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For times and locations, please check the CAPLA website.
Sep 27

Surface A&D *NEW COURSE!*

Sep 29

Notice of Assignment (NOA) - Novice
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Administration of the Alberta Energy Regulator (AER) Directive 056
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CAPL Operating Procedures: A 5000 Foot Overview
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Acquisitions & Divestments: The Long & Winding Road
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For times and locations, please check the CAPLA website.
Jun 16
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Jun 30
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Lunch 'n Learn: TBA
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Lunch, Learn, LEAD!: Lead Yourself - It Starts With You
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Lunch 'n Learn: TBA

Nov 1
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Venues for CAPLA courses are sponsored by companies who support our Adopt-a-Course program. We would like to
thank our ongoing sponsors in this program. Without you we wouldn’t be able to offer these great courses. For more
information about the Adopt-a-Course program, contact matt@caplacanada.org.
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CEO MESSAGE

Introducing the 2016-2017 CAPLA Board

(l-r) Kirstie Egan, Director;
Norine Miller, Director;
Yvette Miller, Past President;
Tracey Stock, President;
Cathy Lotwin, Director;
John Wallace, Treasurer;
Cathy Miller, CEO.
Missing from photo:
Carla Kruschel, Vice-President.

A

t CAPLA's 22nd Annual General Meeting on May 12, we said
farewell to outgoing members of the Board of Directors who
have served our organization well. Thank you Nadene Bateman,
Barb Nielsen and Cathy Miller for your many dedicated years of
service to CAPLA as Board members. You will be missed!
This year’s Board, which represents a great depth of land
knowledge as well as a solid understanding of our association
and its mission, will be led by Tracey Stock as President, Carla
Kruschel as Vice-President, John Wallace as Treasurer and Yvette
Miller as Past-President. We are happy to welcome two new
members – Kirstie Egan and Norine Miller – who have stepped
forward to help lead CAPLA through whatever adventures
the coming year will bring. Special thanks to outgoing PastPresident Cathy Lotwin, who has agreed to extend her term of
service to remain on the Board as a Director in 2016-2017.
At the meeting, we were pleased to honour – and surprise –
outgoing CEO Cathy Miller by announcing that the CAPLA
Champion Award will be renamed the T. Cathy Miller Champion
Award beginning in 2017. As our first CEO, Cathy’s contributions
to CAPLA have been innumerable and very much appreciated.
We wish Cathy all the very best in her retirement.
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We are pleased to introduce the CAPLA Board of Directors:
TRACEY STOCK, PRESIDENT
With more than 30 years of experience in the energy sector,
Tracey has been a CAPLA member since 1997. He is a lawyer,
landman and professional engineer actively consulting in oil
and gas. His background includes leadership in arbitration,
land administration, A&D, corporate and commercial law, land
systems, conversions, negotiations, GIS, reservoir engineering,
and economic evaluations. He chaired the A&D Subcommittee
of the Education Development Committee and has served on
the Board of Directors since 2012, including terms as treasurer
and vice-president. He has also been a guest speaker with the
CAPLA Lunch ‘n Learn program and the CAPLA Leadership
Breakfast series. He was a panel member at the 2011 Surface
Land Summit and a speaker at several CAPLA conferences. His
articles have been published in NEXUS and The Negotiator.
Tracey also teaches surface and mineral A&D administration for
CAPL; land and legal concepts in petroleum land administration
and business law for Mount Royal University and APEGA;
survey law for the University of Calgary’s Schulich School of
Engineering; and contract drafting, ethics and professionalism,
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practice management and client relations management for
the Canadian Centre for Professional Legal Education. Tracey’s
contributions to CAPLA have been invaluable, and we welcome
him in his new role as President.
CARLA KRUSCHEL, VICE-PRESIDENT

land sale information. It was her first taste of the land business
and she loved the legal aspects associated with it. Many hours
were devoted to reading leases, legal cases and regulations. She
held a variety of lease administration and analytical positions in
the land department over the next 10 years.

A member since its inception, Carla credits CAPLA for supporting
her career by providing resources, networking opportunities,
education and professional development. She has served as
a mentor in the Mentorship Program as well as on the B.C.
Tenure Review Committee, Conference Education Committees
and the Leadership Forum. As a newer member of the Board
of Directors, Carla is committed to supporting CAPLA’s quest to
elevate the profile of the land discipline.

Kirstie completed certificates at Mount Royal University in
Petroleum and Mineral Resources Land Management in 1983
and Business Administration in 1988. In 1993, she ventured out
on her own to consult for a number of small- to medium-sized oil
and gas companies and became a CAPLA member in 1994. She
held a variety of roles and managed both surface and mineral
administration, assisted with system implementation and even
dabbled in joint ventures.

Initially enticed by the legal world, Carla began working at a law
firm after graduating from SAIT. Fascinated by the similarities
between legal and land, she accepted a position with Canadian
Hunter Exploration Ltd., where she spent the next 20 years
advancing her career as Canadian Hunter became Burlington
Resources and eventually ConocoPhillips. During that time,
Carla held various land positions while she successfully
completed SAIT’s Petroleum Land Administration Certificate
and the Advanced Petroleum Land Administration Certificate at
Mount Royal University. She then moved to ARC Resources Ltd.
as Supervisor, Contracts and Land Administration.

In 2001, Kirstie accepted a managerial position with a dynamic
junior company and for the next five years enjoyed being a
part of a growing organization. When that company was sold
to a larger entity in 2005, she joined Crescent Point Energy
as a contracts analyst and is currently the Manager, Mineral
Land Asset Management at Crescent Point. She is excited
to join the CAPLA Board as a Director and looks forward to
contributing what she can to the continued success of the
CAPLA organization.

JOHN WALLACE, TREASURER
John has worked in many aspects of land administration including
mineral administration, contract administration, contract
drafting, land systems, and A&D. John is currently Manager,
Land Administration and Contracts at NuVista Energy and was
previously a contracts landman with Apache Canada. A CAPLA
member since 2007, John is actively involved in the association
and has been Co-Chair of both the Education Development
Committee and the A&D Education Development Committee.
John’s focus is on increasing the stature and professionalism of
land administration through education and innovation.
YVETTE MILLER, PAST PRESIDENT
While attending university, Yvette began her career in the oil
and gas industry as a receptionist. Her intention was to become
a medical doctor, but the fast-paced oil and gas industry lured
her away. Yvette earned a Petroleum Land Administration
Certificate from SAIT while working in all aspects of land
asset management, including mineral, contract, surface, and
A&D. Yvette is passionate about education, leadership, and
championing energy asset management as an exceptional
and fulfilling career choice. An active member of CAPLA since
1996, Yvette has volunteered on several committees including
Leadership Forum, the Education Development Committee
and the Conference Committee. CAPLA presented Yvette with
a President’s Award in 2014.
KIRSTIE EGAN, DIRECTOR

CATHY LOTWIN, DIRECTOR
Cathy Lotwin is the Team Lead, Land Reporting, Integration
and Metrics at Repsol Oil & Gas Canada Inc. A land asset
management specialist for over 25 years, Cathy’s experience
includes positions in a number of oil and gas exploration
companies as well as with an oil and gas software and service
provider. Her experience includes mineral lease administration,
contracts analysis, land and interdepartmental business
process design, land systems development, implementation,
conversion, training and support, and special projects.
An inaugural member of CAPLA, Cathy has held numerous
volunteer positions within the organization including several
conference portfolio chairing roles; an early board role as
Director of Information Systems; member, Chair and Co-Chair
of the CAPLA Leadership Forum; and most recently VicePresident, President and Past President of CAPLA.
NORINE MILLER, DIRECTOR
Norine is Lead, Surface Asset Management at Ember Resources.
She began her career in the industry when she moved to Calgary
in 1990 to take a job at TransCanada PipeLines in the law
corporate department as a legal assistant. In 1997, she moved
to the surface land group where her focus was Saskatchewan
and Ontario acquisitions and third party agreements for
Alberta. Norine gained further experience in A&D at Encana
and, eventually, a promotion to a leadership role in 2008. Norine
has been a volunteer on the CAPLA Leadership Forum and the
Knowledge Bank for a number of years and is currently Co-Chair
of the Master Road Use Committee.

Kirstie started her career in 1980 at Esso Resources Canada
Limited. Her land experience started in the map room where
days were spent splicing maps, coloring Esso’s land base on
maps (pencil crayons weren’t only for geologists) and recording
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CAPLA AWARDS:

CEO: "Volunteers Are Vital to Our Success"
By Katherine Matiko, CAPLA Communications Specialist

I

n her final address to the CAPLA membership, CEO Cathy
Miller acknowledged the importance of CAPLA volunteers,
especially during tough economic times.
“With the drop in the price of oil, volunteers become even more
vital to our success,” Cathy said during CAPLA’s annual Awards
Luncheon May 12.
“The CAPLA Awards provide us with a wonderful opportunity
to recognize some of our outstanding volunteers and the
corporations that have made a significant impact on our
organization.”
Cathy thanked Repsol Oil & Gas Canada Inc. and Crescent Point
Energy for sponsoring the luncheon this year. She said that
Crescent Point’s offer to host the luncheon at its employee
“bistro” was a great benefit to CAPLA.
MYRA DRUMM MEMORIAL STUDENT ACHIEVEMENT
AWARD
Named for the founding member of CAPLA’s mentoring
program who passed away in 1999, the Myra Drumm Award
recognizes an outstanding land administration student
attending SAIT, Mount Royal University, Olds College or the
University of Calgary. This year’s recipient, Angelica Okeynan,
is completing the Accelerated Petroleum Land Administration
program at SAIT.
Angelica will receive a one-year paid CAPLA membership,
attendance at a CAPLA Lunch ’n Learn, a CAPLA course of her
choice, a meeting with CAPLA’s President and a letter from the
President, and attendance at a CAPLA networking event.
In an essay Angelica wrote as part of the award application
process, she stressed the importance of mentorship, saying that
she would like to “jump right into CAPLA” and one day become
a mentor to give back what has been given to her.
CHAMPION AWARDS
Three companies – LandSolutions LP, Crescent Point Energy and
geoLOGIC systems ltd. – were chosen to receive a Champion
Award this year. The award is based on the number of CAPLA
members employed by the company, the number of volunteer
hours contributed by employees, key leadership involvement,
sponsorship support, in-kind support and NEXUS advertising.
LandSolutions is a long-time supporter of CAPLA – in fact, the
company previously received a Champion Award in 2013.
“This is the fourth year that LandSolutions has been the
exclusive sponsor of our Leadership Breakfast series, continuing
their support even during these difficult and challenging times,”
Cathy said. “They are always interested in how they can be of
assistance to CAPLA’s membership.”
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LandSolutions President and CEO Chad Hughes, who accepted
the award on behalf of the company, thanked CAPLA for
“making your programs accessible, for being innovative and for
being such a great help to people in our industry.”
Crescent Point Energy received its second Champion Award this
year as well; the first was presented in 2015.
“In terms of corporate support, this company has been an
annual sponsor for many, many years,” Cathy said. “On
numerous occasions, CAPLA has approached them for special
additional sponsorship and I am happy to say that our requests
have always been well received.
“This past year was no different. Crescent Point stepped up
and, in addition to their regular support, offered to host this
event for us today. They have also agreed to host our volunteer
appreciation event this fall.”
“CAPLA has risen to the challenge of supporting the membership
through these difficult times in innovative and creative ways,”
said Kirstie Egan, Crescent Point’s Manager, Mineral Land Asset
Management.
“Lending a Hand in Land is a brilliant way to provide support to
our peers who are out of work and wishing to build their land
knowledge,” she said. “It is this type of entrepreneurial and
giving spirit that makes CAPLA stand out as an organization and
that draws companies like Crescent Point to join in and support
their initiatives.”
geoLOGIC systems ltd. has been supporting CAPLA for about
six years, primarily through an ad on the back cover of NEXUS
magazine, Cathy said.
“In 2015, they became a sponsor, first supporting our conference,
then our wine tasting dinner and our holiday celebration. In the
fall, they increased their support by sponsoring two Lunch ‘n
Learns – one in September and also our December Lunch ‘n
Learn with the Alberta Energy Minister.
“Late in the year, we were excited and extremely grateful when
they agreed to sponsor all of the Lunch ‘n Learns in 2016. This is
an incredibly generous offer at any time, but really very amazing
during these difficult years,” Cathy said.
geoLOGIC’s President and CEO David Hood said that his
company is “very proud” to be associated with CAPLA. He
said that his company is committed to supporting professional
associations during the current downturn in the energy industry.
COMMITTEE OF THE YEAR AWARD
The Volunteer Records Committee was named the 2016
Committee of the Year, represented by Co-Chairs Candace
Bakay of Repsol and Penny Jones of Husky Oil, and current
members Ty Eisner and Haley Smith of Repsol.

CAPLA – Canadian Association of Petroleum Land Administration

The 2016 President's Award recipients:
Audrey Atkins (top) and Jeff Bryksa (bottom
right), presented by Board President Tracey
Stock.

LandSolutions LP (top) and Crescent Point Energy were honoured with
Champion Awards this year for their ongoing support of CAPLA.

The committee has rebuilt CAPLA’s volunteer records that
were lost to computer crashes and office moves in the past.
The committee spent several years gathering and verifying the
records, which have now been uploaded into individual profiles
in the CAPLA member directory.

important part in the energy industry. “In spite of the challenges
our industry is facing, our members continue to step up as
volunteers, putting their hearts and souls into our professional
development and keeping us connected,” she said.

“The CAPLA Volunteer Records Committee is a shining example
of determination that will benefit CAPLA now and for years to
come,” Cathy said.

Two individuals – Jeff Bryksa and Audrey Atkins – were selected
by the Awards Committee to receive President’s Awards this
year, in recognition of their outstanding contributions to
building the association for more than 10 years.

OUTSTANDING VOLUNTEER AWARD
Sharon Culley, a CAPLA member for 21 years, received the 2016
Outstanding Volunteer Award. Formerly the Co-Chair of the
Member Services Committee, Sharon is currently a member of
the A&D Education Development Committee.
“I remember a meeting I had with Sharon back in 2011,” Cathy
said. “We needed someone with good leadership abilities to
chair our Member Services Committee and re-establish CAPLA’s
relationship with all of the educational institutions. Sharon
took on this responsibility and demonstrated such passion and
determination.”
In her acceptance speech, Sharon said CAPLA plays an

PRESIDENT’S AWARD

Jeff Bryksa, Crescent Point’s Mineral Administration Team
Lead, has been a CAPLA volunteer for 13 years in a variety of
roles. Cathy described him as an “all-around great person and
outstanding CAPLA volunteer” who is well-deserving of this
recognition.
“Jeff is a passionate, professional supporter of leadership,
leadership mentoring and CAPLA. He embodies what it means
to be a part of this industry and association.”
“I have met great people along my journey and learned valuable
skills that I use in my workplace and life every day,” Jeff said as
he accepted the award.
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(Clockwise left to right) geoLOGIC systems ltd. received a
Champion Award; the Volunteer Records Committee was
named the 2016 Committee of the Year; CEO Cathy Miller (left)
congratulates Sharon Culley for her Outstanding Volunteer
Award; Past President Yvette Miller (right) congratulates Angelica
Okeynan, who was selected to receive the Mrya Drumm Memorial
Student Achievement Award this year.
Former Board President Audrey Atkins was also honoured with
a President’s Award. Cathy described her as a “major force in
CAPLA and in our industry for many years and a well-known
authority in land administration.”
Audrey, who now works remotely from the West Coast through
her company Aqua Slug Services Inc., was a member of the
Board of Directors from 2004 to 2006, followed by membership
on the Standardization Committee, the Assignment Procedure
Committee, the Awards Committee and the Volunteer Records
Committee. She is currently a CAPLA Knowledge Provider and
Co-Chair of the Social Media Committee.
“Most of my working experience has been for start-up companies
with small land departments,” Audrey said. “I found that being

involved with CAPLA gave me the opportunity to network on a
broader level than I would have had at the office. A large part of
my career success has been due to the relationships fostered in
the CAPLA family.”
Cathy concluded the awards ceremony by pointing out that
the CAPLA Awards “do not just celebrate the accomplishments
of individuals, they also celebrate visibly how much CAPLA
contributes on an ongoing basis to our industry.
“I encourage everyone to think about those individuals that you
have worked with, the members who are always there to help,
the members who support our profession . . .
and submit a nomination for the 2017 CAPLA
Awards.”
___________________

Since 1981 the HURLAND team
has been providing comprehensive
services in all aspects of Surface
Land Acquisition, Administration,
Project Management and Public
Consultation

SHERWOOD PARK
1.888.321.2222
Info@hurland.ca
www.hurland.com
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LAND ACQUISITIONS
FIRST NATIONS CONSULTATION
PROJECT MANAGEMENT
AER CROWN APPLICATIONS
ANNUAL COMPENSATION REVIEWS
DAMAGE SETTLEMENTS
PUBLIC CONSULTATIONS &
NOTIFICATIONS
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Many thanks to the CAPLA Awards Committee:
Sherry Batke, Independent, Co-Chair; Angela
Martin, Husky Energy Inc., Co-Chair; Linda
Bernier, Rife Resources Ltd.; Verna Moodie,
Independent; Melanie Storey, ARC Resources
Ltd.; Esmeralda Lemonson, InPlay Oil Corp.;
Autumn Wilton, Independent; Chris MacLellan,
Rife Resources Ltd.

FAREWELL SPOTLIGHT: Cathy Miller

Reflecting on the Accomplishments
By Mandi Zatyko, NEXUS Editorial Committee Member

C

athy Miller has been CAPLA’s Chief Executive Officer since
2008. As she prepares to retire at the end of June, she
reflects with satisfaction on the many accomplishments she has
helped the association achieve.
“The organization was successful when I joined, especially from
the perspective of enthusiasm and committed volunteers,”
she says. “I was able to add good operational structures such
as strategy, goals, policies and procedures, terms of reference,
guidelines and a fine-tuned budgeting system.”
Her career started in the fitness industry. She taught aerobics,
weight training and dance, which allowed her to work on her
interpersonal skills while staying in shape. After working her
way up in the fitness business, she decided on a change and
transitioned to managing charities and not-for-profits. She was
the CEO of the Calgary Women’s Emergency Shelter prior to
joining CAPLA.
Despite her lack of experience in oil and gas, Cathy says it was
apparent CAPLA clearly understood the importance of having
someone with association management experience running the
day-to-day operations.
“The first two people I met were Jonathan Chapman and Sherry
Batke. They were great ambassadors – very professional,
confident and enthusiastic in their knowledge about CAPLA,”
she says. “People were very forgiving of my lack of understanding
on the details of land administration. People understood I was
there to make sure our organization was run effectively.”
“The operations at the Board level were reaching a critical
management stage and we needed someone that would
be strong and steady at the helm to bring
continuity to strategies the Board had put
in place and ensure our association stayed
strong and connected,” recalls Sherry Batke,
who served as Board President in 2009.

At CAPLA's recent Annual General Meeting, outgoing CEO Cathy
Miller accepted an honour presented by CAPLA Founding Director
Jonathan Chapman: the CAPLA Champion Award has been
renamed the T. Cathy Miller Champion Award.
“We were financially at risk and our bank account was quickly
diminishing,” says Cathy. “There were very few financial controls
or parameters established to regulate spending.”
Sherry remembers that difficult period. Cathy was receiving
invoices out of the blue and would call her with each new
“surprise” invoice or obligation. It was upsetting at first, but
Sherry says that Cathy continued to help control costs so the
surprise line items started to diminish.
“Despite scaring her with the bank account crisis, Cathy stayed
and got us through that first storm,” she says.

“Cathy has always displayed the same
confidence from her interview and
throughout the years since. She was humble
enough to ask for help, had the courage
to develop a strong guidance network and
set the groundwork for overcoming the
immediate challenges the association was
facing.”
Dealing with clumsy technology, an awkward
website and inconsistent communication
methods were among some of Cathy’s early
challenges. CAPLA was also dealing with a
decline in the price of oil, significant job losses
and other fiscal issues at that time.
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“The path of a leader isn’t an easy one. There are good times,
stressful times and terrible times, and Cathy came to us at a
time when the industry was in a downturn and CAPLA was
struggling,” adds Bente Nelson, who was Chair of the 2008/2009
Leadership Committee.
“Cathy quickly aligned in working with the Board of Directors
by moving the organization from financial instability in 2008 to
financial sustainability today. Operationally, Cathy consistently
demonstrated flexibility, agility and strong leadership through
those early turbulent times.”
Jim MacLean and Ron Vermeulen were members of the CAPLA
Advisory Council during that time and they agree with Sherry
and Bente.
“Cathy brought a greater discipline to financial management
and instilled a greater focus on the importance of process and
governance,” says Jim.
“She has the ability to ‘gather the troops’ and get things done,”
adds Ron. “She kept the committees that reported to her
engaged and the Board on track and always effective. I feel
strongly that Cathy’s leadership has created a higher level of
accountability within CAPLA.”

and synergies with other organizations within industry,” adds
Norine Miller, who has worked with Cathy on the Leadership
Forum and the Master Road Use Agreement Committee.
“I believe she will be most remembered for establishing
partnerships with other agencies. So many of them are reaching
out to CAPLA more than ever to see where we can all work
together on certain projects or to reach common goals.”
“Cathy has been a key contributor in taking our association to
the next level,” agrees Ann Dyck, who worked with Cathy on
the CAPLA Leadership Forum. “From balancing budgets to
organizing the Lending a Hand in Land initiative, she will be
greatly missed at CAPLA.”
While Cathy plans to enjoy the next phase of her life, she will
always remember what she gained from her experiences with
CAPLA.
“I gained a lot of friends! I also gained a tremendous appreciation
for the complexity of the work that land administrators are
doing and how important it is in the bigger picture of oil and
gas,” she says. “The work being done is important and needs to
be recognized, but it can only be recognized if we all stand up
and speak up.”

Once the association’s finances and affairs began to stabilize,
Cathy turned her attention to other endeavours such as the
CAPLA Awards.
“It took a bit of time and patience to get the awards program
off the ground,” Cathy recalls. “But I was working with a
great committee that was totally energized and committed
to launching the CAPLA Awards. We have such amazing
volunteers, it is great to give them the credit they deserve.”
Working alongside incredible people on the Board of Directors
has been rewarding, but Cathy says she has also been gratified
that the organization has been able to raise its profile in recent
years.
“The biggest change I see is the dramatic success we have had in
elevating the profile of CAPLA and of land administration,” she
says. “The entire concept of ‘elevating the profile’ gave us an
initiative that everyone – board, staff, volunteers and members
– could support.”
And it is this elevation of CAPLA’s profile that a lot of members
feel will be one of the accomplishments for which Cathy will be
most remembered.
“Our association was the first to hire a CEO. We were being
watched by a lot of our peers to see how it would go,” says
Sherry. “CAPLA was always a highly-respected association, but
with Cathy’s leadership at the right time, the association was
able to move to a new level of industry respect.”
“Cathy, from day one, has been committed to raising the
awareness of CAPLA and the role that land asset management
professionals play in industry,” says Ron. “She has shown that
commitment from the onset. She has never wavered.”
“Cathy has been able to put more focus on CAPLA over the past
few years. Now, more people are aware of who CAPLA is and
what we represent. She has worked hard to foster partnerships
10
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A Farewell Message from Cathy
Being CAPLA’s CEO for the past eight years has been a
wonderful experience. The years have flown by and I find
that I am feeling both happy and sad as I move on to the
next phase of my life. I am sad to be leaving all the great
people at CAPLA and excited about what the future holds
for me.
All of the CAPLA Boards and the volunteers I worked
with were great. So much fun to work with and always so
generous with their time and knowledge. I have learned
so much from all of our directors and from our very
talented volunteers – thank you to all of you.
Also, I cannot say enough good things about the CAPLA
employees. It has been wonderful to work with such a
stellar team, and I feel very good about leaving CAPLA
operations in their very capable hands.
I am very proud of all the things we have accomplished
together, especially “elevating the profile of land asset
management.” That concept gave us an initiative that
everyone could get behind. Together we made great
strides and I am certain that CAPLA will continue to reach
even higher goals in the future.
My retirement looks like a dream come true. Tug and
I will be living in Peachland, BC and Puerto Vallarta,
Mexico. We will be spending lots of time with our kids
and grandkids when we aren’t golfing, hiking, cycling and
lazing around together!
My years at CAPLA have been very happy years that I will
always remember – thanks to all of you!
Cathy Miller

LUNCH 'N LEARN:
'Never Do A Licence
Transfer unless you
know the LLR'

B

By Elsie Ross, Reporter, Daily Oil Bulletin

uyers and sellers of oil and natural gas assets
in Western Canada who want to ensure a
successful licence transfer application (LTA)
should never do a transaction where they do not
know the asset specific Licensee Liability Rating
(LLR) and its impact on them, according to a Calgary
lawyer.

retains the right to hold any licence included within the cancelled
licence transfer application.
In what he described as a “sloppy” A&D (acquisition and
divestiture) transaction, the parties will close the transaction
(the beneficial title passes) and then will submit the LTA postclosing only to have the AER require a security deposit from
the purchaser (transferee) and have the LTA closed (cancelled)
for failure to pay the security deposit. “This makes the vendor
(transferor) non-compliant for having sold the assets but not
transferring the AER licences.”
Often though, a transaction will include a clause that allows
the vendor to claim the transaction “null and void” if the LTA
is not processed, Negenman said in a separate presentation to
the Canadian Association of Petroleum Landmen. This clause
usually includes a provision whereby the vendor has the option
to pay the purchaser’s security deposit, if required.
GROWTH IN SECURITY DEPOSITS

“It’s all available information,” Paul Negenman, an oil and gas
lawyer with Lawson Lundell LLP, said during a Lunch ‘n Learn
presentation to CAPLA members April 14.

The AER numbers point to the increasing importance of the
LMR, according to the presentation. Of the 796 licensees, 359,
or nearly half, have an LMR of less than one, he said. “And the
people that are above (one), a lot of them … have to pay security
deposits now.” The AER currently is holding $204 million in
security deposits which companies are required to post to bring
them into compliance when their LMR ratio falls below one.

“The system is so simple: as a vendor, you just click on all your
wells.” It’s then a matter of measuring this value against the
Liability Management Ratio (LMR) of both parties. There are
also third party computer programs that can run the numbers if
a company needs third party information.

The LMR reflects the ratio of a licensee’s deemed assets in the
AER’s Licensee Liability Rating (LLR) program, Large Facility
Liability Management (LFP) program and Oilfield Waste
Liability (OWL) program to its deemed liabilities (abandonment
and reclamation) in these programs.

When a transaction closes, the LTA should be prepared, in the
system, in draft, printed out and vetted, Negenman said. “There
should be none of this ‘we’ll have to take those four wells off’
and two weeks later you’re trying to amend
your LTA. We should do it one way and that’s
the right way.”

Deemed assets are comprised of reported production for the
preceding 12 months multiplied by the three-year average
industry netback price. Lower production starts to hit on a

LLR TRAP
When it comes to acquisitions and
divestitures, licensees need to be careful
not to fall into the “LLR trap” where the preor post-transfer LMR of either the vendor
(transferor) or the purchaser (transferee) falls
below one as a result of the LTA prepared as
part of the transaction, he cautioned.
When a licence transfer application
is submitted to the Alberta Energy
Regulator (AER), it conducts an LMR (Licence
Management Ratio) assessment of both
parties. If the ratio of either party falls below
one, that party has 30 days to provide the
required security deposit.
If the party fails to come up with the money,
the LTA will be closed and the transferor
(vendor) will be required to prove that it
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12-month rolling average and the lower price value kicks in as
the three-year rolling average price falls so if a company wants
to shut in a field because it is losing money, that will affect its
LLR, said Negenman. “It can make a difference, especially if you
are little and have no more cash from the bank.”
TIPS TO LIMIT DEEMED LIABILITIES

gas licensee $30 million, CAPLA members heard.
“You shouldn’t have errors in the system by accident because
you didn’t look and now we’ve got time to look because we’re
not doing a lot of deals; you might as well spend a lot of time
making sure that number is right, especially if you are near one
or below one.”

There are some ways in which licensees can limit some deemed
liabilities and reduce unexpected exposure to LLR and then
work with the regulator to get the correct figure for their
company, CAPLA members heard. “You’d be surprised there
are some odd little errors and when it was $120 oil, we didn’t
care what the number was but there’s an increasingly important
role – possibly even for administrators – to look through those
numbers, crunch the numbers a little bit and make simple
changes so that you don’t pay too much of a security deposit.”

On the facilities side, an out-of-date facility licence design can
result in a too-large facility well equivalency which can result in
a liability value of $250,000 or $500,000 or $1 million. If a facility
has lower throughput or has been downsized, the licensee
should update that information with the AER, Negenman
advised.

An often-overlooked provision relates to multi-well pads which
can and should be linked, said Negenman. For example, if there
are two pump jacks on a surface lease, the first well has 100 per
cent of the reclamation liability but additional wells linked to
the same pad attract only 10 per cent of the liability. “If you do
that, you can save, especially if you are an EOR (enhanced oil
recovery) or a really concentrated company doing mainly multiwell stuff.”

Licensees considering the transfer of licences for large gas
plants (10, 20 or 40-well equivalents and over) should think
ahead as these transfers are not routine and require an upto-date site-specific liability assessment. “The delay could
be weeks or months and the cost is real and you have to find
somebody to do it.”

Another potential saving is for wells with tubing but no rods as
deemed liability for wells sometimes defaults to “tubing and
rods” and that is included in the abandonment cost formula for
each well, he said. Updating that information saved one natural

Negenman also cautioned distressed operators who are under
the burden of an AER security deposit requirement to be wary
of companies who offer to “take over the licence” in return for
a monthly fee. “No matter how desperate you are, no matter
how little your company is, don’t get sucked into that because
you cannot transfer to a non-working interest participant, your
well or facility.”

Facility licences also can be linked to the first downstream
production reporting facility so that the group can receive a
single active or inactive status, he said.

WIP REQUIREMENT

Any party holding a well or facility licence has to have a working
interest in a well or a working or participating interest in a
facility, he said. However, to extract value a company could
legitimately buy a 99 per cent working interest in an asset and
leave the vendor with a true one per cent working interest,
Negenman suggested.
PIPELINE LICENCE REQUIREMENTS

Surface Land Due Diligence in all A&D Transactions
* Land Administration, Acquisition & Management
* First Nations Consultation & all Crown Field Services
* In-House Staff Placement
* Land Postings & Sales
*

The AER also has stepped up its level of compliance for pipeline
licence transfers. For any transfer after April 1, 2016, both
parties are required to sign a declaration stating that their
pipeline records are complete. “If they are not complete and
you can’t prove it to the AER, you will have to do an engineering
assessment,” he said.
______________
This article originally appeared in the Daily Oil Bulletin on April
19, 2016.

Land Services with Depth
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ACRONYMS & ABBREVIATIONS
Assignment & Novation Agreement
Accounts Payable
Accounts Receivable
Administrative Assistant or Assignment Agreement		
Ancillary Agreement – Grazing Lease
Abandon
Acre(s) or Atlantic Canada
Aboriginal Consultation Office
Appropriate Dispute Resolution
Alberta Energy Company
Alberta Environment and Parks
Alberta Energy Regulator
Authorization(s) for Expenditure
Assembly of First Nations
Automatic Generation Control
Alberta Limitations Act
Agricultural Land Commission
Agricultural Land Reserve
Area of Mutual Interest or Alberta Mineral Information
Asset Management
Area Operating Agreement
Area of Exclusion Agreement
Association of Professional Engineers and Geoscientists of 		
Alberta
APO:
After Payout
APPO:
After Penalty Pay Out
APP/APEN: After Penalty Payout
ASGA:
Alberta Sand and Gravel Association
ATE:
Allow to Expire
ATS:
Alberta Township Survey
AUC:
Alberta Utilities Commission

CAPPA:
CAV:
CBM:
CCTS:
CEAA:
CEP:
CEPA:
CFB:
cf/day:
CGA:
CLC:
CLS:
CNC:
CNT:
CO&O:
COGEH:
COGOA:
COGPE:
COLA:
COP:
COS:
CPRA:
CR:
CRP:
CS:
CSA:
CSL:
CTL:
CTP:
CTR:
CUP:
CWI:

Canadian Association of Petroleum Production Accounting
Caveat
Coal Bed Methane
Commitment/Compliance Tracking System
Canadian Environmental Assessment Act
Coal Exploration Permit
Canadian Energy Pipeline Association
Canadian Forces Base
cubic feet per day
Canadian Gas Association
Canadian Labour Code
Conditional Surrender or Conservation Land Search
Consultative Notation Company
Consultative Notation
Construction, Ownership & Operating Agreement
Canadian Oil & Gas Evaluation Handbook
Canadian Oil & Gas Operations Act
Canadian Oil & Gas Property Expense
Cost of Living Adjustment or Allowance
Community of Practice
Cost of Service
Canadian Petroleum Resources Act
Crown
Conservation and Reclamation Plan
Compressor Station
Canadian Standards Association
Conditional Surrender of Lease
Coniferous Timber License
Coniferous Timber Permit
Commercial Trail Riding Permit
Cultivation Permit
Carried Working Interest

B:

D&A:

Dry and Abandoned

D&C:
D&C:
D56:
DCT:
DDS:
DEV:
DFO:
DHOA:
DHR:
DIR:
DLS:
DND:
DOA:
DOA:
DOE:
DOI:
DOT:
DRR:
DRR:

Drilled and Cased
Drilling and Completions
Directive 056 (AER)
Duplicate Certificate of Title
Digital Data Submission (AER)
Development Well
Department of Fisheries and Oceans
Designated Heavy Oil Area (Saskatchewan)
Designated Historic Resource
Directional Well
Dominion Land Survey
Department of National Defense
Delegation of Authority
Disposition Operational Approval (similar to TFA)
Department of Energy
Division of Interest
Department of Transportation
Deep Rights Reversion
Document Registration Request – Land Titles Form

A&D:

Acquisition & Divestiture

A&N:
A/P:
A/R:
AA:
AAG:
ABN:
AC:
ACO:
ADR:
AECO:
AEP:
AER:
AFE(s):
AFN:
AGC:
ALA:
ALC:
ALR:
AMI:
AMT:
AOA:
AOE:
APEGA:

Billion(s)

- - - - - pull-out section - - - - -

bbls/d:
bcf/d:
BCH:
BCOGC:
BCUC:
boe:

barrels per day
billion cubic feet per day
BC Hydro (British Columbia Utility Company)
BC Oil & Gas Commission
British Columbia Utilities Commission
barrels of oil equivalent converting 6 mcf of natural gas to 1 		
barrel of oil
boe/d:
barrels of oil equivalent per day
BOP:
Blow Out Preventer
BPO:
Before Payout
BPPO:
Before Penalty Pay Out
BPP/BPEN: Before Penalty Payout
Btu:
British thermal unit
BU:
Business Unit

CA:

Confidentiality Agreement

CAD:
CAPL:
CAPLA:
CAPP:

Canadian Dollars
Canadian Association of Petroleum Landmen
Canadian Association of Petroleum Land Administration
Canadian Association of Petroleum Producers
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DRRZD:
DRS:
DST:
DSU:
DTL:
DTP:
DWD:

Deeper Rights Reversion Zone Designation
Disposition Reservation
Drill Stem Test
Drill Spacing Unit
Deciduous Timber License
Deciduous Timber Permit
Drilling Waste Disposal

E3M3: 1,000 cubic metres
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E&P:
EAM:
EAP:
EASE:
EC:
ECA:
ECM:
ECON:
EDS:
EFT:
EHS:
EIA:
EID:
EMT:
ENC:
ENGO:
EOR:
EPAC:
EPEA:
EPM:
EPP:
EPZ:
ER:
ERP:
ESA:
ESP:
ESR:
E-SRP:
ETS:
EZE

Exploration & Production
Energy Asset Management
Enhanced Approval Process (AER)
Easement
Environment Canada
Ecological Corridor Agreement
Enterprise Content Management System
Saskatchewan Ministry of the Economy
Electronic Disposition System (AER)
Electronic Funds Transfer
Environment, Health & Safety
Environmental Impact Assessment (Saskatchewan)
Eastern Irrigation District
Emergency Management Team
Encumbrance
Environmental Non-Government Organization
Enhanced Oil Recovery
Explorer and Producers Association of Canada
Environmental Protection and Enhancement Act
Environmental Protection Manual (see EPP)
Environmental Protection Plan
Emergency Planning Zone
Ecological Reserve
Emergency Response Plan
Environmental and Socio-economic Assessment
Electrical Submersible Pump
Environmental Screening Report (pursuant to the CEAA)
Electronic Surface Release Package (System)
Electronic Transfer System
Easement

FacT:

Facilities Tracker (online pipeline tracking system)

FAO:
FDL:
FDS:
FEE:
FGL:
FH:
FI:
FLCR:
FMA:
FMT:
FNC:
FO:
FOA:
FRD:

Farmers Advocate Office
Farm Development Lease
Farm Development Sale
Fee Simple
Forest Grazing License or Lease
Freehold
Farmin
Facility Land Clearance Report
Forest Management Agreement
Freehold Mineral Tax
First Nations Consultation
Farmout
Freehold Owners Association
Forestry Road

G&A:

General and Administrative

GCA:
Gas Cost Allowance
GEO:
Geophysical
GHG:
Greenhouse Gas(es)
GIS:
Geographic Information System
gj:
gigajoule
GLIMPS: Geographic Land Information Management Planning System
GoC:
Government of Canada
GOR/GORR: Gross Overriding Royalty
GOR:
Gas to Oil Ratio
GPS:
Global Positioning System
GPUAR: Gas Pipeline Uniform Accounting Regulations
GRC:
Gross Royalty Certificate
GRL:
Grazing Lease
GRP:
Grazing Permit
GRT:
Gross Royalty Trust

Ha:

Hectare(s)

HAP:
HBP:
HDD:
HRG:
HRS:
HRV:
HSE:
HST:
HVP:
HZ:

Hay Permit
Held by Production
Horizontal Directional Drilling
Heritage Rangeland
Holding Reservation
Historical Resource Value
Health, Safety and Environment
Harmonized Sales Tax
Vapor Pressure Products
Horizontal Well

ICP:

Intermediate Casing Point

ILM:
INAC:
IOGC:
ION:
IOP:
IOS:
IPL:
IRIS:
IRS:
IRWA:
ISC:
ISO:
ISP:

Integrated Land Management
Indigenous and Northern Affairs Canada
Indian Oil and Gas Canada
Independent Operations Notice
Individual Ownership Plan
Industry Operation Standard
International Power Line
Integrated Resource Information System (Saskatchewan)
Indian Reserve
International Right-of-Way Association
Information Services Corporation (Saskatchewan Land Titles)
International Organization for Standardization
Industrial Sample Plot

JDE or JD Edwards: Accounting system
JIB:
JOA:
JV:
JVA:
JVA:

Joint Interest Billing
Joint Operating Agreement
Joint Ventures
Joint Venture Admin
Joint Venture Agreement

KB:

Kelly Bushing

km:
kp:
kPa:

Kilometre(s)
Kilometre Post
Kilopascals

CAPLA – Canadian Association of Petroleum Land Administration

LALA: Land Agents Licensing Act
LAT:
LAT:
LDC:
LDR:
LEN:
Lets:

Landscape Analysis Tool (AER)
Latitude
Local Distribution Company
Land Disposition Request
Lien
Third Party Agreements (i.e.: crossing consent) that are granted
to another company; see Takes
LF:
Loss Factor
LIP:
Landowner Information Package
LLD:
Legal Land Description
LLR:
Licensee Liability Rating
LMG:
Land Matters Group (National Energy Board)
LNG:
Liquefied Natural Gas
LOA:
Letter of Authority
LOC:
License of Occupation
LOI:
Letter of Intent
LONG:
Longitude
LOR:
Lessor Royalty
LOR/LSR: Lessor Royalty
LPG:
Liquefied Petroleum Gas (propane and butane)
LSA:
Local Study Area
LSAS:
Land Status Automated System
LSD:
Legal Subdivision
LTO:
Land Titles Office
LWD:
Land Spraying While Drilling

M:

thousand, thousands ($M – thousands of dollars)

M:
M&A:
m3/d:
mbbls:
MBKB:
mboe:
mcf/d:
mcfe:
mcfe/d:
MD:
MLL:
MLP:
mmbtu:
mmcf/d:
MME:
MNC:
MOA:
MOP:
MP:
MPMO:
MS:
MSL:
MT:
MTG:

Meridian (i.e.: W4M)
Mergers and Acquisitions
cubic metres per day
thousands of barrels
Metres Below Kelly Bushing
thousands of barrels of oil equivalent
thousand cubic feet per day
thousand cubic feet gas equivalent converting barrel of oil to 6
mcf of natural gas
thousand cubic feet of natural gas equivalent per day
Measured Depth
Miscellaneous Lease
Miscellaneous Permit
million british thermal units
million cubic feet per day
Metallic Mineral
Métis National Council
Memorandum of Agreement
Maximum Operating Pressure
Mile Post
Major Projects Management Office
Meter Station
Mineral Surface Lease
Mineral Title
Mortgage

NA:

Natural Areas

NALTA:
NEB:
NG:

National Association of Lease and Title Analysts
National Energy Board
Natural Gas

NGL:

Natural Gas Liquids (ethane, propane, butane, isobutane and 		
natural gas)
NGO:
Non-Government Organization
NIMBY: Not In My Back Yard
NOA:
Notice of Assignment
NOI:
Net Operating Income
NPI:
Net Profit Interest
NPS:
Nominal Pipe Size (in inches)
NPV:
Net Present Value
NRCan: Natural Resources Canada
NTS:
National Topographic System
NYMEX: New York Mercantile Exchange

O&G:

Oil & Gas

OD:
OFM:
OGAA:
OGRR:
OH:
OPAC:
OPUAR:
OS:
OSE:
OSL:

Outside Diameter
Oil Field Manager
Oil & Gas Activities Act (BC)
Oil & Gas Road Regulation (BC)
Open Hole
Online Permitting and Clearance
Oil Pipeline Uniform Accounting Regulations
Oilsands
Oilsands Exploration
Oilsands Lease

P&NG: Petroleum and Natural Gas
P&S:
P/L:
pa:
PA:
PAR:
PASC:
PAUA:
PAZ:
PBL:
PCS:
PDL:
PET:
PFP:
PGR:
PIL:
PITS:
PJVA:
PLA:
PLAR:
PLC:
PLC:
PLCR:
PLS:
PMO:
PMS:
PNG:
PNT:
POA:
POC:
PPA:
PPBoR:
PPI:

Purchase & Sale
Pipeline
per annum
Production Accountant or Performance Agreement
Project Approval Request
Petroleum Accountants Society of Canada
Production Allocation Unit Agreement
Protective Action Zone
Plan Block Lot
Plan Confirmation Services System (AER)
Project Description Letter
Petroleum
Participant Funding Program (National Energy Board)
Provincial Grazing Reserve
Pipeline Installation Lease
Petroleum Industry Training Service
Petroleum Joint Venture Association
Pipeline Agreement
Public Lands Administration Regulation
Parks License of Occupation
Provincial Park Access Road
Pipeline Land Clearance Report
Private Land Sale
Project Management Office
Parks Mineral Surface Lease
Petroleum and Natural Gas
Protective Notation
Power of Attorney
Proof of Concept
Parks Pipeline Agreement
Plan, Profile and Book of Reference (NEB Act)
Provincial Park Facility
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Pipeline Participant Involvement Summary
Public Pit Licence
Peace River Block
Peace River District
Producing
Peace River Regional District
Pump Station
Private Surface Agreement
Petroleum Services Association of Canada
Production Spacing Unit
Petroleum Technology Alliance Canada

QA:

Quality Assurance

QC:
QD:
QMS:
QQ:
QTR:

Quality Control
Quadrant (approx. 10 acres)
Quality Management System
Quarter Quadrant (approx. 2.5 acres)
Quarter Section (approx. 160 acres)

R&D:

Research and Development

RACI:
RDR:
RDS:
REA:
REC:
RFI:
RFP:
RFQ:
RGE:
RI:
RMLC:
RNN:
ROE:
ROFO:
ROFR:
ROR:
ROW:
RRD:
RSA:
RTA:
RTC:
RTD:
RTP:
RTR:
RTTI:

Responsible, Accountable, Consulted, Informed
Reversion of Deep Rights
Roadway
Rural Electrification Association
Recreational Lease
Request for Information
Request for Purchase or Request for Proposal
Request for Quote
Range
Royalty Interest
Request for Mineral Land Clearance
Rent Review Notice
Right of Entry
Right of First Offer
Right of First Refusal
Rate of Return
Right-of-Way
Registered Roadway
Regional Study Area
Request to Abandon
Request to Complete
Request to Drill
Request to Produce
Request to Re-enter
Request to Tie In

SA:

Special Areas

SAGD:
SAP:
SARA:
SBU:
SCADA:
SEC:
SEPAC:
SGL:
SGR:
SIW:

Steam Assisted Gravity Drainage
Solvent Aided Process
Species at Risk Act
Sub Business Unit
Supervisory Control and Data Acquisition
Section (1 square mile)
Small Explorers and Producers Association of Canada
Sand and Gravel Lease
Sour Gas Release
Shut In Well

SLAM:
SLCR:
SLQ:
SMC:
SME:
SML:
SOR:
SOX:
SRA:
SRB:
SRR:
SSL:
SU:
SUSP:
SWD:

Surface Land Asset Management
Surface Land Clearance Report
Surface Lease Questionnaire
Surface Material License
Surface Material Exploration
Surface Material Lease
Steam to Oil Ratio
Sarbanes-Oxley Act
Surface Rights Act
Surface Rights Board
Shallow Rights Reversion
Soldier Settlement Lease
Spacing Unit
Suspended
Salt Water Disposal

T:

Ton/Tonne

Takes:
TD:
TFA:
TIK:
TLU:
TPA:
TVD:
TW:
TWP:
TWS:
TWSA:
TWSU:

Third Party Agreements (i.e.: crossing consent) that are granted
by another company; see Lets
Target Depth
Temporary Field Authorization
Take in Kind
Traditional Land Use
Trapping Area
True Vertical Depth
Test Well
Township
Temporary Workspace
Temporary Workspace Agreement
Test Well Spacing Unit

UoM:

Unit of Measure

USD:
UR:
URF:
UTM:
UWI:

US Dollars
Unconventional Resources
Unconventional Regulatory Framework
Universal Transverse Mercator
Unique Well Identifier

VAT:

Value-Added Tax

VCE:

Vegetation Control Easement

WCSB: Western Canada Sedimentary Basin
WDL:
WDRS:
WELDA:
WI:
WI:
WICA:
WID:
WPIS:
WRO:
WSA:
WTax:
WTI:

Water Development License
Well Data Requirement Sheet
Well Data Report
Water Injection
Working Interest
Working Interest Clarification Agreement
Western Irrigation District
Wellsite Participant Involvement Summary
Wild Rice Operation
Water Sustainability Act (BC)
Withholding Tax
West Texas Intermediate

YTD:

Year-to-Date
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PPIS:
PPL:
PRB:
PRD:
PROD:
PRRD:
PS:
PSA:
PSAC:
PSU:
PTAC:

Update to 2000
Property Transfer
Procedure
By Jim MacLean, Manager, Mineral Land Asset
Management, Repsol Oil & Gas Canada Inc.

W

ork has begun on an update to the 2000 CAPL Property
Transfer Procedure, and an initial draft is anticipated to be
issued in June for industry comment. While the 2000 version did
not become widely accepted by industry as a whole, it is used by
many smaller companies in low to modest value transactions.
Given the historic reluctance of companies to use the Property
Transfer Procedure for large scale or complex transactions, the
updated document will focus on: (i) the typical low to modest
value transaction with limited complexity; and (ii) the potential
use of the document as a platform for simplifying transactions
for undeveloped lands. This latter use will be facilitated by
sample transactions presented in Addendums to the draft. It
is expected that the document will be particularly beneficial to
smaller companies and their land personnel for their routine
sales, swaps and undeveloped lands transactions.

The rationale behind the document remains unchanged. There
are many purchase and sale agreement precedents used in the
oil and gas industry and, despite a good degree of conceptual
consistency between them, their construction and sequence
is very inconsistent. Some of the impacts associated with
our current approach include: (i) delays in the completion of
documentation; generally through multiple drafts; (ii) the degree
to which project personnel must often focus negotiations on the
wording of procedural terms; (iii) a high risk that material issues
are not being addressed appropriately; (iv) biased documents;
and (v) inefficient processes that lead to waste. In simple terms,
an industry that challenges personnel to “do more with less”
cannot afford to apply the traditional approach to at least the
more straightforward A&D, since that’s arguably “doing less
with more” relative to what should be the case.
Standardization of the procedural aspects of the typical A&D
agreement can address this problem and deliver a lasting
return to industry by: (i) reducing the cycle time, effort and cost
required to complete suitable documentation; (ii) providing a
procedural framework that focuses negotiations on key business
terms; (iii) leveling the playing field for the procedural aspects
of transactions; (iv) streamlining administrative processes,
while increasing document and data integrity; and (v) focusing
resources on additional value creation opportunities.
We look forward to industry’s comments on the draft update.

TRUST OUR EXPERIENCED
TEAM TO LEAD OR SUPPORT
YOUR ASSET MANAGEMENT
REQUIREMENTS.
Let our Asset Management Solutions team manage the
administration of your assets so your company can focus
on what you do best.
To learn more about the LandSolutions value proposition,
call us at 1-866-834-0008.
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NOURISH:

Birding - Fun
and Relaxing

By Lisa Janzen, NEXUS Editorial Committee
Member

I

f you haven’t taken the time lately to explore the
outdoors in your area of Canada, birding may be
just the ticket for having fun, relaxing in nature and
challenging yourself by seeing how many species you
can identify. It’s also a good way to meet new people
and a unique activity that can involve the whole family.
Andrew Hart, president of Nature Calgary, says a
simple Internet search can help locate birding locations
in every Canadian province. Many areas have clubs like
Calgary’s which host educational meetings and nature
walks.
There are also some Canadian adventure companies
with trips planned solely for the bird-watching
enthusiast. If you’re not quite up for an excursion, then
the cost of bird watching is minimal, as most outdoor areas are
free to visit. At a minimum, you will need a pair of binoculars
and a reference guide.
“That guide used to be a book, but most people dispense with
the hard copy book and just have an app. Old-timers like me
often have both,” says Hart.
Some other common pieces of equipment used by today’s
birders are a digital camera, a spotting scope and, since you will
be outdoors a lot, some decent outdoor clothing and footwear,
Hart explains.
Canadian birding facts:
• The Haida Gwaii region of B.C. has been a popular
observatory for many famous bird watchers, painters
and photographers including John Kerry, a famous
ornithologist who lived in the Queen Charlottes during
the late 1800s.

Top: Great Horned Owl; Bottom: Red-Breasted Nuthatch
the health of bird populations.

• More than 260 species of birds can be found with
the confines of Banff National Park and the Lake Louise
area. The area has an abundance of Black-capped,
Boreal and Mountain Chickadees.
• eBird is an online checklist program whose growth
across Canada has been nothing short of phenomenal,
particularly over the past decade. This is true nowhere
more than in Ontario where the first eleven years saw
about 250,000 eBird checklist submissions followed by
another 750,000 since the start of 2013.
• Watching birds is more popular than ever. Tens
of thousands of Canadians share their energy, skill,
and bird observations through Bird Studies Canada’s
bird surveys. These “Citizen Scientists” provide a
tremendous service by volunteering their time to track

18

• According to an article on eh Canada Travel and
Adventure Guide’s website, there are hundreds of
species of waterfowl, song birds, shorebirds, marine
birds and predator birds living in Canada and migrating
to and from Canada. Birds are attracted to the country’s
abundance of wetlands, bogs, marshes, lakes. Many
are popular destinations for resting, feeding and
nesting birds.
Birding can be easy or it can be hard, it just depends on how
involved you want to get. Give it a try. To get started, take a trip
to a nearby nature area and see how many species of birds you
can spot. It won’t be long before you can identify them both by
sight and by sound. If you set up an online eBird account, you can
keep track of all your data including personal lists, observations
and locations. Happy birding!

CAPLA – Canadian Association of Petroleum Land Administration

LEADERSHIP:
Roller Coasters,
Nausea & Self Care
By Dr. Gary Lepine, Concord Professional Development

I

like roller coasters. One of my favourite places to visit is Six
Flags – home to some awesome roller coaster action in my
opinion. Funny thing is that I get nauseous on the swings at the
park, but generally I am okay on a roller coaster. Admittedly,
there is some prep work that goes into a day at an amusement
park. I usually have my anti-nausea help (currently I am a fan of
ginger tablets), I try to stay hydrated, and I pace myself.
Mentally I have to prepare as well. In my head, I would like think
I can keep up with my kids, go full out and ride everything, but
I cannot and I need to accept that. And if I start getting woozy,
then it is time for a break.
To say that the last 18 months or so have been something of
a roller coaster ride for many people would be using an all-too
-obvious illustration, but it fits. The ups and downs have been
challenging, to say the least, and I am guessing that all of this
turmoil has left more than a few of us feeling a little queasy.

can have a day where we are feeling a little bit off physically, the
same can said for how we are feeling mentally. Physically we
may be a little under the weather: feeling a cold coming on or
we are tired from a demanding day or week. Mentally we can be
a little bit off as well. Maybe we are not feeling exactly on top of
things, perhaps a little distracted, scattered, or that we are in a
rut. Or maybe it is hard to get out of bed in the morning or feel
motivated to face the day. Each of us has probably had these
moments at some time or another and, like most “smaller”
physical ailments, we push through them. But what do we do
if they persist? In the past, on a society level we would try to
ignore these issues, or worse, make light of them or see them as
a sign of weakness. But I think things are changing in this area.
We are starting to understand that, just like our physical
health, our mental health also needs attention. In a nutshell,
this is what I mean when I talk about self-care. Self-care is the
practice of putting things in place to take care of all of who we
are, both physically and mentally, because I believe the two are
connected. I must admit, this has not always been a priority for
me. But I am finally realizing that, just like my approach to roller
coasters, if I want to manage life well – all of life – then I need
to pay attention not just to my physical health, but my mental
health as well.
______________
Join Gary at the next CAPLA Leadership Breakfast November 1,
where he will explore the practical things we can do in the area of
self-care in his presentation Why Zebras Don’t Get Ulcers.

On top of it all, as I finish writing this article, northern Alberta is
the scene of a wildfire that will take years to recuperate from.
The damage and cost of this fire is massive. There is a lot to deal
with and I think it will require more than just a physical effort to
manage it all. For those who have gone through, or are going
through, something like this, the mental toll is also significant.
It can be hard to gain and keep some perspective as the amount
of loss can be staggering and overwhelming.
When big things like a long-lasting drop in the economy or a
wildfire happens, I think it might be easier to see that there are
both physical and mental concerns that need to be addressed.
And while I do not want to make light of such significant events,
I think it is important to consider both of these elements on a
day-to-day basis as well.
There has been a shift in our culture and in our workplaces over
the last number of years. For some time now, we have talked
about the importance of taking care of our physical health; we
know that regular exercise and a healthier diet is good for us,
but it has taken some time for the conversation regarding our
mental health to catch up.
There is still a way to go, but we are getting better at addressing
the stigma that often goes with mental health conversations.
We are beginning to acknowledge that mental health issues are
not only illnesses such as Alzheimer’s or dementia, but a daily
part of all of us.
Along with other concerns, we are talking more about
depression and the causes and the treatment of it. Just like we

HMA Land Services is now RPS HMA.
At RPS HMA we place significant value on
developing and maintaining excellent
relationships with our clients and industry
partners. Our team is dedicated to providing
the same level of professional service,
reliability and expertise that our clients have
come to expect from us.
Pipeline  Exploration & Production ( E&P)  Telecom  Power

Toll Free (866) 412-5263

www.hmaland.com | www.rpsgroup.com
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COMMITTEE REPORT:

Mentorship
committee
By Rebecca Cole, Mentorship Committee Member

M

entorship can be a positive experience for both the mentor
and the mentee – it highlights the mentor’s wisdom as
it gives the mentee the tools and insight to grow. While most
people think of mentorship as only beneficial to the mentee, the
relationship can reach the mentor in a way that even surprises
them.
The CAPLA Mentorship Committee oversees and supports
the Mentorship Program and is responsible for matching the
mentor/mentee pairs, conducting mid-point check-ins and
providing overall support to the pairs.
Each month the Mentorship Committee presents discussion
topics and ideas to the mentors and mentees called “Points to
Ponder.” The main purpose is to open discussion and maintain a
common thread throughout the program.
As the 2015/2016 CAPLA Mentorship Program winds down
for the year, the Mentorship Committee asked for feedback

FOR 30 YEARS...
ENERGY IN NEGOTIATING
PROVEN SUCCESS FOR BUSINESS, L AND + THE COMMUNIT Y

■■ Negotiating +
administering
surface rights
■■ Acquisitions + divestment
■■ Administration
outsourcing + data entry
■■ Freehold mineral
leasing + Crown landsales
IN CALGARY

403 243 5518
mslland.ca
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Left to right: Kelly Tam, Rebecca Cole, Kimberley Campbell, Nicole
Brock, Andrea Louise-Martyn and Tanya Marusich
from mentees and mentors. The responses we have received
accentuate the value of this program:
“I have been able to ask a trusted and respected professional
questions about soft skills, career development, and for advice
on how to handle challenging situations. I have learned that
leadership is fluid; that true leaders, like the mentors in this
program, are real people that are eager to help and assist those
with less experience.” - Darcy, Mentee.
“My experience with CAPLA’s Mentorship Program has been
truly fulfilling and rewarding. As a mentor, I was able to affirm
the importance of patience, listening, caring, understanding
and empathy. Throughout our relationship, we developed a
connection based on respect and mutual trust, with genuinely
beneficial results.” - Deb, Mentor.
“I was thrilled to participate in the program even though I don't
work in the downtown core. It gave me and my mentee an
opportunity to brainstorm different communication methods,
such as email, coffee, phone call and video conference.” Mariedke, Mentor
“Being in the program has helped me get out of my shell. I have
realized that I need to do more networking as there are so many
people out there with so much knowledge that could help me
on a day-to-day basis.” - Anonymous, Mentee.
“What I've learned about myself through this program is that
even though I've been in the industry for many years, there
is still a lot to learn and that I'm a bit more tech savvy than I
realized. This program has allowed me to further understand
and respect the next generation of land people.” - Anonymous,
Mentor.
Mentorship is a great opportunity to stay connected within
industry. This connection is increasingly important during the
current economic downturn. Staying in touch with peers and
forming new relationships will strengthen the land community;
the value of mentorship cannot be understated.
If you are interested in becoming a mentor or a mentee, please
visit the CAPLA website to sign up for the 2016/2017 CAPLA
mentorship session starting in September 2016. It is a truly
unique experience and a great way to develop both personally
and professionally.
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MEMBER SERVICES COMMITTEE:
Promoting the Legacy of Myra Drumm
By Esmeralda Lemonson, Co-Chair, Member Services
Committee

T

he CAPLA Member Services Committee is proud to be
responsible for the promotion of CAPLA and CAPLA’s
membership. It is also our privilege to promote the Myra
Drumm Memorial Student Achievement Award in the student
community of land asset management by coordinating yearly
presentations at SAIT, Mount Royal University, CEAMS and
Olds College.
The Myra Drumm Memorial Student Achievement Award is one
of the highest awards for a land asset management student.

The greatest responsibility as a mentee may be eagerness
to learn. If we analyze the mentoring relationship further, we
might find that the impact of a mentor is optimized if we look
at mentorship as an opportunity to extract knowledge from
the mentor by exploring different approaches to the applicable
technical or non-technical subject matter, rather than simply
the delivery of an answer that makes it easier for us to complete
a particular task.
Through questions, answers, debates and conclusions, a mentor
can guide you to obtain the knowledge you seek. Mentoring
could be a learning experience from your inner self with great
results in your external world.

“mentorship is a very potent learning
tool for professional development."
The award is not only a reminder of the precious legacy, passion
and heritage of Myra Drumm, it aims to preserves her memory
as a pioneer of CAPLA’s Mentorship Program.

In conclusion, we all need some
inspiration to reach our goals and
dreams, to elevate our professional
profile and to attain our fullest potential.
A mentor can be a source of inspiration.

If you are privileged enough, you might
have more than one mentor! It is up to each of us to take
advantage of this powerful learning tool in our life.

Mentorship is the focus of this article; the word itself was
inspired by the character of “Mentor” in Homer’s Odyssey. A
mentor is someone we regard as having the attributes of a wise
advisor, teacher or role model.
In today’s rapidly changing environment, mentorship is a very
potent learning tool for professional development. Today,
thanks to Myra Drumm, all of our CAPLA members can benefit
from a mentorship program.
Raising awareness and engagement about Myra Drumm’s
mentoring legacy in our student community is something we
regard as one of the key responsibilities of our committee.
Mentorship establishes a privileged relationship between two
people based on trust, confidentiality, understanding and
empathy. A mentor will invest time, energy, knowledge and
experience to support and elevate your skills and knowledge.
Most importantly, it will help you to more fully explore the
boundaries of your own potential.
Most people are not fully aware of their own skills and talents.
A mentor may help you to discover and develop those talents
and, perhaps, even to reshape your own vocation. Mentors will
transfer their knowledge and experience. If you are open to
receive, a mentor will often be a source of inspiration, energy,
and motivation – in other words, a role model that will leave an
imprint in your character as a professional.
As mentioned earlier, mentorship is a powerful tool. The famous
quote from Voltaire – with great power comes great responsibility
– applies to mentorship as well.
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SURRENDERING A SURFACE LEASE ON RESERVE LANDS
By Mariedke Gibson, Supervisor of Lease Administration,
IOGC

I

ndian Oil and Gas Canada (IOGC) is a Special Operating Agency
and separate employer within Indigenous and Northern Affairs
Canada (INAC) with responsibility for managing and regulating
oil and gas resources on designated First Nations reserve lands
across Canada.

sec 27(3): “…the term of a surface lease or right-of-way
shall be for such a period as is necessary to allow for the
exploitation of the oil or gas…”
Surface leases can come to an end only by one of the following
means:

IOGC currently manages the oil and gas resources of more than
50 First Nations with active oil and gas agreements. All funds
collected on behalf of First Nations are placed in their trust
accounts.
IOGC works closely with First Nation Chiefs and Councils, and
their approval is required for all agreements. For First Nations
that have designated their reserve lands for oil and gas activities,
IOGC’s main functions are to:
• Negotiate, issue and administer agreements with
oil and gas companies;
• Conduct environmental reviews;
• Monitor oil and gas production and sales prices;
• Verify, assess and collect moneys such as 		
bonuses, royalties and rents; and,
• Ensure legislative and contract requirements are
met.
TERM OF AN IOGC SURFACE LEASE
IOGC issues surface leases to oil and gas companies pursuant
to section 27 of the Indian Oil and Gas Regulations, 1995 (IOGR).
Nearly all surface leases are granted for an indefinite term:
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Termination – sec 29: Where the Executive Director
determines that surface rights in respect of all or a
part of the area of a surface lease or right-of-way are
no longer required for the extraction, transportation or
treatment of oil or gas, the Executive Director may, with
the approval of the band council, terminate the surface
lease or right-of-way….
Surrender – sec 44(1): A contract holder who is not
in default under the contract, these Regulations or a
direction made under these Regulations may at any
time, by notice in writing sent to the band council and
to the Executive Director, surrender the contract rights
and interests…(c) with the approval in writing of the
Executive Director, all or a part of the area of a surface
lease.
- sec 44(2) Approval of the surrender of contract rights
or interests in respect of a surface lease is subject to
(a) inspection by the band council of the surface of
the area to be surrendered and confirmation by it
that the restoration of the surface is satisfactory; and
(b) such terms as the Executive Director may specify as
conditions of the approval.
Cancellation – sec 46(1): Where a contract holder has
not paid an amount due under a contract…or where
the Executive Director determines that a contract

holder has failed to comply with the contract or with
these Regulations, the Executive Director may direct
the contract holder to take action immediately to
remedy the situation. (2) Where the Executive Director
determines that a contract holder has not commenced
to remedy a situation within 30 days after the date
of receipt of a direction given under subsection (1) or,
having commenced to remedy the situation within
that period, has failed to continue to diligently remedy
the situation, the Executive Director may cancel the
contract. (3) The cancellation of a contract under
subsection (2) does not relieve the contract holder from
any liabilities arising under the contract, including any
liability for abandonment and reclamation costs.
SURRENDER OF SURFACE LEASE
The focus of this article is the full surrender of a surface lease.
Partial surrenders will be addressed in a future article.
Full surface lease surrender applications may be submitted for
the scenarios described below. (Note: Pursuant to the IOGR, a
company that is in default of any part of the IOGR or contract on
reserve lands may not surrender the contract or any part of it.
IOGC will not approve these surrender applications.)
• For surface leases where ground disturbance or
activity has occurred, companies must abandon any
wells, remove any facilities, conduct remediation if
necessary and reclaim the area.
• For surface leases where no disturbance has
occurred, (i.e. the site wasn’t entered), a site inspection
pursuant to sec 44(2) of the IOGR must occur.

date of the surrender, i.e.:
• Rentals due July 1
• Effective date of surrender: September 4, 2015
•

July 1, 2014 to June 30, 2015 – not refundable

•

July 1, 2015 to June 30, 2016 – not refundable

•

July 1, 2016 to June 30, 2017 – refundable

If the company is not in default under the contract, the IOGR,
or a direction made under the IOGR, IOGC will process and
execute the MOS.
• All active surface leases are required to have the
associated survey recorded in the Canada Lands Survey
Record (sec 27 & 40 of the IOGR).
•

This is not an as-built survey; it is simply the
survey that your surveyor prepared when
you applied for the surface lease.

• Once recorded with the Surveyor General Branch
(SGB) of Natural Resources Canada (NRCan), the
survey is given a unique number, referred to as the
CLSR number.
• If your surface lease’s survey doesn’t have a CLSR
number, your surface lease is considered to be in
default and IOGC will not process the surrender until
this has been resolved.
After execution of the MOS, IOGC will distribute one of the
original documents you submitted to each of the following:
• First Nation

The steps listed under the “Process” section apply to both of
these scenarios.

• Applicant

PROCESS

• Indian Lands Registry System

• IOGC records

Step 1 : Submit a Reclamation Application to IOGC’s Environment
Unit

Administration Fees:

Step 2: Submit a Surface Memorandum of Surrender to IOGC’s
Lease Administration Unit

______________

After receiving a successful site inspection letter from IOGC’s
Environment Unit, the company can now submit to IOGC a
Surface Memorandum of Surrender (MOS):

Fees are not charged for full surrenders.
For more information, please contact Mariedke at (403) 2926022 or mariedke.gibson@canada.ca.

• Surface Memorandum of Surrender:
•

Four executed originals must be submitted.

•

Execution must be under corporate seal or
with a witness and an affidavit of execution.

•

If an attorney is executing, and a Power of
Attorney has not been previously registered
with IOGC, two original Power of Attorney
documents are required (in addition to using
a witness and an affidavit of execution).

Companies are required to continue paying annual surface lease
rentals until the surrender has been approved. Refunds will be
processed for those annual rentals paid that follow the effective
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FOR THOSE LEFT BEHIND:

How To Cope When Colleagues lose their jobs
By Curtis Harren, Business Coach

W

e are well into the year 2016, and there’s no need to pull
any punches. In the oil and gas industry there has been
precious little good news. There have been, and will likely
continue to be, some pretty painful job cuts. There’s nothing
new about this in our industry. It’s one of the reasons the industry
pays so well, in exchange for cyclical employment instability.
This has led to all sorts of support, recognition and resources
for those who have been let go or re-deployed. But what about
those who still have their jobs? Suddenly you are asked to do
more with less. Your department may have lost 75% of the
team, and you, the chosen, are left to do the same amount of
work with fewer people. I don’t want to understate the impact
of job loss on those who have lost theirs, but this article is to
help those left behind.

work which is now on your plate. It’s still all part of the sense
of loss. You were already running flat-out with full days; now
you have to do the work of two, three or even four people. It’s
overwhelming.
Being left behind can be, perhaps really is, overwhelming,
stressful and quite complex emotionally. You can also have guilt.
Guilt that you have a job while your friends don’t. Guilt that you
are having negative thoughts about the job you used to enjoy or
the boss that callously turned on the team.
If you are still employed after a significant round of layoffs, you
are probably also feeling a lot of fear. Ultimately, the foundation
of security you had in your position has been fundamentally
shaken and that is unsettling.

It’s important to know, this is normal. Most people find change
unsettling, and job loss is one of the most unsettling changes
that can occur in a business. Especially significant amounts of
job loss. But how can you cope or adapt
“You were already running flat-out; now you have
quickly to make the emotions go away?

to do the work of two or three people."
Your managers, supervisors or even directors are under similar
burden. Their stress levels are through the roof because they’re
under scrutiny to deliver “results for stakeholders.” They may
even seem to “suddenly show their true colors,” by becoming
mean, jerks or other expletives that can’t be printed here. For
those left behind, this can feel oppressive.
For those left behind, there is loss. Loss of friends, comrades in
arms and compatriots. There is also a sense of loss of freedom,
comfort and camaraderie.
You may have even had “good loss” such as losing an annoying,
unproductive or unhappy co-worker, but they at least did some
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Be present. Don’t try to make the emotions
go away. Feel them. Acknowledge them.
Give them voice, to yourself, to close friends, your support
system. Being present, at its simplest, is little more than
focusing on breathing from your diaphragm, taking inventory
of what you are feeling and where in your body you are feeling
it, and embracing the moment.
Ask for help. Talk to your supervisor, manager or director. Make
use of the mental health services offered through your benefits.
If you don’t know, your HR department should be able to safely
and discreetly direct you to resources available. Alberta Mental
Health Services also offer drop-in help. It takes great strength
to ask for help. Ask for it, knowing you are strong for doing it.
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Allow yourself to feel your emotions. Don`t just suck it up or
be overly stoic. These efforts only “stuff your emotions,” which
makes your body like an emotional pressure vessel that will
eventually need to be released. The question is, will it be a slow
controlled release or an explosion? Continually stuffing your
emotions will eventually lead to an explosion.
Find a way to see positives for yourself to help you change
your attitude about the situation. Everyone is a little different,
but maybe this is a good opportunity to further your career,
to learn something new that you can add to your resume. Be
creative. Adjusting your own attitude is the most significant
way to change your situation – by changing your perception of
the situation. It’s not as easy to do as this article might imply,
but it is the most effective.
Have an honest conversation about the realities of the new
team’s capabilities with your manager(s). Recognize that a
good supervisor will understand the new situation but they will
also seek to stretch the team to push limits. That’s okay. You’re
a high-performance team member in a high-performance
team. What better way to build your own strength than to push
your own performance boundaries? Identify ways to be more
efficient.
Do not sink into rumour, gossip and hearsay. These just feed
the negative. Your job, besides your duties, is to find ways to
focus on the positive.

Work with your supervisor to develop a strategic plan and set
goals for your role, however it has changed. Create a clear and
reasonable path toward success for you in your role.
Ask for training. You may hear there is no budget, but the
government has financial programs that can make training
quite affordable — even covering more than 60% of the training
costs.
______________
Curtis Harren brands himself as Business Coach Curtis. He
specializes in helping businesses, business leaders and teams
transition quickly through change and towards successful
positive growth. Connect with him at www.optimumprofit.com.

Change, Challenge, Opportunity: Adding value in difficult times.

SEPTEMBER 21, 2016 - CALGARY PETROLEUM CLUB

Current Oil & Gas Topics • Industry Networking
Qualifies for Professional Development Hours
Keynote: Neil Camarta (President/CEO Western Hydrogen and Field Upgrading)
Topics: Insolvency, GHG’s, PJVA CO&O, Oil Sands, Auditing, Contract Dates
ONLINE REGISTRATION OPEN! SPECIAL DISCOUNTS FOR CAPLA MEMBERS!

www.petroleumaccountants.com

YOU HAVE A LOT ON YOUR MIND – WE CAN HELP

With extensive experience in the oil and gas sector and a strong energy regulatory practice,
our Calgary office is perfectly positioned to assist Western Canada’s energy industry.

Jason Paton

Randy Madsen

Paul Negenman

Jay Lalach

Bernadita
Tamura-O’Connor

#1 regional law firm in Alberta, British
Columbia and the territories, Canadian
Lawyer magazine.
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EGULATORY
EFRESH

By the CAPLA Regulatory Committee
Effective April 1, 2016, AEP (Alberta Environment and
Parks) will administer the collection of public land rental
and other related charges associated with regulatory
decisions issued by the AER (Alberta Energy Regulator).
This information is to notify industry about the process
as it relates to the financial administration of AER public
lands dispositions, including invoicing and remittance
of recurring annual rentals, first-time surface and other
manual surface charges, and other associated manual
public-land charges as applicable to public land activities.
All financial administration tasks related to financial
charges for AER-administered public lands dispositions
will be directed and processed through AEP, including
inquiries related to charges, adjustments, refunds, GST,
interest charges, and debt collection.
According to the Alberta Environment and Sustainable
Resource Development, this is an internal change within
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the AER and AEP, and industry will not see a significant
variation in receiving invoices.
Of greater importance are the rate changes for
administrative fees charged by the now AEP, which have
been updated and are effective as of April 1, 2015.
Among them, the fee for an application for an assignment
of any disposition, except a grazing lease, is now $3,150
per assignment (whether it’s one transfer or numerous
on a schedule) for energy companies to any other entity,
which is a marked increase from the previous $25 for the
first quarter section, plus $5.00 for each additional quarter
section. There will be no charge for non-energy entities.
Other items include:
Application fees for MSL, LOC, PLA, etc. have increased
to $900, with MLL applications increasing to $1,800.
MSL rentals have increased from $360/year to $360/year/
acre.
For further information please refer to www.aep.alberta.
ca/lands-forests/public-lands-fee-updates.aspx. Look for
Common Invoicing Questions and Answers.
Specific questions regarding your billings, invoices or
systems inquiries can be directed to CARS.HelpDesk@
gov.ab.ca.

caplacanada.org

KNOWLEDGE
PRO
ROVIDERS

MEET the

NEWS FROM
CAPLA’S VOLUNTEER RECORDS
PROJECT IS NOW COMPLETE!

Knowledge Providers respond to inquiries and share their
expertise in order to support other CAPLA members. We
are pleased to introduce two of our dedicated Knowledge
Bank volunteers.

If you have ever volunteered for CAPLA,
please check your profile in the Member
Directory to ensure accuracy of your records.

(To see the complete list of Knowledge Providers, go the
CAPLA website and look for “Knowledge Bank” under the
Resources tab.)

Send corrections or additions to Karsten
Schaffrick at karsten@caplacanada.org.
While you are looking at your member profile,
please add your personal email address so that we
can stay in touch with you!

ANTHONY DAWBER
Surface Land Administrator
ORLEN Upstream Canada Ltd.
anthony.dawber@orlenupstream.ca
(403) 781-2766
Area of Specialty: Surface Land
A surface land administrator since
2006, Anthony’s work has covered
the entire range of acquisition tasks in both freehold
and Crown lands as well as related obligations such as
rentals and road-use, system development, cost-analysis,
reclamation projects, and numerous A&D deals. He has
a strong understanding of the complex and overlapping
levels of legal and regulatory requirements that must be
met by surface land professionals. Although Anthony’s
work has primarily been in Alberta, his experience includes
B.C., Saskatchewan and New Brunswick. Anthony became
a Knowledge Provider in 2015.
DANA UNDERWOOD, CPSA
Sr. Surface Land Administrator
Encana Services Company Ltd.
dana.underwood@encana.com
(403) 645-5447
Area of Specialty: B.C. Land Titles,
B.C. Surface Land
Dana has 22 years of land experience,
including 18 years with Encana in the surface land
department. She is a member of the LTSA Subscriber
Register and is registered with the Law Society of B.C.’s
Juricert Service as an Authorized Subscriber, giving her
the authorization to electronically sign land titles forms
and natures of interest on behalf of Encana for document
registration purposes.
Dana recently joined the Knowledge Providers team. If you
would like to become a Knowledge Provider, please contact
Membership Services Administrator Karsten Schaffrick at
karsten@caplacanada.org.
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Knowledge has
TO BE improved,

CHALLENGED,
AND INCREASED
constantly,
OR IT vanishes.
Peter Drucker

Power your upstream decision-making with
customer-driven data, integrated software
and services from geoLOGIC.
At geoLOGIC, we help turn raw data into actionable knowledge. That’s a
powerful tool to leverage all your decision making, whether it’s at head
office or out in the field. From comprehensive oil and gas data to mapping
and analysis, we’ve got you covered. Get all the knowledge you need, all in
one place with geoLOGIC.
For more on our full suite of decision support tools, visit geoLOGIC.com

geoSCOUT

|

gDC

Upstream knowledge solutions

