20TH ANNIVERSARY COMMEMORATIVE EDITION
An Anniversary Challenge
Volunteers Share Memories and Dreams
CAPLA Launches Ethics Program
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CAPLA Calendar
Venues for CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like to
thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. If you or
your company would like to be a part of or obtain more information about the Adopt-a-Course program, please contact
matt@caplacanada.org for program details.

CAPLA 2013/14 COURSE CALENDAR
Please continue to watch the website and e-Bulletins for updates.

Date

Time

Course Name

Location

Dec 12

8:30am - 4:30pm

Acquisitions & Divestments

Pengrowth

Dec 17

8:00am - 4:30pm

Rocks, Records, and Contracts

AER Core Lab

Dec 19

8:00am - 4:30pm

Heavy Oil Essentials

AER Core Lab

Jan 16

8:30am - 4:30pm

Royalty Administration Overview

TBD

Feb 4

8:30am - 4:30pm

Energy Asset Management Overview

TBD

Feb 6

8:30am - 3:00pm

Analyzing Contracts

TBD

Feb 27

8:30am - 4:30pm

Third Party Surface Agreements

TBD

Mar 4

8:30am - 4:30pm

Administration of D-56

TBD

Mar 6

8:30am - 12:00pm

Aboriginal Awareness

TBD

Mar 13

8:30am - 12:00pm

Aboriginal Consultation

TBD

Mar 18

8:30am - 4:30pm

Admin of Freehold Mineral Rights

TBD

CAPLA 2014 EVENTS CALENDAR
For a full events list, please check the CAPLA website.

Wednesdays Our Toastmasters Club meets every Wednesday at noon at Eighth Avenue Place
Jan 21

Lunch ‘n Learn - Aboriginal Consultation

Feb 4

Lunch, Learn, LEAD!

Feb 11

Lunch ‘n Learn

Mar 11

Leadership Breakfast - Lori-Ann Demers

Mar 19

Lunch ‘n Learn

Apr 1

Taste of Europe

Apr 17

Lunch ‘n Learn

May 1

CAPLA AGM & Awards Luncheon

May 7 & 8

CAPLA Conference
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President &
CEO Message
A Gift, a Tool and an Anniversary Challenge
by Cathy Lotwin and Cathy Miller
Welcome to this special edition of NEXUS, which
commemorates CAPLA’s 20th anniversary. We invite you
to take a few moments from your busy day to contemplate
CAPLA’s remarkable history, while reading articles prepared
by members of the NEXUS Editorial Committee and our guest
contributors.

so we can share your photos and fun with other CAPLA
members.

This issue comes with a gift, a tool and a challenge! We hope
you enjoy using the enclosed notepad, a gift from us featuring
CAPLA’s 20th anniversary logo and slogan: CAPLA: An Asset
to Land Management for 20 Years.

The Board of Directors will lead the charge by holding a
Coffee Party of its own. All CAPLA committee co-chairs will
be invited to join the Board at a special Coffee Party on
January 22, 2014. It’s all part of a CAPLA-wide effort to look
back with pride and forward with anticipation during our
20th anniversary year.

With the complexity of land asset management increasing
almost by the day, we felt it would be great to have a tool that
helps us explain the scope of our discipline to those who are
less familiar with it. The enclosed handout, 20 for 20: Little
Known Facts about Land Asset Management, is a tool for
you to customize and then use to help raise the profile of our
discipline. We hope that you will find many opportunities to
share this information with colleagues or clients who may not
know a lot about the work we do in land.
Now for the challenge! We are asking all of our members
to help us by throwing an office party to celebrate CAPLA’s
20th anniversary. What better way to elevate the profile
of land asset management than to have a little fun?
Enclosed with NEXUS is an instruction sheet called How
to Host a CAPLA Coffee Party. We suggest that you plan
an office party, invite non-land colleagues to attend, and
distribute your 20 for 20: Little Known Facts about Land
Asset Management handout with coffee and cake. If your
budget allows, we have even provided a template so that
you can customize a cake with the CAPLA logo! We have
great prize draws for your non-land colleagues who attend
these parties, and for the CAPLA members who plan them.
Be sure to let the CAPLA office know how your party went
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(If your copy of NEXUS has become separated from the
handouts, they are both available at www.caplacanada.
org/20thAnniversary.aspx.)

We are also very proud to mark the anniversary with two
important initiatives of the Board. In January, CAPLA
launches a new ethics program by introducing a code of
professional conduct for CAPLA members, as well as a
two-part ethics training course. Starting in January, we will
be asking all new members of CAPLA to take the training
program, and encouraging existing members to participate
in this great opportunity. Read about this exciting new
program on Page 17 of this issue of NEXUS.
As well, CAPLA’s Mentorship Program is moving from a
pilot stage to full operation in 2014. We are very excited
to see a re-launch of this program and are anticipating a
great deal of interest in it. Thank you to the Mentorship
Development Committee for all its work on this project
over the past year. You can read more on Page 21.
We hope you enjoy this special anniversary issue of
NEXUS and encourage you once again to include non-land
colleagues in your celebrations. Let’s all do our part to raise
the profile of land asset management!

n

Article
Messages from Our Government Partners
Alison M. Redford, QC
Premier of Alberta

On behalf of the Province of Alberta, I am pleased to congratulate
all members of the Canadian Association of Petroleum Land
Administration (CAPLA) on your 20th anniversary.
For two decades, CAPLA has worked in partnership with the
energy industry to promote the highest standards of leadership
and professional development among its 2,800 members.
CAPLA has played a major role in the development of Alberta
policies and legislation governing the management of land
assets in the oil and gas industry. It has also contributed
significantly to the creation of post-secondary education
programs, attracting and training new professionals to this
dynamic industry.
I wish you success as you continue your collaborative work
on behalf of land asset managers in Alberta, and across
Canada, who are a key part of our vibrant energy industry.

Christy Clark
Premier of British Columbia

As Premier of the Province of British Columbia, I am
pleased to congratulate the Canadian Association of
Petroleum Land Administration (CAPLA) on the occasion
of your 20th Anniversary.

Since establishment, CAPLA has worked hard to become
the leading Canadian professional association for land
administration, analysis, and land asset management in
the energy sector. With many members in B.C., CAPLA has
developed a well-regarded reputation and is a valuable
resource to its 2,800 members. By providing education
and certification programs, along with professional
development and networking opportunities, CAPLA
significantly contributes to the successes of its members,
and the advancement of the energy industry.
I applaud your volunteers for their valuable contributions to the
energy industry across Canada. On behalf of the Government
of British Columbia, I wish you continued success and, once
again, congratulations on this milestone anniversary.

Brad Wall
Premier of Saskatchewan

On behalf of the Government of Saskatchewan, I am
pleased to congratulate the Canadian Association of
Petroleum Land Administration (CAPLA) on 20 years of
service to the energy industry across Canada.
Through the annual P&NG Tenure Information Exchange
and an ongoing relationship with the Information Services
Corporation (ISC), CAPLA ensures its membership of 2,800
land managers, analysts and landmen are kept up-to-date
on laws and regulations related to surface and mineral
rights in Saskatchewan.
The future of Saskatchewan’s petroleum and gas industry
looks bright. Today, there are 5.7 million hectares of
dispositions for oil and gas. And, through our bimonthly
land sales, industry has shown interest in unconventional
oil plays by purchasing dispositions in oil sands and oil
NEXUS – December 2013
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shale. Without a doubt, the oil and gas industry has played
a vital role in growing Saskatchewan’s economy.
I applaud CAPLA for their leadership and for supporting
lifelong learning among their membership. Best wishes for
continued success.

across the country know Manitoba’s surface and mineral
rights legislation and regulation, and are able to come and
work in our energy sector.
Once again, congratulations on this milestone anniversary.
I hope your association will continue to enjoy growth,
success, and a close working relationship with Manitoba
Mineral Resources.

Greg Selinger
Premier of Manitoba
Ken Hughes
Minister of Alberta Energy

On behalf of the Province and people of Manitoba, I am
happy to congratulate the Canadian Association of Petroleum
Land Administration on the occasion of its 20th anniversary.
Manitoba’s oil production represents one of our fastest
growing industries. And thanks to the work of CAPLA,
approximately 2,800 members and petroleum organizations

FOR 30 YEARS...
ENERGY IN NEGOTIATING

Through the dedication of hundreds of volunteers, CAPLA
has enhanced the technical expertise of land professionals,
shared the latest industry information, and provided
valuable opportunities for mentoring and networking.

Proven success for business, l and + the communit y

I wish CAPLA and its members continued success as you
strive to be Canada’s leading professional association for
land administration, analysis, and land asset management.

■■ Negotiating +
administering
surface rights
■■ Aquisitions + divestment
■■ Administration
outsourcing + data entry
■■ Freehold mineral
leasing + Crown landsales
IN CALGARY

403 243 5518
mslland.ca
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I would like to extend my congratulations to the Canadian
Association of Petroleum Land Administration (CAPLA) for
your exemplary leadership and cooperation with industry
partners, other professional associations, and the Government
of Alberta. As a valued partner in Alberta’s energy industry,
CAPLA has established standards of excellence for 20 years.

CAPLA – Canadian Association of Petroleum Land Administration

Naheed K. Nenshi
Mayor of Calgary

On behalf of the citizens of Calgary and my City Council
colleagues, I congratulate the Canadian Association of
Petroleum Land Administration on their 20th anniversary.

Twenty years ago, your founders saw the need for a
professional organization for those who work in land asset
management in the energy sector. Through hard work and
a commitment to excellence from your many volunteers,
CAPLA has emerged as the leading Canadian professional
association in this area of industry.
Many Calgarians work in this sector, and CAPLA’s efforts
to promote lifelong learning, work collaboratively with
industry partners, and demonstrate integrity have obvious
benefits for our community as a whole.
I wish you many more years of success!

n

PROFESSIONAL
DEVELOPMENT FOR
PETROLEUM LAND
ADMINISTRATORS
SAIT Polytechnic is pleased to launch two online professional development
certificates:
· North American Land Administration - Surface
· North American Land Administration - Mineral
These online certificates provide timely professional development within
the surface, mineral and contract disciplines of land administration. Land
Administrators with 3-5 years of experience will be able to access specialized
training in various provinces - as a review of past training or as an introduction to
a province that is new to their area.

Read more congratulatory messages
from our government and industry
partners on www.caplacanada.
org/20thAnniversary.aspx.

Courses will provide an excellent overview of land practices in the US or Manitoba,
an in-depth transition course into contract analysis
and detailed training in land practices in Alberta,
MACPHAIL SCHOOL OF ENERGY
British Columbia or Saskatchewan surface/mineral
land administration.
For more information call 403.284.8818 or
Email petroleum.land@sait.ca
SAIT Polytechnic wishes to congratulate
CAPLA on 20 amazing years as an asset to
land management.

LandRite

TM

Comprehensive Land Management Software

To learn more or to receive a free demo visit

www.divestco.com/software/landrite

(587) 952-8000

info@divestco.com

www.divestco.com
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Article
Founding President Looks Back to Our Roots
by Gale Robins, CAPLA’s Founding President
• CAPLA held its first certification exam in October 2002.
•	In 2005, CAPLA Five Year Education Plan transitioned
to the formation of a separate non-profit organization,
The Centre for Energy Asset Management Studies
(CEAMS), with CAPLA becoming the initial sponsor
and funder.
•	In September 2007, the Alberta Energy e-Tenure project
was awarded the Premier’s Gold Award of Excellence.
A number of CAPLA members were on the project
teams and contributed their time and expertise.
•In July 2008, Cathy Miller was hired for the new CAPLA
CEO position. The CAPLA board fully transitioned from
an operational to a policy board. This new structure
created the potential for CAPLA to become more
strategic.
Founding Presidents are often asked what sage wisdom
they can offer. I am not sure about the wisdom part but
there are three key observations I have had along the way.
Some of our founding Board members were reunited at the
20th Anniversary Celebration. (back l-r) Shirley Rattray, Linda
Bernier, Avis Roemer, Jonathan Chapman (front l-r) CEO Cathy
Miller, Gale Robins, 2013/14 President Cathy Lotwin.

When CAPLA began, it had three main objectives: to
enhance the profile of Land Administration within the
industry, provide education to further develop knowledge
and skills, and to create opportunities for networking and
fun. Our 20th anniversary provides an opportunity for
reflection on our journey so far. We should take this time
to reflect on our achievements, the wisdom gained from
our experiences and CAPLA’s “why” and guiding purpose.
Some of the key achievements CAPLA members should be
very proud of:
•	The first issue of the CAPLA newsletter, the NEXUS,
was published in March 1994 just six weeks after our
first meeting.
•	CAPLA was one of the first industry associations to
establish a website in November 1995.

•	We don’t have to, nor should we, accept the status quo.
We can truly change things.
•	Even when things look overwhelming or unachievable
we come together, revealing the true strength of
character that runs through our organization.
•	We have come a long way as a profession but we can’t
take for granted the place we have rightfully earned
within the industry. We must continually strive to show
the value we add to energy asset management.
As CAPLA prepares to move forward into the next 20
years, it is important to set our compass by looking back
to our roots for our guiding purpose. To raise the profile
of our profession we need to change our mindset by
understanding the industry’s “big picture”, not just our
world of land data and details. We need to come out of
our safe and comfortable silos to engage with the other
stakeholders and executives within our organizations.
Our industry is undergoing fundamental changes and we
have a key role to play by effectively managing, not just
administering, land assets.
continued on page 24
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CAPLA
CAPLA Toasts Its Future at Celebration
Photos by Mandi Zatyko and Katherine Matiko
About 300 CAPLA members gathered October 30,
2013 at the stunning Jamieson Place Winter Garden in
Calgary to celebrate the association’s 20th Anniversary.
Looking back with fondness over the past two decades,
those attending toasted CAPLA’s future while renewing
acquaintances and making new connections. (clockwise
from top left) a) Events Committee Member Tamara Gale
welcomed guests. b) Everyone raised a glass to CAPLA!
c) Grace Matias (l) presented a gift on behalf of Alberta
Energy, Tenure. Board President Cathy Lotwin accepted

on behalf of CAPLA. d) Jody Refvik of LandSolutions LP
won a door prize. e) Deonne Stuckle, Independent, and
Helen Shepert of Zargon Oil & Gas Ltd. enjoyed a chat.
f) Suzanne Graham of Statoil Canada Ltd. and Carol York
of NAL Resources joined the party. g) Candace Mackenzie
of Standard Land, and Alexis Hoeltzel and Erin Fargo
of Cavalier Land enjoyed the evening. d) Great food, of
course! e) Board Members Nadene Bateman, Tracey Stock
and Darlene Belland greeted guests.

n
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Volunteer Spotlight
Key Volunteers Share Memories and Dreams
by Katherine Matiko, CAPLA Communications Specialist

Founding
Director
Looks Back
with Pride

J

onathan Chapman feels very proud of CAPLA when he
looks back over its 20-year history.

He was there in the mid-1990s, hatching plans with likeminded business associates who saw the need for a new
association within the land administration discipline.

land administration’s perceived presence in the industry rose
exponentially in the first five years. People flooded to CAPLA
because they had found a home where their contributions
weren’t just tolerated, they were encouraged.”

When CAPLA was born in January 1994, at a meeting
attended by 340 people on a stormy night, Jonathan was
instrumental in bringing land administrators to the table.

Raising CAPLA proved to be fun, challenging and, at times,
nerve-wracking. Jonathan, who became CAPLA’s first
vice-president, remembers several late-night emergency
telephone conversations with Gale Breen (Robins), the
founding president.

“Why did 340 people show up that night? It was a pentup desire to belong,” he said. “These were accomplished
people who had relatively few opportunities to network or
improve their skills, and were rarely involved in discussions
at the government level. All that has changed in 20 years.”

“There were times when we collectively held our breath –
when we ran out of money, when relationships needed to
be mended, when issues needed to be worked through,” he
said. “But just like watching a child learn to ride a bike, there
were many who stood with open arms ready to catch us.”

At the time, Jonathan was Land Manager at Norcen Energy
Resources Ltd. He recognized that his staff members – most
of them women – had much to offer the industry, if they
were given a voice.

CAPLA had no shortage of leaders and willing volunteers
in the early years. Very quickly, the young association
became “a vanguard, not just within industry, but also
among associations,” Jonathan said.

“In those days it was a hard road for women. I saw how many
in administration were passed over just because that’s the
way it had always been done. But our efforts paid off because

CAPLA was the first association to invite other association
representatives to sit as directors at large. It was the first to
develop a website and offer a telephone job bank. It led the
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way by inviting First Nations and government leaders to become
members and by establishing an industry advisory council.

Jonathan said. “That led to an ongoing dialogue that has
lasted for years.”

“And we were the first to insist that people attending
networking events sit in assigned seats,” Jonathan said.
“That was not popular, but it had the desired effect of
increasing their networks!”

Jonathan, who now operates his own consulting company,
Legacy Land and Title Company Inc., says that CAPLA has
lived up to his dream “to become a light in the industry and
a vision of how people can work together.”

CAPLA was barely eight years old when it called on its
membership to respond to title regulation changes in
Saskatchewan. “We called together 140 companies and
gathered their concerns and suggestions for the Information
Services Corporation (ISC), and they were blown away,”

A founding director of CAPLA, Jonathan Chapman served
as Vice-President from 1993 to 1997. He currently sits on
CAPLA’s Advisory Council. Jonathan received CAPLA’s
President’s Award in 2011.

n

CAPLA
Contributed
to Former
President’s
Career Map

I

“I liked the puzzle part of my job,” she said. “I liked wading
through contracts and putting all the pieces together.”

It was about this time that CAPLA was born. Like 340 others,
she braved a snowstorm to attend the first meeting at the
Calgary Convention Centre. She immediately signed up to
serve on the education committee. “There were some great
people at that table, and some great ideas,” she recalls.
“But we had to determine what the membership wanted
and what we should do first.”

Melanie says her introduction to land asset management was
an act of “serendipity.” She was assigned by a job placement
agency to work for a small oil and gas company as a land
secretary. The company offered her full-time employment and
she soon moved into land administration on the mineral side.

In typical land administrator fashion, the committee
wanted to have all procedures and documents in place
before launching CAPLA’s first educational program. As
they worked out the details, more and more people were
flocking to the new association.

In this job, she set up leases, paid rentals, administered
expiries and talked to landowners. Poco Petroleum
bought the next company she worked for as a contracts
and land administrator.

“At that time, if you were in land, you needed to be in
CAPLA,” Melanie said. “Everyone was looking for a place
to learn and network.”

n the early years of her career, Melanie Storey kept a large
map of her company’s land assets on the wall. She used
pencil crayons to designate the status of each quarter section,
a colourful reminder of why she came into work each day.
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Through a series of mergers and take-overs, Melanie ended
up working for ConocoPhillips in a management position.
After 14 years as a supervisor or manager of a land
department, she accepted a land systems analyst position at
PennWest Exploration. She is now Senior Business Analyst,
Land at ARC Resources Ltd.
Melanie has been a dedicated CAPLA volunteer throughout
her career. She served as the organization’s second treasurer,
helping to keep the young association afloat financially. She
also served on the education, conference and mentorship
committees, eventually becoming President in 2011.
She was highly involved in a CAPLA initiative to develop
post-secondary training for land administrators. “We
looked around and decided the demographics weren’t that
great. There were a lot of old people around!” Melanie said
with a laugh. “We wanted young people to come directly
into land because there was a need for good trained staff.”
CAPLA’s Five Year Education Plan resulted in the creation of
the Centre for Energy Asset Management Studies (CEAMS),
which works with SAIT to deliver a two-year Energy Asset
Management post-secondary education program. Melanie sat
on the CEAMS board and the program development committee.

Melanie returned to the CAPLA board in 2009, when an
economic recession was hitting the energy industry—and
CAPLA—hard. She served as treasurer, vice-president and
president during a time when CAPLA strived to ensure a
strong future for the organization.
“Education is still the biggest bang for our buck for the
membership,” Melanie said. She currently serves on the
Education Development Systems and Data Subcommittee,
with a passion to “help people use technology to do their
jobs more efficiently.”
Even with the latest electronic data at her fingertips,
Melanie likes to keep a map on her wall, although she
doesn’t use pencil crayons to fill in the pieces anymore.
And while much has changed, Melanie says CAPLA’s aim to
raise the profile of land asset management is as important
today as it was in 1993.
Melanie Storey served on the CAPLA Board of Directors for
a total of 10 years including one term as President. She
received the President’s Award in 2011 for outstanding
service to the organization over a sustained period.

n

CAPLA Helped
File Clerk
Advance
His Career

T

he formation of CAPLA in 1993 was a notable step
on Lawrence Fisher’s journey from file clerk to vicepresident of land.
Two years into his career, he attended CAPLA’s inaugural
meeting on January 18, 1994 and decided to become a member.
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“CAPLA opened my eyes to the critical thinking skills
required of the job,” Lawrence said. “You also couldn’t
underestimate the networking opportunities it offered.
CAPLA really gave me a different perspective, outside the
walls of my company.”

Lawrence was working as a junior land contracts analyst
at Norcen Energy. At that time, no professional association
existed for someone doing his job. Hundreds of others
were in the same situation.
“The people who were ten to 15 years into their careers
embraced CAPLA right away,” he said. “The first two
boards were very strong – they just put the association on
their shoulders and carried it. They understood the value
of developing a good educational product and engaging
the membership. CAPLA grew exponentially in the first
few years.”
The fledging association quickly put together a selection
of courses that were directly relevant to Lawrence’s work.
He joined the first wave of CAPLA volunteers, signing
up to serve on the professionalism committee. Through
this experience, he learned the importance of ongoing
education and the value of committee work.
Now Vice-President of Land for Lightstream Resources Ltd.,
Lawrence says he has been blessed with a career that has
been both intellectually stimulating and creative.

“Like most people of my vintage, I kind of fell into land
management by accident,” he recalls. After graduating with
a liberal arts degree, Lawrence fully intended to go to law
school. In the meantime, he accepted a short-term contract
as a file clerk with Esso, which led to another assignment in
the acquisitions and divestments department.
He discovered that land management satisfied his
competitive streak and his interest in business processes.
He never did go to law school, eventually advancing to
middle and senior management positions in a succession
of junior oil and gas companies.
Today, he encourages his staff of approximately 30 land
administrators, contracts analysts and landmen to become
active members of CAPLA. He likes to tell them that there is
“both a science and an art to land management.”
One of his greatest satisfactions is seeing a well-negotiated
mineral rights contract lead to the delivery of commercial
products. “I am a competitive person and I like to see the
fruits of my labours,” he said.

This
conversation
will open
doors.
ACCESS MADE EASY.
LandSolutions offers world-class expertise, local knowledge, and the full range of land acquisition and management,
public consultation, and environmental planning services to meet all of your land needs. Whether large or small,
surface or mineral, complex or simple, our network of field offices staffed with experienced landmen and land
administrators bring in-depth knowledge and established landowner relationships to your project. Land access
isn’t easy, but that is why our clients choose us. Let us show you the way.

Call 1-866-834-0008 to learn more about our services and book a complimentary consultation.

WWW.LANDSOLUTIONS.CA
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Land asset management is also a complex intellectual
pursuit. “I like trying to think through creatively how you
can structure a deal so that both parties make money.”

Looking back over the past two decades – “those 20 years
went by way too fast!” – Lawrence says CAPLA and its
members have come a long way.

Anyone considering a career in land administration should
pursue education and training in administration, analysis
and negotiation, he said. “A person who wants to work
in petroleum land management today has to have those
interchangeable skills.”

“I think we put together an amazing knowledge base and
structure – by design, accident or a combination thereof –
and we should pat ourselves on the back.”

n

Persistence
Can Be an Asset
in Land Careers

I

t can be a daunting task to review a land file that takes
up half of a file cabinet drawer.

When a company acquires a file like this – possibly dating
back to the 1930s – land employees must piece together a
long and complicated story of sales, acquisitions, mergers,
joint ventures and segregations.
“Often it’s a complicated puzzle to confirm proper
ownership of segregated assets and you have to be
tenacious and persevere,” says Lynn Gregory, a CAPLA
member who has worked in land since 1979.
Lynn got her start in Home Oil Company Limited’s land
department, working with a supervisor and mentor who
started as a field hand in Turner Valley. “His wealth of
knowledge and appreciation for the details involved in
managing land assets sparked a passion that continues
to this day,” Lynn said. By the time CAPLA was formed in
1993, she had been leading the team responsible for the
company’s land administration for many years.
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She was among the 340 people who attended CAPLA’s
first meeting in January 1994. “I was very appreciative of
the individuals who had the vision and initiative to start
CAPLA. At that time, the number of people who were
contributing to the land administration fraternity weren’t
connected very well.”
A firm believer in volunteering, Lynn was soon sitting on the
CAPLA Board of Directors, once as Standardization Director
and a second term as Government Relations Director. Over
the years, she contributed to efforts to standardize industrywide documents and procedures, including a segregation
protocol intended to establish guidelines for effective
service of Notices of Assignment (NOA).
The Segregation Protocol Committee, which included Lynn,
Michelle Radomski, Paul Negenman and Jim MacLean,
received a CAPLA Special Recognition Award in 2011. She
is quick to reflect that although the committee ended with
four members, it began with many more volunteers.

In the mid-1990s, when Alberta Energy invited industry
associations such as CAPLA to form the Tenure Industry
Advisory Committee (TIAC), Lynn had a place at the table
as a CAPLA board member. “It was an amazing experience
to sit around that table and discuss issues, challenges
and inefficiencies that were affecting both industry and
government,” she said. “Participating in these discussions
continues to offer rewards both personally and professionally.”
TIAC is still one of the primary vehicles for the Tenure Branch
to discuss regulation and business process improvements with
industry stakeholders. CAPLA received the Premier’s Award
of Excellence twice for its contributions to this committee.
Lynn has held various supervisory and managerial positions
in Anderson Exploration Ltd., Devon Canada Corporation

and Lightning Energy Ltd., and is currently Manager,
Contracts and Land Administration for Velvet Energy Ltd.
As her career progressed, and work in land asset
management grew increasingly complex, Lynn says the
many relationships she established through CAPLA were
invaluable. “Relationships are critical in this industry.
Respect those you interact with, no matter their particular
job, as everyone plays a role in achieving success. Be
humble, keep your mind open to inventive ideas and
continue to learn from those relationships.”
In 2010, Lynn Gregory was awarded CAPLA’s President’s
Award, which recognized her outstanding contributions
to building the association. She is currently Co-Chair of
CAPLA’s Awards Committee.

n

CAPLA Became
a Rewarding
Community
for New Member

S

herry Batke first learned of CAPLA in 1999, when thenpresident Verna Moodie spoke to her Petroleum Land
Administration class about the benefits of membership.
After graduating from SAIT, Sherry moved to Winnipeg
where she worked in Tundra Oil and Gas’s land department.
During that time, she was an active CAPLA member. “I
couldn’t wait for the next copy of NEXUS to come,” she
remembers. “I would pour over it, then call the people
who wrote the articles for advice. I’d find those people at
conferences and got to know them over the phone. In so
many ways, CAPLA created a community for me.”
When she moved back to Calgary in 2003 to work for
Encana as a contracts analyst, Sherry began attending

CAPLA events with her company’s full blessing. “With
Encana’s encouragement, I began to participate in
leadership roles through CAPLA, gaining further skills,
building relationships and new insights,” Sherry said.
About this time, Sherry began thinking about taking CAPLA’s
voluntary certification exam. In 2007, she proudly earned
the Certified Petroleum Land Contracts Administrator
(CPLCA) designation.
Sherry’s next challenge was joining the CAPLA Board of
Directors as external relations director. As a board member,
she participated in tenure-industry advisory committees in
Alberta and B.C., gaining an ever-broader perspective of
her chosen profession and CAPLA’s role in it.
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CAPLA and its board were experiencing a period of
transition when Sherry joined the team. “We were walking
in the footsteps of so many great people, but the vision
for growth and management of that growth needed new
energy and a streamlined strategy,” she said.

Sherry’s presidency was a time of significant building for
CAPLA, in terms of finances, staffing and communications.
“We needed to give long-term contributors a break, so they
could step aside, work in another capacity or mentor new
members into a volunteer role.

The new board worked hard to establish a strong financial
footing, align key committees to the board and increase
surface land membership and programming. The Surface
Land Summit was established around this time and
continues to be a highlight of CAPLA’s annual events.

“And we needed to understand what qualities were
attractive to our membership, keep our association healthy
and celebrate it. CAPLA has an amazing capacity for
innovation – I am astounded by what the members do for
each other, the organization and ultimately our industry.”

Realizing that it needed to move from an operations to a
governance model, the board decided to recruit a Chief
Executive Officer in 2008. Sherry chaired the search committee
that eventually hired Cathy Miller to be CAPLA’s first CEO.

What’s next for CAPLA? This former president thinks it is
time for the association to broaden its scope as a national
organization and work with educational institutions to
define the land asset management career path, including
new “non-traditional” roles in the land department.

Sherry became Board President a few months later, working
closely with the new CEO to make the transition a smooth
one. “CAPLA was really turning the corner and becoming
a leader among associations. We participated in and led
association synergy meetings, which gave us insight into
what other associations were experiencing as they worked
to bring value to their members,” Sherry said.

Sherry Batke received the CAPLA President’s Award in
2012. She currently serves as Co-Chair of the Awards
Committee. Sherry works as Land Advisor, Mineral Land
Asset Management, Mineral Land at Encana Corporation.

n

CONTINUING EDUCATION

Reveal a new

You

Advance your oil and gas career with Mount Royal University’s
Petroleum Land Business, Petroleum Joint Venture
certificates or a specialized Petroleum Land Administration
certificate in Land Contracts.

HMA Land Services is now RPS HMA.
At RPS HMA we place significant value on
developing and maintaining excellent
relationships with our clients and industry
partners. Our team is dedicated to providing
the same level of professional service,
reliability and expertise that our clients have
come to expect from us.
Pipeline  Exploration & Production ( E&P)  Telecom  Power

Visit the website for all the details.
Information: 403.440.6278 or cescience@mtroyal.ca
Registration: 403.440.3833 or toll-free 1.877.287.8001

conted.mtroyal.ca/oil
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Toll Free (866) 412-5263
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CAPLA
CAPLA Introduces New Ethics Program
of professional ethics; Part II is a practical application
of professional ethics in the workplace using land asset
management situations and scenarios. Members must complete
both half-day sessions in order to fulfill the program.
Dr. Lepine has been providing ethics seminars in the oil and gas
sector since 2003. In 2008, he established Concord Professional
Development, expanding his work to include consulting in
workplace environment, leadership and organizational culture.
Gary is currently a clinical ethicist with Alberta Health Services
and Chair of the Board of New Heights Learning Services, a
Calgary school for children on the autistic spectrum.
CAPLA is marking its 20th anniversary by launching a new
ethics program in January 2014.
The program, consisting of an ethics training course and
new code of professional conduct for members, is an
initiative of the CAPLA Board of Directors.
“The ethics training course will be a requirement for all
new CAPLA members and recommended to all of our
current members,” said CAPLA CEO Cathy Miller. “In an
effort to reinvest in the membership during our anniversary
year, the CAPLA Board of Directors has decided to provide
the course at no cost to members in 2014.”
Dr. Gary Lepine, a Calgary-based clinical ethicist and
organizational consultant, has designed two half-day ethics
courses specifically for CAPLA members. Part I is an overview

“We are very grateful to Nexen, which as program sponsor
is providing space for the training course, which we hope
to offer 12 to 15 times a year,” Cathy said.
“We are thrilled to be partnering with CAPLA, an
organization and a group of professionals that value
integrity and ethics,” said Elizabeth Henderson, Analyst,
Integrity and Compliance at Nexen. “Here at Nexen, we
strive to maintain a culture where everyone has a shared
understanding of what working with integrity means, how
they can practically apply our values and policies to reallife situations, and how working with integrity improves
both our business and our surrounding communities.”
The first session of the ethics training course runs January
22, 2014. Check the CAPLA website for the full schedule.

n

Building Our Professional Brand
by Dr. Gary Lepine
Enron has become synonymous with unethical business
practices, and for good reason. The list of unethical
behaviours by a number of its leaders is long and the cost
of that behaviour was significant.
The Enron case is both complicated and simple at the same
time. Using convoluted accounting and business practices

that few genuinely understood at the time allowed the
company to show increasing and remarkable profits, hide
a large amount of debt, and greatly inflate the share price
of the company which many of the key executives took
advantage of when they sold their shares right before the
collapse. A number of commentators suggest however that
no matter how complex the situation may have been, at
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the heart of it was simple greed and hubris – the desire
to make as much money as possible in as short a time as
possible – apparently with little concern with the cost to
anyone else connected to the company.
What is particularly intriguing about Enron is the defense
offered by many of its executives. There were those who
claimed they never knew about the unethical decisions
being made by some of their colleagues – effectively
turning on them. And there were others who claimed they
were in fact in compliance with the accounting practices
of the day. In other words, they did nothing illegal in that
regard. There has been a great deal of discussion about
whether or not this is true, but the reality is that a number
of the choices made were in fact accounting loopholes that
the executives took full advantage of. And in response to
those choices new accounting legislation was put in place
– Sarbanes Oxley being the most notable example.
The point of all of this is to say that even if one could argue
that many of the decisions made by the Enron executives
were legal – strictly speaking – they were unethical and
unprofessional. What is required in addition to the necessary
rules is a sense of something much greater. Professional

ethics has a sense of the bigger picture; a perspective that
keeps in mind the question, ‘just because we can do it,
should we?’ The heart of professionalism is built around
a respect for others as well as for the work. Professionals
understand that their choices around how they conduct
themselves and their business has a tremendous effect on
those they serve as well as those who wear the same title.
Professionalism is about being grounded in a strong sense
that doing great work includes doing that work ethically.
With this in mind, it is exciting to be a part of the new
ethics program for CAPLA. The courses will be focused
on increasing professional and ethical awareness and the
discussion of how to develop character that sustains the
best business practices. The overall desire is to create a
greater understanding of our professional personas or
brands – the core values and habits that are fundamental
to doing great work. When these core values and habits
become deeply ingrained in both an organization and its
members, greater ethical strength comes with them. And
this ethical strength gives us the possibility of seeing the
bigger picture.

n

Scott Land & CAPLA.
Good people surround themselves
with good people.

Left to Right: Brad McDonald, Greg Meidinger, Joanne MacPherson
and Shari Favreau, proud members of CAPLA.

Scott Land & Lease is proud to work with CAPLA and congratulates them on their 20th Anniversary!
At Scott Land our people are our greatest assets! As we continue to grow, our seven full service offices across
Western Canada are looking to welcome new experts to our professional team. Start building a rewarding career
with us, contact us at careers@scottland.ca.
Calgary

Edmonton

Grande Prairie

Fort St. John

Lloydminster

Suite 900, Bow Valley Square 1, 202 – 6 Avenue SW, Calgary, Alberta, T2P 2R9

Ph: 403 261 1000
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Regina
www.scottland.ca

Saskatoon

CAPLA

by Janice Redmond, NEXUS Editorial Committee Member
Did you know that NEXUS remained nameless and
operated under the name “CAPLA Newsletter” until its
third publication in August 1994? The meaning of NEXUS,
“a connection, tie or link between individuals or a group,”
was submitted by Kim Brown.
In celebration of CAPLA’s 20th Anniversary, we have
compiled a review of articles from past NEXUS issues for
your reading pleasure.
CAPLA Networking Tips – August 1995
Use your CAPLA Roster (available at the September
meeting) to keep track of who you have met, what they do
and any other applicable notes. You might want to bring
your roster to meetings.
What Can Technology Do for You? – October 1995
Here are some of the ways Land can benefit from technology:
A Land Professional can now …

Information Systems Committee Update – October 1995
And… Are you ready to surf the Net?!?!? Yes folks believe
it or not, the Canadian Association of Petroleum Land
Administration has its own HomePage on the Internet.
Members & guests are invited to come to our demo room
at the November meeting prior to dinner and participate in
the official unveiling.
Software Safaris – August 1996
What is Word Processing? A program which gives the ability
to enter and edit letters, digits and punctuation marks to
compose letters, papers and documents, which may then
be formatted and printed.
Minerals Committee Update – August 1996
Work is progressing with the Alberta Government toward
the standardization of a one page Transfer Form as well
as a Continuation of a one page Transfer Form as well as
a Continuation Application, License Validation Application
and various other forms.

• Let the computer answer your phone.
•	Do a land title search with just a few
keystrokes from the comfort of your
chair.
•	
Create agreements by “filling in
the blanks” and have underlying
land databases simultaneously and
seamlessly updated.
•	
Get stock quotes that update your
spreadsheet automatically.
Still to come . . . a future dream-world of
opportunity? Could it be possible? How
far can we be from:
•	
Registration for the next CAPLA
meeting on-line.
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Member Services – The CAPLA Connection – August 1997
Business Cards - Have you ever been in a position where
everyone exchanges business cards and you’re left
writing? We can be of service to you. Details on quantity,
price and ordering can be obtained through the CAPLA
Office and cards will be on display at our regular dinner
meetings.
Member Services – October 1997
As you will soon see, CAPLA’s roster has a new look and
new size. Isn’t success great! As of September 30, 1997, our
membership stands at 1300+, no wonder a bigger binder
was required.
Land Administration Division Email Pilot Overview –
February 1998
Land Administration Division (LAD) is moving toward
electronic means of conducting business and interacting
with our clients. Initially LAD is targeting the filing of
surface disposition applications and sending of approvals.
The email pilot provides an interim or short term solution
to interacting electronically with our clients. The long term
interactive solution will develop after a detailed analysis of
the business processes is complete. We anticipate the long
term solution may be available in approximately two years.
Did You Know – December 1998
The difference between an AFE (Authority for Expenditure)
and a Mail Ballot? With an AFE, Working Interest Owners
should respond within 30 days in order for the work to be
done. With a Mail Ballot, usually having a 15 day response
time, Working Interest Owners who don’t respond will be
“Deemed Affirmative” to have the proposed work done.
Pipelines and Surface Rights – February 1999
As of 1996, the last year the Alberta Energy and Utilities
Board “AEUB” has statistics for, there were 8,000 kilometers
of sour gas, 29,560 kilometers of crude oil and 159,000
kilometers of sweet gas pipelines licensed in Alberta. At
present, there are over 266,000 kilometers of pipeline.
The Why and When of Horizontal Drilling? – April 1999
The When of horizontal drilling is simply driven by
economics; basically productivity and oil price are the
main criteria. Often the productivity of the first horizontal
well in a new reservoir is unknown. Therefore the first
well is essentially experimental until productivity can be
predicted.
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What Happened on November 15, 1993? – May 2000
In a few words, the Industry was so restless and discontent
with the way in which succession entitlements and
obligations were being managed, they “revolted” against
the traditional method of dealing with each other. The 1993
agreement focused on the “real” problem by eliminating
many of the obstacles associated with rapid and frequent
succession. It changed history for its subscribers by
permanently amending thousands of agreements in effect
at November 15, 1993. At the same time, it paved the way
for acceptance for thousands of future Land agreements
that would follow.
The Disney Club – December 2002
Did you know that CAPLA had a Disney Club up until
December 31, 2003? In October 2002, letters will be sent from
the Disney Club to all registered members explaining the
closure of the Club and its effect on individual membership.
Public Relations Committee Update – December 2003
2003 – We were still doing telephone interviews! The
top seven adjectives provided by respondents during the
telephone survey were used as guidelines in the creation
of our new logo and also confirmed that CAPLA was very
relevant and important to the members.
Happy Anniversary CAPLA – February 2004
CAPLA’s first year was a success with our administration
costs being one-quarter of that of other industry
associations. We were the first industry association to have
a website (non-interactive bulletin board).
Did You Know? – April 2004
Did you know that you can have your username and
password to CAPLA’s Members only portion of the website
emailed to you?
Huge Success – August 2004
The Department will be making e-Transfers mandatory for
P&NG and Oil Sands Agreements by the end of 2004, so get
on board now! Once you’ve had the opportunity to use the
system, we’re certain that you will agree with its benefits.
Also, watch for updates on e-Postings and e-Bidding
coming your way in 2004-2006.
Communication Committee Update – December 2004
CAPLA now has a downtown office and new office staff.
What a big change for our organization!

n

CAPLA
CAPLA Relaunches Mentorship Program
by Bente Nelson, Past President, Board of Directors

“Never doubt that a small group of
thoughtful committed citizens can change
the world, indeed, it is the only thing that
ever has.”
Margaret Mead
To take the sentiments in the quote above, what I love
about CAPLA members is the “thoughtful commitment” of
those who initially created CAPLA, as well as the many,
many volunteers who have brought us so successfully into
our own changing world – and into this our 20th year as a
professional organization.
I have been in the oil and gas industry for over 38 years,
and through all of that time, I have been proud to be
associated with so many of my peers who stretched,
pioneered, pushed boundaries; mentored and
supported others; initiated and took on the challenges
in developing all the opportunities and benefits we
experience today as respected individuals in, not just
administration, but the many roles and complexities of
land asset management.
Most recently, I have enjoyed working with a group
of CAPLA members who wanted to support our new
professionals and who formed the Mentorship Development
Committee, understanding the need and importance for a
strong mentorship program that will help individuals to
connect and share ideas and experiences that can make
a difference in fast tracking professional growth and
potentially even supporting the development of CAPLA’s
land asset management leaders of tomorrow.
The Mentorship Development Committee would like to
share with you what’s been done over the past year:
•	The committee conducted an assessment of CAPLA’s
previous Mentorship Program, along with research
on other mentoring programs, and obtained feedback
from successful industry mentors/mentees.

•	
The committee determined that supporting the
establishment of trust was an essential component in
building rapport between mentor/mentee.
•	The committee felt that to establish a trusting, dynamic
and productive mentor/mentee relationship, the
program needed to provide support through the
‘match’; and has worked on:
o Developing a strong “matching process”
o Developing support tools for mentors/mentees
o Developing training for mentors/mentees
•	Mentorship Program ‘Pilot’ launched and finishing in
December 2013.
o	Small group of mentor/mentee participants were part
of pilot using developed draft processes and tools.

The Jaguar Land Group Ltd.
specializes in the following land
administration capacities:
• Acquisitions and Divestitures
(pre-closing, closing and postclosing)
• Contract, Mineral, Surface and
JV file maintenance
• Data Integration and Land
System Conversions
• Due Diligence
• Project Management
• Mentoring
Our goal is to assist your
organization in meeting its
objectives for completion
of land administration work,
on time and on budget.

T. 403.718.0525 | F. 403.264.0703 | WWW.JAGUARLAND.CA
SUITE 1150, 736 SIXTH AVE. S.W., CALGARY, AB T2P 3T7
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o	During and after pilot, feedback was/will be obtained
from all participants.
•	
CAPLA’s revised Mentorship Program will be relaunched in the first part of 2014 - integrating feedback
from the 2013 pilot program, as well as learnings from
CAPLA’s initial Mentorship Program.
Any questions? Please contact Alix Eltom, Co-Chair of
CAPLA’s Mentorship Development Committee at areltom@
gmail.com

n

CALLING ALL MENTORS
Over my 38 years in oil and gas, I
have benefited in my career both as a
mentee and later as a mentor. I gained
enormous value from both roles. As
a mentee, it was invaluable to have
objective and trusted individuals to
Bente Nelson

use as confidential sounding boards;
ones who truly cared about my

development and growth. As a mentor, I have had the
honor of helping other professionals “find their feet”
and help them grow and develop their careers and
personal or formal leadership skills. I gained immense
satisfaction in watching them grow in confidence and
expertise as they achieved things they never thought
possible in all aspects of their lives.
I think most of us have benefited from having a
mentor(s) in our life and understand how important
mentoring is to our new professionals. I know that there
are so many experienced CAPLA professionals that our
newest members would truly value the opportunity to
mentor with and who would gain so much from your
experiences and knowledge!

NOW BOOKING CHRISTMAS 2013

This is our opportunity to keep making a difference and

TEAM BUILDING | STAFF SOCIALS
CLIENT APPRECIATION | CORPORATE BUYOUTS
CHRISTMAS PARTIES | STAMPEDE PARTIES

bring change in supporting and elevating the profile of

Visit thelibertine.ca for more information!

Please consider a mentoring role as an important way

223- 8th Avenue S.W. | Calgary, AB | 403.265.3665
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land asset management, which is needed now more than
ever with the increasing complexities of our industry.
that you can contribute in 2014!
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New Perspectives: A Snapshot of Our Culture
By Tamara Gale, Nexus Editorial Committee Member
As we celebrate 20 years of vibrant history in this issue of
NEXUS, it is also important to take stock of where we are
as an organization today. What is CAPLA’s culture in its
20th year? In our search for answers, CAPLA asked a few of
our new members to share stories of their first experiences
with and impressions of our organization.
“As a new member to CAPLA
and just beginning my career
in land administration, I have
found CAPLA offers many
excellent opportunities. I
recently completed a CAPLA
professional
development
course in June 2013 and
found the instructor was
extremely knowledgeable,
helping
to
relate
the
content to realistic work
situations. The networking
opportunities are also valuable, with a great friendly
atmosphere at the social events, such as the Stampede
kick-off this June.”
Emiliano Mosso, Land Administrator,
Land Works Resources Management Inc.
“As a junior land administrator
in Calgary, I was introduced
to the invaluable networking
possibilities of the CAPLA
organization
when
I
volunteered as an educational
liaison for the 2013 CAPLA
Conference. Over the past
year I have attended several
networking luncheons and
have been impressed by
the inclusive nature of the
members and have been able
to greatly broaden my education with the knowledge and
skills acquired during multiple Lunch ‘n Learns. I have been
greatly encouraged by the mentorship of CAPLA members

and look forward to my future career in the industry and as
a member of the CAPLA family.”
Devra McCoy, Land Specialist, Lorrnel Consultants
“As a land administrator
in
Saskatchewan
and
being relatively new to the
industry, I had heard about
CAPLA but was unsure
of how it would benefit
me. When I started taking
my Land Administration
Certificate through SAIT, I
realized just how big of an
impact CAPLA has on the
oil and gas community and
just how wrong I had been.
CAPLA is first and foremost a source for knowledge.
After a few days of going through the website it quickly
became evident that vast amounts of information are only
a click away. From job opportunities and volunteering, to
Lunch ‘n Learns and seminars, CAPLA offers something
for everyone. I am looking forward to many years in
the oil and gas profession and it is clear that CAPLA is
doing all the right things to improve the education of land
administrators and in turn, the industry. Congratulations
on 20 years of success, I am looking forward to being a
part of the next 20!”
Mackenzie Bacsu, Land Administrator,
Scott Land & Lease Ltd.
“As a new CAPLA member
and new Alberta Energy
employee,
located
in
Edmonton, I wasn’t sure what
to expect when travelling to
Calgary in May 2013 for the
conference, but I’m very
glad I did. The driving time
and attending the classes
allowed me to bond with
new faces as well as learn so
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New Perspectives…

continued from page 23

much from industry’s perspective! Great experience all
round.”
Natalie Lecours, Senior Land Analyst, Alberta Energy
The common thread, between these four points of view,
is CAPLA’s ability to share information, which is achieved
through CAPLA’s educational programs, networking
opportunities, social events, website and the annual
conference. Our strength as an organization shines
through when we exchange knowledge, ideas and an
enthusiastic community spirit. CAPLA is blessed to be an
organization shaped by strong leaders, sharp minds and
passionate professionals. We have innumerable reasons
to be proud of our past, our present and every reason to
expect an exciting future.

Founding President…

continued from page 8

Optimizing value for our organizations requires leadership,
new knowledge and skills. CAPLA is currently working on
developing new courses and initiatives to develop and
prepare members for the opportunities and challenges that
lie ahead. I encourage members to step up and get out in
front of the parade.

n

The true way to be humble is not to stoop until you are
smaller than yourself, but to stand at your real height
against some higher nature that will show you what the
real smallness of your greatness is.
Phillips Brooks

MEMORY

BOARD
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Did you know that more than 500 people have
been CAPLA members for 15 years or more? See
the list of longtime members at www.caplacanada.org/20thAnniversary.aspx.
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Help build our memory
board by describing a
favourite CAPLA moment or
sharing a photo of some of
the great people you have
met. We will post these
memories on our website &
social media. Send your
memory to
office@caplacanada.org.

Standard Land Company Inc.
We make your job easier.

In business since 1994, Standard Land has a vast
array of oﬀerings:
• Land Administration
• Surface Land Acquisition
• Freehold Mineral Acquisition
• Project Management
• Public Consultation
• Crown Sales

The Four Cornerstones of Commitment
• Service • Dependability • Eﬃciency • Flexibility

• First Nations Consultation
• Stakeholder Engagement
• Full Suite of Additional Services
• Project Pre-planning
• Non-routine Expertise

FULL SERVICE PROVIDER
Head Oﬃce Calgary 403-265-1116
1300, 734 - 7th Ave SW, Calgary, AB T2P 3P8
info@standardland.com

www.standardland.com

Vancouver 1-877-687-1102 Regina 1-866-441-2039 Toronto 1-877-598-1116
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CAPLA
CAPLA Certification Program – An Evolution
by Brenda Robinson, NEXUS Editorial Committee Member
CAPLA was founded with the vision of bringing together
members of the oil and gas community to share experiences,
information and best practices. As Gale Breen wrote in the
inaugural CAPLA newsletter, “CAPLA can play a major support
role in this (industry) by providing skill improvement through
education, standardization of documents and processes,
networking with peers and providing the environment that
will allow our members to be instruments of change.” Since
education was a fundamental element of CAPLA’s mandate,
the Accreditation Committee was quickly formed with the
objective of creating a voluntary accreditation program for
CAPLA members.
This committee surveyed numerous CAPLA members and
industry representatives over the next decade in order
to develop a “blueprint” for the accreditation program.
In 1999, under the direction of the CAPLA Board, the

Accreditation Committee transitioned into the Certification
Committee. Recruitment then began for members to form
the three committees — land contracts, mineral and surface
subcommittees.
Kevin MacFarlane, chair of CAPLA Certification Committee
1999-2009, reflected, “it was our vision that we could develop
‘learning roadmaps’ for our members, and a database of
examination questions which would help our members assess
their progress along each of those land contracts, minerals
and surface administration roadmaps. It was our intention
to have the exams administrated by recognized educational
institutions ‘at arm’s length’ from CAPLA volunteers so as to
preserve confidentiality and impartiality.”
After much time and effort, that vision was realized
with SAIT administering the first official Land Contracts

SYNERGY LAND SERVICES LTD.,

is a full-service land broker, with its head office in
Calgary and branch offices in Fort St. John, St. Albert,
Fort Macleod, Regina, Brandon and Cambridge.
Company partners Bill Giese, Keith Turner and
James McCorquodale, along with their management
team and skilled staff work together at every level
to coordinate client projects in all aspects of the
oil and gas industry, power, renewable energy,
highways and telecommunications sectors.
Please contact us for more information about
our service offerings and how we can assist with
your upcoming projects.

Pursuing Perfection
www.synergyland.ca

| 1.877.961.LAND (5263)

Synergy2013_CAPLNegotiatorAd7.25x4.75.indd 1

2013-08-19 1:38 PM
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Certification Exam in October 2002. That success
continued with the first writings of the Mineral
Certification Exam at SAIT in April 2007, and the Surface
Certification Exam administered through Olds College in
October 2008.
Many CAPLA members have undertaken the certification
process since that time. As of March 2013, 69 CAPLA
members have passed the exam and received the CAPLA
Certification Designation. Study groups have been formed
and exams are administered quarterly.

This is an achievement that required a tremendous amount
of collaboration and fortitude by many CAPLA volunteers.
Nor has the work stopped with the launch of the exams.
The effort continues as the current Certification Committee
shifts focus from a developmental aspect to an on-going
evolution of the program.
Glen Sveinson, co-chair of the CAPLA Certification
Committee, said that in an industry where regulations
are continually changing, one of their main tasks is
ensuring the exam questions are updated and reflect
current industry practices. “Continual review of the
Certification process itself is
required to find and implement
efficiencies,
and
remove
obstacles that might discourage
those wishing to take up the
challenge,” he said.
If you are considering taking on
this challenge and would like
more information, the CAPLA
Certification Committee invites
you to visit the CAPLA website or
contact a committee member.

n

Thinking of writing your
CAPLA Certification
Exams next year? The
Same great company,
Same great service,
Brand new look!
Since 1986, Pinnacle Consulting Services has supported the Oil & Gas industry with the placement of
over 400 professional consultants in:
•
•

Contract Analysis
Mineral Land

•
•

Acquisitions and Divestiture
Land Negotiations

•

Surface Land

•

Data / System Entry

•

Joint Venture Agreements

•

Administrative Assistance

exams will be written on
the following dates:
April 12, 2014
May 24, 2014
October 18, 2014

in your Land Department. We will source the right talent to meet the needs of our clients.

November 29, 2014

If you are considering becoming a consultant, or you are in search of consultants for your upcoming
project or land department, please contact Pinnacle Consulting today!

Find out more at:
www.caplacanada.org/
certification.aspx.

www.pinnacleconsulting.ca
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Sponsor Profiles
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AN ASSET TO for
YEARS
LAND MANAGEMENT

Thank you to the sponsors of our
20th Anniversary Celebration

PREMIER SPONSOR

Thank You to our Adopt-a-Course Sponsors
Pengrowth Energy Corporation
PennWest Exploration
Apache Corporation
Devon Canada Corporation

Thank You to our Holiday Celebration Sponsors
BrokerLink
Nexen Energy ULC
THE KEY TO HAPPINESS IS
DISCOUNTS OF UP TO
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SPONSORS

%

ON YOUR AUTO

INSURANCE

Members of CAPLA could save on insurance with BrokerLink. For starters, you
could get a 15% discount just for being a CAPLA member and save another
10% by bundling home and auto policies together.

To learn more, or to see if you qualify for preferred discounts, call:

1.855.771.9438
brokerlink.ca
Subject to policy conditions and exclusions. Insurance products provided by Novex Group Insurance. Services available in Alberta through Canada Brokerlink Inc. ™ BrokerLink is a trademark of Canada Brokerlink Inc. ©
Copyright 2013 Canada Brokerlink Inc. All rights reserved. Certain conditions apply to all discounts.
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Warning: Our data has gone mobile
(You may never return to the office)

Now, get geoLOGIC’s value-added data almost any place, any time,
any way you want it. Available through gDCweb on your tablet,
smartphone or computer.
With 30 years of data experience behind it, gDC is the source for high
quality, value-added well and land data from across Western Canada and
the Northern United States. Another plus – our data is accessible through
an expanding range of industry software utilizing our own easy-to-use
gDC GIS and our geoSCOUT software.
View, search, import and export well, land and production data,
documents, logs and more from almost anywhere. For more information
visit our website at www.geoLOGIC.com

Leading the way with customer-driven data, integrated software
and services for your upstream decision-making needs.
geoSCOUT | gDC | petroCUBE at www.geoLOGIC.com

