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CAPLA 2012 Course outLine
Venues for the CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like to 

thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. If you or your 

company would like to be a part of, or obtain more information on the Adopt-a-Course program, please contact judy@

caplacanada.org for program details.

Please continue to watch the website and ebulletins for updates.

Date Time Course Name Location
Mar 22 8:30 - 12:00 Notice of Assignment - Novice Pandell Technologies

Apr 3 8:30 - 12:00 Freehold Lessor Estates Pandell Technologies

Apr 19 8:30 - 12:00 Notice of Assignment - Advanced Pandell Technologies

Apr 24 8:30 - 12:00 ERCB D56 Pandell Technologies

May 3 7:45am - 9:00pm Oil & Gas Essentials Weaslehead Parking Lot

May 29 & 30 9:00 - 4:30 Saskatchewan Regulations Bankers Hall Auditorium

Jun 5 9:30 - 4:30 Contract & Business Law Pandell Technologies

Jun 12 8:30 - 4:30 Acquisitions & Divestments Pandell Technologies

Jun 19 8:00 - 12:00 Introduction to Land Pandell Technologies

Sep 20 9:00 - 4:00 Alberta Crown: P&NG Agmt Validation & Continuation Divestco

2012 CAPLA EVENTS CALENDAR 
For a full events list, please check the CAPLA web page at www.caplacanada.org

MARCH
8 . . . . . . Lunch ‘n Learn
15 . . . . . A Taste of Europe 

APRIL
4 . . . . . . Networking Lunch
11&12. . P&NG Info Exchange
12 . . . . . A Night at the Theatre
26 . . . . . Awards Luncheon

MAY
2 . . . . . . Networking Lunch
9&10  . . CAPLA Conference
24 . . . . . Lunch ‘n Learn

JUNE
6 . . . . . . Networking Lunch
14 . . . . . Lunch ‘n Learn
21 . . . . . Pre Stampede Event

SEPTEMBER
5 . . . . . . Networking Lunch
10 . . . . . Golf Tournament
13 . . . . . Lunch ‘n Learn

OCTOBER
3 . . . . . . Networking Lunch
11 . . . . . Lunch ‘n Learn

NOVEMBER
7 . . . . . . Networking Lunch
8 . . . . . . Lunch ‘n Learn
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Looking Forward to 
2012!
by Melanie Storey and Cathy Miller

2012 is shaping up to be a big development year for CAPLA.  

We are very pleased to be launching a new Breakfast 

Leadership Series beginning with a session on March 16 

that will be lead by Bente Nelson who just recently retired 

from Cenovus.  Bente’s session is titled “It’s a New Day 

and a New Age:  Motivation - getting the best from your 

staff” and is sure to provide huge value for anyone who 

is in a leadership role. Members who attend all four of the 

Breakfast Leadership Series events this year will receive a 

certificate of accomplishment.

Our Education Development Committees have been 

working hard behind the scenes and are now creating good 

value for CAPLA members on many levels – posting sample 

documents on the CAPLA website in the Resource Centre; 

generating topical articles for NEXUS magazine; providing 

suggestions for new educational events such as Lunch ‘n 

Learns and Open Forums; reviewing and updating current 

courses; and introducing new courses.

One of purposes of NEXUS is to report 

back to CAPLA members on the activities 

that are taking place throughout our 

association.  
We will also be launching a New Mentorship Program Pilot 

project this year.  This will be an opportunity for senior land 

personnel who have a depth of knowledge and experience 

to inspire and coach the future leaders of our industry.  

Amber Marple from Talisman Energy will be spearheading 

this initiative.

We are also introducing a Toastmasters program that will 

help our members to sharpen their communication and 

leadership skills in a supportive setting.  Toastmasters will 

help you to build your confidence while you learn to present 

your ideas more effectively.

This year will also see some changes to NEXUS magazine.  

One of purposes of NEXUS is to report back to CAPLA 

members on the activities that are taking place throughout 

our association including the great work that is happening 

in CAPLA committees.  In this issue you will find reports 

from the Conference Committee, the Social Media 

Committee and the Education Development Mineral Sub 

Committee; the first step as we begin reinstating regular 

reports from all CAPLA Committees throughout the year.

CAPLA’s volunteer ranks more than doubled last year with 

the following active volunteer committees – some well 

established over many years, some brand new and still 

recruiting members:

The Board of Directors, President Melanie Storey

Advisory Council

Leadership Forum, Chair, Cathy Lotwin

Certification Committee, Co-Chairs, 
Deb Godfrey and Glen Sveinson

Awards Committee

Member Services Committee, Chair, Sharon Culley

Conference Committee, Chair, Ashley Rowland

Knowledge Bank Refresher Committee, Co-Chairs, 
Lisa Mendonsa and Echo McNeill

NEXUS Editorial Committee, Chair, Cathy Miller

Education Development Committee

Education Development Mineral Sub–Committee, 
Chair, Nicky Cook

Education Development A&D Sub–Committee,  
Chair, Tracey Stock

Education Development Contract Sub–Committee,  
Chair, Kathy Bailey

Cathy Miller,
CEO

Melanie Storey
President

President & 
Ceo MessAge
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Education Development Surface Sub–Committee, 
Lori Beaulieu

Education Development IT and Systems Sub–Committee, 
Chair, Darren Venne

PNG Tenure Information Exchange Committee,  
Chair, Marion Leonardo

Surface Land Administration Action Committee, 
Chair, Tami Hennessy

Social Media Team, Co–Chairs, 
Amber Marple, Stephanie McGuire and Amy Terry

Events Committee, Chair, Tamara Gale

Golf Tournament Committee, Chair, Shawn Ridge

Networking Lunch Committee, Chair, Mary Zbrodoff

Mentorship Committee, Chair, Amber Marple

CAPLA extends a big thank you to all the volunteers who 

provide their talent, ideas, skill, experience, energy, 

generosity and commitment. We know that without our 

volunteers, CAPLA would not exist.  Volunteers represent 

CAPLA in the industry, and our volunteers carry CAPLA’s 

message and reputation farther than any marketing efforts 

ever will.  CAPLA volunteers are the best!  n

www.scottland.ca

Here’s how we do it:
It comes down to trust, experience, and 
execution. Clients with projects of all sizes 
and complexity trust Scott Land & Lease 
because we offer:

• The largest, most experienced team 
 of land professionals in the industry
• Guaranteed quality work
• Competitive rates

Scott Land & Lease has acquired more 
freehold minerals, crown leases, wellsites 
and right of way in Western Canada than 
any other land company over the past two 
decades. Contact us to learn more about 
the value of Scott Land & Lease to you 
and your company.

Calgary  •  Edmonton  •  Lloydminster
Regina  •  Grande Prairie  •  Fort St. John 

Calgary (Head Office) 900, 202 – 6 Avenue S.W. 
Calgary, Alberta T2P 2R9 
 Phone: 403- 261-1000 

Toll free: 1-800-661-1618 

Scott Land & Lease  
is The Industry’s  
Top Land Company

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:

• Oil Sands Exploration
• Conventional Oil & Gas
• Freehold Acquisitions
• First Nation Consultation
• EFR’s (Environmental Field Reports)
• Enhanced Approval Process Applications
• Crown Reclamation Inspections & Certification
• AOA’s (Area Operating Agreements)
• CPP’s (Caribou Protection Plans)
• Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. |  780 417.4678 |  www.borealland.ca
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ArtiCLe

Saskatchewan 
E & R Trading 
WID’s for UWI’s
edited by Terry Wray, Pandell Technology

WHY IS SASKATCHEWAN ADOPTING THE UWI 
FORMAT?

To be consistent with standards set with the Alberta and 

the Petroleum Registry, and to be able to utilize existing 

Registry functionality, Saskatchewan will be adopting 

the Unique Well Identifier (UWI) convention as of April 

2, 2012 (Registry go-live date in Saskatchewan).  SER 

(Saskatchewan Energy Resources) is in the midst of a 

multi‐year project where one of many initiatives is to be 

consistent with other jurisdictions, wherever it makes good 

business sense. UWI is considered the Industry standard.

HOW ARE WID’S AND UWI’S DIFFERENT?

Currently, Energy and Resources (ER) assigns a Well 

Identifier (WID) based on the bottom hole location of the 

well. To report production, the unique combination of WID, 

producing horizon (HZN) and well type (WT) are used to 

identify the reporting entity. Converting to a UWI will allow 

for the WID to be represented with an event sequence code. 

The event sequence code is representative of a drilling event 

(eliminating a need to have a re-entry field and an alternate 

location field) or a producing event (eliminating the need to 

identify the HZN and WT). Note that the re-entry indicator, 

alternate location indicators, HZN and WT will no longer be 

part of the well identifier but are still important attributes of 

a well which will be captured.

HOW WILL THE CONVERSION BE DONE?

The conversion objective for Saskatchewan was to convert 

every well on record, currently represented by a WID, re-

entry code and alternate location; to a UWI with a drilling 

event sequence. The conversion additionally required 

every producing entity, currently represented by a WID, 

HZN and WT, to be represented by a UWI with a producing 

event sequence. Event sequence codes were assigned as 

closely as possible in the order in which events actually 

occurred. The process had two major steps:

 1.  Establishing re-entry groupings based on common 

surface hole coordinates as determined by survey 

plans submitted to ER and recorded onto an internal 

database. The order of drilling events within the re-

entry groupings was determined based on licensing 

date and/or date of spud.

 2.  Producing events within each drilling event were 

sequenced by the date in which a completion 

(perforations) occurred in one horizon. When more than 

one horizon was completed at a time, the sequence was 

assigned based on the deepest horizon first.

Since the bulk of the conversion was reliant on data 

recorded by ER, some of which is almost a century old, the 

events may not have always been assigned in sequential 

order due to incomplete information. At the time of 

conversion however, all assignments will be unique and 

there will be no gaps in event sequence codes.

HOW IS THE UWI COMMUNICATED TO INDUSTRY?

As UWI’s are assigned to new wells and new completions 

(events), a daily translation table is generated and posted 

onto the SER website. Two translation tables will be 

available, one for a WID to UWI conversion (drilling 

event) and another for a WID‐Horizon to UWI conversion 

(producing event). Every well and every well‐horizon 

combination (event) that exists in Saskatchewan will be 

shown on the translation tables.

In summary, the UWI for newly licensed wells will made 

available in the next daily translation table posted on the 

SER website. For recompletions, Industry is required to 

report the completion information to SER within 24 hours 

of the work. SER will enter the completion data into internal 

systems within 5 business days of receipt and will generate 

and assign a UWI for the event. Once generated, the UWI 

will be made available in the next daily translation table 

posted on the SER website.
cont’d on page 22
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The Cream 
Does Not Always 
Rise to the Top
by Lisa Holden Rovers 

Recently, I had an opportunity to work with a leader to help 

him develop his coaching skills. We’ll call him Bob.  Bob 

recognized that a key part of his role today is coaching and 

guiding his young team.   He recognized that not only is 

coaching younger team members important for the day-to-

day achievement of goals, but that he also needs to begin 

thinking of a successor for when he eventually retires.

Bob came to this realization by reflecting on his past 

experience.  You see, a few years ago, Bob was seconded 

to work on another project.  There was no one around who 

was trained up to lead the team Bob was leading, so the 

company kept the position vacant.  When Bob came back 

to lead the team, he realized, “I lost three years where I 

could have started to develop a successor.”

Are you leaving succession planning to chance?  What have 

you done to identify a successor to take over your role for 

when you get promoted, retire or simply move to another 

organization?

The most valuable players, the people you rely on for their key 

talents, the ones who demonstrate leadership, communication 

and organizational skills, and achieve desired results in their 

field, tend to have high ego-strength.  This does not mean 

they have big egos, but rather that they are well aware of their 

capabilities and their own personal value and worth.

These talented individuals often rise to be viewed as the 

“the cream of the crop”.  If you aren’t sure who these 

people are on your team, ask yourself, “Who would 

I absolutely not want to lose?”. Bob knows who this is, 

because unfortunately he just lost his key team player.

When it comes to succession, the cream may not always 

rise to the top.  Left unattended, with no plan to mentor, 

coach and equip talented individuals, they may leave your 

organization to find opportunity elsewhere.  After all, they 

have the ego-strength to do it!  And,  other companies are 

more than eager to attract them.

Do you want to avoid the tragedy of losing your key talent?  

You can do so by giving them not only the motivation to 

grow, but also the means of doing so.  Here are five steps 

you can take to ensure your cream rises to the top of your 

organization and not your competitors:

1. List the qualities you need in a successor. - Ask yourself 

these questions:

 •  What company values and attitudes need to be 

demonstrated?

 • What leadership strengths are needed?

 • What communication strengths are needed?

 • What professional/technical strengths are needed?

 • What results are needed?

ArtiCLe
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If future successors don’t have the people skills and 

positive attitudes needed to lead others, all the technical 

knowledge they possess is of little value.

2. Assess the qualities of the people around you. List the 

names of the people on your team as well as the names 

of people around you who have caught your attention.  

Review your list of desired qualities and assess each 

individual against these qualities.

Here is a simple formula you can use:

	 • High – Frequently demonstrates this quality

 • Medium – Occasionally demonstrates this quality

 • Low – Rarely demonstrates this quality

When doing this exercise for all team members, look for their 

spark of greatness.  What have they done and what are they 

capable of doing?  See their potential.  Years ago I saw a spark 

of greatness in a young work experience student.  I let her 

know this and she continues to grow and develop in her career. 

More importantly, she consistently demonstrates the spark to 

become the person she knows she can become.  People don’t 

always see their own potential.  Cast a vision for them, have 

faith in them, and expect it to spark them into action.

3. Select two to three individuals who have the hightest 

ranking.  Ask yourself these questions:

 • What do I believe their potential is?

 •  What is their passion?  Where do they want to take 

their careers?

 • What is their greatest strength?

 • What is a potential character issue?

Ensure you are fully aware of each individual’s potential not 
only for greatness when times are good, but also their potential 
to rise to greatness when times are bad.  This is when their 
character will really show.  Help them ensure it shines! Martin 
Luther King, Jr. once said, “The ultimate measure of a man is 
not where he stands in moments of comfort and convenience, 
but where he stands at times of challenge and controversy.”

4. Develop a plan to mentor these individuals.  People will 
face obstacles as they grow, develop and prepare to take 
on greater responsibility.  Based on your assessment and 
your knowledge of the potential successors, identify the 
challenges you think they are likely to face in developing 
as your successor.  What specifically can you do to help 
them navigate through these potential challenges?

A nautical navigator thinks and plans ahead. They have 
to plan their route, take in information daily to alter their 
course, and adjust the ship’s sail along the way as they 
encounter unexpected obstacles. Don’t leave mentoring to 
chance.  If you do, chances are the people you have your 
eye on will leave to find their mentoring elsewhere.

5. Review and revise your plan on an ongoing basis.  

Succession planning is more than a one time event.  It is 
the ongoing day-to-day mentoring and coaching that leads 
to results when developing a successor.

By building in scheduled reviews of your plan, it will ensure 
the plan stays relevant and active.  More importantly, it let’s 
your team members know that you care about their growth 
and development.  Leadership expert, John Maxwell says, 
“When people in your sphere of influence know that 
personal growth and leadership development are valued, 
resourced, and rewarded, then growth will explode.  And 
the environment you created will begin attracting high 
achievers and people with great potential.”

By applying the five steps above, you may find that your 
key talent rises to the top faster and stronger than you 
imagined.  As an added bonus, you could even attract 
people away from your competitors.  n
To contact Lisa Holden Rovers, visit www.workplacemat-
ters.ca or call 403.816.4115

 

 

fine photography by Steve Speer

 403.870.2020   www.fourbyfive.com

Building on the Bow, a commemorative photography book by 
local Calgary photographer, Steve Speer, covering over 100 
years of commercial real estate in Calgary.

BOMA celebrates Calgary as the cultural capital of Canada for 
2012 with a book release and exhibition this coming June.
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ArtiCLe

Volunteerism – 
What’s In It For You?
by Roger Rowley, Executive Director CEAMS

The very lifeblood of any industry association, or non-profit 

organization, comes from its volunteers.  Although this has 

always been the case, this statement has never been more 

true than it is today.  It is also true that it has never been 

harder to find committed volunteers than it is today.

So, since that is stating the obvious; what is the point of 

this article?

Last fall, CEAMS hosted the 2nd Annual Association 

Information Night at SAIT for the Energy Asset Management 

Diploma students.  The goal of the evening was for CAPLA, 

CAPPA, PASC, PJVA, CAPL and IRWA to help the students 

decide which association(s) to join by providing them with 

all the information they needed to make a decision.

After the formal part of the evening, while chatting with 

the folks representing the associations, a common issue 

surfaced: finding volunteers who believed in the work of the 

organization and saw real value for them in volunteering, 

beyond just a check mark on their resume.

CEAMS is absolutely no different.  We too are looking for 

worthy volunteers. Volunteers who understand the concept, 

see the benefits and want to be able to contribute to the 

future of Energy Asset Management through committee 

work and/or potentially becoming a director.  Given the 

nature of our particular organization, we are always looking 

for people with a desire to share their knowledge, in the 

ongoing development and updating of the Energy Asset 

Management curriculum, or even possibly as instructors.

Our collective challenge, as either an association or a 

non-profit, is to recognize the reality of the changing 

demographics within our industry and how this is impacting 

how we recruit our volunteers.

Many of us soon to be retiring baby-boomers (if the stock 

prices return to higher levels) volunteer because it has 

always been considered something one does to contribute 

to society or the community in which we live and work; 

still a very valid reason, but times are changing as some of 

us in the silver-haired set are discovering.

Today, our new employees, many of them from the Gen Y 

demographic, have a different view of how life should be.  

As an example, for them a reasonable work/life balance is a 

fundamental requirement, which given the stress related health 

issues of the baby-boomer generation, is hard to argue with.  

Rightly or wrongly, they also want to start at the top (that one 

actually sounds kind of familiar, are we their parents?) and if 

they can’t do that, they want to get there as fast as possible.

Interestingly, they also look at volunteerism differently.  

For them, it isn’t just about “doing good” for the sake of 

“doing good”; quite rightly, they want to be able to benefit 

from the experience as well.  Needless to say the perceived 

benefits vary by individual, but some of the more common 

ones include: the ability to network with and learn 

from senior members of industry, build a profile among 

industry members, have a voice at the table and know their 

contributions/efforts are actually making a difference.

 “The fact that I was encouraged to get involved in a 

couple of our industry associations very early on, has had a 

tremendous impact on my career and whatever success I’ve 

been able to achieve.  My advice to young people wanting 

to get into the industry; your road to success will be made 

a lot smoother, not only by joining, but by getting involved 

and volunteering with one or more of our professional 

associations.  Get involved, leave your mark and you won’t 

look back!” (Jesse Griffith, Land Manager)

SO, WHERE DO WE GO FROM HERE?
Everyone will have his or her own ideas, but here’s some 

fodder for the discussion:

1.Perhaps we could start with recognizing that Gen Ys 

are the future of our industry.  Yes, they approach life 

differently, but then hasn’t that been said of virtually every 

other prior generation.  Maybe we can learn as much from 

them as they cam learn from us.

2.If it is true, they are the future of our industry, isn’t it also 

cont’d on page 21



10 CAPLA – Canadian Association of Petroleum Land Administration

Saskatchewan 
Petroleum and 
Natural Gas 
Customer Advisory 
Committee
by Jonathan Chapman and Cathy Miller

The Petroleum and Natural Gas Customer Advisory 

Committee is comprised of representatives of Information 

Services Corporation (ISC), the Canadian Association 

of Petroleum Land Administration (CAPLA), the 

Canadian Association of Petroleum Landmen (CAPL), 

and the Ministry of Energy and Resources (MER) and 

independents who work together in the development and 

implementation of policies, procedures and systems with 

an aim of easing the use of the LAND system, accessing 

documentation and facilitating land transactions on a 

timely and cost-effective basis.

The continuing relationship between ISC, MER, CAPL and 

CAPLA has resulted in a wealth of experience and technical 

expertise culminating in a cooperative environment to deal 

with operational and mineral policy issues, including:

 •  Potential differential fee changes for non-OLS 

submitted transactions

 •  Provisions of bulk information and privacy 

implications

 •  Suggestions for tools to minimize customer support 

requirements

 • Ongoing training requirements/activities

 •  Enhancements to the Land Registry – Document 

Storage Library

 •  Lapsing of Interests and Intervening Court Orders – 

process changes

 • MapSearch enhancements

 • Online Land Registry registration

 •  Overlapping Mineral and Oil and Gas Rights (potash, 

coal, etc.)

 • E-Tenure requirements

 •  Proposed Legislative Changes – Acts and Regulations 

Changes

 •  Use of GIS- calculated acreages for agreements

Our committee provides:

 •  Input on the industry developments that may 

necessitate changes to ISC’s products, services or 

service delivery methods,

 •  Feedback on proposed changes to the Land Registry 

and the Land Survey Registry, and advise ISC on 

change management activities, and

 •  Insight into the needs and concerns of both the 

business community and government in order to help 

establish service priorities.

Representatives are now being sought from industry 

volunteers, from a cross-section of larger and smaller 

organizations possessing: 

 •  a sound understanding of infrastructure and resource 

management concepts,

 •  the ability to capitalize on their industry experience 

and represent the views of their peers and industry,

 •  a willingness to collaborate with regulatory agencies 

in the development and implementation of new and 

improved work flows, technologies and processes,

 •  An understanding of the role of regulatory 

governance and awareness of current issues.

If you are interested in contributing your time and expertise 

to this worthy initiative, please indicate your interest by 

contacting the CAPLA representative:

Cathy Miller, CAE 

CEO, CAPLA 

cathy@caplacanada.org 

403 452-6621

ArtiCLe
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2012 PNG 
Tenure Information 
Exchange
by Marion Leonardo 
Director, Government Relations, Alberta

The 2012 PNG Tenure Information Exchange will be held at the 

Hyatt Hotel on April 11th and 12th, 2012. Last year was a test 

whether we need a two day event and the consensus was “Yes”.

We are now able to allow the provincial regulatory bodies 

from British Columbia and Saskatchewan to present each 

half day on the first day and Alberta will have a full day on 

the second day of the event.

We have a number of interesting topics and we are 

very pleased to announce that we will have Oil Sands 

representatives from Alberta Energy attending and 

presenting what is new in this field.

Some of the agenda items are:

BRITISH COLUMBIA 
Ministry of Energy and Mines
 • Organization Update

 •  Natural Gas Strategy and Liquified 

Natural Gas Strategy

 • Legislation Review

 • Royalty Program Update

 • Community Engagement

Oil and Gas Commission (OGC)

 •  Organizational and Regulatory 

Updates

 •  Consultation and Notification

 • Basin Management

SASKATCHEWAN
Ministry of Energy and Resources
Unavailable at time of print

Information Services Corporation (ISC)

 •  OLS utilization and potential fee increases for non-

OLS packets

 • Fractional mineral ownership

 •  Lapsing of interests and intervening court orders – 

new process

 • Bulk data project update

 • Document Submission Library Update

 • MapSearch update 

ALBERTA
Department of Energy
 • Land Use Framework

 • Business Tenure Review/e-Continuations

 • InSitu Coal Gasification

 • Carbon Capture and Storage Agreements

 • Pore Space Approval

 • Land Sale Updates

 • Oil Sands – Policy Updates

Energy Resources Conservation Board 
 • Well Spacing Framework

We are expecting a high interest in this year’s event, 

so please register early to ensure that you will not be 

disappointed!!

To attend this event please go to the Events Listing on the 

CAPLA website to register.  n

CAPLA
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Social Media 
Committee Report
by Terry Wray

“Like” it or not, the world is going on-line.  There are over 

800 Million users on Facebook and over 135 Million users 

on LinkedIn.  CAPLA recognizes the need to stay in touch 

with its members, and that these sites are being used by 

more and more of you.

CAPLA embraced this change and formed the Social Media 

Committee in mid-September, 2011, as a way to increase 

communication between CAPLA and its members, and 

between the members themselves.  The committee is 

comprised of Amber Marple from Talisman, Amy Terry 

from Encana, CAPLA’s CEO Cathy Miller, Karen Wilson 

who’s studying at SAIT, Karsten Schaffrick also of CAPLA, 

Kimberly Severson from TraverseLand Group, Stephanie 

McGuire from Pinnacle Consulting, and Terry Wray from 

Pandell Technology.

The committee was charged with developing CAPLA’s 

online presence through the use of Facebook and 

Linkedin. This includes defining the policies which 

govern all of CAPLA’s online channels.  For instance, 

any objectionable or irrelevant material, or unauthorized 

advertising will be removed.

What is Facebook?  It is a popular social networking site 

that allows its users to stay in touch and communicate as 

well as join networks organized by cities, workplaces, 

schools, etc.   Basically, it’s a great way to stay in touch 

and gives you the opportunity to communicate with 

people who have the same interests, in a less formal 

environment then LinkedIn.  CAPLA and its members 

may post links to events and articles, comment on or post 

pictures, ask questions and so much more. Do you have 

an event that CAPLA’s members should know about?  

An article they may be interested in?  Would you like 

to comment on an event you attended or post a picture 

you took there?  You can even just say that you “like” 

something someone else posted.

LinkedIn is also a social networking site but is designed 

specifically for the business community and has a more 

professional feel than Facebook.  As an individual, your 

LinkedIn profile is an online face you can present to 

your business contacts.  Here you can list your prior 

work experiences, expertise, qualifications and so much 

more.  Many companies use Linkedin as a tool to find staff 

members. CAPLA’s LinkedIn profile is a special kind of 

page, only used by companies and organizations.

Since its formation, the committee has been busy.  We’ve 

been exploring what Facebook and LinkedIn can do, and 

how we can use those features to provide value to our 

members.  We’ve also been gathering content from various 

CAPLA and industry events and posting it, to spread 

awareness.  You may have noticed our Halloween and 

Holiday Cheer Photo Contest, or our Polls and Questions 

we ask on a regular basis. All of these are to support the 

Petroleum Land Community.  Also, we will be reaching out 

to the other committees in CAPLA to make sure they have a 

voice in these new outlets.

For those of you who would like a fun, easy introduction 

to Facebook and LinkedIn, watch the weekly E-Bulletin, or 

our Facebook and LinkedIn page for a learning event we’re 

planning.  This event will help you gain the knowledge and 

expertise to become a social media guru. It will also help 

you understand the benefits of using social media in your 

professional life.

 Here’s how you can find us online:

Search for “CAPLA” on FaceBook.com, and don’t forget to 

“Like” us!

Search for “Canadian Association of Petroleum Land 

Administration” on LinkedIn.com and join our group! 

Terry Wray is active in several CAPLA committees and 

is the Product Manager for Pandell’s GeoNexus land 

administration system.  n

CAPLA
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Getting to know…
Mineral Education 
Sub-Committee
by Connie Cooper, NAL Resources

The Education Development Committee (EDC) began 

recruiting members in early 2010 and held its first monthly 

meeting in June 2010. The EDC is temporarily being chaired 

by Darlene Belland, who is the CAPLA member overseeing 

the education portfolio from a governance perspective.  

The first order of business for the EDC was to recruit and 

establish several different sub-committees. One of those 

sub-committees is the Mineral Education Sub-Committee. 

The Mineral Education Sub-Committee first began meeting 

in the fall of 2010. Originally the committee consisted of 

5 CAPLA members. After several different additions and 

changes, our committee currently consists of 9 CAPLA 

members.

Our members range from a 

SAIT student all the way to 

senior management. Our 

committee believes that it 

is very important to have a 

wide range of skill levels in 

order to properly represent 

the different members 

we are trying to serve. 

The only prerequisites to 

being a member of the 

Mineral Education Sub-

Committee are that you are 

a CAPLA member and have 

some experience and/or 

education in mineral land. 

Our committee meets once 

a month and is chaired by 

Nicky Cook, NAL Resources 

and Connie Cooper, NAL 

Resources, is the committee 

co-chair. Our other members are Lisa Uhl, ConocoPhillips 

Canada, Debbie Hayashi, Zargon Oil & Gas, Shawna 

Campbell, ConocoPhillips Canada, Eileen Young, Rife 

Resources Ltd., Teresa Dickie, Harvest Operations, Angela 

Nieddu, Harvest Operations, Janet Wu, SAIT Student.

The purpose of the Mineral Education Sub-Committee is 

to review current CAPLA courses that pertain to mineral 

land and report back to the EDC and our members. Our 

group reviews these courses several different ways and 

for several different reasons. We have also reviewed the 

CAPLA certification roadmap to ensure that if we are testing 

our members for certification we are offering a course 

containing the information that we will be testing on the 

certification exam.  A member of our committee attends 

CAPLA mineral courses to review relevancy, feasibility, 

facility, teaching material, attendee’s participation and 

feedback. Once a course has been reviewed, that member 

will complete and present a report to the other members of 

the Mineral Education Sub-Committee. The committee will 

review and discuss the report and the committee chair or 

Education Development Mineral Sub-Committee – Lisa Uhl, Debbie Hayashi, Nicky Cook, Connie 
Cooper, Shawna Campbell, Eileen Young, Teresa Dickie and Angela Nieddu

CAPLA
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however without a developer, we find ourselves stuck in a 

holding pattern. It is difficult to find someone who has time 

and enough knowledge and expertise to develop a course. 

For 2012 our committee is focusing on potential courses, 

possible instructors and anyone who may be interested in 

course development. We are also focusing on developing 

courses that pertain to freehold administration at an 

intermediate or senior level. Our three key objectives 

for 2012 are as follows 1) find developer for sub lease 

course 2) have Lunch N Learn on receivership, dissolution 

and missing lessors developed and taught by the end of 

2012 and 3) attend all relevant mineral CAPLA courses for 

evaluation of course material, presentation and facility.

If you are interested in joining this or any education 

committee please contact Cathy Miller at CAPLA and she will 

provide you with the contact information that you require. 

If you have a mineral course suggestion or comments please 

forward those to Connie Cooper (in the CAPLA Roster). 

Since CAPLA is a volunteer based group any participation 

from its members is greatly appreciated.  n

co-chair will present any comments or suggestions to the 

EDC for review. The EDC will then discuss and implement 

any changes they see fit.

In 2011 our committee focused on innovative course 

development. One of our biggest accomplishments was 

CAPLA’s first ever breakfast session. The Trust Agreements 

breakfast session was held on October 17, 2011 at the 

Calgary Chamber of Commerce and taught by Tracey Stock. 

We received positive feedback from those who attended 

and are looking at hosting another similar session soon.

One comment we have received several times from CAPLA 

members is that all-day courses are often difficult to attend 

due to work loads. We are currently trying to develop courses 

that are less than four hours and are focused on specific 

information instead of courses that are longer and cover 

a more broad range of topics. Of course this is not always 

possible but where we can maximize efficiency we will.

One of the roadblocks for our committee has been, 

and seems to continue to be, difficulty finding course 

developers. We have several different suggestions for 

new courses that target intermediate to senior skill levels 

“We help LAND opportunities”         www.pinnacleconsulting.ca         deb@pinnacleconsulting.ca 

Pinnacle Consulting is celebrating its 25th year providing the 
Canadian oil and gas industry with qualified consulting services. We 
specialize in matching land consultants with opportunities. We care 
to find the best fit of consultant skills and expertise with industry land 
challenges.

Pinnacle Consulting is dedicated to helping you find the right people 
at the right time for the roles in your Land Department. We will source 
the right talent to meet your needs in: 

If you are in need of an independent consultant or searching for a 
full-time employee for your upcoming project or land department, 
please contact Pinnacle Consulting. 

• Land Negotiations 
• Mineral Land Administration
• Contract Analysis
• Surface Administration
• Joint Venture Administration
• Acquisitions and Divestiture
• Administrative Assistants and Land Systems
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CAPLA Volunteering 
– A Rewarding Experience
by  Autumn Wilton

Almost a year ago I stood up and welcomed 500 CAPLA 
members to conference. I’d like to say I nailed it, but I still 
recall delivering the emergency procedures so fast, that 
in the event of a fire I am not sure any of us would have 
survived. Yet I know with certainty that seven years ago I 
wouldn’t have stood up there at all. 

Volunteering has allowed me the 

balance of using skills I already had and 

acquiring ones I didn’t. 

Seven years ago would bring me right back to my very 
first job as a Land Administrator. I had aspirations to be a 
teacher – I had no idea what a Land Administrator did. I 
joined CAPLA looking for support and a connection with 
other Land Administrators. I realized two things: 1) to meet 
other members you had to go to the networking events and 
2) I was too shy to go to a networking event alone.

It happened that as I was becoming enlightened as to my 
inept social skills, the 2005 Conference Committee was 
being created. It was the perfect middle ground. I was able 
to meet other CAPLA members but still have a task to do so 
I wouldn’t stand around awkwardly, trying to  summon the 

courage to talk to people. And thus my years as a CAPLA 

volunteer started.

My first task as a volunteer was to introduce Terry 

Branscombe to 25 conference delegates, and my last task? To 

welcome 500 conference delegates as the conference chair. 

The decision to volunteer was a big step out of my comfort 

zone and one of the most beneficial to my development 

both professionally and personally.

Volunteering has allowed me the balance of using skills 

I already had and acquiring ones I didn’t. Whether it was 

writing summaries for Member Services, organizing events 

or reaching out to talk to new members or old, each skill I 

developed translated in to my every day work. The first time I 

had to present findings to my committee, became the practice 

run for the day I had to stand up and give a presentation 

to my co-workers. Organization, working within time lines, 

talking to counterparts at other companies: all skills we use 

every day as Land Administrators. By volunteering I was 

working on those skills double time.

One of the best parts of volunteering has been meeting 

new people. With every committee I worked with or event I 

attended as a volunteer, I found myself meeting at least two 

new people. My network of colleges grew exponentially. I 

look back to those first few months where I was terrified to 

go to a networking event, and while I can’t discredit the fear 

I had, now I can see how far I have come. I go to networking 

events safe in the knowledge that I will at least know one 

person, and that person will know another person who I 

probably haven’t met yet.

I suppose that I could have stopped volunteering years 

ago, satisfied that I had acquired some new skills and met 

some new people. Volunteering for CAPLA made me feel 

connected to the community I was part of, it was fun and 

I was still developing new skills and meeting new people. 

There is no doubt in my mind that volunteering with CAPLA 

has been an integral part of my personal and professional 

development. After years of volunteering on various 

committees, I took another step out of my comfort zone last 

year by joining the board. It is a side of CAPLA I haven’t 

yet seen and I am excited to see this new chapter in my 

volunteering unfold.  n

PNG
Tenure Info Exchange

Register now!
www.caplacanada.org/calendar.aspx?id=239&event=Y

April 11th and 12th, 1012

 www.caplacanada.org

CAPLA
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Conference 
Committee Report
by Ashlee Rowland, Chair 2012 Conference Committee

The CAPLA Conference Committee is tasked each year with 

developing the theme of the CAPLA Conference, identifying 

relevant education session material and qualified speakers, 

and the coordination of the overall logistics of the large two-

day event.  The committee meets monthly, every second 

Wednesday of the month.  Within the committee are two sub-

Committees; an Education Material Review Sub-Committee 

and the Networking Event Planning Sub-Committee.

The 2012 CAPLA Conference takes place May 9th and 10th at 

the TELUS Convention Centre.  This year’s conference, entitled 

Focus on the Details, sets out to offer CAPLA members a slate 

of sessions focused on specific and relevant issues facing 

our industry at present.  Compiling a program that offers our 

junior, intermediate and senior level conference delegates 

real insight on today’s topics, while respecting the scope of 

the land profession, has been quite a challenge!

Following the 2011 CAPLA Conference, our committee 

distributed an Evaluation 

Survey asking our members 

to provide guidance on all 

aspects of the event.  We 

ask this year for a response 

as positive as the last, and 

thank you all for your 

attendance and generous 

feedback.  Hearing from 

our membership really 

does impact the way 

our committee makes 

decisions about what to 

offer at conference.

We would also like to 

thank this year’s generous 

sponsors and valued 

exhibitors.

Meet the committee members.

Name Position Company

Carla Bruce Keynote Liaison Spectra Energy 
Midstream 
Corporation

Cindy Ganong Exhibitor Liaison Compton Petroleum 
Corporation

Taya Dennison Education Chair Talisman Energy 
Inc.

Karin Hossak Graphics Chair Cenovus Energy 
Inc.

Mariedke Gibson Registration Paramount 
Resources

Tamara Gale Networking Chair Seaton-Jordan & 
Associates Ltd.

Sabrina Ramcharan Keynote Liaison EnCana Corporation

Haley Smith Education Chair Talisman Energy 
Inc.

Ashlee Rowland Chair Range Royalty 
Management Ltd.

Nawal El-Ghandour Registration MSL Land Services 
Ltd.

Michele Bowland Networking 
Committee

IHS

  n

CAPLA

CAPLA Conference Committee - Back Row Ashlee Rowland, Haley Smith, Michele Bowland, Taya 
Dennison, Carla Bruce Front Row Sabrina Ramcharan, Nawal El Ghandour
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CAPLA
tax rate calculators for offsets, which was gone into in great 

detail by Fred Ochieng, the InfoMap on the SER website 

that provides well, disposition and pool data, and lastly, 

well spacing. Many were very interested in gaining more 

clarity on how spacing is calculated for both vertical and 

horizontal wells. This has been a topic that historically had 

not been included in the course outline, but the instructors 

were pleased at the interest as it is a topic that they are 

often contact with questions from industry.  n

The New 
Saskatchewan 
Regulations Course
by Rhiannon Edlund 

CAPLA welcomed several members of Saskatchewan’s 

Ministry of Energy and Resources in late November, 2011 

for the Saskatchewan Regulations full day course hosted at 

the BP Canada center.

Some of the topics covered were Vertical & Horizontal 

Well Spacing, Lease Continuance, Mineral Trespass, 

Offsets, Crown Dispositions, Land Sales, New LEAN, New 

Exploration License Guidelines, Mineral Ownership, and 

Disposition Administration.

The course and materials provided to attendees gave an 

excellent basis for further understanding of Saskatchewan 

administration and what to expect in the future from the 

province with respect to new developments with their on 

line presence in relation to crown data and  Land Sale ‘LEAN’ 

Initiative. Some of the changes 

to the land sale process include 

Electronic Debit only, Posting 

deadline from Wednesday to 

Monday and a fillable PDF 

for posting requests. These 

changes which have been 

implemented this year have 

been embraced by industry. 

The course material provided 

an excellent up-to-date 

handout for the petroleum 

disposition types and crown 

land sale types for ease of 

reference.

Some items of much interest 

to the attendees were the 

online calculator for royalty/
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Nexus is YOUR magazine…

Send them to us!

All published questions will receive a gift!
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CAPLA

Did you know...
The Agreement Expiry Report is now available in the Electronic 

Transfer System (ETS), the Alberta Department of Energy has 

discontinued sending out the computer printouts which listed 

the agreements that were cancelled in the Alberta Mineral 

Information (AMI) system. Companies that do not have an 

ETS account will temporarily receive their copy of the report 

in the mail. This report details PNG Agreements that have 

been cancelled and no further documentation will be sent by 

Alberta Energy (i.e. no wells on agreement or existing wells are 

abandoned).

To access this report, sign into ETS, click on the Request 

Status folder, select Agreement Expiry Report in the Form 

Field and select the appropriate month. The data will be 

updated at the beginning of each month.

Please Note: Alberta Energy will be changing the name of 

this report as it seems to cause confusion regarding the 

name and the content of the report.

E-CONTINUATIONS UPDATE

We’ve got an update on E-continuations!  The E-continuations 

Industry Working Group met a few times over November 

and December 2011 and the sessions went very well.  All 

the documents required for groupings and applications 

were reviewed.  The next step is to review the Electronic 

Transfer System sample screens and discuss the information 

that industry geologists send into Alberta Energy.

If you have any questions about the E-continuations 

Working Group, contact Susan Haselgruber at 780-415-

2126 or susan.haselgruber@gov.ab.ca.

Susan Haselgruber, Associate Director, Project Management 
and Business Solutions

PNG TENURE CONTINUATIONS SURVEY

At publication of this edition of Nexus, Alberta Energy’s 

continuations survey will be closed.  Hopefully, you had a 

chance to respond!

An Information Bulletin was published on February 13, 

2012 and a hyperlink to the survey was distributed through 

email to the industry associations, including CAPLA.  The 

survey closed on March 13, 2012.

The proposals in the survey dealt with streamlining 

continuations regulations and processes as part of the Tenure 

Business Process Review, launched in 2009.  Proposals were 

based on changes discussed with an industry committee of 

representatives from SEPAC, CAPP, CAPLA and CAPL.

If you have questions about the survey, contact Lori Enns 

(780-427-3607; lori.enns@gov.ab.ca) or Donna Crawford 

(780-427-8933; donna.crawford@gov.ab.ca)

Lori Enns, Director, PNG Tenure Operations  n

THE KEY TO HAPPINESS IS 
DISCOUNTS OF UP TO 

25
ON YOUR AUTO
INSURANCE

%

As a member of CAPLA you could save on your insurance with BrokerLink.  For starters, 
you could get a 15% discount just for being a CAPLA member and an additional 10% off 
if you bundle your home and auto policies together.  To learn more, or to see if you qualify 
for preferred discounts, call, meet us in person or visit Brokerlink.ca.

Call us today for a quote: 1.(855).771.9438

 

Subject to policy conditions and exclusions. Insurance products provided by Novex Group Insurance. Services available in Alberta through Canada Brokerlink Inc. ™ BrokerLink is a trademark of Canada Brokerlink Inc.  © 
Copyright 2012 Canada Brokerlink Inc. All rights reserved. Certain conditions apply to all discounts.
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Surface Land 
Summit Best 
Practices Report
by Deidre A. Macht, C.E.O. (ISOA), 
ISO Resource Technologies Inc.

On November 29th 2011 CAPLA ran one of the best 

attended and highly interactive Surface Land sessions in 

the association’s history.

Ranging in topic format from:

 • pipeline,

 • crossings,

 • 3rd party and shared use, 

 • abandonments and 

 • stakeholder engagement

Bringing Industry and Stakeholders together for over 25 years

From Project Planning to Aquisition 
to Reclamation, Roy Northern is commited to 
providing exceptional service while meeting all 
your Land and Environmental needs.

Alberta
Box 847 10912 - 100 Ave.
Fairview, AB T0H 1L0
T: 780.835.2682
F: 780.835.2140
Toll Free: 888.835.6682

British Columbia
207 10139 - 100 St.
Fort St. John, B.C. V1J 3Y6
T: 250.261.6644
F: 250.261.6915

Visit us online at: www.roynorthern.com

The summit enjoyed a range of seasoned veterans to novice 

administrators. The regulatory and technical changes in 

surface land were dissected and addressed. The advisory 

panel then provided background knowledge; attendees 

were encouraged to query the subject matter experts on 

the panel.  This process not only provided answers but 

then stimulated problem solving options and discussions 

in regard to associated risks.

The high-energy interaction of the presentation and 

advisory panel along with those who attended, all staying 

until the very end (wow that says it all doesn’t it) reminds 

us of why we gather. The value we all gain from sharing 

information and experiences. The best testimonies of our 

summit sessions are; “those who attend and stay “, thank 

you all. We look forward to developing the next summit. 

Please feed us with your focus and views for the next few 

years as we build summit 2013 with you.  n

CAPLA
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CAPLA
Volunteer Spotlight
THE KNOWLEDGE BANK
by Mandi Zatyko, NEXUS Editorial Committee Member

While the process to update CAPLA’s Knowledge Bank has 

begun, acknowledging the people who have volunteered 

their time and experience into providing helpful 

information to industry colleagues should not be forgotten.

It is unlikely that the Knowledge Bank could function 

without these talented and knowledgeable individuals, 

says Lisa Mendonsa, co-chair of the Knowledge Bank 

Refresher Committee.  “I feel the volunteers are extremely 

important to the Knowledge Bank.  They are willing to 

share their years of knowledge and know-how, and give 

members of the CAPLA community the opportunity to seek 

information in specific areas.”

Echo McNeill, the other co-chair of the Knowledge Bank 

Refresher Committee, agrees.  “The volunteers are the 

Knowledge Bank,” she says.  “Without them, it would 

not exist.”

CAPLA is also very appreciative and would like to thank 

the volunteers for their years of service, says Cathy Miller, 

CAPLA’s Chief Executive Officer.  “The Knowledge Bank 

exists solely because of the volunteers, and the volunteers 

who are involved are incredible.  Even though CAPLA 

did not maintain the program, they continued to provide 

assistance and support to their fellow members whenever 

they received a call.  These are great individuals with 

a depth of knowledge who are interested in assisting 

members.  They are generous with their time and patient 

while they help others expand their knowledge.”

Originally the Knowledge Bank emerged from CAPLA’s 

Mentoring Program, designed as a way to share knowledge 

in land asset management within the membership.

“Sharing knowledge within our profession has always been 

very important,” Miller says.  “Now with the baby boomers 

retiring, it becomes even more crucial to everyone.”

Mendonsa and McNeill concur.

“To me, the purpose of the Knowledge Bank is having 

understanding people in the industry willing to share their 

experience,” Mendonsa says.  “Whether you have been 

involved in the industry for years or are just getting started, 

this is a great place to find educated answers quickly.”

“I feel the Knowledge Bank is a great complementary 

resource for members,” McNeill adds.  “Sometimes it’s nice 

to talk to an actual person and get an immediate answer 

rather than wade through the on-line world or self-help 

phone lines.”

The Knowledge Bank started with a lot of enthusiasm and 

12 distinct disciplines (mineral, surface, contracts, A&D, 

mineral contract precedents, freehold titles, Saskatchewan, 

British Columbia, coal bed methane, oil sands, well 

management and third parties), but it has only had 19 

knowledge providers over the past ten years and there is a 

perceived lack of awareness among members.

“Unfortunately, the Knowledge Bank has not been well 

maintained over the last number of years and it has not 

been promoted,” Miller admits.

Prior to joining the committee, both Mendonsa and McNeill 

were aware of the Knowledge Bank but feel that it was not 

a well-known resource.  Mendonsa believes this is a shame 

as she personally used the Knowledge Bank when she first 

started in the industry.  “I found it to be a great resource,” she 

says.  “It is a gem of a resource that not too many are aware.”

Among the tasks the committee has undertaken in 

restructuring the Knowledge Bank is updating the 

Knowledge Bank Network List and cleaning up the 

web.  There are no plans to remove the current list from 

the web, but it will be updated and the list will grow to 

include resource people from surface, mineral, oil sands, 

wind energy, etc. By expanding the areas of the industry’s 

land base and moving to provide knowledge seekers with 

more opportunity to tap into the resources that member 

volunteers have to offer, it is hoped that it becomes clear to 

all CAPLA members what the Knowledge Bank has to offer 

and the role it can ultimately play in the industry.
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true; they are the future of our associations and non-profits?

3.While appealing to the Gen Ys, we need to work hard to 

retain our current volunteers, reinforce the value of their 

experience, corporate memory and insight and encourage 

them to see themselves as assets with much to give and share.

If you have yet to volunteer for an association, you don’t 

know what you’re missing.  Each of these associations has 

a variety of ways you can volunteer and would happy to 

answer any questions  you might have about how you can 

get involved; give them a call:

 • www.caplacanada.org/

 • www.landman.ca/

 • www.cappa.org/

 • www.petroleumaccountants.com/

 • www.pjva.ca/

 • www.irwa48.org/

And, if you are interested in finding out more about Energy 

Asset Management and our volunteer opportunities at 

CEAMS drop us a line at info@ceams.org; we’d be happy to 

chat about any of the variety of ways you can get involved.

Volunteer; you’ll be amazed how much you get out of it!

Volunteerism … cont’d from page 11

Post your positions at
http://www.ceams.org/employment_submit.html

411, 1500 – 14th St SW,
Calgary, AB T3C 1C9

To find out more about how these graduates can help your
company get on track and stay on track,visit

http://www.ceams.org/videos.html

Hire a SAIT EAM Graduate to help keep your
company on track. More Grads in May 2012.

Get on Track With 
Energy Asset Management

“Going forward, I think the Knowledge Bank could play 

a significant role within the industry,” McNeill says.  “As 

anyone who has worked in the industry for a while knows, 

not every situation has an easy, quick solution.  There 

are many old agreements and facilities out there.  Having 

access to members who have the experience to offer help 

with these scenarios is invaluable.”

“The Knowledge Bank’s role (in the industry) can be a vast 

role if the member and volunteer knowledge providers are 

more aware of the resources offered,” Mendonsa adds.  “I 

believe it would be an awesome resource where employees 

could use it in a pinch for information.”

CAPLA is pleased to see the Knowledge Bank Refresher 

Committee established and working to restore the 

Knowledge Bank.  “I am very excited about this new 

initiative,” Miller says.  “As we refresh and renew the 

program, CAPLA members will hear more about it and will 

be able to access this great service.”

The committee hopes that by raising the Knowledge Bank’s 

profile and maintaining the information and contacts, 

CAPLA members will not only use the service but consider 

volunteering where they can.

“I feel CAPLA yearns to provide CAPLA members with 

knowledge to keep its members up to date with the latest 

information,” Mendonsa says.  “This is a volunteer-based 

committee.  We would like to promote the Knowledge 

Bank and let our CAPLA members know the resources 

available to them as well as recruit new knowledge 

providers.”

“Revamping and expanding the Knowledge Bank to 

improve the level of service is one of the ways CAPLA 

is improving member services,” McNeill says in closing.  

“I think CAPLA is an organization that just continues to 

grow and evolve.  There are lots of innovative, forward-

thinking members who are willing to give their time to 

make these changes a reality.”

CAPLA extends a special thank you to all the Knowledge 

Bank volunteers!

Candace Bakay Sharon McFetridge Liliana Casasbuenas

Barry Maynard Wendy Bursey Lil Fairbourn

Zenwill Sequeira Ingrid Hall Audrey Atkins

Coralie Plouffe Teresa Hargreaves Warren Niles

Wendy Cotton Warne Rhoades Charlene Misurelli
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rules that utilize their own data set that was ultimately 

reported to SER by Industry. As a result, SER will supply 

data vendors and Industry with the UWI assignment upon 

conversion and will supply daily UWI assignments on a 

go‐forward basis after conversion. It is expected the SER’s 

UWI be adopted by all parties and will be used to replace 

any previously assigned UWIs that differ from SER’s UWI.

ER does not recommend that companies attempt to 

convert their own data to UWI. ER will assign and 

provide all UWI conversion data required.

This article is an edited version of some of the 

information available on the Saskatchewan Energy & 

Resources website: http://www.er.gov.sk.ca/rsip-data.  

Please visit this website for more information including 

the conversion files mentioned in this article and more 

detail on the UWI and WID formats.  n

E&R Trading … cont’d from page 6

WHAT WOULD CAUSE A CHANGE IN THE INITIAL 
UWI ASSIGNMENT?

Similar to today, a WID can change when a well’s bottom 

hole location is determined to be different than initially 

expected and assigned at the time of well licensing. SER 

often discovers this sort of change when an “as‐drilled” 

survey is reviewed (the review can occur any time after 

drilling is complete). Since the WID is part of a UWI, if a 

change is determined and made, the change in WID would 

be shown on the daily well bulletin that is posted on the 

SER website and a change in UWI, if required, would be 

shown on the daily translation tables at that time as well.

WHAT IF YOU’VE ALREADY ASSIGNED UWI’S TO 
YOUR SASKATCHEWAN WELLS?

It is well known that data vendors and Industry have been 

assigning UWI’s to Saskatchewan wells for many years as 

the result of utilizing standardized programs designed for 

other jurisdictions.

Unfortunately, all parties have converted the data differently 

using different rules. SER has created their own conversion 

For land acquisition done 
right, count on 

the experts.

providing you with professional, timely 

service and accurate paperwork.

landsolutions provides the highest quality 
of service and discretion in securing 
timely access to surface and mineral land. 
our depth of expertise, knowledge of 
current land issues, and our ability to 
develop a strong rapport with landowners 
routinely put us ahead of the pack. With 
unparalleled knowledge, expertise and 
attention to detail, we will ensure a 
successful land management program.

This Land,
was made for you and me.

land acquisition & ManageMent

WWW.landsolutions.ca

please call 1-866-834-0008 to learn more about 

our services.
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sPonsor ProfiLes

Penn West Exploration is one of the largest conventional oil and 
natural gas producers in Canada with a large and diversified asset 
portfolio, experienced and specialized technical teams, and an 
extensive inventory of internal opportunities.  . Penn West operates 
throughout western Canada on a land base of over six million acres 
and operates a significant portfolio of opportunities with a dominant 
position in light oil in Canada. Penn West’s business achievements are 
due to a commitment to core values of integrity, fairness and respect 
for people and the environment. 

Partnering with CAPLA, Penn West ensures that our Land Asset 
Management personnel are given the opportunity for timely and 
relevant training which will enhance their skill sets, knowledge, 
areas of expertise and professionalism. Penn West is proud to 
provide professional development opportunities to our Land Asset 
Management personnel who, along with CAPLA, continue to raise the 
standard of the profession.

Jaguar Land Group Ltd. provides land administration, project 
management, consulting and permanent employment capacity to 
the oil and gas, telecommunications, waste management industries 
and government across Western Canada and the USA. For more than 
a decade, Jaguar Land Group has worked with numerous junior, 
intermediate and senior oil and gas producers and law firms. Jaguar 
Land Group is committed to partnering with organizations such as the 
Canadian Association of Petroleum Land Administration (CAPLA) to 
build community strength and expertise. 

Jaguar Land Group believes in making a difference by supporting 
community organizations to ensure people have access to 
professional development, mentorship and the latest resources and 
tools. Working with CAPLA allows Jaguar Land Group to contribute 
to enhancing skill development and technical expertise for land 
personnel through ongoing sponsorship and volunteer involvement. 
This includes involvement in various CAPLA annual events, past and 
current positions such as the CAPLA Accreditation Committee and the 
current facilitation for CAPLA’s monthly networking luncheons. 

THANK YOU TO THE 2011 CAPLA HOLIDAY CELEBRATION SPONSORS

 SILVER SPONSOR BRONZE SPONSORS

Sheraton Suites Calgary Eau Claire

A SPECIAL “THANK YOU” TO OUR DOOR PRIZE SPONSORS

SponSor Thank You



Leading the way with customer-driven data, integrated software 
and services for your upstream decision-making needs.

geoSCOUT | gDC | petroCUBE at www.geoLOGIC.com

They can copy us. They just can’t be us.
If imitation is the sincerest form of flattery, we’re one flattered group.  
Drawing on a quarter century of oil and gas experience, geoLOGIC continues 
to be the market leader in data, software solutions and support. And while  
we lead the way, our competitors desperately create parity products, 
sometimes years after us. For details on how geoLOGIC leads the way, visit 
www.geoLOGIC.com/leader
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