer of CAPLA starting
on July 15, 2008. Cathy works with the
Board of Directors to implement the
strategic plan and leads the staff team
who manage the day to day operations
including member services and all programs and events.
Cathy Miller, CAE (Certified Association Executive), is an
innovative and progressive leader with more than 30 years
of solid experience in the not-for-profit sector. Prior to
her work with CAPLA she held the positions of Executive
Director for the Calgary Emergency Women’s Shelter and
The Arthritis Society, Alberta & NWT Division.
Cathy has significant experience with voluntary boards of
directors, guiding change, creating strategies for success,
fundraising and building strong teams. Cathy was presented
with the 2011 Consumer Choice Business Woman of the
Year Award (Calgary).
Cathy coaches a marathon speed walking team and she
successfully climbed Mount Kilimanjaro with her daughter
in 2007.

n

NADENE BATEMAN – Director at Large
Nadene began her career in surface
land in 1997. She has been engaged as
a consultant for oil and gas companies
and consulting firms, all focused on
surface land. In 2006, with a strong
team in place, Nadene co-founded
Taylor Land Services, a consulting company that takes
comprehensive, hands on approach to surface rights.
Nadene currently serves as President of Taylor Land Services
and manages the administration team.
Nadene has been a long standing member of CAPLA and
began volunteering in 2011. She is a former member of
the SLAAC committee and has recently joined the Surface
Education Sub-Committee. By joining the board, Nadene
will continue to be a strong voice for the surface land
community within CAPLA.

Building on the Bow, a commemorative photography book
by local Calgary photographer, Steve Speer, covering over 100
years of commercial real estate in Calgary.
BOMA celebrates Calgary as the cultural capital of Canada for
2012 with a book release and exhibition at Gerry Thomas
Gallery on June 21 st from 6:30 - 8:00pm.
fine photography by Steve Speer

403.870.2020 www.fourbyfive.com
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Article
What are
“Soldier Settlement”
Minerals?
by Joan Dornian
In an effort to help re-integrate Canadian war veterans
after World War I, in January of 1919 the Canadian
government passed “an Act to assist returning soldiers
in settling upon the land” (the “Soldier Settlement Act”)
and created the Soldier Settlement Board of Canada. The
Board provided 33,000 hectares in Alberta for soldier
settlers to farm. The soldiers acquired title to the surface
of the lands, however the mines and minerals underlying
these lands (the “Soldier Settlement Minerals”) were
reserved in the Board’s name and were administered by
the Federal Crown.

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:
•
•
•
•
•
•
•
•
•
•

Oil Sands Exploration
Conventional Oil & Gas
Freehold Acquisitions
First Nation Consultation
EFR’s (Environmental Field Reports)
Enhanced Approval Process Applications
Crown Reclamation Inspections & Certification
AOA’s (Area Operating Agreements)
CPP’s (Caribou Protection Plans)
Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. | 780 417.4678 | www.borealland.ca
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In 1930, the Natural Resources Transfer Agreement
(R.S.C., 1927 C. 188) was entered into between the Federal
Crown and the various provincial Crowns. In addition
to transferring natural resources located in the other
provinces to their respective provincial governments, this
Agreement transferred control of unpatented mines and
minerals in Alberta from the Federal Crown to the Alberta
Crown. However, the Federal Crown maintained that the
Transfer Agreement did not apply to Soldier Settlement
Minerals and chose not to transfer the relevant certificates
of title to the Alberta Crown.
An Alberta legal case eventually challenged the Federal
Crown’s position, and in 1991 the Supreme Court of Canada
concluded in its decision Canada (Director of Soldier
Settlement) v. Snider Estate that the Natural Resources
Transfer Agreement did in fact transfer the Soldier
Settlement Minerals to the Alberta Crown. In 2001, ten (10)
years after the Snider Estate decision, the Alberta Crown
filed Statement of Claim No. 0103-02943 against the Federal
Crown asserting a right to the Soldier Settlement Minerals
and to the revenue the Federal Crown had received from
those minerals since 1930.
In 2010, an out-of-court settlement was reached in favour
of the Alberta Crown, and Privy Council Order P.C. 2010440 issued March 25th, 2010 was registered in the North
and South Alberta Land Titles Offices April 1, 2010. This
order officially changed the ownership of the affected 477
mineral titles to the Alberta Crown. In addition, the Federal
Crown paid Alberta a cash settlement of approximately
$31.5 million.
A list of the 477 mineral titles may be obtained from
the Alberta Energy website, or by reviewing land titles
instrument number 102 106 095 (North) or 101 093 505
(South).

n

For more information, visit www.energy.alberta.ca Select
“Our Business” > “Soldier Settlement Board” > “Learn
More”.

Article
Update on the
Transfer of
Administration and
Control of Soldier
Minerals in Alberta
by Joan Dornian
Does your company hold Natural Resources Canada leases
for mineral rights underlying “Soldier Settlement” lands in
Alberta? And do you wonder why your company still holds
those federal leases over two (2) years after Her Majesty in
Right of Canada agreed to transfer the administration and
control of those leases to Alberta?
This article is a brief follow up to the Department of Energy’s
article “Soldier Settlement Board Minerals in Alberta”
that was published in the December 2010 edition of The
Negotiator. That excellent article explained the creation of
the Soldier Settlement lands by the Government of Canada,
and the resulting eighty year dispute between the federal
government and the Alberta provincial government over
mineral ownership (see Inset). Pursuant to a Privy Council
Order passed in March of 2010, the legal action between
the Province of Alberta and the Federal Crown over the
mineral ownership of Soldier Settlement lands in Alberta
has been resolved out of court in favour of Alberta. The
direct impact of this 2010 Order is that the administration
and control over these minerals was to be transferred from
Natural Resources Canada to the Alberta Department of
Energy (“Alberta Energy”) effective April 1, 2010.
There are 477 certificates of title in Alberta that are for minerals
underlying Soldier Settlement lands (“Soldier Settlement
Minerals”). Logistically, the transfer of ownership meant that
these 477 certificates of title had to be transferred from “Her
Majesty the Queen in Right of Canada” (265 titles) and from
the “Soldier Settlement Board” (212 titles) to “Her Majesty
the Queen in Right of Alberta as represented by the Minister
of Energy”. Alberta Energy has advised me that this transfer
process has been completed. Assuming your land department

tracks the title number in addition to the federal lease number,
your company should ensure that its lease records are updated
to reflect the new certificate of title numbers, as they are now
all different due to the change of registered owner.

I.	Anomalies in Title and Lease
Documentation
Although the transfer of mineral titles has been completed,
understandably the administration process is in transition.
Some anomalies in the title and lease documentation I have
come across in the past few months include:
•	standard Alberta Crown leases do not yet exist for some of
these federal mineral rights that were transferred to Alberta;
•	the Alberta Mineral “Agreement Summary” report
referenced the Federal lease as being the relevant
Agreement for certain Soldier Settlement Minerals;
•	some Search Detail Reports showed the Federal Lease
status as “active”, yet listed a “current expiry date” from
2010. No continuation date was referenced and the
search indicates that “no” continuation is pending; and
•	the Alberta government caveats, (registered by “Her
Majesty the Queen in Right of Alberta as represented
by Minister of Energy Legal Services Alberta Branch,
Department of Energy”) remain on the new Alberta
titles. These are the caveats whereby the Province
of Alberta claimed an interest as the “beneficial
owner” of the Government of Canada’s mineral titles
underlying the Soldier Settlement lands. The Province
of Alberta caveats were registered in December of
1998, approximately two years prior to the Province of
Alberta commencing a law suit to attempt to recover
royalties and take ownership of the Soldier Settlement
Minerals from the Federal Crown.
When I contacted Alberta Energy a few months ago, I was
advised that Alberta Energy had finished receiving the
Federal mineral lease files for the Soldier Settlement lands
from Ottawa at the end of 2011. Alberta Energy is in the
process of reviewing the federal lease files and will approach
the Designated Representative of each federal lease.
Fortunately, the Crown Mineral Ownership Summaries
accurately list the ownership of the Soldier Settlement
Minerals as “Alberta Crown”.
NEXUS – June 2012
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payable will continue to be calculated at federal Crown
rates but will be paid to the Minister of Finance (Province
of Alberta).

II. Provincial or Federal Leases?
Prior to the 2010 resolution of the federal vs. provincial
ownership issue, some landmen feared their companies
may be taking a business risk if they drilled on Soldier
Settlement lands. This is because the mineral certificates
of title were registered to the Canadian Crown and
consequently companies held federal leases for those
minerals and paid the production royalties to Natural
Resources Canada. Other landmen however, assumed
that if the Alberta Crown succeeded in acquiring legal
ownership of the Soldier Settlement Minerals, that it was
likely Alberta Energy would grant companies Alberta
Crown leases to replace the existing Federal Crown leases.

III. Your Company May Drill
Alberta Energy has recently commenced approaching
companies to discuss the option to convert federal leases
to Alberta Crown leases. In the meantime, Alberta Energy
has told me that if your federal lease information is still
being reviewed, this will not delay or affect the ability to
license or drill a new well on any of the affected mineral
titles. Your company may simply apply for a well licence
as usual and may drill on Soldier Settlement lands without
fear of any business risk relating to provincial vs. federal
mineral ownership.

In fact, Alberta Energy has advised that companies have
a choice whether or not to replace their current federal
leases with Alberta Crown leases. As part of the dispute
settlement, Alberta has agreed to honor and administer
existing leases that were issued by Natural Resources
Canada according to federal terms and conditions.

You will hear from Alberta Energy in due course.

n

Joan Dornian is a partner with McMillan LLP law firm.
Note that this article has been reviewed and approved by
Alberta Energy.

Companies should review their federal leases to determine
whether or not to replace their federal leases with Alberta
Crown leases. Note that if the existing federal lease remains
the agreement for the lands, the royalties and rentals

From Project Planning to Aquisition
to Reclamation, Roy Northern is commited to
providing exceptional service while meeting all
your Land and Environmental needs.

Visit us online at: www.roynorthern.com

10

Alberta

British Columbia

Box 847 10912 - 100 Ave.
Fairview, AB T0H 1L0
T: 780.835.2682
F: 780.835.2140
Toll Free: 888.835.6682

207 10139 - 100 St.
Fort St. John, B.C. V1J 3Y6
T: 250.261.6644
F: 250.261.6915

Bringing Industry and Stakeholders together for over 25 years
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Article
From One Leader
to Another

•	Olds College Land Administration Program Advisory Board

by Ryan McCaffrey, KARO Group, Calgary

• CAPL PSL Designation Course Development

Leadership is built on trust, integrity and experience. Having
these qualities has gained Ron Vermeulen the respect of
LandSolutions’ employees and industry partners over the
last 12 years. As part of a predetermined plan, on May 7,
2012, Ron stepped down as President of LandSolutions, and
Chad Hughes has stepped into his new role as President.
Over Ron’s 28 years in the industry, has achieved some
notable accolades including:
• Graduate of Olds College Land Agent Program (1985)
•	Past senior land positions with Bow Valley Industries,
Amoco Canada, Gulf Canada Resources, and Newport
Petroleum
•	Active member of the Canadian Association of
Petroleum Landmen (CAPL), Canadian Association
of Petroleum Land Administration (CAPLA) and the
International Right-of-Way Association (IRWA)
• Professional Land Designation
• Recipient of CAPL Herb Hughes Memorial Award
• Recipient of the CAPL Merit Award
• Past Director with the CAPL Executive
• Member of Advisory Council for CAPLA

Ron Vermeulen, recipient of the Herb Hughes Award
in 2011

•	Guest lecturer for PLM and Energy studies at University
of Calgary and Olds College
• CAPL Scholarship Committee
•	Canadian Wind Energy Association BC and Alberta
Caucus Member
• Active participant and fundraiser for Calgary MS Society
New President Chad Hughes also believes that leadership is
built on trust, and that trust is developed by being consistent
in both words and actions. Chad has been consistent in
motivating those around him to always do better, and he
leads by example. Ron helped him see these qualities in
himself and Chad wants to do the same for others moving
forward in this new position.
When explaining his vision for LandSolutions moving
forward, Chad says, “It has always been our aim to not be the
biggest, but to be known for a quality product, generosity in
giving back, and for having a culture that enables success.
Being the land company of choice for those who require our
services or want a career in land is more important to us than
our size. We are excited about our continued growth without
having to compromise on our principles and everything we
have built here at LandSolutions.”
For the last four years, Ron and Chad have been preparing to
make this a positive transition for LandSolutions’ employees
and clients. To do this they looked at succession planning
throughout the entire organization and not just as it applied
to their roles. They have added new positions to the company
and are investing in the development of senior management.
“Expanding on the strength in leadership at the next layer of
the bench will better enable us to execute on our organizational
strategy,” says Chad. It is important to both Ron and Chad that
the legacy of LandSolutions continues on, and developing
the next generation of leaders within the company is vital to
making this happen. Ron will continue to have a role with
LandSolutions moving forward as VP Corporate Development.
What won’t change is the focus on product differentiation
which results from the exceptional level of client service
and product quality LandSolutions is known for. The team
at LandSolutions believe in, and live daily by, a core set of
NEXUS – June 2012 11

principles that have made for an environment of success.
Quality is each employee’s number one focus followed by
timeliness, and they never present a problem without a
solution in hand. The depth of expertise is crucial to making
this possible which is why employee development is heavily
invested in. LandSolutions has a culture where employees
are committed to each others success and that passes down to
their customers. “The biggest compliment for LandSolutions
is not getting the first project, but the second one,” says Ron.
“That means the client recognized a job well done.”
LandSolutions has four service offerings: Land Acquisition
(surface and mineral), Environmental Planning and
Reclamation, Public Involvement and Land Management.
Industry foresight allowed them to move beyond their original
offering by defining opportunities that fit into their core
strengths. By raising awareness of their service offerings in
the business communities across Canada, LandSolutions has
consistently created new markets for themselves. This has
resulted in consistent growth since the company began in
February of 2000.
LandSolutions has 6 offices and 110 employees that serve
Canadians from coast to coast. Their head office is located
in Calgary and opened in 2000.

n
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Article
Joint Ventures
Education
by Teresa Waddington, P.Eng,
PJVA Director of Academic Education
Joint Ventures are pervasive in the Canadian oil and gas
sector.

venture issues. The PJVA supplies model agreements on
which many of today’s joint ventures are based, and also
provides training on these model agreements and basic
principles of joint ventures. This training is a good starting
point to understanding the commercial aspects that can
impact your project or operation.
To learn more about the PJVA, go to www.pjva.ca. For
online training options, select JV eStudies.

n

Jointly developing an area, from exploration

activities such as drilling and well site development to
production facilities such as gas plants and oil batteries,
allows companies to decrease risk and share specialized
resources.

Despite the ubiquitous nature of jointly

owned land and infrastructure, joint ventures are often
difficult to identify as the operating company typically
operates the joint venture under their name, rules, and
company logo. Sometimes, even the personnel of the
operating company itself may not realize that the asset
they support is jointly owned. Joint Ventures agreements
also extend to third party use of facilities, not just jointly
owned facilities.
The operator of a joint venture is typically the company
with majority ownership; however, it can be any owner
that has been elected as operator. The operator will
operate the asset within rules defined by the operating
agreement, in which each owner has a right to participate
in decisions regarding the asset. However, the asset will
often bear the name of the operating company, and the
operating company will typically supply all personnel to
run the asset.
Joint venture and land functions operate side by side in
most companies as the agreements encountered in both JV
and Land can overlap and influence each other. As a land
analyst, having a basic understanding of JV agreements
can help to increase your effectiveness when dealing
with joint venture partners and with joint operating
agreements.
In Western Canada, the Petroleum Joint Venture
Association (or PJVA) is a non-profit organization that
represents and supports individuals and organizations
involved in petroleum joint venture. The PJVA provides a
multi-disciplinary forum to address current petroleum joint

Penn West Supports
CAPLA Education
Initiatives
by Joe Connors, BAH, BPR,
Communications Advisor, Penn West Exploration
In 2011 Penn West’s Mineral and Surface Land departments
made $5,000 donations to the Canadian Association of
Petroleum Land Administration (CAPLA). The funding
is being used to support development and delivery
of educational initiatives offered to members of the
professional association, as well as to support the CAPLA
annual Surface Summit.
In partnering with CAPLA, Penn West is helping to ensure
that Land Asset Management personnel are given the
opportunity for timely and relevant training which will
enhance their skill sets, knowledge, areas of expertise and
professionalism.
“There are currently 105 CAPLA members at Penn West,”
says Melanie Storey, Senior Business Systems Analyst
at Penn West and CAPLA President. “By supporting the
educational aspect of the association, Penn West is not just
supporting Land Administration professionals across our
industry but also the Mineral and Surface Land personnel
here at Penn West.”
Penn West is proud to provide professional development
opportunities to its Land Asset Management personnel
who, along with CAPLA, continue to raise the standard of
the Land Administration profession.

n
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Nourish
Nexus – Nourish
Recognizing that a fulfilled life requires balance in all
areas – work, family, friends and self - Nexus is pleased
to introduce a column called Nourish. To “nourish” is to
help the growth or development of, or to supply with
nourishment. It is our hope that “Nourish” will provide
you with some insight, encourage you to embrace a new
activity or simply inspire you to rethink your everyday.
Enjoy.

From Worn Out to
Warrior
By Brenda Robinson, NEXUS Committee Volunteer
For the majority of us, the idea that exercise provides
numerous health benefits is not a novel notion. According
to the Mayo Clinic, the benefits of incorporating exercise
into our lives extend beyond our appearance and suggest
that exercise improves mood, boosts our energy, promotes
better sleep and helps our bodies to combat disease. Yet,
even knowing the numerous positive effects, many of us
still struggle to find the time or motivation to put ourselves
first. Raise your hand if you’re part of the group whose
New Year’s Resolution included an exercise regime that
began January 1 only to have it fallen by the wayside later
that same week. Has your high-performance mountain
bike gathered more dust in your garage than out on the
mountain trails? Possibly the reason some of us struggle to
commit to daily exercise is that we simply haven’t found
the right type of activity. If weight lifting, marathon training
or high-impact aerobics are not for you, consider grabbing
a mat and checking out a yoga class.
Yoga originated in India over 5000 years ago. Although
it wasn’t until the mid-19 Century that yoga gained the
attention of the North American public, millions of North
Americans are currently practicing and enjoying the many
benefits of yoga. The Sanskrit word yoga means “union”
and more commonly refers to the union of mind, body and
spirit. Most westernized yoga classes are structured around
a range of poses while incorporating breathing techniques
and sometimes meditation. The more obvious benefits
of yoga include increased core strength, flexibility and
14
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balance. Other less visible, but equally important, effects
include lower blood pressure and a slower heart rate as
well as relieving chronic conditions such as arthritis, back
pain and asthma. Beyond the physical, the practice of yoga
promotes an awareness of the mind-body connection.
By integrating various breathing techniques we become
calmer, more focused and are better able to manage stress
and anxiety.
With so many varieties of yoga, it’s important to choose
a class matched to your skill level and desired outcome.
According to the MindBodyGreen website, here are a few
of the most popular types along with a brief description:
•	Bikram Yoga – Get ready to practice yoga in 105
degree heat and in 40% humidity — hot! Although
Bikram only has 26 poses, there’s a lot of alignment
work so it might be a good fit for beginners.
•	Hatha Yoga – This class is likely to be focused on
slow and gentle movements so it’s a great type of
yoga to wind down with at night.
•	Vinyasa Yoga – Commonly called “Vinyasa flow” or
just “flow”, you’ll definitely be moving as one pose
flows to the next. Other than starting with a sun
salutation, no two classes will be alike. It’s the most
popular style of yoga.
•	Ashtanga Yoga – Commonly called “Power yoga”,
Ashtanga is definitely physically demanding. It’s
probably best suited for an ex-athlete.
Offering so many varieties and benefits, it’s no wonder
that yoga has made the leap from fad to lifestyle. With
a minimal cost to join in and classes being offered in a
range of venues including yoga studios, community halls,
parks and corporate environments, it’s easy for all ages
to get involved. So, with a yoga mat (available for under
$20.00) and an open mind, you’ll quickly find yourself
transformed from worn out to Warrior.

n

Leadership
Overcoming
Overwhelmed:

Using Brain Basics to
Calm the Storm
by Linda Goode, MA
Do these words seem more and more familiar:
overwhelmed, frazzled, tired, stressed, depleted? Have
you ever thought “a holiday sounds good…or maybe
short term disability”? Recently an article in the Calgary
Herald stated that 1 in 10 North Americans over the age of
12 are taking antidepressants. So what’s that about? Why
don’t time management efforts seem to be enough these
days? And what can you do about it?
The problem is actually pretty straight forward. Our brains
are overwhelmed with input: they weren’t built to handle

COMPREHENSIVE LAND SERVICES

the multitude of choices, activities and sensory input they
are subjected to on a daily basis. More specifically our
Central Nervous System has too much “stuff” to process.
Here’s an analogy. Picture yourself driving on a paved,
wide-open country road with no traffic on a beautiful sunny
day versus driving on a 16 lane highway in a blizzard with
people driving faster and closer together than they should
be. Sound like a disaster waiting to happen? In terms of
our Central Nervous Systems, many of us are living on the
16 lane highway.
So how does this over stimulation affect our brain and
our behaviours? Our brain has many components. For
simplicity let’s talk about our “top brain” which is the adult,
reasonable and conscious part of our brain. Then there’s the
“primitive brain” which is formed mostly by the time we’re
4 years old and is predominately unconscious. Here’s the
kicker: when we’re over stimulated our “top brain” recedes
and our “primitive brain” becomes more dominant. And
since the primitive brain is predominately unconscious…
we don’t usually realize that our primitive, 4 year old

Never mind the box -

We think outside the

building.

ACCESS MADE EASY.
LandSolutions offers world-class expertise, local knowledge, and the full range of land acquisition and
management, public consultation, and environmental planning services to meet all of your land needs. Whether
large or small, surface or mineral, complex or simple, our network of field offices staffed with experienced
landmen and land administrators bring in-depth knowledge and established landowner relationships to your
project. Land access isn’t easy, but that is why our clients choose us. Let us show you the way.

Call 1-866-834-0008 to learn more about our services and book a complimentary consultation.

WWW.LANDSOLUTIONS.CA
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brain is in charge. Behaviours like blaming, whining,
gossiping, snapping, withdrawing, making excuses,
putting others down, escaping, etc. usually indicate that
we’re over stimulated and our 4 year old “primitive” brain
is running the show. Bottom line - It’s hard to be viewed
as a professional, competent or credible when our 4 year
old primitive brain is in charge.
In addition to affecting our work selves, over stimulation
affects our lives. Have you heard the expression “I’d like
to be a human being not a human doing?” If you seem to
be saying this to yourself, what can you do about it?
The solution is also pretty straight forward, but it is
unpopular.

It means consciously thinking about what

impact each choice / action / task will have on your level
of stimulation.

Then it means adjusting some of your

activities and expectations so that you can lower your level
of stimulation. Unfortunately we tend to use time, rather
than level of stimulation, as the criteria for our decisions.

About the Author:
For over 30 years Linda
Goode has worked
with leaders, teams and
HR Practitioners across
Canada.
Linda has
always been fascinated
with
how
people
and
organizations
change. Her M.A. in
administration, her six
years of postgraduate
studies in counselling
and in the Neuroscience
of Leadership have all influenced her training, coaching and
change interventions. For more information about Linda
and her Calgary based company, Savant Human Resources
Ltd. go to www.FrontLineLeadership.ca, or contact Linda at
either (403) 220-0037 or lgoode@shaw.ca

Like “how can I fit that visit in?” or “I’ve got to get the kids
to soccer, do the grocery shopping, and answer those
emails.” What if your decisions were based instead on the
level of stimulation? For example, “I’ve had a really busy
day at work. I’m not going to the mall after work to shop
for shoes. I’m going to have a hot bath, sit by the fire and
have dinner at home instead”?
You can see why this solution is unpopular. It means making
different choices. It means doing less. It usually means
saying “no” to people or activities that we haven’t said no
to before…and that’s hard. It also means that we have to
stop to notice ourselves throughout the day: we have to
learn about what soothes our nervous systems and what
doesn’t. That’s hard too. In order to rest, our brains need a
sense of timelessness, spaciousness and silence. What kinds
of experiences create that for your brain? Activities like TV,
video games, crowd scenes, jamming your weekend calendar
full of social activities, etc. won’t help since they bombard
your five senses – hence they create over stimulation.
The concept of managing your level of stimulation
throughout the day to “calm the storm” is simple: the
application can be more difficult. The rewards, though,
can be significant. You might hear yourself saying things
like “I liked the way I handled myself at work today” or
even “I really like my life”. Imagine that…getting to like
yourself and your life more by managing your stimulation
and giving your brain the rest it needs.

n
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The Jaguar Land Group Ltd.
specializes in the following
land administration capacities:
• Acquisitions and Divestitures
(pre-closing, closing and
post-closing)
• Contract, Mineral, Surface
and JV file maintenance
• Data Integration and Land
System Conversions
• Due Diligence
• Project Management
• Mentoring
Our goal is to assist your
organization in meeting its
objectives for completion
of land administration work,
on time and on budget.

t. 403.718.0525 | F. 403.264.0703 | www.jaguarland.ca

Volunteer Spotlight
Connie Cooper
by Mandi Zatyko, NEXUS Editorial Committee Member
Like her favourite quote from
Ron MacLean, Connie Cooper
too thinks that it is easy to
see through people, but she
would rather help people
through. This is one of the
reasons why she volunteers
for organizations like CAPLA.
“I believe that everyone has an
opportunity to make any situation better,” says Cooper. “I
volunteer with CAPLA and support their different initiatives
as a way of trying to contribute to positive change.”
Cooper has been in the land asset management industry for
six years and joined CAPLA immediately upon entering the
industry. While volunteering for CAPLA had initially been
part of the annual goals for her job, it did not take long
before she was completely involved. She first volunteered
for the BC ePayment Development Committee and so
thoroughly enjoyed working within the group and hearing
many different opinions that she soon became a part of the
BC ePayment training and teaching at SAIT. Working with
the BC ministry and others was a rewarding experience,
says Cooper.
“It was great to work so closely with the ministry and other
companies, taking something from a concept through to
development and implementation,” she says.
Presently Cooper is the co-chair of both the Mineral
Education Sub-Committee and the NEXUS Editorial
Committee. She attributes the level of support shown by
CAPLA members as one of the reasons she likes CAPLA
and continues to volunteer. “I really like the support that
CAPLA members show one another. I often refer to the
Roster on the CAPLA website. Sometimes I don’t reach the
right person, but they are always helpful and do everything
they can to help me get to the right person.”
Cooper joined the NEXUS Editorial Committee in 2009 and
says she loves being a member. “It allows me to attend and

participate in many situations that I probably would not
have had these opportunities otherwise,” she says. “I have
met so many great people because of a NEXUS article or
other industry event.”
Cathy Miller, CAPLA’s Chief Executive Officer, credits
Cooper’s involvement as being instrumental in assisting
with the rebuilding of the NEXUS Editorial Committee.
“Connie was involved in strategic decisions that have
updated the magazine and made it more relevant to CAPLA
members,” says Miller.
In 2010 Cooper joined the Mineral Education SubCommittee and says that joining the sub-committee had
an unexpected but great impact on her career. She had
been on the sub-committee for almost two years when its
chair approached her about a job within her company that
she felt would be a good fit. “We have now been working
together for six months,” says Cooper. “I am so thankful
that CAPLA approached me to join this committee or I
would never have this terrific job nor the relationships with
the great people here.”
Miller feels that Cooper is a great CAPLA volunteer and
deserves being recognized — particularly in light of her
active participation on the Mineral Sub-Committee and
the NEXUS Editorial Committee, her work on the BC
ePayments implementation, and that she is an enthusiastic
recruiter of other members as volunteers. “Connie is
keen, and is a very enthusiastic member of the Editorial
Team, encouraging others to get involved and promoting
everyone,” Miller says.
In addition to volunteering for CAPLA, Cooper regularly
volunteers at several different organizations within the
Calgary area such as the Drop In Centre, Calgary Food
Bank and the Canadian Cancer Society. She supports AARF
and the local SPCA, and admits to being a huge advocate
for equality for bulldogs and similar breeds. “I have an
American Bulldog that we rescued from a shelter a few
years ago. He is our baby,” she says.
Cooper is also the Grants Coordinator for the HIKE Fund
(Hearing Impaired Kids Endowment Fund), a foundation
that helps pay for hearing aids and devices for children
when their parents or guardians cannot. Each aid can start
at $1,000 and many children require two, so it is a financial

cont’d on page 23
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Committee Reports & Updates
3rd Annual
CAPLA Awards
Luncheon
by Mandi Zatyko, NEXUS Editorial Committee Member
CAPLA members came together April 26 to formally
celebrate and recognise exceptional volunteers and
contributors at the 3rd Annual CAPLA Awards Luncheon
held at the Calgary Chamber of Commerce.
Originally created in 2010, the annual awards ensure
that worthy individuals working in petroleum land
administration receive the recognition they deserve.
The awards also honour the outstanding petroleum
land administration community and the professional
endeavours that strengthen the profession and contribute
to the community.
“CAPLA has so many wonderful volunteers, and it is good
to see those individuals being recognised by their peers in
a formal setting,” said Cathy Miller, CAPLA’s Chief Executive
Officer. “I have noticed that people who work in land asset
management are generally pretty humble about their skills
and abilities, so it is really great when we can sing the praises
of the amazing people we have working in our profession.”

Cathy Miller, Mary Zbrodoff, Melanie Storey
18

The awards luncheon began immediately after the CAPLA
Annual General Meeting which covered, among other
things, the election of a new Board of Directors. Brad
Reynolds of ConocoPhillips Canada was the host for
this year’s awards ceremony, taking over from Jonathan
Chapman who did a fantastic job hosting the event for the
previous two years.
The first award to be handed out was the Myra Drumm
Memorial Student Achievement Award. This award is in
honour and memory of Myra Drumm who, along with
being a charter member and a strong supporter of CAPLA
initiatives, founded the CAPLA Mentoring Program. The
award is presented annually to students who are enrolled
in a land program at an Alberta college or university.
Angela Martin from SAIT’s Petroleum Land Administration
program won this award, as well as a $500 cash prize and
one year’s paid membership to CAPLA.
“What a wonderful surprise,” said Martin upon accepting
the award. She added that she was grateful for the award
and was especially gratified to meet and thank Myra
Drumm’s granddaughter Caitlan Pratt who had attended
the luncheon on behalf of the family.
CAPLA Champion Awards are presented to corporations
that have stepped forward on a regular basis to
support CAPLA through partnerships, sponsorships and
encouraging their employees to become
involved with CAPLA initiatives. To ensure
that recognition is provided to companies
of all sizes, company contributions are
prorated based on the number of CAPLA
members. CAPLA takes pride in announcing
the winners of the 2012 CAPLA Champion
Awards: ConocoPhillips Canada, Talisman
Energy Inc., and Jaguar Land Group Ltd.

– photo by Rhiannon Edlund
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Jim Ruud accepted the award on behalf of
ConocoPhillips Canada.
Rudd said that
ConocoPhillips Canada was very appreciative
of the award and its significance. He also
added that he, personally, in his 30 years of
business had never had the pleasure to work
with such great people as when he started
working in the land department.

Talisman Energy Inc.’s award was accepted by Cathy
Lotwin. “Talisman is a big believer in this organization,”
said Lotwin, noting one of their key roles was in the CAPLA
Adopt-a-Course program and that this was Talisman’s
second year of sponsorship.
Mary Zbrodoff accepted on behalf of Jaguar Land Group
Ltd. “We have been a member of CAPLA almost since its
inception as we fundamentally believe in the values and
guiding principles of the organization,” said Zbrodoff. “We
appreciate the opportunity to give back to this organization
which has been very successful in raising the awareness of
the important field of land administration.”
There are a number of selection criteria that the Awards
Committee uses to select the winner in each category. Some
of the criteria used include depth of commitment; impact
of contributions for the on-going sustainability of CAPLA;
demonstrated leadership and ability to work with others
effectively and professionally; availability and commitment
to promote CAPLA and participation by CAPLA members;
and innovative ideas that support the CAPLA vision and
strategic direction.
Amber Marple’s innovative ideas and strong beliefs in

quality leadership and mentorship were among the reasons
that she was nominated and won CAPLA’s Rising Star
Award. The Rising Star Award is presented to an individual
who has been with CAPLA for less-than five years and
has made an outstanding contribution to the association
with innovative ideas, energy and enthusiasm. Marple is
credited with creating social media awareness throughout
CAPLA and industry by setting up the CAPLA Facebook
page, which was also a starting point for the Social Media
Committee of which she now sits as co-chair. She also put
together a proposal for the Board of Directors on a new
Mentorship Development program for CAPLA members,
which has a pilot program approved and tentatively
scheduled to be running by the end of the year.
“I never thought I’d be accepting an award,” said Marple,
smiling. “This is so much more than a job!”
Nicky Cook, CAPLA’s Outstanding Volunteer of the Year,
holds an impressive list of roles and positions within
CAPLA. She is a member of CAPLA’s Fee Title Committee,
collaborating on precedent procedures for leasing
company-owned fee title lands, and since 2010 has been
a member of the Alberta Energy e-Tenure Committee and
CAPLA’s Education Development Committee. In addition,

Pinnacle Consulting is celebrating its 25th year providing the
Canadian oil and gas industry with qualified consulting services. We
specialize in matching land consultants with opportunities. We care
to find the best fit of consultant skills and expertise with industry land
challenges.
Pinnacle Consulting is dedicated to helping you find the right people
at the right time for the roles in your Land Department. We will source
the right talent to meet your needs in:

• Land Negotiations
• Mineral Land Administration
• Contract Analysis
• Surface Administration
• Joint Venture Administration
• Acquisitions and Divestiture
• Administrative Assistants and Land Systems

If you are in need of an independent consultant or searching for a
full-time employee for your upcoming project or land department,
please contact Pinnacle Consulting.

“We help LAND opportunities”

www.pinnacleconsulting.ca

deb@pinnacleconsulting.ca
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Bernier has over 30 years of land experience,
first with AEC Oil & Gas and later with Encana
prior to her recent retirement. Involved with
CAPLA since its conception, Bernier was
a founding director of CAPLA and served
as its first Director of Communication. She
and her committee launched the first CAPLA
Newsletter (later to become “NEXUS”) in
March 1994 and established high standards
for educational and informative content
within the newsletter. In her continuing
involvement with CAPLA, Bernier has served
many years on the CAPLA Board Advisory
Council and has actively been involved in
numerous capacities over the years including
the event sponsorship and management
supervisory roundtables and summits. Her
Linda Bernier, Brenda Albright, Sherry Batke – photo by Rhiannon Edlund
dedicated support to CAPLA by her example
she is a member of the CAPLA Certification Committee
and professionalism that she has shown to
(Mineral Sub-Committee), a member of the Alberta Energy her staff, peers and management was described by her
e-Continuations Committee since its 2011 start-up, and the nominators as being one of her greatest contributions to
current co-chair of the Education Development Committee CAPLA.
(Mineral Sub-Committee). She has been described as a very
active member of CAPLA and an outspoken advocate of the “It (the President’s Award) means a lot obviously. I’m
certification initiative and educational programs offered extremely honoured to receive it,” said Bernier. “I have
by CAPLA. In 2010 she passed the mineral certification found involvement with CAPLA to be very rewarding.
exam on her first try to obtain a CPMA (Certified Petroleum CAPLA’s strength and success comes from its volunteers.
Mineral Administrator) status, and since then has … It’s a great day.”
encouraged the administrators in her department at NAL
Resources to become certified.
“It’s wonderful that CAPLA takes the time to acknowledge
the work of their volunteers, and I’m honored to be the
recipient of this year’s Outstanding Volunteer of the Year
Award,” said Cook. “As a volunteer you often wonder
if what you are doing is making a difference to your
community, and the awards system allows you to realize
you are indeed. CAPLA is built on the strength and
dedication of its volunteers. Although not every volunteer
can be acknowledged with an award, their continued
support and hard work is greatly appreciated by the entire
CAPLA community.”
The President’s Award is given to an active or inactive
member who has been with CAPLA for a minimum of
10 years. Depth of commitment, contributions to the
sustainability of CAPLA, demonstrated leadership and
integrity, and promotion of CAPLA as an organization are
also among the selection criteria. Linda Bernier and Sherry
Batke were each awarded the President’s Award for 2012.
20
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Batke has been with CAPLA since 1998 and has served
in a variety of capacities. In addition to being CAPLA’s
External Relations Director in 2007, Vice President in 2008,
President in 2009 and Past President in 2010, Batke has
been a member of the Alberta Tenure Industry Advisory
Committee, BC Tenure Advisory Committee, and a
CAPLA member on the Synergy Committee. She was also
instrumental in identifying the need for surface awareness
in the industry and ensured that CAPLA organized its first
successful “Surface Land Summit” in March 2009. Aside
from building excellent relationships with governing
bodies while she held executive positions in CAPLA,
Batke recognised the need for CAPLA to switch from an
operational to a governance board model and was chair of
the committee that hired Cathy Miller as Chief Executive
Officer in 2008.
“I can’t imagine doing this job on my own without you all,”
said Batke. She said that she was thrilled to see a room of
people who understood the importance of CAPLA and the
award meant more than anyone could understand.

The Awards Committee would like to thank
all of the nominators for taking the time to
recognise the efforts of the individual CAPLA
members that they found to be outstanding.
“I was very pleased to see that a number
of

people

came

together

to

complete

nominations for some of our award recipients
this year,” says Cathy Miller.

“That makes

the gathering of information much easier
and builds momentum for that individual’s
nomination.”
CAPLA would also like to thank the members of
this year’s Awards Committee who contributed
great ideas and their valuable time:
Melanie Storey, Paul Batke

– photo by Rhiannon Edlund

The last award to be handed out at the luncheon was the
Lifetime Membership Award, given to Paul Batke. To be
considered for the award, an individual must be or have
been either active, retired or a government CAPLA member
for a minimum of 10 years and have made an exemplary
contribution resulting in significant benefits to CAPLA.
Batke’s 38 years of service with the Alberta Department
of Energy and his strong understanding, knowledge and
history of Alberta government regulations was described as
assisting the CAPLA-government committees in successfully
reviewing, updating and/or changing the regulations and
industry processes. In all committee initiatives, Batke was
invaluable in documenting all viewpoints at committee
meetings, supporting CAPLA by ensuring a CAPLA member
was present at the committee level on all initiatives and
was open to the industry’s views and concerns. He had a
key role in the management of PNG Tenure Information
Exchange and was a member of the industry-government
committee for the implementation of e-Tenure.
“It’s a real honour for me to be here. I am honoured and
humbled at same time,” said Batke. Then he smiled and
added a “PS” to his sister-in-law: “love you, miss you”.
This year’s awards luncheon was a success, and that takes
a great deal of planning. The planning for each year’s
awards ceremony begins in October of the previous year
by the CAPLA Awards Committee. They are responsible for
promoting the ceremony itself, making recommendations
on the award categories and definitions, selection of the
award recipients and organizing the awards luncheon.

Audrey Atkins, Aqua Slug Services inc.; Candace Bakay,
Talisman Energy Inc.; Karissa Daigneault, Talisman Energy
Inc.; Debbie Degenstein, Pinnacle Consulting; Lynn
Gregory, Velvet Energy Ltd.; Craig Johnstone, Enerplus
Corporation; Jim MacLean, Talisman Energy Inc.; Cathy
Miller, CAPLA; Brad Reynolds, ConcocoPhillips Canada;
Craig Stayura, ConcoPhillips Canada.
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Committee Reports & Updates
CAPLA
Toastmasters
Demonstrations

The aim of the CAPLA Toastmasters Club is to help its
members communicate more effectively, become better
listeners, become more successful in their career and
increase their self-confidence. This is done by following
the successful template established by Toastmasters
International.

by Mandi Zatyko, NEXUS Editorial Committee Member

At Toastmasters, members learn by speaking to groups and
working with others in a supportive environment. A typical
Toastmasters club is made up of 20 to 30 people who meet
once a week for approximately an hour. Each meeting gives
everyone an opportunity to practice conducting meetings,
giving impromptu speeches, presenting prepared speeches
and offering constructive evaluation(s).

In April, two Toastmasters Demonstrations were offered
to CAPLA members and were swiftly booked to capacity
weeks in advance.
CAPLA will be starting up its own Toastmasters Club in
the hopes of helping its members reach professional and
personal goals. The hour-long demonstrations on April 18
and again on April 25 allowed CAPLA members to watch
from the sidelines and see why Toastmasters is such an
effective program.
“It was amazing to see how quickly the CAPLA Toastmaster
Demos filled up,” says Cathy Miller, CAPLA’s Chief
Executive Officer. “People who turned up to the demos
were excited about the great benefits of being involved
in Toastmasters — a fun and friendly way to improve
your overall presentation skills whether you are doing an
actual presentation, leading a group or speaking up in
a meeting.”

CAPLA members filled the Toastmasters Demos to capacity.
22
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“Toastmasters is a great organization with a terrific history,”
says Miller. “They know what works and how to make
people feel comfortable and encouraged.”
A portion of Toastmasters’ success stems from the fact that
it is “self-paced” and that people progress at their own
comfort level, says Abraham George, the toastmaster for
the April 18 demonstration. “You start with 10 speeches;
the first is a four-to-six minute ice-breaker on who you are
and what you do well. This boosts confidence and makes
things easier.”
The CAPLA Toastmasters Demonstrations were organized
like a typical club meeting. Once the chairman called
the meeting to order, the toastmaster
introduced the meeting grammarian, timer
and the day’s speaker. After the day’s
speaker, the toastmaster introduced the
“Table Topics Master” who administered a
“Table Topics Session” of three questions
before returning control of the meeting
to the toastmaster.
The meeting’s
general evaluator is then introduced and
provided meeting and leader evaluations.
Towards the end of the hour, the meeting
toastmaster and chairman made closing
remarks, conducted a brief Q&A session
and adjourned the meeting.
Some people might feel ill at ease with the
notion that their speeches are evaluated
by people who time their speeches or

check the grammar of a speech to ensure appropriate and/
or correct word usage. This is understandable, but in the
case of Toastmasters, the feedback is constructive and
positive, and intended to help a person further develop
their skills, says Ravi Padarath, the general evaluator from
the April 18 demonstration.
“Evaluations are only one person’s perspective,” reminds
Padarath. “However, a strong and important part of
Toastmasters is making sure that everyone gives (and
receives) feedback to improve and grow.”
Scott Berard, the day’s speaker for the demonstration on
April 18, agrees with Padarath and says that providing
specific feedback is important. “Listen to what is being
said and what the speaker is trying to accomplish,” he
says. “Provide them with details as to the specific parts of
their speech that resonated with you and how they could
improve.”
CAPLA members were enthused at the end of each
demonstration. There were many people asking questions
and then asking for the Toastmasters Charter Membership
Application form which would be used to set up the CAPLA
Toastmasters Club.

“We are sure that we already have a good number of CAPLA
members who will help us to get our first Toastmasters
Club off the ground and running!” says Cathy Miller.
Based on the interest expressed at both demonstrations,
Miller is correct. CAPLA’s new Toastmaster’s Club is
scheduled to start Wednesday, June 20 and will run every
Wednesday from 12:00 noon until 1:00 pm.

n

cont’d from page 17
burden on some families. This is a cause that Cooper holds
especially dear. “I have been hearing impaired since birth
and have worn hearing aids for most of my life,” she says.
“I was also a recipient of the HIKE Foundation when I was
younger. For me, I just feel this is a great way to give back
to a program that gave me so much.”
While volunteering for so many worthy organizations might
seem daunting to some, Cooper would not have it any other
way. “I try and do one thing a day that feeds my soul.”

n
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Committee Reports & Updates
Surface Education
Sub-Committee
by Tanya Elchuk, member of the Surface Sub-Committee
The newly formed CAPLA Education Committee began
recruiting members in early 2010 with its first meeting
being held in June of that same year. Upon reviewing the
current courses being offered, the Education Committee
identified the need for CAPLA to enhance its instruction
towards the surface land discipline and hence, established
the Surface Land Education Sub-Committee. The Surface
Sub-Committee conducted its first meeting on November
3, 2010 with a mandate that included the review of existing
surface courses and a focus towards both the enhancement
and development of surface land education.
One of the first objectives of the Surface Sub-Committee
was to review the CAPLA Surface Certification Roadmap
and identify gaps between the certification requirements
and courses presently being offered. It then continued on
by ensuring new courses developed are in alignment to
that of the Certification Program.
Maverick Landeffort
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In a further
to address
needs of CAPLA members,

the Surface Sub-Committee recently created and circulated
a survey to those within the surface land and/or leadership
disciplines to gather feedback and ensure course
development was tailored in a manner that addressed the
needs of its membership. The survey results have indicated
the requirement to focus on the following surface courses
over the next year:
• Surface Rights Board (SRB)
• First Nations Consultation
• Saskatchewan Surface Rights
• Enhanced Approval Process (EAP)
• Third Parties
• Indian Oil & Gas
This past year, the Surface Sub-Committee offered a
course focused on surface rights in the Province of British
Columbia which was instructed by one of its members
Darlene McLaughlin. The Committee is currently working
towards updating the Abandonment and Reclamation
course specific to Alberta, has completed the Alberta
Surface Rights Board (SRB) course outline and continues
to seek volunteers to assist in the development of course
content. Lunch and Learn forums will also continue to
remain a priority for the Committee as it moves forward.
Please take a moment to get to know the
current Surface Sub-Committee members.
Each one of them would be happy to hear
your feedback or answer any questions
you may have in regards to the committee
itself or current and upcoming courses.
Lori Beaulieu – Past Surface SubCommittee Chair – New Main Education
Committee Chair
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Lori Beaulieu has been in the Oil and Gas
industry for 19 years and has held various
roles across surface with the last 8 years
focused in leadership. Lori holds a diploma
from SAIT and is currently working
towards her land agents license. Lori is an
active member of CAPLA with participation
in the Leadership Development Committee
prior to moving into Chair of the Surface
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CAPLA – Canadian Association of Petroleum Land Administration

Services in 2006. She currently manages the
administration team and leads the public
relations group at Taylor Land Services.
Nadene is an Olds College graduate and an
active CAPLA member.
Tanya Elchuk
Tanya Elchuk graduated from Olds College with
a Land Acquisition & Management Diploma
in 2004. Since that time a large part of her
practical experience has been acquisition based
with varying roles and projects across Alberta,
Saskatchewan and Manitoba. Energized by the
fresh perspective a new challenge can bring,
she changed direction last year and is now
working within surface land directly related to
Education Development, Surface Sub-Committee members

Abandonment & Reclamation. She is an active

Education Sub-Committee. Lori will be moving on to Chair
the CAPLA Education Committee.

member of CAPLA and has been a member of the Surface
Land Education Sub-Committee since February 2011.

Lisa Proctor – New Sub-Committee Chair

Debbie Main

Lisa Proctor has been focused on the surface land industry for
over 10 years. Her roles have included Surface Land Coordinator,
Land Agent, Stakeholder Relations Coordinator and Specialist
within various Oil and Gas companies. Lisa is a member of
both CAPL and CAPLA and has a Certificate in Petroleum Land
Administration from the Southern Alberta Institute of Technology
(SAIT.) Currently she is working towards her certification in
Conflict Resolution with Mount Royal University.

Debbie Main has been working in the Surface Land industry
for over 14 years. She has held various positions ranging
from broker work to supervisor and trainer. Debbie is also
an active member of CAPLA
Darlene McLaughlin
As a member of CAPLA and the Surface Education
Committee since its conception, Darlene McLaughlin has

Cindy Bakala
Cindy Bakala has been working in the
Surface Land industry for over 8 years.
She began her career within the service
sector at a land broker and has since
held various positions at both Encana
Corporation
and
Cenovus
Energy
specializing in acquisitions specific to the
provinces of Alberta and Saskatchewan.
Cindy is also an active member of CAPLA
as well as Calgary Women in Energy.
Nadene Bateman
Nadene Bateman began working in
surface land in 1997. She has held a
variety of positions over the years, all
focused on surface land. Nadene joined
the management team at Taylor Land
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ENERGY ASSET MANAGEMENT
FIVE DISCIPLINES. ONE GREAT ASSET

Lisa Uhl
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Lisa Uhl is fairly new to industry having become involved
in late 2005. Her roles have varied from a Payroll Clerk
to a Land Administrator as well as working at the Broker
level and recently moving to an in-house position with
ConocoPhillips. Within that time she has obtained a
Certificate in Petroleum Land Administration from SAIT
and is an active member for CAPLA.
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been working within industry for 20 plus years, focused
on acquisition, divestment and teaching surface oil and gas
courses as well as course development at Southern Alberta
Institute of Technology. Her background has touched on
a number of areas within the industry from natural gas to
oil sands to landfills and waste management throughout
Alberta, British Columbia and Saskatchewan.

Hire a SAIT EAM Diploma graduate and get one great asset;
trained in Land (mineral, surface & contract), Joint Ventures, Ops Accounting,
Production Accounting and Wells/Facilities Asset Management.
To find out more, go to www.ceams.org

Post your positions at
http://www.ceams.org/employment_submit.html

411, 1500 – 14th St SW,
Calgary, AB T3C 1C9

We are always looking for new volunteers to from all
experience levels to bring their unique perspectives to our
committee!
If you are interested in joining please contact Cathy Miller
at CAPLA and she will provide you with the necessary
contact information that you require.
If you have any suggestions for courses, please forward
them Lisa Proctor.
Since CAPLA is a volunteer based group any participation
from its members is greatly appreciated.
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CAPLA NETWORKING LUNCHES
CAPLA’s Networking Lunches are casual social
events that oﬀer members the opportunity to mix
with people from a variety of local energy producing
and servicing companies.
Why should you come?

Nexus is YOUR
magazine…

Besides the obvious reason – free lunch, CAPLA Networking Lunches help you stay in touch with your
industry peers, meet “featured managers”, seek out
or provide advice on land questions, expand your
professional contact network, and welcome newbies
to the eld.

Visit www.caplacanada.org to register for lunch dates in 2012.
Venue & Lunch Sponsor

Covering your Back-Oﬃce with Land & AFE Software

Send them to us!
All published questions will receive a gift!

Sponsor Profiles

Penn West Exploration is one of the largest conventional oil and
natural gas producers in Canada with a large and diversified asset
portfolio, experienced and specialized technical teams, and an
extensive inventory of internal opportunities. Penn West operates
throughout western Canada on a land base of over six million acres
and operates a significant portfolio of opportunities with a dominant
position in light oil in Canada. Penn West’s business achievements are
due to a commitment to core values of integrity, fairness and respect
for people and the environment.
Partnering with CAPLA, Penn West ensures that our Land Asset
Management personnel are given the opportunity for timely and
relevant training which will enhance their skill sets, knowledge,
areas of expertise and professionalism. Penn West is proud to
provide professional development opportunities to our Land Asset
Management personnel who, along with CAPLA, continue to raise the
standard of the profession.

CAPLA WOULD LIKE TO THANK OUR
AMAZING TASTE OF EUROPE SPONSORS

CAPLA WOULD LIKE TO THANK OUR P&NG
TENURE INFORMATION EXCHANGE SPONSORS

Silver Partner

Gold Sponsors

Silver Sponsor
Silver Sponsors

Door Prize Sponsor
Bartier Bros.

Bronze Sponsors
Apache

Arc Resources	Standard Land
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They can copy us. They just can’t be us.
If imitation is the sincerest form of flattery, we’re one flattered group.
Drawing on a quarter century of oil and gas experience, geoLOGIC continues
to be the market leader in data, software solutions and support. And while
we lead the way, our competitors desperately create parity products,
sometimes years after us. For details on how geoLOGIC leads the way, visit
www.geoLOGIC.com/leader

Leading the way with customer-driven data, integrated software
and services for your upstream decision-making needs.
geoSCOUT | gDC | petroCUBE at www.geoLOGIC.com

