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CAPLA Calendar
Venues for the CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like
to thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. If you or
your company would like to be a part of, or obtain more information on the Adopt-a-Course program, please contact
matt@caplacanada.org for program details.

CAPLA 2012 Course Calendar
Please continue to watch the website and ebulletins for updates.

Date

Time

Course Name

Location

Sept 20

9:00am - 3:30pm

BC e-Payments

Penn West Exploration

Sept 26

8:30am - 12:00pm

Notice of Assignment – Novice

Pandell Technology

Oct 18

8:30am - 4:30pm

Professionalism & 7 Habits of Highly Effective People

Pandell Technology

Oct 24

8:30am - 12:00pm

Notice of Assignment – Advanced

Pandell Technology

Nov 1

8:30am - 4:30pm

Administration of ERCB - D56

Pandell Technology

Nov 7

8:30am - 4:30pm

Manitoba Regulations - Expressions of Interest

First Canadian Centre Conference
Centre

Nov 13

8:30am - 4:30pm

A&D

Pengrowth Energy Corporation

We would like to thank our Sponsors for their generous support of our Adopt-a-Course Program.
Pandell Technology Ltd.
Cenovus Energy Inc
Penn West Exploration
Pengrowth Energy Corporation
Talisman Energy Inc.
Direct Energy

CAPLA 2012 Events Calendar
For a full events list, please check the CAPLA web page.
Wednesdays

Our Toastmasters Club meets every Wednesday at Eighth Avenue Place

Aug 21

Open Forum - CAPLA Certification - Fall Exams

Sept 12

Networking Lunch

Sept 13

Lunch ‘n Learn - Memory - Tips and Techniques

Sept 18

Leadership Breakfast Series - Core Alignment Coaching - Conversations that inspire

Oct 3

Networking Lunch

Oct 11

Lunch ‘n Learn - Dissolutions, Receiverships, and Missing Lessors

Oct 18

Volunteer Appreciation Event

Nov 7

Networking Lunch

Nov 8

Lunch ‘n Learn, TBA

Nov 20

Leadership Breakfast Series - Conflict Management

Dec 5

Holiday Celebration
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President &
CEO Message
The Changing Face
of Land
Administration

The CAPLA Board of Directors and key CAPLA committees

by Bente Nelson and Cathy Miller

A key area for our board involves improving the perception

If you go back far enough…. there was a time when land
administration was considered a low skilled job, held
almost entirely by women, where you were not expected
to make a lot of decisions or have any opinions. It was
often combined with secretarial duties, filing, reception,
getting coffee, and who knows what else…in those good
old days!
Fast forward to today and you realize how much our
profession has changed and evolved since then. There
are still some people who are hoping to “break into” land
asset management and sometimes take a route through
secretarial or reception to get their foot in the door before
they move their education and their career forward into
land asset management -- but that is no longer the norm.
Today people enter our profession with a diploma or
certificate in hand and they often come with a wealth
of skills, experience and a related background from a
complimentary field.
Today there is an extensive variety of land administration
or land asset management roles – mineral administrator,
surface administrator, contracts administrator, A&D
administrator, mineral analyst, contracts analyst, land
systems analyst, A&D analyst and/or any combination.
Land asset management has become a complex
profession that requires highly skilled individuals who
are able to work in a fast paced, technical and detail
oriented environment. Our profession is demanding
and constantly changing to keep up with industry and
government regulators.
4
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like the Leadership Forum and Certification Committee are
always looking forward – what will our profession be like
five years from now and what will people working in land
asset management need…ten years from now and even
twenty years into the future?

of land administration. Even though we have made a lot
of progress to advance the interests of our profession,
some people are still stuck on the perception from long
ago…that land administration is a low skilled profession.
Is there a problem with the word “administration”? Many
people think so and today you are more likely to hear
people using words like “land asset management” and
“land analyst”.
CAPLA has been working on raising awareness about our
profession and lifting the profile of land asset management
over many years. We want to help people to understand
the value that land analysts and land administrators bring to
the corporate bottom line in terms of productivity, strategy
and risk management.
Our certification program is a great example of this.
Certification raises the bar for our profession and enhances
our credibility and our professional reputation.

On a

personal basis, completion of your certification is a personal
accomplishment and supports your continued professional
development. It demonstrates a high level of commitment
and validates your skills and knowledge.
Another example of CAPLA’s recent work on changing the
perception of land asset management is the presentation
that was developed by our Leaders Forum committee in
the fourth quarter of 2011. You can find the presentation
on the CAPLA website in the Leadership section or through
this link. The presentation was developed to be flexible
and so that it could be used by a variety of people for a
number of different purposes such as:

•	To recognize and promote of the value of land asset
management
•

CONTINUING EDUCATION

To align land asset management to corporate strategy

•	To help to secure a presence at the decision making
table
•

To ensure you are part of the recruiting process

•

To secure adequate resourcing

The presentation has been used by a number of CAPLA
members and we have received some good feedback
on the value of the presentation and some suggestions
on how the presentation can be improved in the future,
making it even more versatile. The Leadership Forum will
be incorporating some of these changes in the new version
of the presentation that will be released early next year.
Changing the perception of land asset management will be
a long process….and we need your help. Please consider
getting involved in the process by volunteering for CAPLA;
obtaining your certification; or using the presentation to
inform your corporation and colleagues about the true
value of land asset management.

n

Reveal a new you
Advance your oil and gas career with Mount Royal University’s
new Petroleum Land Business certificate or a specialized
Petroleum Land Administration certificate in Land Contracts.
Visit the website for all the details.
Information: 403.440.6278 or cescience@mtroyal.ca
Registration: 403.440.3833 or toll-free 1.877.287.8001

conted.mtroyal.ca/oil

This
conversation
will open
doors.
ACCESS MADE EASY.
LandSolutions offers world-class expertise, local knowledge, and the full range of land acquisition and management,
public consultation, and environmental planning services to meet all of your land needs. Whether large or small,
surface or mineral, complex or simple, our network of field offices staffed with experienced landmen and land
administrators bring in-depth knowledge and established landowner relationships to your project. Land access
isn’t easy, but that is why our clients choose us. Let us show you the way.

Call 1-866-834-0008 to learn more about our services and book a complimentary consultation.

WWW.LANDSOLUTIONS.CA
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Article
Moving Forward with
e-Continuations
by Brenda Ponde, Director, Business Advocacy and
Operations, Tenure Branch, Alberta Energy
Earlier this year, the Tenure branch (Tenure) of Alberta
Energy had an opportunity to undertake a Business Process
Review (BPR) of the way it conducted its work including
finding efficiencies, simplifying processes, reducing
administration and increasing clarity of rules.

•	In the discovery phase the committee focused on
Continuations since it had the most interest from
industry.
•	After numerous discussions the committee reached
consensus on several proposals that would bring
significant improvement to Continuations’ business.
•	Energy sought feedback from industry on the
proposed changes through an industry survey.
•	Results were favourable on all but two proposals so
Alberta Energy further discussed these with the BPR
committee, which resulted in a change to one of the
proposals.

To address this initiative, Tenure created an internal Alberta
Energy team to review existing Continuation processes and
discuss ideas for improvement. Borne out of this evaluation
was the e-Continuation project.

•	Survey results are on Alberta Energy’s website at www.
energy.alberta.ca under “Our Business” “Tenure”
“Publications & Maps”. It is entitled, Business Process
Review: Tenure, Continuations Survey.

The e-Continuations project is divided into three phases:

•

Phase 1 – Discovery
Alberta Energy
•	Tenure and Information Technology (IT) identified
business requirements for rewriting Continuations
business from Alberta Energy’s Continuations
Information System (CIS) to the Alberta Mineral
Information (AMI).
•

System development and testing began.

Industry
•	A collaborative Alberta Energy and industry
committee met several times to discuss Tenure
business and identify opportunities for changes that
would meet the BPR objectives.
•	Members of the BPR committee included
representatives from:
•	Industry - the Canadian Association of Petroleum
Producers, Canadian Association of Petroleum
Landmen, Canadian Association of Petroleum
Land Administration and Small Explorers and
Producers Association of Canada; the Energy
Resources Conservation Board;
•	Alberta Energy - Tenure, IT and Geology
branches.
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Phase 1 is now complete.

Phase 2 – Review
Alberta Energy
Systems
•	The rewriting of Continuations business from CIS to
AMI is in full development and being tested.
•	Document preparation and scheduling of training is
underway for more than 40 Alberta Energy personnel.
•

Implementation is scheduled for October, 2012.

Regulatory
•	Review of regulatory change requirements for the
changes to Continuations’ business, are currently in
early stages.
•	Tenure anticipates these changes will proceed in
Spring 2013.
•	The regulations will include an effective date so
system changes and regulatory changes can be
implemented simultaneously.

Industry
•	Development of the software screens that industry
will use to submit Continuation applications
electronically to Tenure, through Alberta Energy’s
Electronic Transfer System (ETS), is moving along at a
good pace.

•	Alberta Energy’s development team held two handson sessions with a testing team of Industry volunteers
– referred from the BPR Committee.
•	These were productive days that allowed industry the
opportunity to provide feedback to ensure the screens
met their business needs.
•	Another day for Functionality Testing by the Industry
testing team is scheduled for November, 2012.

Phase 3 - Implementation
•	Implementation of e-Continuations will allow industry
the ability to submit electronic Continuation applications
through ETS and give Tenure staff the ability to process
and respond to these applications on AMI.
•	This will speed-up processes considerably, compared
to regular mail delivery.
•	Alberta Energy staff are in the early stages of systems
development and testing of the ETS interface with AMI.
•	Training for industry will be offered closer to the
implementation of e-Continuations, currently
scheduled for September 2013.
•	It is anticipated the changes to Continuations’
business rules will take effect late in 2013.

n

Government Relations
Director, BC
by Barb Nielsen, Board of Directors
Last April I was approached by a CAPLA Board member with
an offer to become CAPLA’s new Director of Government
Relations, BC. I thought this is an excellent opportunity to
give back to an association who has given so much to me.
The BC Tenure Working Group (representatives from
Industry and the Ministry) have met a couple of times this
year to discuss potential changes to the oil and gas Tenuring
system in British Columbia to prepare recommendations
for changes to the PNG Act for submission to the Provincial
Legislature.
Discussion were held on First Nations
interests, modernization of the PNG Act, streamlining
tenure administration, lease continuation applications,
lease continuation for special projects, other than normal
spacing, changes to tenure rules (drilling licences) and
improving compliance and enforcement. Both Industry and
Ministry “lifted the lid” on all these topics and a smaller six
member task force will be meeting over the next months to
“nail down” the details. Further details will be forthcoming
in future updates either through me as Director or through
publications on the Ministry’s website.

n

From Project Planning to Aquisition
to Reclamation, Roy Northern is commited to
providing exceptional service while meeting all
your Land and Environmental needs.

Visit us online at: www.roynorthern.com
Alberta

British Columbia

Box 847 10912 - 100 Ave.
Fairview, AB T0H 1L0
T: 780.835.2682
F: 780.835.2140
Toll Free: 888.835.6682

207 10139 - 100 St.
Fort St. John, B.C. V1J 3Y6
T: 250.261.6644
F: 250.261.6915

Bringing Industry and Stakeholders together for over 25 years
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Article
British Columbia’s
Drilling Licence
Regulation
Amendments

by increasing flexibility for how drilling licence holders

by Claire Gibbs, Senior Policy Advisor, Petroleum and
Natural Gas Titles Branch, Ministry of Energy and Mines

Mines (the Ministry) will evaluate the application based

The Government of British Columbia (the Government)
has amended the Petroleum and Natural Gas Act’s Drilling
Licence Regulation to increase operational flexibility for
industry, reduce land impacts and contribute to British
Columbia’s Natural Gas Strategy commitment to improve
and update the administration of Crown-owned natural gas
subsurface resources. While a broader review of British
Columbia’s oil and gas tenure provisions is still underway,
the Government believes it is important to take early action
where possible to maximize benefits.

the well as opposed to when the well was drilled. This

explore their tenure.
Additionally, tenure holders can now choose which
well they wish to use as the earning well for each gas
spacing area. With this change, tenure holders have the
flexibility to drill wells in the order that best suits their
operations. When a tenure holder applies to have a well
designated as an earning well, the Ministry of Energy and
on the value of the geological information provided by
change is intended to support orderly development at
well sites.
Finally, the lease area entitlement validation table has
been extended to acknowledge the additional geological
information provided by some longer wells, which have
become common with recent technological advancements
and industry practices. Tenure holders will see an increase
in the gas spacing areas earned for wells longer than 4,800
metres in areas two and three of the province.

Tenure holders can now apply to group any number of
drilling licences within a 4 kilometre radius, regardless
of the size of the tenures. It is expected that this change
Maverick Land
Ad PRINT.pdf impacts
11/5/09
4:27:35
will have
positive
forPM industry and the land base

These amendments were made after much analysis and
consultation. Collectively, the changes put tenure holders
in a better position to effectively manage their exploration
and development activities.
The Ministry looks forward to continuing
the

development

of

legislation

and

regulations that better respond to the
realities of oil and gas development in
British Columbia. Further changes to the

C

tenure provisions in the Petroleum and

M

Y

Natural Gas Act and regulations are under

CM

consideration for spring 2013.

MY

CY

CMY

For more details regarding the recent

K

amendments to the Drilling Licence
Regulation, please refer to information
letter TACRD-12-04, which is available
on the Ministry website at www.empr.
gov.bc.ca/Titles/OGTitles/InfoLetters/
IssueDate/Pages/TACRD-12-04.aspx.
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Article
Why do I need a Will?

designated beneficiaries if those beneficiaries happen to

A Personal Directive?
An Enduring Power of Attorney?

I have a child, so what do I do?

by Geraldine Hampton, Estate Lawyer, Estate Options

a family that will step up and look after your child, you

predecease you.

If you have a child you need a Will to set up a trust for the
child and appoint a guardian for that child. Even if you have
want to make sure you have the documentation in place to

Many people think that Wills and Trusts are only for the
wealthy, or for people with families. The truth is, everyone
needs a Will regardless of your estate size or family
members. This document tells the world your wishes in
all aspects of your estate plan and allows for a smooth
transition upon passing. You definitely need a Personal
Directive and Enduring Power of Attorney – two documents
that capture your wishes if you lose capacity.

make a seamless transition for your child. Communication

I am single... why do I need a Will?

shares joint custody of your child, it is still important to

Some people think they do not need a Will because they
are single. If you have assets, you want to ensure that you
leave a clear legacy. YOU want to determine how your
assets are to be distributed, not the court. If you rely on the
defaults under the legislation, some people have rights to
receive assets from your estate which may be completely
contrary to your wishes. If you do not have immediate
family, why not leave your estate to a deserving charity?
What are you passionate about? Consider leaving part of
your estate to an organization that has meaning for you.

communicate your wishes about who you would like to be

You also want to capture what is to happen to your personal
belongings and what type of memorial service you want to
take place – or if you do not want a service.

Directive lets you indicate who will look after your personal

I am not wealthy... why do I need a Will?

medical treatment you want if there is no hope of recovery.

Some people think they do not need a Will because they do
not have many assets. Chances are, if you are an employee,
you have assets. In fact, if you have a small estate a Will is
very important. Without a Will, no planning is in place. The
people left behind are forced to rely on a court process,
and this process takes time and money to determine not
only your intent but also who should receive a benefit from
your estate. Valuable money that could be left to someone
whom you care for or to a charity is now being used to
administrate your estate. Further, your Will can affect
your RSP, life insurance and pension... instruments with

is important, and part of the estate planning process
involves a discussion with the guardian well in advance of
any potential events.
It is very important to have funds and planning in place
that will take care of your child and not over-burden the
guardian. If you have a partner or an ex-spouse who

the guardian – this is very strong evidence for the court.

Enduring Power of Attorney... Personal Directive... what are these?
When you have a Will done, it is customary to also prepare
an Enduring Power of Attorney and a Personal Directive.
The Enduring Power of Attorney you indicate who will
look after your legal and financial affairs if you no longer
have the mental capacity to make decisions. The Personal
affairs and wishes if you lose capacity, such as where will
you live and your wishes on personal issues such as the
These documents give the attorney the ability to look after
you. Some of these abilities are defined by statute, but you
get to modify some of these rights and also state additional
wishes that are important to you in these documents.
Common scenarios that trigger these documents are a car
accident or some form of dementia. If you have aging
parents, it is really important to get these documents in
place while they still have capacity, so you that you can
follow their wishes and appoint a responsible and caring
person if they lose capacity.
NEXUS – September 2012
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Ok, so I need a Will. But what is the rush?
Here is the bottom line. You want to avoid writing a blank
cheque. Without these testamentary planning documents
in place, your family is left with the burden of making
decisions for you and lawyers and the courts will likely
have to get involved. This situation may lead to using your
valuable estate funds to settle your estate instead of giving
these funds to your family.

1

12-06-04

11:41 AM

ENERGY ASSET MANAGEMENT
FIVE DISCIPLINES. ONE GREAT ASSET

C

The content of this article is strictly for information purposes
only and is not legal advice. No obligation, responsibility or
liability will be incurred by Estate Options, Estate Lawyers
or any of its shareholders, officers, directors, employees,
contractors or agents for any loss or damage, whether
incidental, special, direct or indirect, consequential,
punitive, exemplary general or for lost profits in connection
with, caused by or arising from any delays, inaccuracies,
errors or omissions in or infringement by, or from any use
of, or reliance on, information available in this article, the
links to other sites contained in this presentation or any
information available on such sites. CAPLA is permitted
to view and publish this material and thereby accepts this
disclaimer and copyright.
M

Y
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Hire a SAIT EAM Diploma graduate and get one great asset;
trained in Land (mineral, surface & contract), Joint Ventures, Ops Accounting,
Production Accounting and Wells/Facilities Asset Management.
To find out more, go to www.ceams.org

Post your positions at
http://www.ceams.org/employment_submit.html

411, 1500 – 14th St SW,
Calgary, AB T3C 1C9

Article
Coal Bed Methane –
Case Summary
Encana Corp. v. ARC Resources
Ltd. et al., 2011 ABQB 341
By: Michael Mestinsek and Evan Dickinson, Stikeman
Elliott LLP
The decision of Justice Kent (the “Decision”) of the Alberta
Court of Queen’s bench in Encana Corp. v. ARC Resources
Ltd. et al., 2011 ABQB 341 (the “CBM Application”), brought
much needed clarity to the ownership of what has become an
unconventional gas resource of considerable value, coalbed
methane (“CBM”), in Alberta. The Decision established that,
where petroleum and natural gas leases have been granted
in relation to freehold land subject to a reservation of coal,
the right to exploit the CBM belongs to the natural gas lessee.

Boreal Land Services Ltd
Is a full service land & regulatory consulting company comprised
of highly knowledgeable professionals & support staff. Since
inception in 1992, Boreal Land has provided comprehensive
land services to their clients & prides itself on an exceptional
reputation. Visit www.borealland.ca for information on their
full service specialties:
•
•
•
•
•
•
•
•
•
•

Oil Sands Exploration
Conventional Oil & Gas
Freehold Acquisitions
First Nation Consultation
EFR’s (Environmental Field Reports)
Enhanced Approval Process Applications
Crown Reclamation Inspections & Certification
AOA’s (Area Operating Agreements)
CPP’s (Caribou Protection Plans)
Acquisition of all 3rd party agreements

Boreal Land
Boreal Land Services Ltd. | 780 417.4678 | www.borealland.ca

CBM, coal-bed gas or coal seam gas, is a form of natural gas
extracted from coal beds. The term refers to methane which,
in its undisturbed state, is stored within the pores in the coal
bed by adsorption. When coal is fractured, the coal becomes
permeable and the adsorbed CBM is released, such that it can
be extracted and exploited. Although the existence of this
gas has been well known for centuries due to its hazardous
presence in underground coal mines, the contest over its
ownership is a relatively recent development, driven by the
recognition of the intrinsic economic value of CBM.
Prior to the Decision, the ownership of CBM was uncertain in
Alberta. As early as 1991, the Energy Resources Conservation
Board (the “ERCB”) and the Alberta Department of Energy
(“Alberta Energy”) issued a joint information letter on CBM
in which they set forth the position that, for the purposes of
provincial regulation including the Mines and Minerals Act
(the “MMA”), they considered CBM to be a form of natural
gas, such that all acts and regulations applicable to natural gas
also pertained to CBM. The ERCB and Alberta Energy further
clarified that, since Crown mineral leases treat coal and
natural gas as distinct substances that are leased separately,
coal lessees did not have any right to CBM on Crown leases.
In 2003, the Government of Alberta amended the MMA to
specifically address CBM within Crown Lands, by adding
section 67(1) which states that a “coal lease grants the right
to the coal that is the property of the Crown in the location
in accordance with the terms and conditions of the lease but,
subject to subsection (2), does not grant any rights to natural
gas, including coalbed methane.” However Section 67(1) of
the MMA did not address the rights of coal and gas lessees on
land with freehold mineral title.
Approximately 19% of mineral rights in Alberta are not held
by the provincial Crown. Large swaths of valuable mineral
rights in Alberta are privately owned. In 1881, the Federal
government granted the Canadian Pacific Railway (the “CPR”)
title to 25 million acres of land and mines and minerals. Since
that time, the CPR and its mineral rights successor, Encana,
have leased out the rights to natural gas to various petroleum
industry participants. Such leases have generally granted
petroleum and natural gas rights to the lessee, subject to a
reservation of coal.
In 2004 a dispute arose in the regulatory context when natural
gas rights holders applied to the ERCB for orders permitting
NEXUS – September 2012 11

them to produce CBM on freehold lands on which they had
been granted gas rights, but on which coal rights had been
reserved. Objections from Encana and other coal rights holders
led to a hearing before the ERCB in late 2006 and a decision in
early 2007, where the ERCB held that for regulatory purposes,
the natural gas rights holders were entitled to produce CBM.
Commensurate with the ERCB hearing, Encana and other
coal rights holders brought court actions which claimed,
among other things, trespass by the natural gas rights
holders, and sought damages and a declaration that CBM is
part of the coal to which they retained title. Similarly, several
natural gas producers also brought countervailing actions
seeking declarations that, under the leases they had entered
into with coal producers, they were entitled to produce CBM
(these actions are jointly referred to as the “CBM Actions”).
In late 2010, partially in response to uncertainty in the
marketplace resulting from the CBM Actions and the
chilling economic impact that such uncertainty was having
on the development of CBM in Alberta, the Alberta
legislature waded into the fray, passing Bill 26, the Mines
and Minerals (Coalbed Methane) Amendment Act, 2010,
which came into force on December 2, 2010.
The stated intention of Bill 26 was three-fold:
(i)	to provide CBM ownership certainty by declaring that CBM is and
always has been natural gas for both Crown and freehold minerals;
(ii)	to recognize that existing agreements entered into by the natural
gas holders which specifically granted CBM rights to coal rights
holders would not be affected by the amendments; and
(iii)	to protect coal rights holders, surface owners and the government
from being sued by natural gas rights holders for the extraction,
reduction, or removal of CBM prior to the enactment of the
legislation.

Bill 26 amended the MMA by inserting section 10.1.
Subsection 10.1(1) states that CBM “is hereby declared to
be and at all times to have been a natural gas”. Subsection
10.1(2) provides that subsection (1) does not affect any
contract that specifically grants, leases, excludes, excepts or
reserves rights in land in respect of CBM that was entered into
prior to the coming into force of section 10.1 of the MMA.
Subsection 10.1(3) provides that a natural gas holder has no
right of action against any surface rights or coal rights owner
for damages or compensation related to the extraction or
removal of CBM from the land prior to the coming into force
of section 10.1 of the MMA.
As a result of the passing of Bill 26, Justice Kent granted the
natural gas rights holders in the CBM Actions leave to bring
a summary application seeking declarations that CBM was
included within the substances granted under their leases.
12
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In disposing of the CBM Application, Justice Kent applied the
“modern principle” of statutory interpretation to section 10.1
of the MMA. The Court interpreted the words of the section
in their entire context and in their grammatical and ordinary
sense harmoniously with the scheme and object of the act
and the intention of parliament. In so doing, Justice Kent
found that the intention of the legislature when it passed the
amendments to the MMA was clear; it unequivocally stated
that CBM is a natural gas. Applying the amended MMA,
Justice Kent granted summary judgement in favour of natural
gas rights holders finding that CBM was a substance granted
to the natural gas lessees.
The intent of the legislature in amending the MMA was to
resolve the conflict between the holders of natural gas and
coal rights over ownership of CBM. By granting summary
judgment in the CBM Application endorsing the legislative
amendments, Justice Kent brought further clarity to the
resolution of the dispute.
Based on the Decision, the current state of the law in Alberta is
that the right to exploit and produce CBM lies with the natural
gas rights holder regardless of whether the land is Crown or
freehold land, unless the rights to CBM are explicitly reserved
from natural gas rights. The Decision is a landmark one in
the sense that it is the first of a Canadian superior court to
consider the competing claims to CBM. Although British
Columbia passed legislation in 2003 to declare that CBM
was natural gas, those provisions have not been judicially
considered. The matter has been largely settled in the United
States by the decision of the U.S. Supreme Court in Amoco v.
Southern Ute, which also affirmed natural gas rights holders’
entitlement to CBM.
Encana appealed the Decision to the Alberta Court of Appeal
and arguments were heard in February, 2012. The decision of
the appellate court has not been released.
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to Devon Canada Corp. (a natural gas rights holder) in the CBM
Application. Evan Dickinson is an associate in the commercial
litigation group of the Calgary office of Stikeman Elliott LLP and
assisted Mr. Mestinsek throughout.

Nourish
Hidden Hazards of
Office Work
by Mandy Gallant and Tennille Walker,
Ergo Risk Management
Most people don’t think of office work as hazardous, but
ergonomists see individuals everyday who have injuries or
pain from working at a computer.
Have you ever felt discomfort in your wrist or elbow after a full
day of computer work? Ever gone home with a sore neck or
shoulders trying to meet that next deadline? If so, you should
pay attention to the importance of office safety to ensure
that you do not develop a Musculoskeletal Injury (MSI), also
known as a Repetitive Strain Injury (RSI). Both terms refer to
overusing a group of muscles and, in the office, these injuries
are commonly caused by inadequate set-up, poor posture,
or lack of stretch breaks to let muscles recover. Read on to
discover some tips to help you avoid these discomforts.
Make the work area FIT YOU — you should not have to
make yourself fit your work!
•	Sit all the way back in your chair, in a slightly reclined
and supported posture with your feet resting flat on
the floor or on a footrest.
•	
Keyboard and mouse should be side by side on
the same surface and roughly at the height of your
relaxed elbow.
•	
Monitor(s) should be aligned in front of you, close
enough that you can see clearly while sitting back
in your chair, and set so that the top of the screen is
roughly at eye height. NOTE: if you wear progressive
lenses or bifocals set your monitor lower than this to
avoid the tendency to tip your chin up when viewing
the screen.
•	
Once your equipment is properly set up, pull your
chair in CLOSE to optimize your posture when
interacting with your equipment!

How to Claim this Posture!
The most important piece of injury prevention equipment
in your arsenal is your chair. It supports your legs and back

for 40 hours a week, so it’s worth taking a few minutes to
ensure that it fits you. Consider the following:
•	
You should be able to sit all the way back in your
chair and still have your feet supported flat on the
floor or on a footrest.
•	
When sitting in this posture there should be 1”-3” of
space between the front of the seat and the back of
your knees. If not, your chair seat is too big or too
small (some seat pans are length adjustable, check for
a lever under the seat pan).
•	
Set the backrest angle so you are ‘slightly reclined’,
and sit with as much of your back as possible in
contact with the seat back. It’s a myth that you
should be ‘sitting up straight’ to work!
•	
Set the height of your chair backrest, or the lumbar
support, so that it comfortably fills the hollow in your
low back.
•	
Don’t forget the armrests! If your chair armrests are
adjustable, set them to support your forearms and
shoulders in a relaxed position (just below your resting
elbow). Then match your keyboard and mouse height to
the armrests by either adjusting the keyboard and mouse
height (if possible), or adjusting the chair height.
•	
If your chair arms are not adjustable and in the way,
remove them! If your chair does not have armrests or
you’ve removed them, then sit as close as possible to
the front of your work surface, push your keyboard
and mouse back a couple of inches and support your
forearms on the desktop when working.
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elbows and bent up wrists — aim for the opposite —
bent elbows and straight wrists.

Trouble Shooting 101
1. Do you catch yourself hunching forward? Something
must be pulling you there.

•

A wrist rest in front of the keyboard can help for typing.

•

I s your monitor too far away? ….Try pulling it a few
inches closer than you normally have it.

•

•

 o you have papers in front of your keyboard
D
pushing it away so that you hunch forward to reach it?
… Reposition those papers, preferably on a document
stand behind the keyboard or immediately beside the
monitor.

 ulling your mouse close so you can reach it while
P
sitting back in your chair with your forearm supported
on the armrest or desktop will allow a more relaxed
mousing posture.

2. Do you perch on the front edge of the chair?
•

 ommon causes are a chair that is too high or a seat
C
pan that is too long, try lowering the chair a bit or
getting a footrest (don’t forget to lower the keyboard
and mouse too if you lower the chair) or if the seat
pan is too big, look for a smaller chair.

3. Are you resting your wrists down against a hard surface
when mousing or typing. Your wrist should not be
extended upwards when working, they should be straight.
•

 ull your keyboard or mouse closer!! Devices that are
P
too far away cause us to reach forward with straight

Don’t Forget to Stretch
Even with the perfect set-up, our body needs to move to
stay healthy. The most important things you can do to
avoid an MSI from too much computer work is maintain
good posture by sitting back in your chair and getting in
close to avoid reaching, and stretch frequently. Everyone
should get out of their chair at least once per hour and
remove their hands from the input devices to stretch every
15 minutes. If you find that you need break reminders to
help with this, download free break reminder software or
schedule them in your Outlook calendar. Your muscles
will thank you by being well rested and ready for your
activities outside of work.

n

Here’s how we do it:

Scott Land & Lease
is The Industry’s
Top Land Company

It comes down to trust, experience, and
execution. Clients with projects of all sizes
and complexity trust Scott Land & Lease
because we offer:
• The largest, most experienced team
of land professionals in the industry
• Guaranteed quality work
• Competitive rates
Scott Land & Lease has acquired more
freehold minerals, crown leases, wellsites
and right of way in Western Canada than
any other land company over the past two
decades. Contact us to learn more about
the value of Scott Land & Lease to you
and your company.

www.scottland.ca
Calgary • Edmonton • Lloydminster
Regina • Grande Prairie • Fort St. John
Calgary (Head Office) 900, 202 – 6 Avenue S.W.
Calgary, Alberta T2P 2R9
Phone: 403- 261-1000
Toll free: 1-800-661-1618
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Volunteer Spotlight
Cody McLean
by Brenda Robinson,
NEXUS Editorial Committee Member
Cody McLean is a firm
believer that the value
in becoming a CAPLA
volunteer extends not
only to CAPLA but
also to the volunteer
themselves. Currently
consulting to Oldhill
Oils in the area of
Acquisitions
and
Divestitures,
Cody
says he felt it was a
natural fit to volunteer
on the A&D Education
Subcommittee.
Volunteering on the
committee gives him
a chance to share his knowledge, stay connected with
his peers, and because by nature, “A&D is a constantly
changing landscape” serving on this committee stays
relevant and interesting.

The CAPLA organization recognizes that the success of our
programs is largely the result of our dedicated volunteers
and is thankful for Cody’s enthusiastic efforts.
Reflecting on his time as a CAPLA volunteer, Cody says he
has found it to be a rewarding experience and encourages
members to become involved in CAPLA by taking part on a
committee. He recommends prospective volunteers, “give
careful consideration to the position they take so they are
able to make a longer term commitment” to the group.
Cody also encourages industry newcomers to join CAPLA
and “get to know people outside of your place of work
by attending network meetings and events, registering in
CAPLA courses and also by volunteering”.
When asked what motivated him to become an active CAPLA
member, Cody credits the desire to volunteer to his mentors
who all have a strong history of supporting their industries
and Cody articulated his gratitude saying, “Thanks to my
role models for being such an inspiration”.

n

In addition to serving on the A&D
subcommittee, Cody has been a member
of the Knowledge Bank team since
its inception. The CAPLA Knowledge
Bank was established as a way to share
knowledge about land asset management
amongst CAPLA’s members. Cody chose to
become involved in the Knowledge Bank
because he believed “it had tremendous
potential to help people” and it provided a
great opportunity to support the industry
by “having mentors in place”.
Lisa Mendonsa, co-chair of the Knowledge
Bank, feels Cody’s organizational skills
and willingness to contribute are valuable
to the team. She adds, “Cody is keen,
always professional and well prepared”.
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Volunteer Spotlight
Janice Lambert

will save a lot of time searching for a document and having
to type it from scratch.

by Terry Wray, NEXUS Editorial Committee Member

With her work commitments, she prefers opportunities that
allow her to volunteer in a hands-on one-day commitment,
rather than coordinating a big event which may take
months to organize.

I had the pleasure of
speaking with Janice
Lambert
recently,
about her volunteer
involvement
with
CAPLA.
I asked her what
her most favorite
or most memorable
volunteer experience
was with CAPLA. She
said she loved being
on the registration
committee a couple of
times for the CAPLA
Conference a few years ago. Her favorite part was gathering
together to assemble the goody bags that they hand out and
being on the registration desk each morning meeting the
delegates and handling the bags out. Her first memory of
volunteering with CAPLA was being part of the group that
assembled the Nexus magazine mail-out packages, along
with Yvette Miller (previously at Shell) and Janet O’Farrell
(previously at Kaiser); Friendships which she maintains to
this day.
More recently (Jan 2011), she joined the CAPLA A&D Subcommittee and also the CAPLA Contract Sub-committee.
Both groups create precedent documents to post onto
the CAPLA website for the membership to use. She said
after working in the industry so long, she wanted to give
something back to CAPLA. When CAPLA started, she said
she thought it was such a great idea as Administrators are
so use to helping each other in their own companies, and
in other companies, to fill the gaps and get the job done.
The idea of posting precedent documents onto the website
seemed to follow through with this theme. Now when
people move to a new company, or consult at numerous
small companies, that don’t have their precedent documents
established, they can use the website documents as a
starting point to streamline their paperwork. The website
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She doesn’t just volunteer for CAPLA, though. In May, she
stepped up as the chairperson of the Springbank Creative
Arts Club where she’s been a member since 1983. Prior to
that, she was the Advertising Coordinator for many years.
This is a non-profit group that has a sale every November
which hosts both members and outside vendors. The
proceeds from the rental tables are used to provide the
Springbank Community High School with three financial
awards to the outstanding Art student in Grade 10, 11, 12
and also a large donation to the Athletic department to
help fund their costs (jerseys / equipment / etc.).
Her company, PennWest does a lot to support volunteer
and charitable activities, including regular events that their
people can sign up for. The 2nd Tuesday of every month,
they have 5 volunteers, Janice included, who prepare meals
at the Mustard Seed and another 4 people do the serving.
Through PennWest, she’s also helped out at the Inter-faith
Food Bank for a morning. Last summer, she participated in
painting a senior’s house and also prepared a supper at the
Ronald McDonald house.
She says that working with a large company has the
advantage of allowing you to miss some of the red-tape
that can be involved with volunteering for these charities
as you’ve already gone through the background check
when you join the company. PennWest also matches up
to $1,500 per year in donations that their people make
to charities!
If you’re considering a volunteer opportunity, Janice has this
advice for you: Do it! You’ll feel great, there’s no cost to you
but some of your time and you give back to people who
really need your help. Also, it’s a great way to make valuable
connections with volunteers from other companies.
CAPLA greatly appreciates the efforts that Janice and all of
our volunteers make every day.

n

Leadership
Possible Pitfalls of
Internal Leadership
Coaching
by Lori-anne Demers, Master Certified Coach, Facilitator
and Trainer
James is an executive in an organization with five leaders
who report to him and 200 people who report to his
leadership team. John truly believes that coaching is a
key competence for him and his leadership team. While
they have all done a great deal of training and leadership
development, none of them have taken any specific
coach training. James originally felt that with the skills
they learned in their training they would be able to coach
others. Through his work with a qualified coach, he
recognized several issues with this belief and ultimately
had his leadership team - including himself - go through
formal coach training.
The issues around leaders attempting to coach employees,
especially direct reports, without training are:

The philosophies, tools and processes in coaching
are distinct and very different from other leadership
activities such as consulting, advising and mentoring.
Leaders advise and give direction from experience and
commitment to the employee’s success. They are also very
invested in the outcomes that the employee has, as either
accountabilities or desired behaviors.
Coaching is actually an advice free zone. It is based on a
relationship of trust and deep rapport where the coach
believes that the person being coached is able to fully assess
where they are at, what is important to them and how they
want to move forward. With the tools of contextual listening,
asking powerful questions, reframing and facilitating
learning, the role of the coach is to bring all of this out in
the individual they are coaching. It is not dependent on the
coach knowing what is needed or how to move forward - in
fact, this often gets in the way of true coaching.
When one has had access to real coaching conversations
they are able to handle not only the current situations

and goals but are better able to handle future situations
of achieving desires and facing challenges from a very
different perspective.

The leader has the natural power in the relationship
because of the reporting structure.
In a true coaching relationship it is the person being
coached who must have the complete control of where
they want to go in the session and what the outcomes of
the session are. The coach needs to remain neutral and
unattached to the outcome. This can be very difficult for
a leader with something at stake in what the individual
chooses. It is possible to create a distinct relationship with
someone who reports to you that can hold the integrity of
a coaching conversation if both people are committed and
agree to the ground rules. Those being that the coach will
not direct or advise in these particular sessions, nor will
they be attached to the outcome. They will not influence
the person’s direction or perspectives and there will be no
consequences for choices made even if they impact the
leader. The only exception to this is if the person’s choices
can directly harm someone or the company.

Fear of consequences.
Often the person being coached - if the coach is the person
they report to - will be restricted in their ability to really
look and think outside of the box and come up with new
ideas. They may fear that the boss will be upset or not
want them to pursue a certain path especially if it might
have them moving into a different department or role and
will have a direct effect on the leader and the team. Real
coaching needs to allow for all possibilities and only be
restricted by integrity and operating from the greater good.
The greater good must include the person being coached.
When one of the leaders at a large resort development
was coaching a young receptionist (who, by the way,
was the best receptionist they had ever had) she asked
the receptionist what she loved most about her job, the
receptionist’s answer was “nothing”. She would not have
been able to say this if her relationship with her coach
was not the kind of trusting, nonrestrictive relationship
previously discussed. In subsequent meetings they
discovered that she was doing reception because she had
young children, was a single mom and did not see a way
to pursue what she really wanted. Through coaching, the
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receptionist came up with a plan to apprentice with the
on-site architect for a number of years while she put away
savings to go to school. She made a request of the company
to match her savings if she promised to work for them
once she had her degree. The company saw her value,
determination and dedication and provided the funding
for her to pursue a career in architecture part time while
continuing to work with them in different roles while she
was taking her education. This is what is possible in a true
coaching relationship - when the coach (either internal or
external) is willing to create a relationship of trust, safety
and training – and make it available to employees.
As a leader who would like to make coaching available to
your people, ask yourself:
Can I detach and be neutral in this part of our relationship?
Do I have the right tools and philosophies integrated within
me to be able to coach someone?
Do I have a high degree of trust and rapport with this
person already?
It is my belief that you need to be able to answer yes to
ALL of these questions before you offer coaching. You
can always bring in an external professional coach in the
meantime.
If you are a leader in an organization and you want a coach
you will want to ask the same questions of the person who
is going to coach you especially if you report to them.
“My vision is that someday coaching will disappear as a
profession and become just the way we do things around
here.”

n

Leadership
Breakfast Session
Tuesday, September 18,
7:00 am – 10:00 am

LORI-ANNE DEMERS will present
Core Alignment Coaching
REGISTER on the CAPLA website NOW!
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Committee Reports & Updates
Member Services
Committee (MSC)
Report
by Sharon Culley, Chair
Providing current information to CAPLA members is one
of the Member Services Committee’s goals. As such, there
are some recent changes that we feel members should be
made aware.
Based on feedback from CAPLA members, the Member
Services Committee (MSC) reviewed all membership
categories in 2010/2011 and then made recommendations
to the board of directors. However, all CAPLA membership
changes require changes to our by-laws, which must be
proposed and accepted by the membership at an Annual
General Meeting. These changes were proposed and
accepted at the AGM held in conjunction with the CAPLA
Awards Luncheon on April 26, 2012. The approved
changes are as follows:
•	In an attempt to clear up some confusion, the Student
Membership now replaces the Associate Membership.
Student Membership is available to individuals
who are enrolled in land-related courses at a postsecondary institution (proof of enrolment is required),
or who may be working part-time or not yet working
in a petroleum land position. This membership
category does not have voting privileges.

Recruiting new members who are actively pursuing their
Land Administration Certificates from Olds, SAIT, Mount
Royal and CEAMs is another goal of Member Services.
From our presentations that took place in February, we
recruited 56 new members! We also provided the criteria
for the students to apply for the Myra Drumm Memorial
Student Achievement Award. Angela Martin from SAIT’s
Petroleum Land Administration program was presented the
award at the CAPLA’s Awards Luncheon in addition to a
$500 cash prize and one year’s paid membership to CAPLA.

Charities
Calgary Interfaith Food Bank: The MSC wanted to offer
some fun competition between CAPLA committees which
collected as much food and donations as they could during
May 28-31 for the Calgary Interfaith Food Bank. The
winner would have bragging rights in the September issue
of NEXUS. The participating teams were:
•

Membership Services “Bank on Us”

•

CAPLA Office & Nexus Editorial “E-Racers”

•

Board of Directors “MAD (Making a Difference)”

•

EDC Surface “Scratching the Surface”

•

Social Media “SM Thumpers Don’t “like” Hunger”

Congratulations go to “MAD” (the board of directors) who
won the competition. However, recipients from the Food
Bank are the true winners! We raised 301 lbs. of food and
$200 in cash donations. The MSC would like to sincerely
thank all participants for truly “Making a Difference”.

•	A new membership category was introduced —
Retired Membership. This membership is available
to individuals who were employed in the petroleum
industry in activities associated with land administration
for a minimum of five years, and are now retired and
not currently active in the land administration field as an
employee or independent contractor. This membership
includes full voting privileges and is currently priced at
$75 plus GST per year.

Canadian Breast Cancer Foundation: The MSC were happy
to partake in Esmeralda Mondor’s idea that would include
all CAPLA members — the annual Canadian Breast Cancer
Foundation CIBC Run for the Cure on Sunday, September
30. Esmeralda is our Team Captain and has registered
CAPLA as a team. All CAPLA members, along with their
families and friends, are welcome to join the team. If you
are interested in joining the team, please do so by September
10 so Esmeralda will know in advance how many t-shirts she
needs to order. To date, we have 8 on the team and have
raised $3691! Our goal is to raise $5000.

The MSC would also like to thank members for wearing
name badges at the conference this year as well as for
updating their profiles when moving on to new ventures!

Go to the CAPLA website home page to join the CAPLA
team or donate today!

n

NEXUS – September 2012 19

Committee Reports & Updates
CAPLA Member
Nominated for
NALTA Award
by Mandi Zatyko, NEXUS Editorial Committee Member
Zenwill Sequeira, a member of CAPLA since its inception, was
recently nominated for “At Large Member of the Year” with the
National Association of Lease and Title Analysts (“NALTA”).
NALTA is a volunteer organization that provides
opportunities for its members to participate in various teams
and committees while developing their leadership skills and
refining existing managerial skills. As of 2011, NALTA has
over 1,700 members.
Sequeira became a member of NALTA in 2010 because she
wanted the opportunity to become acquainted with the
land administration industry in the United States.

THE KEY TO HAPPINESS IS
DISCOUNTS OF UP TO

25

%

ON YOUR AUTO

INSURANCE

As a member of CAPLA you could save on your insurance with BrokerLink. For starters,
you could get a 15% discount just for being a CAPLA member and an additional 10% off
if you bundle your home and auto policies together. To learn more, or to see if you qualify
for preferred discounts, call, meet us in person or visit Brokerlink.ca.

Call us today for a quote: 1.(855).771.9438

Subject to policy conditions and exclusions. Insurance products provided by Novex Group Insurance. Services available in Alberta through Canada Brokerlink Inc. ™ BrokerLink is a trademark of Canada Brokerlink Inc. ©
Copyright 2012 Canada Brokerlink Inc. All rights reserved. Certain conditions apply to all discounts.
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“I’ve
met
other
analysts
from
partner companies
and had the chance
to
understand
U.S. land analyst
responsibilities
and the differences
and similarities to
Canadian
lands,”
Sequeira says.
“I
have a much better
understanding
Zenwill Sequeira, recently
nominated for “At Large Member of their varied land
of the Year” with the National
titles
and
federal
Association of Lease and Title
regulations.”
Analysts (“NALTA”).
Sequeira started her oil and gas career in 1982 at a service
company and was thoroughly involved in analyzing and
understanding freehold and crown land documentation
in addition to providing customer support during various
manual-to-electronic data conversions. She has since been
with other companies, learning all about the life of a land
analyst in a land department and gaining a great deal of
experience in Acquisition and Divestiture and SAP design
and implementation in relation to land and accounting
integration. Most recently, Sequeira has incorporated her
own land consulting company (MARZ Land Consulting
Services Ltd.).
“The specialized profession of land and contract
administration seems to run through my bloodstream and
that could be why I enjoy every minute of my work life,”
Sequeira says. “I live by the motto ‘do whatever it takes’
and, so far in my career, it has worked for me.”
Over the years Sequeira has supported CAPL (Canadian
Association of Petroleum Landmen), NALTA and CAPLA
through volunteering, mentorship and networking.
As a member of CAPLA, Sequeira has volunteered
on membership, mentorship and ISC committees,
supported the Adopt-a-Course program and encouraged
event sponsorship for some CAPLA events through her
previous employers. She says that she joined CAPLA
because she felt it was important for her and her land
and contract administration counterparts to be a part of

something and help make the profession more visible
and recognized.
“The Calgary (and Canadian) land and contract industry is
large, but yet so small. CAPLA has given me and many
others the opportunity to belong,” she says.
Sequeira also feels there is symmetry between CAPLA and
NALTA. “They have the same goal — to ensure the support,
mentorship and learning/teaching to their members,” she says.
Sarah Rix, NALTA’s Director at Large for 2012 oversees the
At Large Membership Chapter under the direction of the
board of directors. “It is always an honour being recognized
by the membership. I want to congratulate Zenwill.”
“I am pleased to be considered (for the nomination),”
Sequeira says. “And I’m honoured.”
NALTA’s Member of the Year will be announced at its
conference in September.
Outside of work, Sequeira has been married for 28 years.
She and her husband are recent empty nesters. “It’s all
good. It has been an adjustment … unless the kids come
back home to stay,” she says with a smile.
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The Canadian LandsCape CoLLeCTion

• Same great company,
• Same great service,
• Brand new look!

Since 1986, Pinnacle Consulting Services has supported the
Oil & Gas industry with the placement of over 400
professional consultants in:
• Contract Analysis
• Acquisitions and Divestiture
• Mineral Land
• Land Negotioations
• Surface Land
• Data / System Entry
• Joint Venture Agreements • Administrative Assistance
Pinnacle Consulting is dedicated to helping you find the right
people, at the right time, for the right roles in your Land
Department.
If you are considering on becoming a consultant, or you are
in search of consultants for your upcoming project or land
department, please contact Pinnacle Consulting today!

Sitka Spruce and Western Hemlock, Haida Gwaii

1.403.870.2020
www.fourbyfive.com

www.pinnacleconsulting.ca
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Thank you to our 2012 conference instructors
Candace Bakay:

Improved Chains of Title

Michael Marion:

Game Changer: the OMERS/
Alberta (ERCB) Court decision

Patricia Goulbourne:

The Life Cycle of a Deal

Sheri Horniachek:

Natural Gas Marketing and
Storage

George Lepine:

The Do’s and Don’ts of Contract
Drafting

David Hill,
Tracey Stock:

Directional, Horizontal Drilling
and Well Allocation Agreements

Jan Warren, Jo Hale:

The Evolution of Land and Laws
in the USA

Tim Jowett
Jeff Beddoes:

BC Land Titles

Ken Tan:

AccuMap for Land Administrators

Kathy Luther:

Working with Encana Fee Leases

Deborah Godfrey:

CAPLA certification

Thank you to our Pre Stampede Sponsors
Bar Sponsors
Caltech | Standard Land

Tier 2 Sponsors
HMA Land | Cavalier Land | Taylor Land | Synergy
Land | LandWest | McElhanney Survey

Tier 3 Sponsors
Harvest Energy | Nickpoint Environmental | Traverse
| Midway Surveys | Majestic Land | Altus | Canam | Geomatics | Roy Northern | Quest | Precision
Geomatics | Millennium Geomatics | Progress Land |
Britt Land | Core Geomatics | Land Solutions

Thank you to our 2012 conference Keynote
speakers
Robyn Bews:

Workshift Calgary

Audrey Atkins:

Working outside of the Box

Rod Brausse,
Sheila MacLean:

Change is Gonna come

Gary McDougall:

Conflict Management

Jason Baker:

Attitude / Prostate Cancer

Thank you to our 2012 Conference Exhibitors
BrokerLink
Divestco
ISC
Jaguar Land
LandSolutions LP
McElhanney Land Surveys Ltd.
Mount Royal University
NALTA
Olds College
P2 Solutions
Pandell Technology Corporation
SAIT
Synergy Energy
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Sponsor Profiles

Jaguar Land Group Ltd. provides land administration, project
management, consulting and permanent employment capacity to
the oil and gas, telecommunications, waste management industries
and government across Western Canada and the USA. For more than
a decade, Jaguar Land Group has worked with numerous junior,
intermediate and senior oil and gas producers and law firms. Jaguar
Land Group is committed to partnering with organizations such as the
Canadian Association of Petroleum Land Administration (CAPLA) to
build community strength and expertise.
Jaguar Land Group believes in making a difference by supporting
community organizations to ensure people have access to
professional development, mentorship and the latest resources and
tools. Working with CAPLA allows Jaguar Land Group to contribute
to enhancing skill development and technical expertise for land
personnel through ongoing sponsorship and volunteer involvement.
This includes involvement in various CAPLA annual events, past and
current positions such as the CAPLA Accreditation Committee and the
current facilitation for CAPLA’s monthly networking luncheons.

Do You Know Pandell?

THANK you to OUR 2012
CAPLA Conference Sponsors

3 Fast Facts about Who We Are

1
2
3

Pandell supports many CAPLA initiatives such as networking
lunches, adopt-a-course, & CAPLA conferences.

We were honored with the CAPLA Champion Award in 2011
by the association’s Board of Directors.

We’re committed to “Covering Your Back-oﬃce” with our
O&G software suite which includes GeoNexus. (…we’ve also
been known to cover it with stylish underwear, or a comfy recliner ;-)

Find Us on Linkedin and Twitter!
/company/pandell
/pandellcorp
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They can copy us. They just can’t be us.
If imitation is the sincerest form of flattery, we’re one flattered group.
Drawing on a quarter century of oil and gas experience, geoLOGIC continues
to be the market leader in data, software solutions and support. And while
we lead the way, our competitors desperately create parity products,
sometimes years after us. For details on how geoLOGIC leads the way, visit
www.geoLOGIC.com/leader

Leading the way with customer-driven data, integrated software
and services for your upstream decision-making needs.
geoSCOUT | gDC | petroCUBE at www.geoLOGIC.com

